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Portfolio 
Having the right skills to present the right results is very important, particularly for the students who are preparing themselves to enter the market. The current market is very competitive and therefore requires the graduates to have a comprehensive approach before they can decide to opt for a job. The job that I have decided to pursue in the future is related to the restaurant industry as a chef. Since I have worked for a long time in the industry, there are a lot of things that I have learnt over time. Particularly how to secure a job position at the desired place. The world of the cooking industry is like a war, where a chef is constantly battling with the tools, heat, pressure and congested place. As a result, sometimes, the job becomes very overwhelming, and the person working there can only survive in these conditions if they are persistent enough and have the ambition to serve others' plates. In the following, the approach that I will use to get the job at the desired place is presented. 
The first aspect that I will focus on is the determination of the right skills and knowledge that is required to work effectively in a job position. In this regard, not only the skills required for the job are essential, but also the personal skills set should be analyzed. Hence I will gather the required data from the market and through the job description that is provided by the organisation where I want to work. The top skills that should be present in a chef include the willingness to learn (Allen and Mac Con Iomaire, 2016). Being part of the restaurant industry means there is a constant need to learn to be perfect for what they do. Passion for the work is the next skill that will be required in the workplace. Since cooking and serving people according to their taste is a very challenging job, only the person who is passionate enough about the work can survive in the kitchen (Pratten and O'Leary, 2007). Organisation and multitasking are also very important to make the person work in the tough conditions of the kitchen. The basic knowledge about culinary and cooking is very important along with experience; however, nothing can work if the person isn't able to work in a team with others (Zopiatis, 2010). All of these skills and knowledge are important in order to work as a chef in a restaurant. 
Once I would have collected the data, I will focus on a personal SWOT analysis. Personal SWOT analysis will be an essential approach for me to assess how efficient I am and where else I need to improve. SWOT analysis presents the strengths of the person, the weaknesses that are affecting his/her abilities, the opportunities that are present for them, and the threats that can pose challenges to achieving the desired goals. Therefore I will conduct a personal SWOT analysis. 
I will focus on the strengths that I am often unable to admire or feel hesitant to accept that they are my strong points. Moreover, my weaknesses are often overlooked by me as I am unable to accept the fact that they might be present in me. Moreover, the chances that I might find in the industry will help me to excel in the future and threats that I should avoid at any cost. In this way, I will be able to find the most potential personality traits in myself, which will help me to sustain myself in the industry. The SWOT analysis must be done before applying for the job so that I am able to adjust my capabilities accordingly. In this regard, if I have to work on some of the skills, I will have enough time to develop them. These two actions will help more majorly to effectively secure a job in the restaurant industry. 
Another approach that I will be particularly useful for the sake of developing a better attitude toward the presented issues. For this purpose, the use of the Gibbs reflective cycle will be my first priority. Gibbs's reflective cycle is used for the reflective learning of the part experienced (Adeani, Febriani and Syafryadin, 2020). In this approach, there will be six steps involved in the overall process; the first three steps are part of reflection, while the second three steps are the analysis of the situation. In the first step, I will write all the descriptions of the incident that I experienced. It might be some exotic cooking experience or an interview. It will have all the details about the incident, so I will be able to clearly present all the situations that led to the specific results. The next step is to write down the feelings that I had at that specific moment. Feelings play an important role in decision-making; therefore, the analysis of these emotions is important as well. The next step is to evaluate. This will involve the evaluation of the whole results that were dried due to the specific feelings and actions (Markkanen, Välimäki, Anttila and Kuuskorpi, 2020). The next phase will start with the analysis of the situation and the results. This will help me to understand what are the main issues that encountered me in making the decisions? and what impacted my decision ability? Moreover, the feelings that were incorporated into the whole situation will also be analyzed. As a result of this analysis, I will be able to reach a conclusion, which is the fifth stage of this cycle. In conclusion, I will be able to present what went wrong, what could have been made better and what should be done in the future. With the help of this, I will be able to present how future actions will be performed. 
These three are the main learnt concepts that I have developed during the class, and as a result, I will use them to secure a better position in the industry. All of these approaches will be selected according to the need of the hour as they all perform different functions and their results are different as well. Therefore having these approaches will help me to understand the situation effectively and make the decision better. 
Reflection:
Learning through any module which is developed to create effective skills and knowledge in the students is very effective, and therefore, their learning helps them a lot. The same is the case with this module as well. The module was formulated under the domain of professional and career development, which is only possible through the effective creation of different skills. The students who seek professional development are constantly looking for the chances through which they are able to find the potential in themselves. Hence this module overall helped me a lot to create better opportunities in the future. The major learning that I had from the module included:
Personal SWOT analysis is very effective learning from this module. Though I knew that it was formed for businesses and the market, however during the module, I learned that it was also performed for personal purposes as well. Through this, the person who is performing the analysis is able to understand what are the major strengths that should be kept in mind before making the decision? And also the opportunities that should be availed. Moreover, the weakness that is making the person suffering from the worst results and the threats that are created by the external factors are also presented by the creator of the analysis (Phadermrod, Crowder and Wills, 2019). As for a student, or the person who is seeking professional development, it is important that they are able to find the most potential strengths that can help them, and the weaknesses that are making them compromise on their progress can be identified. They are able to conserve their future from unpredicted circumstances, as they weren't able to find them on time and the consequences that can be resulted from these circumstances. Analyzing the person is very critical. However, the personal SWOT analysis is harder to do since a person who is responsible for doing it might not be able to find the true potential as they might undermine the success and the weaknesses that are being overlooked. We might ignore the weaknesses since our biasness might blur our perception. However, when it is done for the sake of the class activities, they are bound to perform the analysis more effectively. The same happened to me as I was able to find many of my true potential and weaknesses. This will help me in the future whenever I find some situation where I need to analyze if I am capable of doing a specific job. In this way, I will be able to find the required skills and present gaps to fulfil the skills requirements of the job. In this way, SWOT analysis is a very effective tool for me which will help me to work in every environment once I have analyzed these conditions. 
The next learning that I did from the course was the personality test. The personality test is very important to present the person with the reflection of what kind of personality they have and what kind of jobs they are able to perform as a result of different personalities. The personality tests are very effective as they are tools, not solutions. Therefore they can be used for every type of personality and their concerning characteristics. 
Personality tests are insights into the personality of the person, and therefore they can be used in the workplace as well. Those who are able to work effectively in the team and can handle as the team leaders can be put into groups where they can perform effectively (Kwon and Kwag, 2010). Where the personality and the culture are very important, they are also very important that a person is able to improve and advance in a more effective method (Furnham and Robinson, 2022). When there are different personalities come together, they provide the opportunities to understand each other and empathize with them. This happened in the class as well, when there were different personalities present in the class and discussing them with each other has helped me a lot to understand what are the key potential and weaknesses of each other personalities. 
This will help me a lot in the future when I am working in a group with different people when they make a decision. I will be able to understand where their circumstances were involved and where their personalities are more influential. In this way, the decision-making process becomes very effective and efficient. Gibbs cycle was also very major learning which I had from the module. This was a new method for me to understand the situations and how they affect the person. The Gibbs cycle has helped me a lot by working over the previous incidents and finding what exactly I did wrong and what could have saved the situation. 
Other types of learning were also very important. Such as the team-building skills which I had through working with the individual students. Learning about their experiences and what they believe was very thorough teaching of the module which will help me a lot in the future. Understanding a problem and the solution are not effective until they are able to communicate with me. Therefore, communication skills are also included in the list. Many times people are able to understand the situation and the solution as well; however, they are not able to choose the right methods in this regard through which they are able to communicate. As a result, their voices might have been overlooked. However, during these sessions, I was able to learn how to communicate with other people. 
All of these learnings are very important since they provide the essential skills that are required in order to excel in the future. The future benefits of these skills will be present in the workplace, and we will consume less time. However, the overall learning from the module was very effective, and I will be able to implement them more efficiently in the future. 
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