BMSM5006: Changemakers: Building your Personal Brand for Sustainable Employment


























Contents
Part A:                                                                                           page 03 Part B:                                                                                           page 00 Part C:                                                                                           page 07



























Part A
[image: ]
https://www.lancingcollege.co.uk/vacancy/graduate-assistant-sport-september-2026-start
[image: ]
https://www.alljobspro.com/goodwood/job-details.cfm?job=311884&utm_source=Indeed&utm_medium=cpc&utm_campaign=Indeed


[image: ]

[image: ]https://jobs.army.mod.uk/regular-army/entry-options/officer/

[image: ]




Part B 
Graduate assistant (sport)
	Strength
	Threats

	
· Strong leadership background through military training and senior cadet roles, including experience managing people, planning activities, and maintaining discipline.
· Practical coaching experience with over 35 hours of formal coaching across multiple sports and age groups (6–15 years), demonstrating adaptability and communication skills.
· Relevant academic knowledge from BA (Hons) Sport Management, including modules on coaching practice and barriers to entry in sport.
· Recognised qualifications and awards, such as national governing body leadership awards (WRU, Hockey Wales, Badminton Wales) and the Jack Petchey Achievement Award.
· Ability to perform under pressure, developed through Army Reserve training, hospitality work, and competitive sport.
· Team-oriented mindset, supported by experience as a rugby captain and front-of-house staff in a busy customer-facing environment.











	· Graduate sports assistant roles that offer exposure to school sport, community sport programmes, or university sport services.
· Further coaching certifications and sport-specific qualifications to deepen expertise and improve employability.
· Networking opportunities through university placements, Army Reserve connections, and national governing bodies of sport.
· Progression into sport development, coaching, or sport operations roles following graduation.
· Growing focus on inclusion and access in sport, aligning with academic knowledge of barriers to participation.
· Potential leadership pathways combining sport and military experience, such as outdoor education or youth development roles.
· 


	Weaknesses
	Opportunities 

	


· Limited full-time professional experience within a formal sports organisation due to current undergraduate status.
· Developing administrative and operational experience, particularly in areas such as budgeting, scheduling, and sports facility management.
· Broad rather than specialised coaching focus, with experience across several sports but not yet deep expertise in one discipline.
· Time constraints from balancing academic studies, military training, and work commitments.











	· High competition for graduate roles within the sport industry.
· Short-term or seasonal contracts common in entry-level sport roles, which may limit job security.
· Employer preference for extensive experience, even at graduate level.
· Funding limitations within schools and community sport organisations that may restrict role availability.
· Physical





Golf Operations assistant 
	Strength
	Threats

	
· Strong leadership and organisational skills developed through military training (Army Reserves – Wales UOTC) and senior cadet leadership as Regimental Sergeant Major.
· Sport management academic background, providing understanding of sport operations, participant engagement, and barriers to entry in sport.
· Excellent communication and customer service skills, gained through front-of-house hospitality work in a fast-paced environment.
· Ability to operate under pressure, managing competing priorities and maintaining professionalism in demanding settings.
· Teamwork and supervisory experience, including captaining a rugby team and overseeing cadet training and discipline.
· Reliable and disciplined work ethic 
	· Highly competitive entry-level roles, often attracting candidates with direct golf industry backgrounds.
· Seasonal and weekend-heavy working patterns, which can impact work-life balance.
· Economic pressures on golf clubs, potentially limiting graduate opportunities.
· Rapid digitalisation of golf operations, requiring quick adaptation to new systems and technologies.
· Member expectations in traditional club environments, where experience and golf-specific knowledge are highly valued.


	Weaknesses
	Opportunities 

	
· Limited direct golf-specific experience, particularly in course operations, tee-time management, and handicapping systems.
· Developing knowledge of golf governing bodies and regulations (e.g. WHS, competition rules, safeguarding in golf).
· Limited experience with golf operations software, such as booking systems or competition management platforms.
· Early career stage, with limited exposure to large-scale sporting events or golf facility management.





	· Graduate roles in golf operations within golf clubs, resorts, governing bodies, or university sport services.
· Professional development pathways, including PGA support courses, golf operations training, or rules and handicap qualifications.
· Exposure to tournament and event management, supporting competitions, member events, and corporate days.
· Growing participation initiatives, particularly junior, university, and inclusive golf programmes.
· Networking within the golf industry, offering long-term progression into club management, sport development, or event operations.
· Use of transferable leadership skills to progress into supervisory or assistant management roles.




Junior Sport Assistant Coach
	Strength
	Threats

	
· Hands-on coaching experience with over 35 hours of formal coaching across multiple sports, working with children aged 6–15, demonstrating adaptability and age-appropriate instruction.
· Strong leadership and instructional skills, developed through military training and senior cadet leadership as Regimental Sergeant Major.
· Relevant academic knowledge from BA (Hons) Sport Management, including sport coaching principles and barriers to participation.
· National governing body leadership qualifications across rugby, hockey, and badminton, supporting safe and effective session delivery.
· Excellent communication skills, enabling clear instruction, motivation, and positive behaviour management.
· Experience working in high-pressure environments, remaining calm, professional, and organised.











	· High competition for entry-level coaching roles, particularly within schools and clubs.
· Casual or part-time contracts, which may affect job stability.
· Safeguarding and compliance demands, requiring constant professional standards.
· Risk of injury or burnout, common in physically active roles.
· Dependence on senior coaches and organisational structures, limiting autonomy initially.


	Weaknesses
	Opportunities 

	

· Early career stage, with limited long-term or full-time coaching roles.
· Developing confidence in independent session planning, particularly for longer-term coaching programmes.
· Limited experience in performance analysis and player monitoring, such as tracking progression over a season.
· Broad coaching exposure rather than sport-specific specialisation, which may be required in some roles.
· Reliance on supervision in some settings, as expected of a junior assistant role.










	· Progression into lead coaching roles through continued practical experience and mentoring.
· Further coaching qualifications, including higher-level NGB awards and safeguarding certifications.
· Exposure to school, club, and community sport environments, enhancing versatility.
· Involvement in talent development pathways, junior academies, and after-school programmes.
· Growing emphasis on inclusive and youth-focused sport, aligning with academic understanding of access and engagement.
· Long-term career development in coaching, sport development, or education.





Army Officer (regular)
	Strength
	Threats

	
· Proven leadership experience, including service as Cadet Regimental Sergeant Major, responsible for training, discipline, and mentoring junior cadets.
· Current Officer Cadet in the Army Reserves (Wales UOTC), with successful completion of Module A and ongoing study of Module B of the Royal Military Academy Sandhurst commissioning course.
· Strong decision-making under pressure, developed through military training, sport leadership, and operational environments.
· High levels of discipline, reliability, and resilience, consistently meeting demanding standards.
· Effective communication and instructional ability, gained through leading training sessions, coaching, and public speaking.
· Team-focused leadership style, demonstrated through cadet command roles and sports team captaincy.
· Adaptability across environments, balancing academic study, military commitments, and employment.
	· Highly competitive commissioning and promotion pathways.
· Injury or medical limitations, which could delay or prevent progression.
· Operational tempo and deployment demands, impacting work-life balance.
· Academic or administrative setbacks, potentially affecting commissioning timelines.
· Changing defence priorities and restructuring, influencing career opportunities.



	Weaknesses
	Opportunities 

	


· Limited operational experience due to early career stage and training-focused role.
· Developing command confidence, particularly in unfamiliar or complex tactical situations.
· Ongoing need to build military-specific technical knowledge, including doctrine, administration, and logistics.
· Time pressures from balancing university studies and military training commitments.
· Physical and mental demands of officer training, requiring continuous conditioning and self-management.











	· Commissioning through Sandhurst, leading to a Regular or Reserve Army officer career.
· Continued leadership development through exercises, deployments, and command appointments.
· Specialisation opportunities, such as platoon command, training roles, or specialist corps pathways.
· Transferable leadership skills, applicable across civilian and military careers.
· Professional military education and qualifications, enhancing long-term career progression.



Sport Mentor
	Strength
	Threats

	
· Strong leadership and role-model qualities, developed through military training, senior cadet leadership as Regimental Sergeant Major, and team captaincy.
· Extensive experience working with young people, including delivering over 35 hours of coaching to children aged 6–15 across multiple sports.
· Excellent communication and interpersonal skills, enabling positive relationships, trust-building, and effective guidance.
· Understanding of barriers to participation in sport, gained through Sport Management studies, supporting inclusive mentoring.
· Disciplined, dependable, and professional approach, ensuring consistency and safeguarding best practice.
· Ability to motivate and inspire, using sport as a tool for confidence, teamwork, and personal development.
· Calm and composed under pressure, beneficial when supporting young people through challenges.

	· Emotional demands of mentoring roles, including supporting individuals with complex needs.
· Safeguarding responsibilities, requiring strict adherence to policy and professional boundaries.
· Funding uncertainty within community and youth sport programmes.
· High expectations for impact, particularly when outcomes depend on participant engagement.
· Risk of burnout if workload and emotional investment are not managed effectively.



	Weaknesses
	Opportunities 

	· Limited formal mentoring qualifications, with most experience gained through coaching and leadership rather than dedicated mentoring roles.
· Developing experience in one-to-one mentoring, particularly in pastoral or emotional support contexts.
· Balancing authority and approachability, especially when working with vulnerable or disengaged participants.
· Early career stage, with scope to deepen reflective mentoring practice.

	· Growth of sport-based mentoring programmes within schools, community initiatives, and youth development organisations.
· Further professional development, such as mentoring, safeguarding, mental health awareness, and youth leadership qualifications.
· Use of sport as a development tool, supporting life skills such as confidence, discipline, and resilience.
· Progression into sport development, education, or youth work roles.
· Partnerships with schools, clubs, and local authorities, increasing reach and impact.
· Ability to integrate military leadership principles into positive youth development frameworks.




	Goal
	Reality
	Options
	Will

	To commission as an Army Officer and progress through regimental and command appointments to become a Senior Officer in The Queen’s Royal Hussars, demonstrating effective leadership, operational competence, and regimental values.
This includes:
· Successful completion of Sandhurst commissioning
· Appointment as a Troop Leader within QRH
· Consistent performance leading to promotion through Captain and Major
· Development into senior command and staff roles within the regiment

	· Currently an Officer Cadet with Wales UOTC, having passed Module A and undertaking Module B of the Sandhurst commissioning course short.
· Former Cadet Regimental Sergeant Major, evidencing early leadership, discipline, and instructional capability.
· Demonstrated ability to lead under pressure through military training, sport captaincy, and coaching roles.
· Strong academic foundation in Sport Management, supporting understanding of leadership, performance, and team dynamics.
· Limited operational experience at this stage due to training status.
· No current regimental attachment to QRH, with limited exposure to armoured cavalry culture and doctrine.

	· Short-term
· Excel in UOTC training and leadership appointments
· Seek mentoring from serving or former QRH officers
· Improve physical robustness to exceed Sandhurst standards
· Develop armoured cavalry knowledge (doctrine, history, regiment ethos)
· Medium-term
· Successfully complete RMAS Sandhurst
· Request QRH regimental attachment where possible
· Perform strongly as a Troop Leader, focusing on soldier development
· Complete key junior officer courses and qualifications
· Long-term
· Pursue promotion to Captain and Major through sustained performance
· Seek operational deployments and staff appointments
· Undertake Advanced Command and Staff Course (ACSC)
· Take on senior leadership roles within the regiment

	· Maintain high standards of discipline, fitness, and professionalism at all times.
· Actively seek feedback and mentorship from officers and senior NCOs.
· Build strong soldier-centric leadership, focusing on trust, welfare, and performance.
· Commit to continuous learning in armoured warfare, tactics, and leadership doctrine.
· Balance academic completion with military readiness.
· Demonstrate QRH values: courage, professionalism, loyalty, and adaptability.
· Review progress regularly and adjust development plans as required.
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Graduate Assistant (Sport)
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Permanent, Full-time
4 Responded to 75%or more appiicationsin the past 30 days, typically within 1 day:

Apply on company site O O o

Job details

Here's how the job details align with your profile (.

& Jobtype

Permanent v Full-time v

Location

© College Drive, Lancing BN15 ORW

Benefits

Pulled from the full job description

o Freeparking
« Company pension

« Discounted o free food

o Health & wellbeing programme
o Cycletowork scheme

« On-site parking

Full job description

We can only consider an application on one of our application forms. You can download the
application form and job description from our website https://www.lancingcollege.co.uk/vacancies .
Completed application forms should be submitted to recruitment@lancing.org.uk by the closing
date.

The Appointment

We are seeking to appoint a full time Graduate Assistant to live and work in this busy boarding school
and to develop and share their sporting expertise as well as to contribute to the pastoral and co-
curricular life of the school. This s, in the first instance, a one-year appointment and one which
involves close working with a range of staff and pupils within the senior school (and possibly within
the Lancing Preparatory Schools also).

1nk Rec,

»
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Sports Mentor

Lexia Education Services 4 ‘ Bath BA1 ‘ £109.50 - £130.00 aday

Apply now (] N (<)

What You’ll Do

¢ Build trust through pastoral support and consistent mentoring.

* Engage young people through creative, practical and physical activities.

¢ Encourage positive mental health, confidence and resilience.

¢ Support individuals with SEMH and SEN needs, promoting wellbeing and
growth.

Who We're Looking For

¢ Empathetic, motivated individuals who want to make a difference.
* Experience with young people is beneficial — but not essential.
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Golf Operations Assistant

The Goodwood Estate & | Chichester | £25,896 a year
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Apply on company

Full job description

Join the Golf at Goodwood Team

Do you live and breathe golf? Are you the go-to person for all things customer service and love
making connections? Ready to work in a place where no two days are the same and every day feels
like an adventure? If so, we want YOU to join our team at Golf at Goodwood.

As our Golf Operations Assistant, you'll be the heartbeat of our vibrant, member-focused club.
You'll get to work in a fast-paced, exciting environment, support epic events (think corporate golf
days and more!), and help deliver amazing experiences for our members and guests.

What You'll Be Doing:

« Building strong relationships with members and guests - they'll love your friendly vibe!

« Running the show behind the scenes - from check-ins to helping run events

« Upselling our awesome services and products with confidence (bonus points for being a golf
quru)

« Engaging with customers and anticipating their every need -your goal? To make them feel like
VIPs!

« Helping out with exciting events, from corporate golf days to member events

What We're Looking For:

o Positive, friendly, and always ready to tackle any challenge with a "can-do” attitude
« Apassion for golf (or willing to learn and fall in love with t)

o Strong communication skills - you're a natural when it comes to talking to people
« Organised and proactive, but you know how to keep it chill when the pace picks up
o Ateam player with a sense of fun (we work hard, but we love to have a good time!)

Why You'll Love It Here:

« Tons of growth opportunities - learn, develop, and level up your skills

o Wellbeing perks like a comprehensive programme and access to the Health Club

o Tickets to major events at Goodwood - yourll never miss the action

o Training and development that'll set you up for success

« Work hard, play hard - we've got a fun, supportive team vibe that's all about balance

Ready to join ateam that's all about fun, growth, and great golf? Apply now and let's make Golf at
Goodwood unforgettablet
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Junior Sport Assistant Coach

Kings Fitness and Leisure & | Station Road, Cheddar BS27 3AH

Full job description

Are you energetic, positive and passionate about inspiring children through sport? We are looking
for a Junior Sport Assistant Coach to join our team and help deliver fun, engaging and confidence-
building physical activity sessions for primary school-aged children.

Information

* Part-Time | Tue, Wed & Thu -12:00 to 16:30, Term Time
o All Year-Round Contract

o 13hours per week

o Hours may vary during school holidays

About the Role

As our Junior Sports Assistant Coach, you will support the planning and delivery of a wide range of
sports and activity sessions, helping children develop their physical skills, teamwork and confidence.
You'll work closely with our lead coach team to provide a safe, encouraging and inclusive
environment where every child feels excited to take part. The Junior Sport Coach should aspire to
become a Lead coach and will be given opportunities to develop and grow their skill set, with
progression expected to alead coach in September 2026. The role is based at different primary
schools in the Wessex Learning Trust, and the during school holidays the Junior Sport Assistant will
work at Kings Fitness and Leisure at the Holiday Club.

o Supportand deliver structured sports and activity sessions for primary-aged children

« Encourage participation, teamwork and enjoyment through positive, enthusiastic coaching.
o Assist with setting up and packing away equipment

o Help manage behaviour and promote a safe, inclusive environment

o Maintain safeguarding and child welfare standards at all times

Who We're Looking For

« A positive, energetic role model who can inspire and motivate young children individually and in
groups.

« Apassion for sport, fitness and child development with excellent communication skills.

o Experience working with children (desirable)

o Coaching or sports-related qualifications (desirable but not essential)

Job Type: Part-time

Pay: £7.83-£12.21 per hour
Expected hours: 13 per week
Benefits:

« Employee discount




image4.png
NITA My Account | Contact Us | Blog | Ask a Soldier | Meet Your Army .
A

ARMY
BETHE BEST | REGULAR ARMY (Full ARMY RESERVE (Part Howto FIND A RECRUITING CENTRE APPLY NOW

time) time) JOIN

REGULAR OFFICER 20 =

bs.army.mod.uk





