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Effective team communication and working can help teams be more productive, collaborate better, and solve problems more efficiently. For good effective teamwork and communication, I learnt as a team that encourage active listening which is everyone should listen their ideas, opinions and give value. Promoting open communication creates an environment where team members feel comfortable expressing their opinions and asking questions. It also needs clear communication, defined roles and responsibilities, trust and respect. An effective team works together to find solutions and comes up with ideas, especially under pressure and in the face of tight deadlines. In teamwork, trust and respect are very important. While agreement and disagreement will naturally occur, it makes team members feel comfortable confiding in each other without fear of judgement or criticism. There are more examples for team communication which are conduct team-building activities, encourage feedback, be clear and direct, practice empathy and lead by example. These activities can help team members communicate better and build relationships. It also gives a chance to teammates who communicate frequently get to know each other's strengths and weaknesses, workflows and thought processes. “Effective communication: a guide for the people professions” This is a guide to skillful and productive communication. Updated with new activities, features and a reader friendly structure, it addresses the importance of communication to interprofessional, culturally sensitive and anti-discriminatory practice (Palgrave Macmillan, 2018).
“The three Pillars of effective communication” It learns how to self-awareness, trust, and patience can make us more effective and reliable communicator (Linkdin.com, 2022).
 Good communication leads to effective decision making, engaged team members, and successful projects. To improve team communication, I must lead by example. Practice mindfulness and take action to be transparent with my team members. There are five examples of team communication that I learnt. We must know of all five forms of communication to build a high-performing team. Verbal, nonverbal, written, visual and active listening these are types of team communication that I learnt from my classes.
Verbal communication is the most important point of interaction between team members. Whether the teams talk face to face, over the phone or video conferencing, these conversations can be the deciding factor in how one person perceives the other. It provides the best opportunity for team members to express their thoughts. On the other hand, there is nonverbal communication, which includes things like body language, facial expressions and the way we speak as a team. 
Written communications can easily control how we communicate through writing. As a team we should have a common goal to communicate with effectively each other.
Visual communication is important in team meetings or training when we are sharing information through slides or videos. That will help in future to understand the team and communicate what we are trying to do. Listening is the most important in teamwork and communication. Active listening creates a healthy work environment because it shows how we are communicating and engaging with team members.
Technology is important for collaborating with team members. It can improve teamwork by facilitating communication and collaboration across geographical locations. With the help of technology, people can now efficiently communicate no matter the distance between them. “Collaborative technologies and virtual teams: which is important- the technology or the team?” (Becker, J.D. 2003). “Building successful virtual teams” (Gignac, F. 2005).
The abilities to work and communicate as a team are highly important in relation to safe and effective performance with the applications of both skills having been studied within a range of high-risk domains.
A team can be defined as “a set of two or more individuals interacting adaptively, independently and dynamically towards a common and valued goal”. (McQueen, C. & Thies, K. 2015). “Teamwork and communication.
Through teamwork, I learnt how to communicate, problem solve and value the opinions of others. Teamwork can be beneficial because it helps to divide tasks, allocate roles and sets a clear path to success. I also learnt that effective teamwork is based upon a number of successful outcomes and variables. The first step is that the team must have access to proper expertise, resources and members to achieve success (Lee, 2001).
I also feel that in teamwork we need to support each other and give value, respect and make trust with each other. However, as a team member I would say communication skills are important for building a good relationship. I feel that my team was successful and developed because of communication skills and leadership quality. I would say that as a team member everyone should have those qualities and collective ideas to perform at optimum levels. The SMART framework must be utilized for creating such objectives (Mohrman, 2005).
My team was strong in the sense I would say because we were clear as individuals and each member developed and provided their thoughts for achieving the objectives. It is very important for effective communication and teamwork. As a member of the team, I was clear about my activities and duties to do. As I was leading my team as a supervisor, so that I was ensured that I possessed high levels of perception and awareness regarding our goals. I would consider myself to be an assertive and talkative individual (Wellings et al. 2004). This means that I am ready to accept challenges and express my views in a clear manner. For an example, my creativity enabled me to implement solutions to various problems by using logical approach and applied rational thoughts as a means of making decisions as well and making sure I carefully facilitating the debating the strengths and weaknesses of specific approaches (Yeatts, 2005).
I believe that the team could have undertaken a number of alternative actions in order to effectively and efficiently. As it is a team working and effective communication, the team member needs to communicate clearly what is expected. I also believe that a team should have high levels of communication and commitment. For future I would say that working in a team I need to be clear about my thoughts and positive about the goal. It is also important to know the team views and required values, respect, notions and competencies to perform the tasks ( Lawlwer, 2001).
Teamwork has been defined as the ability for individuals to join each other and communicate effectively. Successful teams should always function based upon the presence of smart leadership. My experience in the team has enabled me to learn about various aspects of teamwork. I believe that commitment and dedication are important while shared values can be used a sense of trust and confidence.
I would conclude that an efficient team should remove any personal obstacles by focusing on outcomes and respecting the views of team members. It is very important for the future that I find it very useful to develop teamwork effectively and communicate and achieve goals. 
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