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[bookmark: _Hlk117182784][bookmark: _Hlk117182785][bookmark: _Hlk117621081]Why is Reflection Important to Practitioners?
As practitioners it is important to continually reflect so we are able to grow and develop our skills to be at the highest ability for our pupils and ourselves. 
The Open University in partnership with Unison (2022) found that by reflecting we are able to review the effectiveness of skills and question methods in a positive way discovering if there are more efficient ways to complete learning. They encourage practitioners to ask one’s self about
· Strengths
· Weaknesses
· Skills
· Achievement’s
· Problem solving
· Happiness 
· Solutions 
https://www.open.ac.uk/choose/unison/develop/my-skills/self-reflection 
Self-reflection can at first be difficult. Barriers to this might include fear of judgement, time management or lack of appropriate skills. But through self-reflection we are able to better understand what we do, why we do it and who we do it for. This part of our development allows us to strengthen and grow to be practitioners who provide the best possible support and learning opportunities for the children with in our care. 
Reflection is key to not only practitioners improving their skills but ensuring that children and learners are receiving the best possible teaching and learning that they can access. Practitioners could become more innovative, lessons livelier and engaging or boost relationships that enhance learning. https://reflectiveteachingjournal.com/benefits-of-reflective-teaching/ (2022)
[bookmark: _Hlk117615429][bookmark: _Hlk117619561]Reflection also allows practitioners to develop their skills with other professionals. These might be people within your setting or outside agencies. Reflecting on interactions which may be teaching and non-teaching situations. This can lead to a development in confidence, initiative and work place morale. Giving each practitioner the chance to gain a new perspective which might open further learning possibilities.
[bookmark: _Hlk117619703]Reflection if used efficiently could accelerate learning for the practitioner and children.


[bookmark: _Hlk117182767][bookmark: _Hlk117616385][bookmark: _Hlk117621065]What Is Reflection?
A statement from the Health and care professional’s website (2022) implies that reflection is a tool used by professionals to develop and build on practice through analysis. https://www.hcpc-uk.org/standards/meeting-our-standards/reflective-practice/what-is-reflection/#:~:text=Reflection%20is%20a%20process%20which,about%20any%20element%20of%20it. 
This is a skill that as professionals we should be able to develop and build upon to provide quality care and support for the children entrusted to us. Through reflection practitioners will be able to develop learning through experience, discover what happened, think on reactions and decide whether to act differently. 
As practitioners we are able to reflect in the moment and after tasks have been completed. This is called reflection in action and reflection on action. The difference being the time frame of when the reflection has taken place. Reflection in action is the immediate analysis of something that has taken place. Where as reflection on action provides the opportunity to reconsider or change a process for the future to potentially improve the outcome. Cambridge Assessment International Education (no date)
Reflection in action takes place as work is taking place. According to La Trobe University (2022) it is a skill that can take time to develop but is “associated with the developing of expert practice.” https://latrobe.libguides.com/reflectivepractice/types 
Reflection on action takes place after the event has occurred. By using “The 4 F’s of active reflection” designed by Dr Roger Greenaway and found on the University of Edinburgh’s website (2018) practitioners will be able to dissect the Facts, Feel the emotional reaction, take away from Findings and use learning for the Future. https://www.ed.ac.uk/reflection/reflectors-toolkit/reflecting-on-experience/four-f 
[bookmark: _Hlk117616812]As summarised by The American Psychological Association (no date) Schon, D (1987) believed that reflection in action should be of key importance in the development of the practitioner.
These theories of reflection in and on action originate from work by Donald Schon 1930 -1997. Schon believed as stated in Greys research reading group ‘experience gives direct insight to a situation. https://graysreadinggroup.wordpress.com/2012/12/18/the-reflective-practitioner-by-donald-schon/ 
Reflection and the theories behind it are often noted as firstly being explored by John Dewy. Dewy encouraged educators to be reflective people in a reflective society. Simpson, D (2006)
[bookmark: _Hlk117620060]To become reflective as noted by the Open University (2013) it needs learners to look, listen and not accept information at face value. Having similar skills related to critical thinking. 

                                         
                                           University of Edinburgh (No date)

[bookmark: _Hlk117190614][bookmark: _Hlk117190615][bookmark: _Hlk117621101]Types of Reflection
For reflection to have a positive impact it needs to be meaningful and incorporated throughout all areas of practice whether that be as an individual, pair, group or whole setting. 
When reflecting individually it is important to remember to not only focus on your strengths or weaknesses. The WJEC (2019) suggests that when reflecting practitioners should consider what is being done well, why and how is it done well and what is not being done as well and how can it be improved. 
Reflecting with others may at first be a little daunting but may help to improve your practice. Engaging with a colleague and developing bonds will encourage reflection on practice which could help you gain insight that you might not have been aware of yourself. Lindsay Morgia (no date) https://nesslabs.com/the-power-of-self-reflection-at-work 
Stark, A (2020) noted that to effectively collaborate with colleagues it should be encouraged that they talk. To do this in a group or pair provides each practitioner a chance to share and learn from their own practice and the practice of others. 
When reflecting as a group it can give practitioners the opportunity to view what type of role they play within it, and if this is a position they feel comfortable in. From here steps can be made to identify what a practitioner may need to do to become part of the team in the capacity they feel strongest.
From her study based on teachers reflecting on practice through video Tripp (2011) found that teachers preferred reflecting and found important changes through a more collaborative process of reflection. 
[bookmark: _Hlk117619104]It is important to remember that reflection although is important to the practitioner it is also a strength for the setting to have employees who are committed to self improvement.
[bookmark: _Hlk117190779][bookmark: _Hlk117190780]Reflecting essentially must involve you questioning everything you have undertaken and experienced for the benefit and improvement of your skills and development.
[bookmark: _Hlk117615638][bookmark: _Hlk117615639]It is important to practice reflection within each of these areas to gain as much insight into the practitioner you are and the practitioner you would like to be in the future.
[bookmark: _Hlk117619122]Reflection can help individuals or organizations to reflect on experiences and act upon them, it is meta cognitive skill that allows one to enhance how they work. Oviawe, J (no date) supports the suggestion that reflection can benefit not just the practitioner but also the setting.
Continually developing is a key factor to providing fun and engaging learning for all children in the setting.
The Importance of Reflection in Professional Practice in the Development of the Early Years Work Force.
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[bookmark: _Hlk117193109][bookmark: _Hlk117193110][bookmark: _Hlk117621119][bookmark: _Hlk117621120]Models of Reflection
[bookmark: _Hlk117614564][bookmark: _Hlk117614565]To reflect to a high quality and standard there are tools and models of reflection that will be of use. Each practitioner will find different models that they may prefer to use but each has the same outcome of aiding and supporting the practitioner in developing their skills and engagement with reflective practise. Some models we will be looking at are those of Gibbs 1998 and Kolb 1984.

[bookmark: _Hlk117193166]Kolb’s Experimental Learning Cycle
                                                        [image: ]


[bookmark: _Hlk117193855][bookmark: _Hlk117193856][bookmark: _Hlk117621184][bookmark: _Hlk117621185]When choosing a model of reflection to use it is important to choose one that you feel comfortable using. These are two examples of popular models but there are others such as Driscoll’s to explore. Making sure you understand the language and definitions used to answer each area truthfully. 
As noted by the University of Nottingham (2009) There is no right model to use. The model you choose must feel right for you and the reflections you want to explore and improve upon.
[bookmark: _Hlk117194959][bookmark: _Hlk117194960]No matter which model of reflection you choose there are some key benefits to take from the practice such as increasing self-motivation, enhance learning goals, identify skills gaps, optimizing performance, increasing the ability to adapt and to consider new ways to reach goals amongst others. Teach target (2020)
[bookmark: _Hlk117620437][bookmark: _Hlk117620438]In your own practice you may find using statements from differing models based on your activity or level of understanding of the statements. 
[bookmark: _Hlk117193145][bookmark: _Hlk117193146][bookmark: _Hlk117193147][bookmark: _Hlk117193148][bookmark: _Hlk117621169]Gibbs Model of Reflection
Developed by Graham Gibbs in 1988 this model is based on the reflector using an experience. The experience may be new but could also be a situation that arises regularly. This model allows you to decide on the depth of reflection you wish to take. Edinburgh University (2020). Gibbs model has been split further to 6 stages for practitioners to be able to explore further into their feelings.
 [image: ]
[bookmark: _Hlk117193129][bookmark: _Hlk117193130][bookmark: _Hlk117621157]Kolb’s learning cycle (1984) is just one theory to progress the practitioner’s effective reflection. He believed that at any point during the cycle a learner could begin and make progress within their study.
Kolb’s cycle bases itself on the learner having had an experience whether this being a new or existing one. Skills hub (2019) 
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[bookmark: _Hlk117613263]As a practitioner we know that reflection is of great importance. Some settings may provide a reflection form or sheet for you to complete and then use to assess the effectiveness of your practice. 
These sheets may include or follow similar steps that we have explored in models such as Driscoll, Kolb or Gibbs.
[bookmark: _Hlk117614976]These reflection papers could provide immediate insights in to practice or used at a later date to explore new possibilities within your teaching and learning. This linking back to Schon and his theory of reflection in and on action. 
Reflection papers are a useful tool to engage with. They should be kept to use for future reference when identifying good practice as well as areas to improve.
[bookmark: _Hlk117620671]Reflection papers should be encouraged by a setting and amongst practitioners in the setting. Practitioners encouraging each other to reflect can only have a positive effect for the setting, children and practitioner themselves. 


[bookmark: _Hlk117614274][bookmark: _Hlk117614275][bookmark: _Hlk117621230]Conclusion
Reflection in conclusion provides the opportunity for practitioners to develop and up skill themselves and the children they work with. 
It is a key skill for practitioners to use when identifying where children may need support and encouragement as well as themselves. 
Reflection can provide practitioners with the chance to become active in their own learning and professional development, to seek the skills they need to improve and to provide a richer environment of learning for the children within their care.  
[bookmark: _Hlk117614710]Reflection can be used to improve a variety of areas within teaching and learning and should be undertaken with a view to improve, whether it be improving children’s experiences and learning, recognising when a child might be struggling not just educationally, self-reflection and improvement or reflecting on the adult interaction you may be involved in.
[bookmark: _Hlk117620871]In undertaking the practices suggested in this paper it is hoped that practitioners will start to effectively be able to reflect on their work and build upon their existing knowledge, continuing to develop for themselves and the children they work with. Supporting each other to be the most effective and engaging learning providers and care givers to our youngest member of society. 

[bookmark: _Hlk117196458][bookmark: _Hlk117196459][bookmark: _Hlk117621203]Harts Ladder of Participation 
Harts ladder of participation was created as stated by hart to “bring a critical perspective to a subject that at that time altogether lacked one” (2008)
This reflection has helped us to now be aware that we want children to be accessing the provision at the top of the ladder. We want learning to be child led, directed and initiated. 
These key factors within learning for children are also closely linked to the UNCRC (1989) Children have the right to an education and to the right of goals of education. Articles 28 and 29. 
[bookmark: _Hlk117615141]When we continually reflect on our practice we can give children the best learning experiences possible and provide them with the tools to become active in their own learning, leading the way through using their pupil voice and knowing that us as practitioners are listening keenly to support the direction they want to take.
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Harts ladder of participation (1992)
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