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Element 1 – (1065 words)
One of the most important considerations of this study is Reflective Practice, according to Bolton (2014) reflective practice allows people to learn from experiences and gain an insight into new concepts, it can enable practitioners to understand more about themselves and others which can relate to home or work situations, everyone will have their own approach to developing reflexivity and reflection. Furthermore, Fergusson, Van Der Laan and Baker (2019) define reflective practice as analysing a previous experience and its context and then discussing the practice and seeing how this can evolve and develop into a new learning outcome. 
This paper is going to consider whether reflective models support reflective practice in the early years, Brock (2015) describes two different models of reflection, firstly is Kolb’s (1984) learning cycle this consists of four different stages which are Experience, Reflect, Conceptualise and Plan. Brock (2015) suggests that using this model allows you to reflect on your own experiences and analyses your observations, this can then help develop new approaches and consider how you are going to put this into practice for future lessons. Teach Early Years (2021) describes Kolb’s model as a ‘continuous cycle’ they state it looks at a process as a whole and activities do not have to be planned, they can be spontaneous. Kolb claimed everyone has a different learning style, but he believed that anyone could relate to one of the methods in his cycle and that it would benefit practitioners to use this to improve children’s studies (The E-Learning Network, 2015). Cambridge Assessment (2020) argue that Kolb’s (1984) learning cycle does not allow you to reflect fully on your experience and believes that you need to research more. 
Secondly there is Gibbs’ (1988) reflective cycle model which consists of six different stages which are Description, Feelings, Evaluation, Analysis, Conclusion and Action plan (Brock, 2015). Brock (2015) describes how this model enables you to describe the experience by analysing the data and develop future methods. Cambridge Assessment (2020) also point out that Gibbs’ (1988) model is more clearly defined as it is broken down into different sections to support practitioners reflect more on their emotions. Early Years Careers (2015) suggest using Gibbs’ reflective cycle (1988) model to reflect on emotions, they say to keep a diary as this will allow you to analyse what you have done and put an action plan in place so you can improve your methods. Furthermore, The University of Edinburgh (2020) claim that this model can be used several times to observe experiences as it enables practitioners to analyse what went well and what can be improved for future lessons. 
John Dewey believed that people need to think effectively to reflect on what they have done as this gives them the ability to have a more knowledgeable understanding of their work, he also states that to be a good practitioner you must use skills such as reasoning and observation and ensure that the work is ethical and responsible (Brock, 2015). Fergusson, Van Der Laan and Baker (2019) said Dewey describes reflective practice as problem solving, relieving doubt and overcoming difficulties. Brock (2015) claims that Dewey had three important elements which were to take responsibility of your actions and to be mindful of the consequences, be open minded to different concepts and engage in new methods. Furthermore Paige-Smith and Craft (2008) also state that Dewey believed to develop personally and professionally then you must critically reflect on your work. 
In addition to Dewey, Donald Schon also became influential in early years settings as he provided practitioners with different ways of thinking about reflective practice, Schon made a distinction between ‘reflection in action’ and ‘reflection on action’ (Paige-Smith and Craft, 2008). According to Schon practitioners only reflect on practice when they experience unique situations and when people do not know the answer to problems they encounter, he believes that through questioning the method used and sharing information with others will make you a proficient reflector. (Paige-Smith and Craft, 2008). Schon believes a professional practitioner’s work can get repetitive which means they get caught up in a routine, they therefore can sometimes miss vital opportunities to correct the work they are doing, through reflective practice a practitioner can improve their methodology by thinking of new theories and putting this into action (Tarrant, 2013).  Furthermore, Dallos and Stedmon (2009) claim reflective models are useful for discussing experiences and believe that by having conversations with other practitioners can help identify what the best method or practice is for yourself, the children and setting. 
As well as Kolb’s and Gibbs’ learning cycle, Fergusson, Van Der Laan and Baker (2019) discuss the use of micro and macro reflective cycles, a micro reflective cycle is based on the  individual or self-observation for example it is focuses on one’s own principles, theories and personal encounters, then reviewing that experience, learn from it and plan new ways of working. Whereas, macro reflective cycle is based on the individual, other practitioners and the setting, they describe the cycle as reflecting on the work, then plan and design the project, implement the ideas and collect the findings and then analyse the results. 
Fergusson, Van Der Laan and Baker (2019) discuss the importance of reflective practice, they state it is a crucial skill and anyone can acquire this skill and put it in to practice so they can learn from experience and become a reflective practitioner. Cambridge Assessment (2020) states that reflection plays a key part in education and by reflecting on your teaching allows you to develop your skills and improve methods used in lessons, this will consecutively increase children’s learning experiences and encourages engagement. Additionally, Pacey (2016) note that it is important that reflective practitioners can think creatively, maintain and introduce new practices, takes responsibility for their own development, consistently provide care for the children and their families and acknowledge their strengths and weaknesses. Furthermore, Teach Early Years (2021) believes a reflective practitioner is open-minded and helps support children’s learning to the best of their ability, for practitioners to develop themselves they must learn to critically analyse their work and develop new theories and practices to become an effective reflector (Brock, 2015). 
In conclusion it can be said that reflective models can help you become a reflective practitioner, but every model is different, and it is up to the individual to analyse their work and put new proposals into practice.








[image: Reflective Report]What is Reflective Practice?
According to Foundation Stage Forum (2019) Reflective Practice is a process which requires practitioners to examine, evaluate and improve methods continuously, after all data is collected then the evidence will be critically analysed so all conclusions can be examined, and new policies and plans can be put in place to improve procedures before the process can begin again. 
Brock (2015) also suggests that Reflective Practice is looking back on your practices and recognising how they can be improved, it requires practitioners to engage with each other to discuss opinions, feelings and views, this information can then be analysed to improve personal development and future learning. 

 
As a practitioner you should always aim to deliver the best care possible, through challenging, revolutionising, adapting and improving yourself continuously you will be able to consistently provide and improve the quality of service in your setting (Pacey, 2016). Reflective practitioners need to ensure they recognise their own skills and strengths but also take the time to identify their developmental needs to ensure you provide better services and experiences for children and their families (Pacey, 2016).
Reflection in the Early Years
Reflective Practice in the Early Years

                       Source: Live Web Tutors (2020).For further information on Kolb’s Learning Cycle please see link: https://youtu.be/J_HjW54xJ1Q.   
For further information about Gibbs Reflective Learning Cycle (2019) please see link - https://youtu.be/-gbczr0lRf4.

[image: ]Schon believes to be an effective reflective practitioner you should be able to identify and investigate unique events that happen during practice (Cambridge Assessment, 2020). Being a reflective practitioner not only benefits you but it can also help children to understand problem solving skills and engage with others, by showing the children how to reflect can allow them to be more independent,  give them the ability to make choices and take ownership of their work, it will give them a sense of confidence and control and by allowing time for reflection following an activity the children can acknowledge their emotions, strengths and weaknesses (Blandford and Knowles, 2009).

Tarrant (2013) believes to be a good reflector then it is beneficial to keep a portfolio so you can express how you feel about a situation and then analyse it which can then enable you to progress in your professional development. Kolb’s learning cycle is a good example of this as it shows a clear link from experience to watching and thinking about the process, to then reflecting and improving the experience (Tarrant, 2013). Fergusson, Van Der Laan and Baker (2019) believe if you do not reflect then it can cause stress, discontent, discouragement and could also cause lack of judgement. Early Years Careers (2015) suggest keeping a diary of the events that are due to take place in the setting will help you to reflect more effectively and will make you more efficient in being a practitioner, it can improve the quality of your setting and it can be used as evidence to provide to Inspectors/Ofsted if needed. It is important you share information you have learnt with other practitioners and parents as this allows everyone to have a better understanding of the children’s needs and interests (Teach Early Years, 2021). 













                                Source: The e-learning network (2018).
Venninen et al. (2012) claims reflection is essential in innovative pedagogical methods, they state that changes happen when practitioners socially reflect, share their own experiences, refine methods used, think about their actions  and question various decisions. Resilience is key in being a reflective practitioner, you must think of obstacles as a challenge and not a limitation, this will build your confidence and you can look back at barriers that you have overcome previously (Ritchie, 2015). It is vital you share information with others in similar situations so you can collaborate and support each other in building resilience to overcome challenging tasks and keep going in difficult events (Ritchie, 2015). 
All this information points to the conclusion that reflective practice is for children and families to have better quality experiences and there is evidence to suggest that intervention in the early years has a positive developmental effect on children’s learning  (Hallet, 2013).
Lindon (2012) believe there are barriers to reflective practice, she states that practitioners think it can be time consuming, they become focused too much on themselves, believe parents can be awkward, think it is the job of the senior practitioner to deal with problems that arise, if the children seem happy then why must this change, fear about being criticised and becoming too complacent in the job but if you are truly committed to helping children and their families then you will overcome these barriers.                                                                     





Hargreaves and Page (2013) claim reflection does improve practices, they say it can assist with more complicated situations, allows you to think critically and deal with difficult decisions, supports new practitioners in their role by engaging with others and sharing experiences to help deal with more complex situations together. Furthermore, Sellars (2013) also suggests that reflective practice can also improve professional performance and allows you to explore various teaching methods.
Reflective practitioners can create opportunities for play spontaneously for children, they can provide support when needed or observe the child to understand more about their needs so you can provide better activities for them (Woods, 2015). Early Education (2012) state every child is unique, and practitioners needs to observe children playing to get a better understanding of their developmental needs, through reflective practice practitioners will be able to provide better resources and learning environments for every child.  Moyles (2010) suggests recording children and yourself in practice, this will not only allow you to reflect on yourself but gain an insight into children’s perceptions and learning skills so you can then adapt your teaching skills to the children’s individual needs. Reflective practice can sometimes be an inconvenience as it takes you away from your routine, but it is vital that you take responsibility for your own personal development, to ensure quality of service then you have an obligation to be aware of the impact you have on the children you are responsible for (Tarrant, 2013).
For more information on Rolfe’s Model of Reflection (2012) please see: https://youtu.be/r1aYWbLj0U8

Rolfe’s (2001) Framework for Reflective Practice.
Source: University of Huddersfield (2007).
Descriptive level of reflection
What …
… is the problem/difficulty/
reason for being stuck/reason
for feeling bad/reason we
don’t get on/etc., etc.?
… was my role in the situation?
… was I trying to achieve?
… actions did I take?
… was the response of others?
… were the consequences
 · for myself? for others?
… feelings did it evoke
 · in myself? in others?
… was good/bad about the
experience?  
Theory and knowledge - building
level of reflection
So what
…does this tell me/teach
me/imply/mean about
me/others/our relationship/ my
attitudes/others’ attitudes, etc.?
…was going through my mind as I
acted?
…did I base my actions on?
…other knowledge can I bring to
the situation?
· experiential
· personal
· scientific
…could/should I have done to
make it better?
… is my new understanding of the situation?
… broader issues arise from the
situation?
Action-orientated (reflexive)
level of reflection
Now what …
… do I need to do in order to
make things better/stop being
stuck/resolve the
situation/feel better/get on
better/etc., etc.?
… broader issues need to be
considered if this action is to
be successful?
… might be the consequences
of this action?
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	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	My activity was helping 3 children aged between 3 and 4 learn sounds and letters to improve their phonological awareness, I used flash cards and objects/pictures to help the children associate the letter to the object.


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	The aim of the activity was to help children have a better understanding of the phonics alphabet and to link the symbols that represent the sounds, by following the Welsh Government Foundation Phase Framework (2015) the language and literacy stage will help children to improve their reading, writing and listening skills.


	Eich rôl chi                                                                   Your role

	I prepared the activity by firstly getting the letters and objects/pictures ready, I choose the letters S, A, T, P, I, N as these are the most common sounds and you can blend these letters together to make simple words. I ensured I made time available for the children and set up the table in the quiet corner so we could concentrate without any distractions.  


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	The children enjoy learning sounds when we have carpet time so I knew this would be an enjoyable activity for them to complete, and each of the 3 children were at the same developmental stage.  I believe by planning effectively made the activity a success as they had enough time to complete all the activity and the children were not distracted by events going on around them.  I ensured the children were involved by encouraging the children to lay out the flash cards and objects/pictures on the table where they wanted them to go, I asked the children to point to the object that matched the sound I was saying so the children were not singled out and did not feel embarrassed if they did not know the correct answer. I choose entertaining objects and pictures such as teddy, snake, penguin, elephant, ant and aeroplane so they children would find it fun and exciting and to keep them engaged in the activity. 


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	The children did lose interest towards the end of the activity and started talking and wondering off to see what the other children in the class were doing, I feel this was because the activity was too long and not interactive enough for them, there were inadequate amounts of objects/pictures to match to the sounds and it was monotonous and repetitive.


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	I was aware the children enjoyed learning their phonics so by using props would make it more interesting for them. I had a good understanding of their developmental needs and knew these 3 children were very quiet and shy so by completing this activity with them would improve their communication skills and ensure the children interacted more with each other. 


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	I had excellent organisational skills by ensuring I planned the activity so we would have enough time to complete it, the table and area was set out ready so we could start the activity straight away and that we would have no distractions. I was familiar with the activity, so this helped me to use my time effectively and plan for any additional needs.


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	There was enough time for children to complete the activity, so we did not have to rush through it, I ensured all the children were included by listening to them individually and respecting their opinions and ensuring they all interacted and did not feel excluded.  


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	In future activities I will incorporate short rhymes in the activity so the children can join in and learn the sounds more effectively, I would also use play-doh so the children can make the letters, so they recognise how what the letters look like. 























Element 4 Personal Development Plan -

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	First Aid Course.
	To ensure that I can administer first aid in an emergency, and I meet the workplace requirements.
	Arrange a first aid course with a qualified business.
	Red Cross First Aid Training – Cardiff.
£37.50.
https://www.redcrossfirstaid training.co.uk/courses/public
-first-aid-courses/first-aid-for-baby-and-child/

	1st July 2021
Time -
10.00 – 14.30.

	Upgrade Maths and English GCSE’s from a C to a B grade.
	To meet the requirements to enrol in the PGCE course.
	Attend equivalence workshops and tests to attain a B grade.
	Firstly, speak to Mark Thomas (Careers Adviser) to obtain further advice. 
Attend workshops at Carmarthen campus (UWTSD) when completing PGCE.
https://www.uwtsd.ac.uk/pgce-primary/

	September 2022 – 2023.

	Re-sit Science GCSE from a D to gain a B grade.
	To meet the required grade to enrol in PGCE course.
	Enrol in Coleg Sir Gar to start online classes. 
	Coleg Sir Gar, Llanelli – online classes.
£45.
https://www.colegsirgar.ac.
uk/index.php/en/gcse?view=
course&layout=course&id=69.
	September 2021 and June 2022 for examinations and assessment.

	Apply for PGCE Course.
	To qualify as a teacher.
	Apply via UCAS to enrol.
Apply for student finance via student finance wales.
	Attend open day and taster sessions in Carmarthen campus (UWTSD) in 2021.
Enquire for further info at TeacherEd@uwtsd.ac.uk.
Apply for PGCE by January 2022. 
Tuition fees - £9000.
https://digital.ucas.com/ coursedisplay/courses/
35c1696d-5af9-49b2-97c5-6923fc672a20?academicYear
Id=2021.
	September 2022 – 2023.

	Learn Welsh Language.
	To assist with children learning welsh in schools.
	Arrange a welsh speaking course via the Welsh Government.
	Coleg Sir Gar campus.
£90.
Entry course – part 1.
30 Weeks – 2 hours per week. 
https://learnwelsh.cymru/
learning/find-a-course/?&l=451043d1-6ffc-e611-841d-005056994c0f
	September 2023.

	Food hygiene course.
	To ensure all health and safety guidelines when preparing food are met in school settings. 
	Complete an online course and test – 
3 hours.
	Online course via Reed website.
£30
https://www.reed.co.uk/courses/food-hygiene-course-level-2/162300
	2021.
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