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The new virus called Covid19 has stormed into our lives and taken each and every one of us by surprise, quickly becoming a global pandemic and forcing us to take dramatic measures. Since December 2019 when the virus made its first appearance, nothing has been the same. Covid19 has not been merciful and has not left anyone outside its terror radius, affecting not only our heath, but also our daily routine. 
A huge impact has been made when it comes to the working sector. Early March 2020 the whole word decided to shut down and everyone was forced into leaving their jobs for an unknown period of time. Despite the type of contract they had (zero-hours contracts, part-time workers, full time workers etc) everyone got payed for three months based on their previous salary. But of course there were some exceptions and the only people working were the essential workers like the NHS and people who can work from home.
When the three months ended, the businesses that reopened were forced to adopt flexible working manners such as remote working at an unusual rate. 
The biggest aim was (and still is) to put a stop to the virus and prevent it from spreading at its aggressively speed. Therefore, drastic measures have been forced into our lives in particular wearing face covering masks, keep in mind social distancing, sanitise and wash your hands frequently and avoid big gatherings as much as possible. 
Even though reinstalling into work and reshaping our lives into the course of action the government has set, it’s safe to say that for businesses such as bars, restaurants and hotels, it has been the toughest, since they have not been able to function for longer than every other business, despite the actions taken. 
Considering the huge hold back these industries have suffered and thanks to the actions taken against the coronavirus, the government eventually decided to reopen them adopting the same or even more radical conditions than the rest of the businesses. 
Summer 2020 was a massive outburst in the hiring department. Studies have shown that employers and business owners have become significantly more demanding when looking to fill in the positions available and choose to interview new people rather than hiring the old stuff back. 
Regardless it has left many people struggling with finding a new job, flexible working has its benefits, say saving on office space, meaning now not having to work next to the colleague that talks too much. Continuing on other positive note, a research shows how flexible working has made a constructive impact, employees have become more committed, devoted to their job, increasing job satisfaction and wellbeing and being more leaned towards increasing discretionary attempt unlike the people who do not work flexibly.
In conclusion, the coronavirus has made a huge impact on our lives that seems to stay with us for a very long time, despite the drastic measures that have been set. 
Industries trying to get back on their feet and everyone trying to adapt to the new lifestyle. But there is still one big question that everyone keeps asking, will our lives ever go back to the way it used to be?

