	
	
	



[image: ]


	Student Name
	Nihla Salim

	Student ID
	2326132

	Module 
	Changemakers: Building Your Personal Brand for Sustainable 

	Module Code
	BMHP5015

	Lecture
	Raheela Sheikh






Contents

	Section
	Page

	Introduction
	3

	Nursing Associate Vacancy Screenshot
	4

	Job Description & Person Specification
	5

	Employability Skills Analysis
	5

	Self-Evaluation of Skills
	6

	Table 1: SWOT Analysis of Current Skills
	7

	Experience & Qualifications
	8

	Building Your Personal Brand
	9

	Unique Value / USP
	10

	Action Plan & Timeline
	10-11

	Table 2: Action Plan Timeline (2025-2029)
	12

	Resources Required
	13

	Conclusion
	14

	References
	15-16










Introduction 
Employability in health and social care requires a combination of academic knowledge, transferable abilities, and a professional brand. The nursing associate position was first proposed in 2014 as part of workforce planning discussions. Health Education England formalised the role by publishing implementation guidance in 2017 (Health Education England, 2017). The Nursing and Midwifery Council reinforced this by publishing standards of proficiency for nursing associates (NMC, 2018). 
Enhancing employability encompasses qualifications as well as confidence, resilience, and adaptability. Research shows students who actively develop professional identities are more likely to succeed in healthcare roles, emphasising the importance of identity in establishing a career plan (Jackson, 2016). Jackson et al. highlight employability capital in shaping career progression. For aspiring nursing associates, this involves demonstrating commitment to continuous learning and integrating personal values with professional standards (Jackson et al., 2024).
Interaction, collaboration, and reflective thinking must all be integrated. Effective communication is essential for patient satisfaction and safety (McKillen, 2024). Reflection helps professionals assess strengths and weaknesses while promoting ongoing development (Matsuo, 2021). 
This report analyses my path to becoming a nursing associate by evaluating knowledge, expertise, and resources. It outlines a clear action plan for development and shows readiness for the role through reflective practice and evidence‑based planning. I aim to show how my employability fits nursing associate requirements by merging academic learning, transferable skills, and professional development.


Nursing Associate Vacancy Screenshot 
[image: ]
This screenshot provides evidence of the Nursing Associate vacancy requirements, including qualifications, skills, and values expected by NHS employers. It supports the analysis of employability skills and alignment with NMC standards (Job Advert, 2025).


Job description & person specification 
The nursing associate position was established in England to strengthen the healthcare workforce and serve as a link between registered nurses and healthcare assistants. In hospital and community settings, nursing associates provide safe, effective, compassionate care. Their duties include monitoring patients, documenting observations, assisting with clinical operations, and encouraging interdisciplinary teamwork (NHS England, 2024). 
The Nursing and Midwifery Council outlines competency criteria with a focus on patient safety, responsibility, and communication (NMC, 2018). Nursing associates must demonstrate skills in digital health systems, infection control, person‑centred care, and safeguarding. In line with NHS Constitution values of respect, dignity, and compassion, employers expect flexibility, resilience, and dedication to professional development (Department of Health and Social Care, 2023).
 Requirements emphasise qualifications such as a foundation degree or equivalent, alongside communication, teamwork, and reflective practice. Evidence of CPD is also recognised (Nursing and Midwifery Council, 2021). In conclusion, the role requires responsibility, interpersonal skills, and technical knowledge consistent with NHS purpose. 
Employability Skills Analysis   
My employability is shaped by identity, assets, and skills. Strengths such as communication, teamwork, and resilience provide a foundation for adaptability and problem‑solving. Jackson (2016) highlights the importance of pre‑professional identity, showing how these skills strengthen employability in nursing associates. 
Communication is vital for patient satisfaction and safety. It reflects my ability to listen, explain clearly, and show empathy, all listed as strengths in my SWOT. According to NHS England (2024), communication is essential to providing safe, compassionate treatment. 
 Collaboration is equally important. My reliability and flexibility in teamwork reduce risks and support patient safety, directly linked to my SWOT strengths. Welp, Meier and Manser (2015) demonstrate that effective teamwork reduces clinician exhaustion and improves patient safety.
Resilience and reflective practice help me manage weaknesses such as limited clinical experience, while CPD offers opportunities to grow. The Nursing and Midwifery Council (2021) requires reflection and CPD as part of revalidation, embedding resilience in professional standards.
Therefore, employability combines interpersonal, technical, and reflective abilities, preparing nursing associates to contribute effectively to patient‑centred care.
 Self-Evaluation of Skills 
Communication is a key strength, developed through retail and academic work, and now applied in health and social care. NHS England (2024) reinforces communication as central to safe, compassionate care. 
Teamwork is another strength. I collaborate effectively, adapt to roles, and contribute to shared goals, reflecting my SWOT analysis. Welp, Meier and Manser (2015) show that teamwork enhances safety and reduces risks. 
Resilience and adaptability have helped me manage challenges, from demanding retail environments to academic deadlines. These qualities are essential in healthcare, where professionals must remain calm under pressure. The Nursing and Midwifery Council (2021) requires reflection and CPD as part of revalidation, demonstrating how resilience and adaptability are embedded in professional standards.
Resilience and adaptability allow me to manage challenges such as workload pressures, identified as threats in my SWOT. The Nursing and Midwifery Council (2021) highlights reflection and CPD as essential for resilience and professional growth.
Lifelong learning is an opportunity I embrace, building confidence and aligning with NHS workforce expansion. Jackson (2016) emphasises pre‑professional identity, showing how continuous learning strengthens employability.
Self‑evaluation highlights readiness and areas for growth. By building on strengths, addressing weaknesses, and using opportunities such as CPD and mentorship, I can align my skills with Nursing Associate standards and progress confidently into the role.
Table 1: SWOT Analysis of Current Skills 
	Strengths
	Weaknesses

	- Strong communication skills from retail and academic work
- Teamwork and reliability recognised by peers
- Resilience and flexibility in high-pressure situations
- Dedication to continuous learning



	- Restricted experience with hospital environments
- Academic referencing still developing
- Skills in the digital health system need to be improved
- Limited direct clinical experience

	Opportunities
	Threats

	- Academic study in health and social care
- CPD and reflective practice to build confidence
- NHS Long Term Workforce Plan expanding nursing associate posts
- Assistance from supervisors and mentors
	- 2027 competition for nursing associate positions
- maintaining a balance between personal responsibilities and studies
- Quick advancements in medical technology
- High workload and emotional demands


As shown in Table 1, my main strengths include strong communication, teamwork, and resilience, which help me adapt under pressure and collaborate effectively. 
At the same time, I recognise weaknesses such as limited direct clinical experience and the need to refine digital health system skills. 
Opportunities such as academic study, CPD, and the NHS Long Term Workforce Plan provide clear pathways to strengthen these areas.
 Reflection ensures that I remain aware of both strengths and weaknesses while acknowledging threats such as workload pressures and competition for roles. 
In summary, self‑evaluation highlights readiness and areas for growth, and by building on opportunities through mentorship and CPD, I can align my skills with Nursing Associate standards and progress confidently into the role (NHS England, 2024).
 Experience & Qualifications 
With over 21 years of retail experience, I developed strong communication, customer service, and problem‑solving skills. These transferable abilities support my transition into health and social care, where listening, empathy, and reliability are essential. NHS England (2024) highlights communication and compassion as core values underpinning safe patient care.
 My qualifications include Level 1 & 2 classroom assistance, Level 1 & 2 counselling, first aid certification, and ongoing Level 5 coursework in health and social care. These studies have strengthened my academic writing, referencing, and reflective practice.
 The Nursing and Midwifery Council (2021) emphasises CPD and reflection as requirements for professional development and revalidation. I also gained leadership experience as a university forum representative, demonstrating organisation and collaboration. Jackson (2016) shows that developing a pre‑professional identity through engagement and leadership enhances employability. 
Finally, my technical skills, including computer literacy and project management tools, support effective organisation and communication. NHS England (2024) recognises digital literacy as vital for modern patient‑centred care. 
In summary, my experience and qualifications provide a strong foundation for my transition into the nursing associate role.
Building your personal brand   
Building a personal brand in health and social care means presenting yourself as reliable, compassionate, and professional. It involves aligning values with patient‑centred care and demonstrating consistency in communication and teamwork. NHS England (2024) highlights compassion and reliability as core values underpinning the NHS identity. 
My brand is shaped by strengths such as communication, resilience, and teamwork, evident in both retail and academic experience. These qualities help me stand out as approachable and adaptable in healthcare environments.
Jackson (2016) emphasises the importance of developing a pre‑professional identity, showing how strengths contribute to employability and growth. Acknowledging weaknesses, such as limited clinical experience, is part of building an authentic brand. 
By engaging in CPD, mentorship, and reflective practice, I demonstrate commitment to growth. The Nursing and Midwifery Council (2021) requires reflection and CPD for revalidation. Opportunities such as academic study, NHS workforce expansion, and digital literacy training further strengthen my brand. 
NHS England (2024) recognises digital skills and CPD as essential for modern patient‑centred care. In summary, my brand reflects strengths, growth, and continuous learning, aligned with NHS values and NMC standards.

Unique Value / USP 
My USP lies in combining communication, resilience, and teamwork, developed through retail and refined in health and social care. These transferable skills allow me to connect with patients and colleagues effectively.
 NHS England (2024) highlights communication and compassion as essential values underpinning patient‑centred practice. I stand out by embracing reflective practice, using self‑evaluation to identify strengths and address weaknesses such as limited clinical experience. 
The Nursing and Midwifery Council (2021) requires reflection and CPD for revalidation. My USP also includes continuous learning and adaptability. Jackson (2016) emphasises pre‑professional identity, showing how continuous learning strengthens employability. 
In summary, my USP reflects compassion, resilience, and continuous learning, aligned with NHS values and NMC standards.
Action plan & Timeline 
A structured action plan is essential for progressing towards the nursing associate role. Using the SMART framework (Bjerke and Renger, 2017), I have outlined milestones from 2025 to 2029 that support academic achievement, professional development, and career readiness.
2025: Academic Completion and Career Readiness My immediate goal is to finish Level 5 coursework in health and social care. This will strengthen my academic background and prepare me for higher‑level studies. I will also update my CV and LinkedIn to reflect new qualifications and skills, making my professional identity visible to employers.
2026: Advancing Skills and Building Experience In 2026, I will start Level 6 in health and social care while volunteering in healthcare settings. Placements will allow me to put theoretical knowledge into practice, bridging the gap between research and patient care. Building a portfolio of reflective evidence will demonstrate competence and commitment to professional development (The Open University, 2023).
2027: Job and Enrolment By early 2027, I plan to apply for nursing associate positions. This includes preparing for interviews, highlighting my USP, and demonstrating compliance with NMC requirements. Employment will allow me to register with the NMC, marking my transition into professional practice.
2028: Ongoing Professional Development (CPD) Once employed, I will engage in CPD activities to improve clinical competence and leadership. CPD ensures practitioners keep up with changing healthcare demands and technologies (Department of Health and Social Care, 2023a). NHS Digital highlights the growing importance of electronic records and data‑driven care (Department of Health and Social Care, 2023b).
2029: Assessment and Long‑Term Development By 2029, I will assess my professional path, considering options such as the Registered Nurse upgrade. This long‑term objective aligns with the NHS workforce plan and demonstrates dedication to continuous learning and flexibility (Department of Health and Social Care, 2025).
Conclusion This action plan shows how to progress from academic research to professional practice. Arranging tasks and milestones in order prevents overlap, maintains focus, and ensures readiness for each stage. The plan prepares me for success as a nursing associate by reflecting career goals and integrating with national healthcare priorities. 
Table 2: Action Plan Timeline (2025-2029) 
	Year
	Specific
	Measurable 
	Achievable
	Relevant
	Time‑Bound

	2025
	Complete Level 5 coursework in health and social care
	Submit all assignments by November 2025
	Supported by university resources and study skills
	Builds academic foundation for Nursing Associate role
	Deadline: November 2025

	2026
	Begin Level 6 coursework and undertake healthcare placements
	Complete at least 2 placements and compile 5 reflective portfolio entries
	Supported by volunteering opportunities and academic supervision
	Bridges theory and practice, demonstrating competence (The Open University, 2023)
	Placements completed by September 2026

	2027
	Apply for nursing associate posts and prepare a customised CV/cover letter
	Submit 3 applications by March 2027
	Supported by NMC standards and NHS recruitment processes
	Transition into professional practice (NMC, 2024)
	Employment secured by June 2027

	2028
	Engage in CPD courses (digital health, safeguarding, leadership)
	Complete 2 CPD modules and attend 1 leadership workshop
	Supported by employer CPD funding and DHSC frameworks
	Ensures competence in evolving healthcare systems (DHSC, 2023a; DHSC, 2023b)
	CPD activities completed by December 2028

	2029
	Evaluate career path and consider Registered Nurse upgrade
	Conduct self‑assessment and review 2 upgrade pathways
	Supported by NHS workforce plan and DHSC guidance
	Aligns with long‑term professional development (DHSC, 2025)
	Decision made by September 2029


Table 2 outlines milestones from 2025 to 2029 using SMART principles (Bjerke & Renger, 2017). Academic growth leads to reflective practice (The Open University, 2023), NMC standards (NMC, 2024), CPD development (DHSC, 2023a; DHSC, 2023b), and workforce planning (DHSC, 2025), ensuring readiness for the Nursing Associate role.
 Resources required
Advancing into the nursing associate role requires academic, professional, and personal resources. Academic support strengthens research and reflective writing (The Open University, 2023).
CPD ensures clinical competence and adaptability to evolving healthcare demands (Department of Health and Social Care, 2023a). Digital health frameworks highlight the importance of data‑driven practice (Department of Health and Social Care, 2023b).
Mentoring and networking close competency gaps, promoting collaboration and career growth (NMC, 2024). Long‑term planning emphasises workforce development (Department of Health and Social Care, 2025). 





Conclusion 
In conclusion, this report has outlined how my strengths in communication, resilience, and adaptability, alongside recognition of areas for development, inform a clear action plan for becoming a nursing associate. My SWOT analysis highlighted both opportunities and challenges, which are addressed through SMART goals and a structured timeline. By combining my retail experience with academic study and professional networking, I have developed a unique selling point that reflects reliability, compassion, and commitment to continuous learning. This integrated approach ensures that I am prepared to meet NMC (2018) standards, strengthen my professional identity, and transition successfully into health and social care practice.
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York and Scarborough Teaching Hospitals NHS

Foundation Trust

Nursing Associate

I The closing date is 24 November 2025

Job summa .
v For questions about the

An exciting opportunity has arisen for us to recruit a Nursing Associate job, contact:
to join the Endoscopy Team at Scarborough. Sister
. . . Bev Taylor
We are a small supportive team who strives to give the best care to all
patients attending for procedures at Scarborough and Bridlington bev.taylord@nhs.net
Endoscopy. 01723385106

We are able to offer a thorough training package which involves

internal and external training. You will have a supportive buddy to

take you through the first 6-12 months, to assist with your INHS |

development within the Endoscopy Unit. York and Scarborough
Teaching Hospitals

NHS Foundation Trust

Main duties of the job

The Nursing Associate role within Endoscopy will be varied, working in Date posted

all area of the department.
10 November 2025

From completing pre-assessment and admissions of patients, to
assisting with diagnostic and therapeutic procedures. Pay scheme

. . . Agenda for change
We recover patients and ensure a full discharge is completed post

procedure. Working within the Trust Values, policies and guidelines.

Band
The position also requires a small on-call commitment to enable Band 4
acutely ill patients to be treated overnight, or on weekends when the
unit is closed. salary
« Interviews for this position will be held in person ONLY and Remote £27,485 to £30,162 a year per
interviews will not be available. annum/pro rata
The validity of Nursing and Midwifery Council PIN will be checked Contract
before shortlisting - inaccuracies in NMC PIN details will mean your
et q Permanent
application will not be progressed
Interested candidates are encouraged to make contact with the Working pattern

Recruiting Manager to have an informal discussion about the role Full-time, Part-time, Flexible

working

About us

Trust Information Pack: Reference number
419-7579431-NA-VE

https://yorkhospitals.pagetiger.com/hdjgxd Job locations

Our benefits Scarborough Hospital
Woodlands Drive

We offer a range of benefits to support our staff including: Scarborough
YO12 6QL

Access to the NHS Pension Scheme, providing generous benefits
upon retirement, as well as a lump sum and pension for dependants

Supporting documents

27 days holiday rising to 33 days (depending on NHS Trust service)
Job Description & Person Specification.pdf (PDF,_247 KB)

« A generous relocation package of up to 30% of salary (capped at

£18k) to support with relocation expenses for hard to fill positions Reasonable Adjustment Guidance.pdf (PDF, 233 KB)
where relocation would be an expectation to undertake the role

fully. If you would like to discuss a potential relocation package, Supporting links (all open in

please speak to the recruiting department/manager. new tabs)

« Avariety of different types of paid and unpaid leave covering Lo ol e

emergency and planned leave
Privacy notice

Confidential advice and support on personal, work, family and
relationship issues, 24/7, from our Employee Assistance Programme

York and Scarborough Teaching
Hospitals NHS Foundation Trust's
privacy notice (opens in a new
tab)

« NHS Car Lease scheme and Cycle to Work scheme
« An extensive range of learning and development opportunities

« Discounts on restaurants, getaways, shopping, motoring, cinema
and finance from a range of providers

For further information on the fantastic range of benefits we offer
please visit the Trust's dedicated Staff Benefits pages.

Job description
Job responsibilities

A full description of the role is available in the attachment: job
description.

Please note that if a high number of applications are received this
advert may close early. You are advised to submit your application at
the earliest opportunity.

Working for the Trust

Across our organisation, people are guided by values that were co-
developed with staff: we are kind; we are open; and we pursue
excellence.

Our values play into our ambition to develop a more diverse
workforce, truly representative of our communities. We welcome
applications from everyone, while working with our Staff Networks -
including our Race Equality, LGBTQ+, Disability and Carers Networks -
to increase the number of applications we receive from different
backgrounds. If there is anything we can do to make our application
process more accessible to you, please contact: yhs-
tr.recruitment@nhs.net.

As part of seeking to become more inclusive, we will consider requests
for flexible working from the start of your employment. It may not be
suitable for every role, but we will try and be supportive where we
can. We would encourage you to speak to the recruiting manager
named within this advert to discuss any requirements you may have.

Armed Forces Friendly Employer

We are holders of the Gold Award from the Defence Employer
Recognition Scheme, which is helping actively promote SaBRE -
Supporting Britains Reservists and Employers. This means that we have
made a statement of intent to support all Defence personnel,
including with applications for employment.

Person Specification
Qualifications

Essential

« Foundation Degree achieved through recognised Nursing Associate
training programme

« A minimum of C grade GCSE or equivalent, in English and Maths

Knowledge & Experience

Essential

« Two years previous experience working and communicating with
the public in a health/social care/educational setting or gained
through recognised Nursing Associate training programme

« Understanding of the scope of the role of the Nursing Associate in
context of the team worked in and the organisation, and how the
role may contribute to service development.

« Knowledge of when to seek advice and refer to a registered care
professional

« Understanding of how to apply evidence based practice to ensure
high quality care for patients

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

UK Registration

Applicants must have current UK professional registration. For further
information please see NHS Careers website (opens in a new window).

Employer details

Employer name

York and Scarborough Teaching Hospitals NHS Foundation Trust

Address
Scarborough Hospital
Woodlands Drive
Scarborough

YO12 6QL

Employer's website

https://www.yorkhospitals.nhs.uk (Opens in a new tab)
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