



Q. List some identified illnesses that contribute to work absence in the UK. What can you do if you can, to reduce the incidence of absence at workplace. 

[bookmark: _GoBack]A. We are all victims of doing too much with less at our work places. This often leads to musculoskeletal disorders and mental health conditions. If these are not treated or are managed poorly they will become the reason for costing the economy one hundred billion pounds a year. One in four people in the UK will have a mental health problem at some point. {hse.gov.uk}
Looking out for the mental and the physical well-being of employees should be the prime focus for every employer, this then will be the epitome of success for any workplace and organisation.


Identified illness that contribute to work absence. 
Work related musculoskeletal disorder (WMSD) 

This is a condition that is related to the disorders of the muscles, nerves tendons, joints and spinal discs. 
This takes affect when the environment and performance of work are the causes to the condition and or they make the existing condition worse due to the work requirements
Examples of work conditions that may lead to WMSD include immobile for a long time, neck staying in the same position for a long time, lifting heavy items. 

How can we manage this? 
This absence can be managed if employers offered training to employees on how to identify the signs and symptoms related to WMSD. Information should be readily and easily available. Emphasising the importance of physical activity. Implementing muscular related sessions at the workplace for those suffering from professionals. 

Mental health 

Mental health does not have a specific cause but can be narrowed down to a few common causes at a work place which include, increased work load, bullying, obesity. These conditions cause depression, anxiety and loss of concentration and motivation. 
Not only does it impact the employee at work but it also impacts his family life.  
The reason for it being one of the common causes of absence in the UK is down to the lack 
of awareness on mental health in the work place. 
Employees are often sacred to make a mention of their sufferings to their employers due to
the fear of losing their jobs. Therefore, the lack of awareness and support offered at the work places is the cause for the rising of the sickness absences, which is costing the employers nine billion a year. 
How can we manage this? 

Offer time management training - This will benefit those who are struggling to manage their time. Learning about strategies from colleagues and professionals about how this can be achieved. 

Invite professionals to speak about mental wellbeing- This approach will allow employees to speak openly about their issues when they know that help is at bay. 

Use appraisals and valuing the work of your employees- This will assist in improving your employee’s self-esteem by making them feel appreciated and valued in their work place. 

If employers and organisations equip their businesses and work places with these tools, employees will have the opportunity to reach their full potential which will result in reduction of absences and cost. 
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