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Introduction

Professional development as an employee provides us with information and skills necessary to climb the corporate ladder and succeed in our career, but it’s up to us to utilize this knowledge in order to reap the benefits it has to offer. In today’s workplace, few employees are given adequate professional development opportunities. Professional development opportunities are critical for anyone looking to start or further their career. They provide a chance to gain new skills, learn from more experienced professionals, and build the network.  The result is that most career growth takes place through self-development and self-directed learning outside of the workplace. As an employee, how we can be sure we’re making the most of our available opportunities and applying what we learn in a way that’s relevant to our goals. The aim of this model is to introduce me to strategies for personal reflection and planning.
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Through my work in professional career development, I have come to find that there are many benefits to reflecting on one's career journey. By doing so, we can better understand our motivations, skills, and interests. Additionally, we can identify patterns in our behavior and thought processes. Furthermore, by reflecting on our career development journey, we can learn from our past experiences and make more informed decisions about our future (Holzberg et al., 2018). Finally, by sharing our reflections with others, we can gain valuable feedback and support.  The best way to do this is through regular self-reflection journaling, which includes three key parts: 
1. A clear goal or theme
2. An analysis of what has happened over the course of the day/week/month (in line with the goal)
3. A response or plan for how you will proceed going forward
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Knowing the strengths, weaknesses, values, and interests is essential to making informed decisions about our career (McMahon and Patton, 2018). That's why reflection and self-assessment are key components of professional career development: 
1. After reflection, what do you think are your strengths? What do you think are your weaknesses?
2. How can you best develop your strengths? How can you improve upon your weaknesses?
3. What goals do you hope to achieve through professional career development?
4. What resources (mentors, books, articles, websites, etc.) will you use to help you achieve these goals?
5. What are some potential obstacles that could prevent you from achieving your goals? How will you overcome them?
6. What is your timeline for achieving these goals? Are there any deadlines or milestones that you need to be aware of?
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One way to think about professional development is the Johari Window, which can be used as a tool to help us better understands your strengths and weaknesses (Arthur, 2018). The Johari Window is split into three quadrants:

Quadrant 1: Open self, where we are aware of our strengths and weaknesses. This is the ideal quadrant to be in.

Quadrant 2: Blind self, where we are unaware of weaknesses. This is not ideal, as it can lead to blind spots in our development.

Quadrant 3: Hidden self, where we are aware of our strengths but not your weaknesses.

This means that we are aware of what we do well, but are not aware that there is more to learn. If we think about professional development in these terms, it can help us better understand what areas to focus on when developing our career. When developing our career, we should be looking to improve in quadrant 1 and 2 skills while working on creating new strategies for improving in quadrant 3 skills (Sharf, 2016). In order to identify where our individual skill gaps are, it’s important to gather information from different sources such as peers, managers or even coaches. Another way to do so is by conducting a skills audit at various intervals throughout your career.
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When it comes to professional development, it's important to take a step back and reflect on our Strengths, Weaknesses, Opportunities, and Threats. Doing a SWOT analysis can help us better understand how to improve our skill-set and where our career is headed (Steeb et al., 2021). Here's a quick guide on how to do a SWOT analysis:  

1. Identify the strengths by making a list of what we are good at and what we are passionate about. 

2. Identify weaknesses by writing down any negative traits or character traits that might be holding us back from reaching our goals. 

3. Make an inventory of opportunities that have arisen in recent months such as new job openings, conferences, educational classes etc. 

4. Finally, identify any potential threats that may hinder your progress such as illness or family problems.
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Conversational strategies include elements that enhance the value of the work, improve the customer experience, and encourage repeat business from customers. Before deciding on a discussion strategy for student access, there are many aspects to take into account. Financially speaking, the matching strategy informs me of how much has been invested and how much return they have received on their investment (Lowery-Moore et al., 2016). With the aid of this model, I can comprehend how I can aid consumers in becoming drawn to me. Additionally, learning new tactics for luring people to my firm will help me develop plans to keep them coming back. This will enhance how people perceive my potential company (Van Wart et al., 2020).
One way to make the most of professional career development opportunities is to take some time afterwards to reflect on what we learned and how you can apply it. This will help we remember the key points and put them into action (O’Reilly et al., 2020).  After a workshop, for example, think about which strategies are the best fit for our skill set and industry, or which ones would be worth testing out at work. Reflecting also gives us a chance to think about any barriers that may get in our way (e.g., lack of management support). Once we identify these challenges, consider what small steps we could take today that might move things in a more positive direction (e.g., talking with your manager about an experiment).  
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There are many different ways to learn, and not everyone learns in the same way. However, there are three main learning styles:  visual, auditory, and kinesthetic. Visual learners often prefer to learn by seeing information presented in a graphic or diagram form. Auditory learners often prefer to learn by hearing information presented verbally (Gebbels et al., 2020). Kinesthetic learners often prefer to learn by doing or experiencing something firsthand. Knowing our own learning style can help us better understand how we learn best and take advantage of opportunities to learn in the preferred way.  For example, if we are an auditory learner, then it might be beneficial for us to attend lectures instead of watching a video. If we are an active learner that prefers hands-on experiences, look for internships where you will have the opportunity to do what we enjoy most. If visuals are our preference then try drawing diagrams as a study technique. In all cases it is important to find out what works best for us so that we can make the most of our professional career development (Calderwood and Klaf, 2015). 
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The common and effective professional developments are as follows:
1. Develop a realistic, actionable career development plan.
2. Research and reflect on your current industry and desired industries.
3. Utilize online resources, including social media, to research companies and positions.
4. Consider pursuing professional development courses or obtaining additional certifications.
5. Stay abreast of industry news and trends.
6. Update your resume and portfolio regularly.
7. Meet with a career counselor or coach to gain guidance and support throughout your journey. 
8. Update your LinkedIn profile with new skills and accomplishments.
9. Attend professional networking events.
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If we are like most people, you probably have some goals that we want to achieve in our career. But how do we go about setting and achieving these goals? One way is to use the SMART objectives framework.  SMART stands for Specific, Measurable, Attainable, Realistic and Time-bound. Skilled objectives are a metric to measure whether someone has met their goals within a given time frame. This allows you to determine if they are worthy of a specific position, which in turn helps you figure out if they possess the right skills to make them a good fit. This will provide individuals with a good level of understanding of how they should approach certain situations. It will also tell them how they can improve the skills that they currently have. More importantly, there are a variety of facts in these objectives that will allow individuals to reflect on themselves (Goodnough, 2016). The objectives helped me assess whether my skill set is appropriate for my future goals. I'm an exceptional communicator but I'm not flexible and I'm not very good at leading a team, so I need to improve my leadership skills to take on leadership roles in the future. One way I can fix my current workload problem is by assessing the skills I have and how accessible they are. Regardless of whether the skills are relevant to one's future career as a management consultant. The areas in which I would like to develop professionally are on behalf of my future organization to be ready to execute multiple activities with the customers' diverse needs (Rahman, 2014). In addition, I will be able to successfully lead my team as well as manage and coordinate them. 
[bookmark: _Toc111919865]Personal Development Plan

Personal development plan is in another way called PDP. It is an action plan which is used to identify various goals which an individual wants to achieve along with that it also tells about what individuals need to achieve in the future. PDP can provide individuals with information on what areas they are weak in and where their strengths reside in. The personal development plan will help me to improve myself to achieve my goals set for the future.

My PDP can help me analyze my goals, my start for a management consultancy firm. The action plan of this will help me understand the goals, which I would like to achieve in the future. As one of my dreams is to work for a global firm, putting together a PDP plan will help me understand where my strengths are and what I need to do to reach them. In the future, my PDP plan is to become a superior team leader, guiding my team to achieve various goals of the organization. Skills gaps are all the skills an individual lacks in order to perform his job efficiently. For instance, I may not have been able to accurately recall old situations where I struggled to complete various activities on time and perfectly. To meet my development needs, I will understand what a management consultant needs to do to meet the needs of clients on the market. The market trend can be followed by looking at how management consultants perform various activities in the market and how many business organizations rely on them in the market. In order to increase efficiency, I can enroll in a management consultancy course and take advantage of my subordinates who are working in the consultancy field (Masdonatiet al., 2022).
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The best way to make the most of professional career development opportunities is to take a step back and reflect on what you’ve learned. By doing this, we can ensure that we are able to apply our new knowledge and skills in a way that benefits both we and your career. Additionally, we should not forget to network. Meeting new people and making connections is an important part of career development.  Once we have begun building relationships with others in our field, we should be sure to stay connected by staying up-to-date with their work through social media or by checking out their website. If they are professionals like me, one can try reaching out with questions or comments about their recent work. If they are not professionals like myself but have valuable insight into your field (such as potential employers), reach out and ask for advice on how to improve oneself for the next round of interviews or job application process. Finally, if we know someone who might be looking for a new employee, reach out and refer them. It never hurts to share our experience with others when it comes to looking for jobs because everyone has something different they need from their next position. 
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