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‘Research Project in Contemporary Cosmology´

The aim of this research project is to investigate beliefs of people who have experienced working in the corporate environment about astrology. Being an insider in both fields, business and astrology, I have been always curious to understand further the space which separates both arenas. The research question is How astrology is seen among corporate business people.
It also aims to somehow contribute to enhance the communication between those two areas. 
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Introduction


This research paper investigates if there is a path between astrology and the corporate environment (which can also be called business world throughout this work), by understanding the belief of people within those workplaces. 


As a background on why the question of the research was chosen, I come from over twenty five years of corporate experience. Have almost the same time studying astrology, seventeen of which seeing clients for astrological interpretations. It always called my attention how helpful astrology could be to corporations, specially towards team development by supporting self-knowledge and human interaction. Wardell defined corporation as an association of individual people created by law having powers and liabilities organized for the production of goods and services.
 This research takes into consideration the power structure associated with the corporate life, which may refrain people from talking openly about astrology.   

Corporations are designed to focus on productivity. Michael Keely explores Mintzberg ideas about ‘the main function of a science of management being limited to showing managers how they can do what they already do more efficiently´.
            Usually the way people feel and function internally is not the primary focus of corporations, with a general expectation of a certain standard behavior and results. There is though the desire to understand personality types for productivity purposes. As pointed out by Furnham, organizations attempt to select the most capable employees for which they use psychometric and personality tests. 
 However, astrology does not seem to be any close to a management tool people would go to for that matter. Questions about personality tests were included as a way to communicate with a common language about the search for individual characteristics within corporations and check how well accepted they were. 

Regarding Astrology, this research considers the Western astrology approach, inspired by Campion´s work, considering western as from medieval and modern West
, however acknowledging the difficulty in providing a hard definition. As Campion explained, it is maybe better to consider Astrology as an umbrella of terms and a variety of beliefs, ideas and practices. For Curry, on the other hand, it was the very impossibility of supplying a single definite answer that ´has lent astrology much of its longevity, and its interest´, making it worth studying.

It is also the scope of this research to understand if people tend to behave differently to the astrological conversation if they are within a corporate environment or in a private and friendly location, following the main research question ‘how astrology is seen among business people’. As an additional contribution, it aims to understand how people see astrology as a management tool. 


The main topics under investigation are:

· General belief in astrology within corporate settings;

· If participants behave differently towards astrology within workspace and outside in social settings;
· If astrology is seen as a management tool within the corporate environment

Different hemispheres of thought

Business and astrology seem to navigate completely different paths. One of the participants of this research said clearly ´Astrology is still a taboo for the corporate world´. It seems that there is a space, a split between astrology and the practical world. Those two universes are placed in the duality between what is materialized and concrete and what is subjective, intangible and far from the practicality expected in the business world. It was not always like that in history, longer before we had industries and businesses. In fact, astrology started for the use of the collective and was intimate related to astronomy. Campion explained about the separation between astronomy and astrology being a ´feature of the modern West´.
 He stated that closer to astrology´s origins the entire cosmos thought to be a single, living entity, considering all its different parts interdependent and interlinked.

The dualities are part of human culture and history permeating different schools of knowledge. Iain McGilchrist has spent over 20 years researching about the difference between the two brain hemispheres. His best seller book The Master and his emissary explains how the right hemisphere is in his view the real master, while the left is his emissary.
  The author demystify popular assumptions about the differences between brain hemispheres, for example that the left is somehow gritty, rational, realistic, while the right is air-fairy, impressionistic and creative.
 However, he does believe that there is a world of differences among the two sides of our brains and highlighted that the deep understanding of those differences involves a journey through fields that are apparently unrelated.
 Iain said that one of the main differences between the two sides is the way it pays attention to the world. While the right is holistic, integrative, complex and, among many other things, tolerates complexity, the left is analytical, fragmentary, local, focused.
 Iain´s work can be an interesting analogy to the gap between the concrete, down to earth focus of the corporate environment, being analytical and left hemisphere oriented, and astrology, which is holistic, complex and focused on many variables to explain human nature. 

In order to be fair, we need to go far back in time to give another example of dualism. The Greek philosopher Plato (c.428-348 BCE), made the distinction between be and becoming, as a foundation to the explanation about the creation of the world in Timaeus, by asking ‘What is that which always is and has no becoming, and what is that which becomes but never is?’
 Plato separated body (matter), subject to necessity, and the soul, being eternal. For Campion, ‘Plato is the closest figure astrology has to a founding father´.
 This research aims to explore if there is any room for astrology, a subject which is beyond matter and somehow soul related, and the business world, which is worldly and based on concrete results. 
Eliade´s exploration of duality is separated into the sacred and the profane. Those two are defined by different modes to be in the world. He explained that sacred and profane depends on the different positions men conquered in the cosmos.
 We can maybe see business world as the productive, left brain hemisphere oriented, profane, mundane way of being, and astrology maybe open to the complexity, right brain hemisphere related, sacred. The question is if those two can be together or if Plato´s being and becoming are parallel and different experiences for corporations.
Methodology


This research adopted a qualitative view, according to Hennink, Hutter and Bailey, an approach which aims ´to gain contextualized understanding of behaviors, beliefs, motivation.
 It also used mixed methods, counting on questionnaires and semi structed interviews. Burke and Onwuegbuzie proposed mixed methods research as a third research paradigm in educational research, hoping to move beyond quantitative versus qualitative arguments, recognizing that both are important, building on its strengths and minimizing the weaknesses of both in a single research study.
 

This research adopted an Inductive and deductive approach, as per highlighted by Hennink, Hutter and Bailey, when referring to Liamputtong and Ezzy, 2005:

Taking a ´broader perspective whereby theory building occurs in an ongoing 
dialogue between pre-existing theory and new insights are generated as a 
consequence of empirical observation 
 
Adding a reflexivity perspective of my position in this research, I have adopted an emic perspective, one which provides information on the insider´s point of view, insider´s perceptions, beliefs and meaning system
, given my long participation as an employee of business corporations, as well as many years studying and practicing astrology. Feel comfortable talking and interacting with both groups.  According to Hufford, ´reflexivity is a metaphor from grammar indicating a relationship of identity between subject and object, including the actor (observer, scholar) in the account. 

The selection of the participants was made in the beginning of March 2024, on the criteria of being above 18 years old and of also having had corporate experience. Hennink, Hutter and Bailey explains that while in the quantitative research there is a focus on measurement of social issues through statistically representative sampling, the qualitative research is guided by the interpretative paradigm, with detailed contextualized understanding of the phenomenon studied. It requires not only a small sample so that issues can be explored in depth, but a flexible process of sampling to capture diversity of issues.
 The authors also pointed out that qualitative research involves a purposefully selecting of participants with certain characteristics important to the study.
 In this research there was an effort to select people who did not know me (60% of participants), through the indication of friends in order to increase the chances of people being able to express themselves more freely.  Furthermore, the possibility of having people with completely different views of astrology was enriching. 
 Twenty-five questionnaires were received. In order to further explore people´s perception, have also done a video in my astrological youtube channel Connectarium Astrologia
 (for Portuguese speakers), using a separate google forms link, since I did not know how many people would reply and the quality of the responses. Got nine additional replies and those participates are separated in the column ‘Youtube group´ in appendix 1. The replies and quality of questionnaires were consistent with the main group. The total sample of this research including both groups consists of 34 questionnaires, and 6 interviews, which for the purpose of the overall research and analysis, will be considered as one single group. 
Literature Review

There is a sparse literature joining business management and astrology, which is the very heart of this research. On the other hand, there are extensive literature on the two subjects separately. On the astrological side, it is given an emphasis on authors who explored a collective view and use of astrology. On the business side, the focus of the literature review was on personality tests and the use of any other approach for people development which was not business related. 

Starting by exploring astrological history, far back in time there was Ptolomy with his Tetrabiblos also talking about the use of astrology for climate
 and for collective predictions, among many other teachings about astrology
. A complete guide of the history of western astrology was built by Campion, from prehistory to the present days.
 Brennan also described, what the Hellenistic tradition called ´Universal astrology´ meant ´concerning the whole´, which is known in modern times as ´mundane astrology´
, also explored by authors such as Andre Barbault
 and Richard Tarnas
. It is an astrology applied to groups, cities, nations.
 Corporations are also a kind of collective. Putting those collective cycles in service of business, there is the extensive work of Williams, in Financial astrology, a half century research of impact of planetary cycles into the stock market.
 It makes an important bridge between business and astrology and talks openly about it.
What seems to be an unexplored path is the link of astrology to business management and team development. In search for a connection between our two hemispheres of thoughts (business and astrology), similar to a kind of corpus callosum, the structure which connects our two brain hemispheres,
 found an unusual non-astrological paper about workplace spirituality.
 As per the author, ‘it has a potentially strong relevance to the well-being of individuals, organizations and societies’
. It is not a work on astrology, but it openly brings a subtle and subjective topic (spirituality) into the work environment. It is not the scope of this work to explain further about this topic, but to give examples of academic connections to existential topics applied to corporations, which are so unusual and commonly left outside the front doors or corporations.
Another important literature review to benefit the understanding of this research, is regarding personality tests. As per previously mentioned, it was included as a way to analyze if our participants were open to tests which raises the topic of personalities. One of the most used ones is the MBTI test
, which stands for Myers-Briggs Type Indicator. Pittenger explains It is a test based on Jung´s theory of psychological types
. The test is composed of 94 choice questions, measuring four dimensions: Introversion, extroversion, sensation and intuition. The sum of points leads to 16 combination types. The idea of this research is not to fully explain MBTI neither other tests, but to refer to it as a way to understand the belief around the impact of personality in the workplace.

This research gives a special emphasis on MBTI for two reasons. Firstly, as Pittenger mentioned, although there is a tradition of skepticism concerning its value
, it is widely used by corporations. Secondly because it is such an irony that it is based and inspired by the work of Carl Jung (1875-1961), who was a researcher of symbols, including astrology, subject of one of his experiments.

Following section discusses the questionnaire itself and its results. 
Questionnaire – Design – Data 

The questionnaire was designed to contain some quantitative questions, such as age range, time in business, and also demographic ones such, as gender, location, level of education, all thought to give a picture of the sample population and to check if those data impacted results in any way. On the main qualitative body of questions, after gaining some trust from participants, questions such as ‘what comes to mind when hear the word astrology’ was added to give a sense of the participant belief spectrum, if they were somehow open, or skeptical towards astrology. 


The questionnaire was produced with google forms tool and had an introduction explaining about the research study, making clear that it was completely voluntary, confidential and anonymous. It also explained that it should not take more than ten minutes for completion.
 The questionnaire was translated into Portuguese and the answers translated back into English by the author, given that participants were all portuguese speakers. It was first distributed to a small pilot sample, who provided feedbacks, mainly in the demographic options. 

There are two appendix available about the questionnaire. Apppendix 1 is an excel file with the full content of the questionnaire, including all open statements. Also, there is Appendix 2, which contains the full analysis of the results, including all numbers and comments, when appropriate. The investigation of these data is imperative to the overall understanding of the results. 
The Interviews
The interviewees were selected based on the diversity of thought, on the access I had with those people, and also limited to the participants who said yes to the possibility of an interview and accepted the invitation. It was done on-line and set up for 30 minutes, which is not ideal, but it was a way to fit into the busy agenda of business people. It was explained in the beginning that it was confidential. Out of 6 interviews, 4 were not comfortable with recording it, reason why I took notes the best way possible, prioritizing the attention given and eye contact through video. Two of the interviewees came from the Youtube group. One based in Brazil and the other in Canada. It was a nice surprise of the use of technology to reach people. 
It was important to have interviewed participant 12, one of the only 4 males who replied to the questionnaire, the only one who selected the option of ´I don´t know how people bother to talk about astrology´ in question 23. Although apparently very skeptical (the interview left me with a question mark about his skepticism as per described in appendix 2), he agreed to the interview. 
As a listening tool method for the interviews, it was highly beneficial to count on the U-Theory frame, which explores different levels of listening. Its creator, the MIT scholar Otto Scharmer
, created a U format journey, starting from the left top of the U. The first and most superficial level of listening is what Scharmer calls the downloading type, when one listens from habits of judgment, reconfirming ideas. The second step is the factual  listening, when one uses an open mind to disconfirm data and opinions. The third is the empathic listening, which requires an open heart to seeing with the other person´s eyes. Finally, generative type, when one connects with the emerging possibility creating new insights
. It helped me to be there present and open to anything the interviewees were sharing.
Appendix 2 contemplates the complete notes about the interviews and are important to the overall analysis of data which will follow. 
Overall analysis of data (Questionnaires and Interviews)
              The numbers which serve the base for this section of the paper is available in Appendix 2 (questionnaire analysis).

              The absolute majority of participants were female (88%). Campion called attention to the fact that all statistics show that astrology appeal primarily to women.
 It has not been any different with this research. 
              It is also demonstrated that majority of participants of this sample are open to astrology. Out of the total, 70% of them have had their charts done, 62% of which had a good experience out of it. Over 60% have experienced engaging with astrological media. What the research shows is that the situation changes dramatically when we added questions about exposing astrology within the corporate environment. Almost 90% of participants would speak about astrology only in safe places, such as privately, socially or with friends, with special attention to the most selected option here which was ‘only with the ones I know like astrology’, showing the high level of trust needed to speak about it. 

             When the question took the protagonism out of the participants and asked how they respond when astrology is raised in the workplace, 82% said they participate in the conversation. Again, if the level of exposure is down, they engage. Asking on a different way, if they refrain from speaking about astrology at work, now with them being back as the protagonists, only 20% said they never refrain from speaking about it. 

            One important question in this research was if participants would consider suggesting any team development tool which openly uses astrology to their leadership, to which 60% replied with ‘depends’, and 20% with ‘eventually’. When asked for reasons, the following open question exposed the level of skepticism with phrases like ‘I would if everyone were open’; ‘majority of people do not understand it or respect it’; ‘don´t have the courage’. One answer raised the lack of understanding about the role of astrology in business ‘it is not clear the role of astrology in the discussion about leadership’ and even added another important question ‘why only leadership’. There is indeed a lack of research, applicability and understanding about how astrology could be used in the work environment, to which this research aims to contribute. Even among astrologers, the use of astrology in general is not clear, as commented by Campion ´there is no single accepted definition of correct practice´
, as illustrated by the below citation:  
´They argue about whether astrology is a science, religion or art, a magical practice, a form of divination, a predictive tool, a branch of psychology, a symbolic language, a species of celestial poetry, a means of discovering one´s inner self or, as some claim, a path to self-understanding and spiritual enlightment´.

          One can ask about the reasons behind all that hostility and fear when admitting to like or to use Astrology. One possible reason is the fact that Astrology is accused of being irrational. Curry has made a very helpful analysis of that. He refutes the accusation, comparing to awkward historical facts accepted by science, such as the fact that the Sun was considered to be the one going around the Earth and not the other way around. 
                It seems rational to suspend any too-firm opinions about what is “really” rational; to avoid 
                loaded and simplistic pejoratives like “irrational”, and to take a closer look instead at the    

                historical processes whereby certain human behaviors and beliefs came to be taken.

           The fear of looking silly, not serious or losing credibility was a major underneath voice throughout this work, and a declared statement for some participants. As explained by Curry, people often don´t realize how many times science has made mistakes, sometimes big ones. 
              Exploring further the lack of understanding about the use of astrology corporately, two participants (questionnaire nr 32, and Interviewee nr 6) raised the issue of astrology being applied to hiring processes. I see this use with major ethical concern, specially when the process is done when the applicants are not even aware. But even when they are, although the chart does speak greatly about potentials and challenges, only the person knows exactly how it manifests. As participant 32 mentions ‘no one wants to be labelled for their astrological charts´.
              When asked about the personality tests, 76% have had experience with it, 70% of which had a good experience by using it. Which means there is a true value perceived in understanding personality in the work environment, but most don´t see the connection of using astrology for that purpose. Another related topic was the question about the lack of self knowledge being a factor of impact in productivity. Around 90% of the participants see a direct correlation between self knowledge and productivity. 


               There is a general concern about the use of astrology being a restriction to religious people. Demographics of this research shows 47% of Christians. Another 26% selected  Spiritism, a religion which accepts the concept of past and future lives and tend to be more open to astrology. Campion explains that evangelical Christians ´are taught that astrology is satanic´.
 This could be a serious block and in some countries even an ethical issue to impose astrology in the business environment, maybe meaning that astrology is seen as a belief system (confused with religion) and not a tool in itself. Pawar warns about it, when talking about business and religion together:
legal experts think that mixing business with religion is walking a fine line. Forcing an  to join a prayer session or bible study is clearly illegal. But even when employers make it optional, they could be exposing them selves to liability. It could be perceived as a form of favor itism that could easily lead to discrimination

                 When questioned if they believe in a higher order, not logically explained,  88% of participants said yes, showing that they are indeed open, but afraid of the exposures in the workplace. The other question that confirms this openness is about reality being composed only of what can be measured and proved scientifically, to which 60% of participants disagreed with. 

               In summary, above research data answered the 3 main research goals, considering this research sample:

· General belief in astrology within corporate settings

They like, engage, get chart done, but treat as a private topic and fear exposing it in the workplace.
· If participants behave differently towards astrology within workspace and outside in social settings;

Results showed that participants definitely behave differently towards astrology in workplace. 

· How the use of astrology as a management tool is seen within the corporate environment

Although they see astrology as a tool for self knowledge, still they lack trust to talk about and use it as a corporate tool.

A possible bridge between hemispheres

           It seems that the bridge between the business management and astrology is still to be built. Back to McGilchrist´s work, astrology seems to me like right brain hemisphere orientated, with its bigger picture approach, whereas the business world, tend to be brain hemisphere oriented, with focused attention and selective view. Right is inclined to experimentation, whereas left likes certainty,
 like majority of companies. Understanding those two realities may help us to be more conscious of where we place attention. 
           The way we pay attention to the world, as McGilchrist emphasizes shapes our relation to it:

‘A mountain that is a landmark to a navigator, a source of wealth to a    prospector, a many-textured form to a painter, or to another the dwelling place of the gods, is changed by the attention given to it. There is no ‘real mountain’ which can be distinguished from these, on one way of thinking which reveals the true mountain´.

          I believe making astrology available to business people would inspire people to pay attention to their uniqueness. Individual talents would maybe have another way of expression through astrology. Companies would benefit from a mosaic of potential. Different from other personality tools that must place people in expected boxes, an astrological chart is as unique as each person. Ethics should be a top priority in this process, making the chart reading only to the owner of the chart in a confidential way. The company would feel the results in the way people behave and interact with one another. People could also have access to making sense of current challenges by understanding  transits they are going through, with the analysis of the current position of the planets in the sky. As Campion comment on that regard ‘what researchers find is that astrology provides a sense of meaning or purpose to otherwise inexplicable events and feelings.

           On the other hand, one interesting insight that occurred to me during this research process was the feeling that people, by rejecting astrology in the work environment, were somehow trying to protect a sacred space of belief from the cartesian approach of corporations. Analogous to what McGilchrist explained about the main function of the structure that separates our two brain hemispheres (the corpus callosum) being to inhibit one hemisphere from interfering on the function of the other
, maybe the way corporations function can not be interfered with the kind of connection astrology proposes. Campions comments that most astrologers take the view that astrology, like religion, is beyond the domain of science, and can only be demonstrated by personal experience
, can be additive to that thought. 


That could be a topic to be explored by future researchers on the matter.

Conclusion

             There is a huge space to be explored in the connection between the corporate world and astrology. This research used the qualitative approach, counting on mixed methods with the use of 34 questionnaires and 6 interviews to investigate its main question ‘how is astrology seen in the corporate world’. Research showed that participants were open and even liked astrology, but did not feel comfortable to openly talk about it in the work environment. That addresses the second main goal of this research, which was to understand if people would behave differently about astrology within the corporate world. The answer is definitely yes. This research aimed to contribute with an additional investigation, if astrology is seen as a management tool, to which the answer is no. Although they see the value in understanding personality types, they do not see astrology as a tool for that purpose.

             It seems that there is a long path to be opened before those two subjects, the business world and astrology can openly and freely work together. 
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QUESTIONNAIRE ANALYSIS



Below it is going to be presented the data collected with some further comments, when appropriate. Most comments will be presented after the data, except when a previous explanation facilitates the comprehension. All questions are written in bold for visual purpose. Appendix 1 contains all the questions and answers. 





Demographic questions



1. What is your name?



Question one was an open field people were free fill it out or not. Have added name in order to track the participant for a possible interview.



2. What is your email?



Same situation as question 1. The email allowed me to contact the ones who were opened to be interviewed.



3. What is your age range?



		Age range



		18-25

		5,88%



		25-35

		2,94%



		35-45

		29,41%



		45-55

		44,12%



		55-65

		11,76%



		65-80

		5,88%







In terms of age range, given the purposeful sample of people with corporate experience, most majority of participants were in the 45-55 age range. If we add the 35-45 group, 73% were between 35-55 years old. 



4. Which country were you born?



From the total of 34 participants, all are Brazilians, except for one Argentinian participant.



5. Which city and country do you live today?





		Current Location



		Brazil

		64,71%



		Canada

		2,94%



		Panama

		5,88%



		Sweden

		2,94%



		UK

		2,94%



		USA

		20,59%









Although the research concentrated in one nationality, given that my contacts are mainly Brazilians, have invited people who live overseas to gain a broader cultural exposure perspective.



6. How do you list race and ethnicity?



		Ethnicity



		Afro-descendant

		2,94%



		Hispanic, Latin

		17,65%



		N/A

		2,94%



		Other

		2,94%



		White

		73,53%







Majority of White and Hispanic, latin ethnicity. 



7. What is your gender?



		Gender



		Female

		88,24%



		Male

		11,76%









8. What is your marital status?



		Marital Status



		Divorced

		17,65%



		Leaving together

		2,94%



		Married (more than once)

		5,88%



		Married (once)

		47,06%



		Single

		14,71%



		Stable union

		11,76%







9. Do you identify with or as a member of an organized religion?



		Religion



		Buddhism

		5,88%



		Christian

		47,06%



		N/A

		20,59%



		Spiritism 

		26,47%





	

10. What is your highest complete level of education?





		Highest Level of Education



		Bachelor

		20,59%



		Doctorate

		2,94%



		Especialization

		20,59%



		Masters

		5,88%



		MBA

		44,12%



		Post Doctorate

		2,94%



		Technician

		2,94%









11. What is your profession?



		Field of work



		Administrator

		23,53%



		Agriculture

		2,94%



		Architecture

		2,94%



		Communication

		5,88%



		Diversity and inclusion

		2,94%



		Education

		5,88%



		Engineering

		8,82%



		Finance

		2,94%



		Health

		2,94%



		Human Resources

		2,94%



		Independent entrepreneur

		5,88%



		Marketing

		2,94%



		Medicine

		8,82%



		Motherhood

		2,94%



		N/A

		2,94%



		Nutritionist

		2,94%



		Retired

		8,82%



		Turism, hospitality

		2,94%







	Sample counted on participants from a variety of professions.



12. How long have you been in the corporate world?



		Time in Corporate world



		10-20 years

		29,41%



		20-30 years

		35,29%



		30+ years

		14,71%



		5-10 years

		8,82%



		Less than 5 years

		5,88%



		N/A

		5,88%







Majority of participants have 20-30 years of corporate experience, which gives the study a perspective of experienced points of view. 



Qualitative questions



13. When you hear the word ‘astrology´ what comes to your mind?



In this question participants had an open field to place their thoughts. Within 13A table,  the column ´Answers given´ consists of the exact answers given. In order to subdivide the answers and give a closer look if the answers reflect a more neutral astrological wording or if they were inclined to skepticism, the column ´subgroups created´ was added. The selection of the subgroup wording was chosen by the author. Acknowledging a risk of subjectiveness and unconscious bias, the two columns are available. The results of this stratification is placed in 13B section.



13A) 



		Answers given

		Subgroups created



		Physics and planets

		Astrological



		Planets and signs

		Astrological



		Selfknowledge

		Self-Knowledge



		Symbols and future

		Astrological



		Chart

		Astrological



		planets

		Astrological



		Interpretation of the stars

		Astrological



		Horoscope

		Astrological



		Signs and the future

		Astrological



		Uncertainty, theory

		Mystery



		That I believed in it and used to do my chart until the age of 45

		Skeptical



		Fantasy

		Skeptical



		Signs and Self knowledge

		Astrological



		Stars

		Astrological



		Knowledge and self-knowledge

		Self-Knowledge



		Never thought about it

		Never thought



		Something very conplex and not very well kown.

		Mystery



		What the stars tell me (laugh)

		Astrological



		The sky, the stars and the universe with its mysteries

		Mystery



		Horoscope

		Astrological



		Energy

		Mystery



		Self knowledge

		Self-Knowledge



		planets  

		Astrological



		Knowledge  

		Knowledge



		Interest 

		Oppeness



		In the corporate world is mysticism

		Skeptical



		Self knowledge

		Self-Knowledge



		Tool

		Tool



		GPS

		Tool



		Ocult science

		Mystery



		Celestial science

		Astrological



		N/A

		N/A



		Self knowledge and endless universe

		Self-Knowledge



		Map, Way, fascination

		Astrological











13B) 



Considering the subgroup analysis, the majority of 44% answered with a neutral astrological words. The other main groups related astrology to self-knowledge and mystery (almost 15% each). Only three answers were inclined to skepticism (almost 9%).





		Astrological

		15

		44,12%



		Knowledge

		1

		2,94%



		Self-knowledge

		5

		14,71%



		Mystery

		5

		14,71%



		Skepticism

		3

		8,82%



		Never thought about it

		1

		2,94%



		Tool

		2

		5,88%



		Oppeness

		1

		2,94%



		N/A

		1

		2,94%









14. What do you consider to be the aim of an astrological interpretation? (select all that apply)









The graph above shows the number of times the option appeared in the results, and was chosen as a visual differentiation from the other results, given that it is not a percentage, but a count of selection. Majority understands that Astrology has a main purpose of being a tool for self knowledge, selected 27 times.





15. Have you ever had your astrological chat interpreted?



Section 15A shows exactly how the participants replied to the question options. It includes the options about the frequency of contact with astrology and also the ´no, but would like to do one day´ option, which gives a deeper nuance of the participants view towards astrology. Section 15B were included to facilitate the view on how many have ever done their charts, which was 70% of the sample.





15 A)

		Eventually

		2

		5,88%



		N/A

		1

		2,94%



		No

		7

		20,59%



		No (but would like to do it one day)

		1

		2,94%



		No, but would like to do it one day

		1

		2,94%



		Yes

		1

		2,94%



		Yes (annually)

		4

		11,76%



		Yes (once)

		9

		26,47%



		Yes (twice)

		8

		23,53%







15B)

		Yes

		70,59%



		No

		26,47%



		N/A

		2,94%









16.  If yes, how was the experience of having your chart interpreted like?



		Chart Experience



		Don´t have an opinion about it.

		2,94%



		I´ve done it 3 times. 

		2,94%



		It was good.

		11,76%



		Liked it a lot

		61,76%



		N/A

		20,59%







Almost 62% chose the most positive option to this question `Liked it a lot´. Looking in retrospect believe a possibility, such as ´loved it´ was missing. But still it gives a good picture that majority had a good experience with Astrology. Considering the sum of  the option ´it was good´ with ´liked it a lot´, we are talking about 73% of the sample population with a positive outcome out of a chart interpretation. 



17. Could you share why you have chosen the previous option?



Appendix 1 shows the complete answers in column R of the file. Highlighting a few that could contribute, participant 2 answerd ´many tendencies and facts indeed happened´, giving value to a more predictive aspect of astrology. Participant 3 said ´clarity and understanding of feelings and behaviors´, adding a more internal gain of the reading. 



18. What relationship do you have with the sky? 

I like to see the sun rise 

I stop to see the sun rising (frequently) 

I stop to see the sun rising (whenever possible)

I like the sunset

I stop to see the sunset (frequently)

I stop to see the sunset (whenever possible)

I like to observe the moon

I like to observe the stars in general

Neutral

No Relation

Barely recall there is a sky

I don´t like the sky

N/A



The idea of having this question was to link any contemplative relation of participants with the sky. Was curious to understand how they would reply. Out of the 34, 32 selected different options about what they like about the sky and only 2 participants selected ´neutral´. In other words, 94% could name their relation to the sky and only 6% have a neutral interaction. 



19. Do you use or read any astrology within media or app?



		Media or APP



		Always

		32,35%



		Eventually

		29,41%



		N/A

		2,94%



		Never

		29,41%



		Once

		5,88%







Majority of participants (32%) always use astrological media. If we add the ones who selected ´eventually´, we are talking about over 60% of the sample making use of astrological media. 



20. Where would you engage in conversations about astrology? (select all that apply)



The aim of this question was to gain insights on the places participants would speak about astrology. A stratification was done to facilitate analysis. Section 20A shows the exact answers. Section 20B divided into answers that were related to private or friendly places versus work environment. Astonishing 88% would speak about astrology only in safe, private arenas.



20A) Count of times the options were selected.







It is noteworthy that the most selected option was ´only with the ones I know like astrology´, showing the level of trust needed to talk about astrology.



20B)



		Safe, private, never

		30

		88,24%



		Work

		3

		8,82%



		N/A

		1

		2,94%









21. How do you respond if the subject of astrology is raised in a corporate environment? (select all that apply)



		Participate

		28

		82,35%



		Stay silence

		3

		8,82%



		Can´t understand how people talk about it

		1

		2,94%



		N/A

		2

		5,88%







This question takes out the responsibility of raising the subject and asks about their response when the subject is raised. Now the answers are different, with 82% participating in the astrological conversation.





22. Do you refrain from speaking about astrology at work? 



		Always

		5

		14,71%



		N/A

		4

		11,76%



		Neutral

		15

		44,12%



		Never

		7

		20,59%



		Sometimes

		3

		8,82%







This question puts back the participant as the protagonist of the astrological subject. When asked if they refrain from speaking about it, only 20% says that never refrain from speaking. 





23. How you consider suggesting any team development tool which openly uses astrology to your leadership?



		Always

		4

		11,76%



		Depends

		14

		41,18%



		Eventually

		7

		20,59%



		Neutral

		2

		5,88%



		Never

		5

		14,71%



		Other

		2

		5,88%







This is a straight to the point question. It would require the participant to openly expose to their leadership the use of astrology. Majority of 60% was not definite replying with ´depends´ or ´eventually´. Let´s understand it further with the next question.





24. Could you share the reason why you chose the previous option?



This question deserves a bit more time with a few examples of answers.



	´If everyone was open. There are some religions which are skeptical towards 

astrology´

	

	´It is not clear the role of astrology in the discussion about leadership. By the way,   

why only leadership?´



 	´I am open and quite interested in the subject, but never thought about taking it 	

to the corporate world. I understand people have prejudice. However, I think it could 

be interesting. In case any supplier proposed me an activity to apply to the 

team, I would consider present it and defend the idea.´



´Don´t have the courage because I know many think it is silly, specially the religious ones´



´Because the majority of people do not understand it or do not respect it´.



´Leadership is not open´



	There is a clear worry about mixing the workplace with religion. There was also a fear of losing credibility. 



25. Have you ever had contact with other personality tools, such as MBTI, DISC or any other?



		Eventually

		6

		17,65%



		N/A

		1

		2,94%



		Never

		8

		23,53%



		Other: 5 voices

		1

		2,94%



		Yes

		1

		2,94%



		Yes (annually)

		5

		14,71%



		YES (once)

		12

		35,29%









Majority of 76% of participants have had contact with personality tests, which is also a tool for understanding personality accepted in the corporate world. Let´s see what they think about it in the next question.



26. What is your general opinion about those personality tools?





		I think it helps a lot

		12

		35,29%



		I think it is good

		12

		35,29%



		N/A

		1

		2,94%



		Neutral

		8

		23,53%



		Personally I don´t like it.

		1

		2,94%







Around 70% of the participants believe it is a good and helpful tool. 



27. How do you agree with the statement ´The lack of self-knowledge impacts productivity in the corporate world´?



The aim of this question was to see if participants saw the connection between self-knowledge and productivity. Over 70% totally agree with the statement and 20% partially agree, which means 90% of participants see the connection. 



		N/A

		2

		5,88%



		Neither agree nor disagree

		1

		2,94%



		partially agree

		7

		20,59%



		totally agree

		24

		70,59%









28. Do you believe we are connected to a higher order which we do not comprehend in a logical way?



		Maybe

		2

		5,88%



		N/A

		1

		2,94%



		No

		1

		2,94%



		Yes

		30

		88,24%









	The idea behind this question was to understand how open participants were to a belief in a higher order, confirmed by 88% of ´yes´ answers. If we add almost 6% of the ´maybe´, we are talking about almost the totality of the sample (94%) connected to a not logical higher order.



29. What is your opinion about the statement ´Reality is composed only of what can be measured and proved scientifically´?



		N/A

		2

		5,88%



		Neither agree nor disagree

		1

		2,94%



		Partially agree

		4

		11,76%



		partially disagree

		6

		17,65%



		Totally agree

		1

		2,94%



		Totally disagree

		20

		58,82%









	Here again it is another way to see how much participants were, as Mcgilchrist put it[footnoteRef:1], only putting attention to the concrete, measured reality. Almost 60% totally disagree with the statement. [1:  McGilchrist pp. 35] 




30. Is there any other information or comment about your perception of astrology in the corporate world that you would like to add?



Other nice insights were shared with this question:



´ I think there is a general lack of awareness of how astrology might be useful in 	the corporate world´.



´Sometimes we ask about the sun sign of people at work and they feel bethered. Don´t know why´.



´To me, if the person starts to be based on astrology and try to influence colleagues, the person can lose his/her job. It happened to a cousing of mine in London, who used other methods to help people (not astrology). Her boss did not agree, considered distraction in relation to the team´s objective and she lost her job.´



	‘I think astrology is not widespread within the business world.´



	´Don´t think it is considered scientific and it is mixed with horoscope and 

charlatanism.´



	´In 30 years of experience, never saw those two subject (business and astrology) 	crossing each other. Only in a personal aspect.´



	´I think it would be a deep change of paradigm´.



I know many people who do their chart, sun revolution, but hide it with the fear 	that it might jeopardize their image. 



There is a clear voice of fear underneath.



31. Would you consider giving an interview about your questionnaire?



		Maybe

		2

		5,88%



		N/A

		1

		2,94%



		No

		10

		29,41%



		Yes

		21

		61,76%







Although majority agreed with an interview, when approached by email, many did not reply. 

Please also refer to the section ‘overall analysis of data’ in the research paper for further explanation of results. 





Purpose of Astrology





Don´t have an opinion	Don´t think there is a purpose at all	Predict the future	Understand personal conflicts	Understand about one self	2	1	7	14	27	





Where would you talk about astrology





Home	With Friends	Only with the ones I know like it	Socially	Work	Never	N/A	5	11	13	7	3	5	1	
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Appendix 3: Interview notes



‘Research Project in Contemporary Cosmology´



Notes about the 6 interviews.



Interview 1



	The first interview was with participant number 12 , a male, working in a start up company in the US. He is in the 45-55 age range. Brazilian, living in the US for the last 7 years.  His work is related to neuroscience, reason why he is fascinated with the brain. The interview was online and set up for 30 minutes. He was the fastest person to reply to the interview invitation, setting it up for the day after. Was very open right from the beginning, but hardly allowed me to talk about astrology. The way he presented himself called me attention:



		´So that you can understand myself better, I am a sun of a shepherd, who is now an 		atheist´.

	Religion often is raised as a subject when people are asked about astrology. 

	He continued explaining how fascinated he is about the brain. I than asked if he believed the mind was a product of the brain or if there were a higher consciousness outside the body, to which he replied:

		´I don´t believe in consciousness. I believe everything is a cultural construction´.

	I than asked who was I talking to at that very moment. He laughed and said:

		´It took me a long way to find a comfort zone within myself… bear with me since this 	               is going to be hard to put into words…´

	To which I replied: ´take your time, we are find navigating subjectiveness here´. 

	He explained his family history, being exposed to intense pressure in terms of religious belief from the parents. He and his brother rebelled against it and now call themselves atheists, which does seem to be the case at all. He was interested in sharing all his insights in the path of finding an internal belief system. He mentioned the book The god delusion[footnoteRef:1] as a reference in his journey.  [1:  Dawkins, Richard, and Lalla Ward. The god delusion. Boston: Houghton Mifflin Company, 2006.] 


	Tried another time to get back to the astrological subject, asking if he had never ever had any contact, to which he replied ‘no’. I than turned to the personality tests subject. He had contact with the MBTI test and think it is useful. People like to explore self knowledge tools but don´t know astrology could be one of them. He replied ´totally agree´ to the question is the lack of self knowledge impact productivity and I asked if he could elaborate a little more on that.

		´I really enjoy working with self resolved people´! 

	I asked what he meant by that, to which he replied ‘people who are comfortable in their skin’.

	When the interview reached 30 minutes, he said we could go on talking. Here we have this self identified atheistic, said to be very skeptical about astrology, enjoying talking about beliefs, religion, internal place. He did not seem skeptical al all to me. 

	

Interview 2

	Participant number 11 is a female, over 60 years old, Brazilian, living abroad for over 30 years. She is now retired, based in the US. She is another very interesting example. Worked as an auditor all her life, she was used to a very pragmatic way of seeing the world, as she put it:

		´There was no space to work outside the evidences presented by documents´. 

	Although very pragmatic, she used astrology during her first 40 years of age. She said she was very anxious to know if she would find a love. However, everything changed when she moved to Italy and started to be deeply involved in the Catholic religion. She went into bible studies and said:

		‘Astrology gave me an understanding about personality, but did not bring me something bigger or contemplative. As soon as I found love and answer, did not have the need to find certainties.’

		She said that Astrology and the corporate world could work together in technology companies, where people are younger and more open to it.

	It felt that religion played big change in her biography and in her belief system towards astrology.



Interview 3



	Interview with participant number 27, a 74 years old female, who has answered the questionnaire through the youtube link. She has over 30 years of experience in Human resources, in leadership development and still consults for big corporations. She loves astrology and is convinced that the work environment is not ready for it. She mentioned that many religious people would block it. Although she loves astrology, she literally said:

		´I simply don´t have the courage to propose anything related to that. Although it would be helpful, I fear of losing my credibility´.

	Again the fear of exposure was very present in this interview.



Interview 4



	The fourth interview was with participant number 24, a 23 yearold nutritionist, who loves astrology. She has a corporate experience working in a business hotel. She mentioned that, in that environment there was not space to think about using astrology. Nowadays she works in a Pilates clinic, where she feels people are much more open to astrology. 

	She current uses astrology specially with the phase of the moon, making sure she does not launch any important project on a waning moon, or when Mercury is retrograde.



Interview 5

	Interview with participant number 32, a female on the 35-45 years old range group, Brazilian, based in Canada. She works for an Italian company. She loves astrology but disagree with companies which use astrology for hiring purposes, as she put it:

		´No one wants to be judged by their sun sign´.

She usually refrains from speaking about astrology. When I asked why, she replied?



´ I am afraid of not being seen as a serious person, since astrology is not a science. One day I heard an astrologer saying it is not a science, it is an art    and also a language. We don´t need to explain language. It severs to communicate, to explain. And he said astrology is the same.´



´ I worry about my credibility at work. If people because of that don´t credit other projects I am involved with. I`ve heard the other day that Astrology is the Flat earth mentality which is accepted by society´. 

	She does speak about it in friendly environments:

	´ I usually speak in happy hour moments and wait to see if the other person develops 	the subject. If they don´t I step back.´

She said she never thought about using astrology for team development.	



Interview 6

        Interview with participant number 18. A 41 year old female working for a small Diversity and inclusion consultancy company. She is Brazilian and is based in Brazil. The owner of the company is the only case in the whole sample who consistently uses astrology in the work environment, both for hiring processes and also for understanding of the overall transit of employees. 

         She explained that an astrologer is consulted to check if the employee is good for the position. The person is never present to the consultation, which has ethical implications. Another tools are used such as tarot.

          She said it never impacted her in any negative way, although if she had a company herself she would not use it in that way. She would use it for her, maybe for the company, but not for the employees, since the way it is done it exposes people. 		




Questionnaire and answers

												Reserach project - Denise Carvalho - HPCA7016

												RESEARCH: How Astrology is seen among corporate business people

																QUESTIONNAIRE

		Participant
Code		Group		Interviewed		Age range		Country of birth		Current location		Ethinic

White
Afro-descendant
Indigenous
Hispanic or Latin origin
Asiatic
Other
N/A		Gender		Marritage status		Religion		Education		Field of work		How long in business		What comes to mind when you hear the word Astrology		What do you consider to be the purpose of a chart interpretation? (Select all that apply)

1. Predict the future
2. Understand about one self (self knowledge)
3. Understand personal conflicts
4. Don´t think there is a purpose at all
5. Don´t have an opinion about the topic
6. N/A
7. Other		Have you ever had your chart interpreted?

1. Yes (once)
2. Yes (twice)
3. Yes (annually)
4. Eventually
5. No
6. No (but would like to do it one day)
7. N/A		In case you had, how was the experience?

1. Liked it a lot
2. It was good
3. It was neutral
4. It was not good
5. Bad experience
6. Don´t have an opinion about it
7. N/A		Could you share why did you chose the previous answer?		What is your relation with the sky? (select all that apply)

1. I like to see the sun rise
2. I stop to see the sun rising (frequently)
3. I stop to see the sun rising (whenever possible)
4. I like the sunset
5. I stop to see the sunset (frequently)
6. I stop to see the sunset (whenever possible)
7. I like to observe the moon
8. I like to observe the stars in general
9. Neutral
10. No relation
11. Barely recall there is a sky 
12. I don´t like the sky
13. N/A		Do you use any astrological media?

1. Always
2. Eventually
3. Once
4. Never
5. N/A
6. Other		Where do you participate in astrological conversations?

1. Work
2. Home
3. Socially
4. With friends
5. Only with the ones I know like Astrology
6. Never
7. N/A		How do you respond when the astrological topic is raised in a corporate environment? (Select all that apply)

1. Stay silence
2.Prefer not to engage
3. I participate in the conversation
4. Easily share what I know, for example, my sign
5.I make fun of it
6. I recommned astrology to others
7. Can´t understand how people can invest time to talk about it
8. N/A		Do you avoid talking about Astrology at work?

1. Always
2. Sometimes
3. Neutral
4. Never
5. N/A		Would you consider suggesting any team development tool which openly uses astrology to your leadership?

1. Always
2. Eventually
3. Neutral
4. Never
5. Depends
6. N/A
7. Other

		Could you share why did you chose the previous option?		Have you ever had contact with other personality tools, such as MBTI?

1. Yes (once)
2. Yes (annually)
3. Eventually
4. Never
5. N/A
6. OTHER		What is your opinion about those tests?

1. I think it helps a lot
2. I think it is good
3. Neutral
4. Personally I don´t like
5. I don´t think it is useful
6. A waste of time
7. N/A		What is your opinion about the statement ´the lack of self knowledge impacts productivity at work?
1= Totally disagree
2= partially disagree
3= neither agree nor disagree
4= Partially agree
5 = Totally agree
6 = N/A		Do you agree we are connected to a higher order which we do not comprehend logically?		What is your opinion about the statement ´reality is made of only what can be measured scientifically´?
1= Totally disagree
2= partially disagree
3= neither agree nor disagree
4= Partially agree
5 = Totally agree
6 = N/A		Any other comment or observation about astrology and corporate business you would like to add?		Would you consider giving an interview about your answers?



		1		Main group				18-25		Brazil		USA		White		Female		Single		N/A		MBA		Engineering		Less than 5 years		Physics and planets		N/A		N/A		N/A		N/A		13. N/A		N/A		N/A		N/A		N/A		Depends		Depending on the purpose of the activity and how applicable/useful it would be to my team		Other: 5 voices		N/A		totally agree		N/A		N/A		I think there is a general lack of awareness of how astrology might be useful in the corporate world		N/A

		2		Main group				45-55		Brazil		Panama		White		Male		Married (once)		Christian		MBA		Administrator		20-30 years		Planets and signs		Predict the future		Yes		It was good.		Many tendencies and facts indeed happen.		9.Neutral		Eventually		Home		Easily share what I know, for example, my sign		Neutral		Depends		Vai depender de como a liderança vê o Tema		Yes		I think it is good		totally agree		Yes		partially disagree		Acho que o mundo corporativo vê com ceticismo		Yes

		3		Main group				45-55		Brazil		Brazil		Hispanic, Latin		Female		Stable union		Christian		MBA		Motherhood		N/A		Selfknowledge		Understand personal conflicts		Yes (twice)		Liked it a lot		For the clarity and understanding of feelings and behaviors.		5 , 7		Eventually		Socially		Easily share what I know, for example, my sign		Never		Eventually		Amplify the knowledge about different temperaments in the team.		YES (once)		I think it helps a lot		totally agree		Yes		Totally disagree		Besides knowledge, it adds good mood and creativity to people		Yes

		4		Main group				45-55		Argentina		Brazil		White		Female		Married (once)		N/A		MBA		Engineering		20-30 years		Symbols and future		Predict the future
Understand about one self (self knowledge) 
Understand personal conflicts		Yes (twice)		Liked it a lot		Allowed me to understand some forces and emotional states.		1, 3, 4, 5, 6, 7, 8		Never		Only with the ones I know like Astrology		Easily share what I know, for example, my sign		Never		Never		Credibility		YES (once)		Neutral		totally agree		Yes		Totally disagree		N/A		No

		5		Main group				45-55		Brazil		Brazil		White		Female		Married (more than once)		Spiritism 		MBA		Administrator		30+ years		Chart		Understand about one self (selfknowledge)		Yes (twice)		Liked it a lot		Besides self knowledge, also had some predictions.		1, 4,7, 8		Eventually		With Friends		Easily share what I know, for example, my sign
I recommend astrology to others		Sometimes		Eventually		If everyone was open. There are some religions which are skeptical towards astrology.		YES (once)		I think it helps a lot		totally agree		Yes		Partially agree		Sometimes we ask about the sun sign of people at work and they feel bethered. Don´t know why.		Yes

		6		Main group				45-55		Brazil		Brazil		N/A		Female		Married (once)		Christian		Doctorate		Education		20-30 years		planets		Understand about one self (selfknowledge)		Yes (twice)		Liked it a lot		It gives you a vision of you in the world, since the origin of the planets at the time of birth, until how you are placed today.		1		Once		With Friends		I participate in the conversation		Neutral		Depends		It is not clear the role of astrology in the discussion about Leadership . By the way, why only leadership?		Never		Neutral		totally agree		Maybe		Partially disagree		N/A		Yes

		7		Main group				35-45		Brazil		Panama		Hispanic, Latin		Female		Married (once)		Christian		Especialization		Turrism, hospitality		10-20 years		Interpretation of the stars		Understand about one self (selfknowledge)		Yes (once)		Liked it a lot		Found it interesting to recognize myself in the words of the person who did the chart.		1,4, 7		Eventually		Home and with Friends		I participate in the conversation
I recommend astrology to others		Never		Depends		It depends on the group and on the proposal		Eventually		I think it is good		partially agree		Yes		Partially disagree		N/A		No

		8		Main group				35-45		Brazil		Sweden		Hispanic, Latin		Female		Stable union		Christian		Especialization		Administrator		10-20 years		Horoscope		Don´t have an opinion about the topic		No		N/A		Never did it		4, 7, 8		Never		Never		I participate in the conversation		Neutral		Depends		Depends on the team and on the activity		Yes (once)		I think it is good		partially agree		Yes		Totally disagree		N/A		No

		9		Main group				35-45		Brazil		Brazil		White		Female		Married (once)		Spiritism 		Especialization		Medicine		10-20 years		Signs and the future		Understand about one self (selfknowledge)		No		N/A		Never did it		4, 9		Never		Only with the ones I know like Astrology		Easily share what I know, for example, my sign		Neutral		Depends		N/A		Never		Neutral		partially agree		Yes		Partially disagree		No		No

		10		Main group				35-45		Brazil		Brazil		white		Female		Married (once)		Christian		Post Doctorate		Agriculture		10-20 years		Uncertainty, theory		Understand about one self (selfknowledge)		No		N/A		Never did it		1, 5, 7		Never		Only with the ones I know like Astrology		N/A		N/A		Never		Don´t consider it a good methodoloty, considering the current ones.		Yes (once)		I think it helps a lot		totally agree		Yes		Partially agree		Never had contact with it, except for informal conversations.		No

		11		Main group		YES		55-65		Brazil		USA		White		Female		Married (once)		Christian		MBA		Retired		30+ years		That I believed in it and used to do my chart until the age of 45		Predict the Future
Understand personal conflicts		Yes (annually)		Liked it a lot		The person had an experience in India about iris reading  and, without knowing me asked me who had died when I was 16, my mom or my dad. She even added she thought it was my mom, which was true. My mom died when I was 16 of leukemia.		6, 7, 8		Never		Never		I stay silence.		Always		Never		I worked as an international auditor investigating fraude. In this field we work with evidences through the analisis of documents and difficult conversations, given that, when we are sure the person commited fraude, the interview can be a bit aggressive.		Yes (once)		I think it is good		totally agree		Yes		Totally disagree		To me, if the person starts to be based on astrology and try to influence colleagues, the person can lose his/her job. It happened to a cousing of mine in London, who used other methods to help people (not astrology). Her boss did not agree, considered distraction in relation to the team´s objective and he lost her job. 		Yes

		12		Main group		YES		45-55		Brazil		USA		White		Male		Married (once)		N/A		MBA		Administrator		10-20 years		Fantasy		Don´t think there is a purpose at all		No		Don´t have an opinion about it.		Don´t believe in the subject.		7		Never		Never		Can´t understand how people can invest time to talk about it		Always		Never		Don´t believe in the subject		YES (once)		I think it is good		totally agree		No		Totally agree		No		Yes

		13		Main group				45-55		Brazil		USA		White		Female		Married (once)		Spiritism 		MBA		Administrator		10-20 years		Signs and Self knowledge		Understand about oneself (self knowledge)
Understand personal conflicts		Yes (twice)		It was good.		Thought it was vague, like it applies to eveyone. Prefere to see a fortune teller.		1, 4, 7, 8		Eventually		Socially
With Friends		Easily share what I know, for example, my sign
I recommend astrology to others		Never		Eventually		They are not open. 		Yes (annually)		I think it helps a lot		N/A		Yes		Totally disagree		N/A		Maybe

		14		Main group				35-45		Brazil		Brazil		White		Female		Married (once)		Christian		Masters		Medicine		10-20 years		Stars		Understand about one self (selfknowledge)		No (but would like to do it one day)		N/A		Never did it		1, 4, 6, 7		Never		Socially
With Friends		I participate in the conversation		Neutral		Depends		Firstly I need to better understand the subject.		Never		I think it helps a lot		totally agree		Yes		Totally disagree		I think astrology is not widespread within the business world.		No

		15		Main group				45-55		Brazil		USA		Hispanic, Latin		Female		Married (more than once)		Christian		MBA		Communication		20-30 years		Knowledge and self-knowledge		Understand about one self (selfknowledge)		Yes (twice)		Liked it a lot		The information make a lot of sense to me.		9		Always		Socially		Easily share what I know, for example, my sign		Neutral		Eventually		I am open and quite interested in the subject, but never thought about taking it to the corporate world. I understand people have prejudice. However, I think it could be interesting. In case any supplier proposed me an activity to apply to the team, I would consider present it and defend the idea. 		Eventually		Neutral		partially agree		Yes		N/A		Don´t think it is considered scientific and it is mixed with horoscope and charlatanism.		Sim

		16		Main group				35-45		Brazil		USA		Hispanic, Latin		Male		Married (once)		Christian		Bachelor		Engineering		5-10 years		Never thought about it		Don´t have an opinion about it		No		N/A		Because I never did my astrological chart. I believe in energy and everything in the world is connected by it, but it never occurred to me to have my chart done.		1		Once		Never		Easily share what I know, for example, my sign		N/A		Neutral		I don´t think it would be a bad idea, but never applied anything close to that. 		Yes (once)		I think it is good		totally agree		Yes		Neither agree nor disagree		I believe in a bigger energy, a divinity that looks after us, so I don´t think science is the base of everything. There are many things that we still can not explain scientifically.		Yes

		17		Main group				45-55		Brazil		USA		Hispanic, Latin		Female		Married (once)		Christian		MBA		Independent entrepreneur		20-30 years		Something very conplex and not very well kown.		Understand about one self (selfknowledge)		Yes (once)		Liked it a lot		It teaches a little more about ourselves		9		Never		With Friends		Participate on the conversation
Easily share what I know, for example, my sign
I recommend astrology to others		Neutral		Never		Because many people don´t believe in it and it would be too bold for my organization.		Never		I think it helps a lot		Neither agree nor disagree		Yes		Totally disagree		There are still prejudices		Yes

		18		Main group		YES		35-45		Brazil		Brazil		White		Female		Divorced		Spiritism 		Bachelor		Diversity and inclusion		20-30 years		What the stars tell me (laugh)		Understand about oneself (self knowledge)
Understand personal conflicts		Yes (once)		Liked it a lot		Having access to my personal chart helped me to know me more deeply from the eyes of the stars, which are no corrupted by my peronal own view. Learned toa ccess my potentialities and use them in my favor, manage difficult points instead of killing them, which would be impossible. 		1,2,4,5, 7,8		Eventually		Only with the ones I know like Astrology		Participate on the conversation
Easily share what I know, for example, my sign
		Neutral		Eventually		I think it is necessary to have a preparation for an inclusive leadership in order to work other topics too, such as unconscious bias.		Eventually		I think it is good		totally agree		Yes		Totally disagree		No		Yes

		19		Main group				45-55		Brazil		Brazil		White		Female		Married (once)		Christian		MBA		Retired		20-30 years		The sky, the stars and the universe with its mysteries		Understand about oneself (self knowledge)
Understand personal conflicts
Other: Understand how I fit into this Universe		Yes (once)		Liked it a lot		Because I could understand myself better and also understand some movements in my life and mind.		1,4,5, 7,8		Eventually		Only with the ones I know like Astrology		Participate on the conversation
Easily share what I know, for example, my sign
I recommend astrology to others		Neutral		Eventually		I would suggest if I understood that it would make sense to the objective of the moment. (if it fit)		Yes (annually)		I think it helps a lot		totally agree		Yes		Totally disagree		I believe it would be of great value. If each individue has access to self knowledge, it would facilitate and strengthen the team. It would enlarge tolerance with differences and could allow people to help each other.		Yes

		20		Main group				45-55		Brazil		Brazil		White		Female		Stable union		Christian		MBA		Administrator		20-30 years		Horoscope		2. Understand about one self (selfknowledge)		No		N/A		Don´t have this curiosity		2, 5, 7,8		Never		Never		Stay silence
Prefer not to participate		Always		Depends		If there is a value to the team out of the exercise, would super recommend.		Yes (annually)		I think it is good		totally agree		Yes		Totally disagree		In 30 years of experience, never saw those two subject (business and astrology) crossing each other. Only in a personal aspect of belief and experiencies.		No

		21		Main group				45-55		Brazil		Brazil		White		Female		Divorced		Christian		MBA		Administrator		20-30 years		Energy		Understand about one self (selfknowledge)		Yes (once)		Liked it a lot		It made a lot of sense.		4		Never		Socially		Easily share what I know, for example, my sign		Neutral		Depends		Would need to understand it better		YES (once)		I think it is good		totally agree		Yes		partially disagree		N/a		Yes

		22		Main group				45-55		Brazil		Brazil		White		Female		Married (once)		Christian		Bachelor		Administrator		20-30 years		Self knowledge		Understand about one self (selfknowledge)		Eventually		Liked it a lot		It is realistic and it makes us understand who we are, our behaviors in face of the world and with others.		1, 4, 6,7 		Eventually		Only with the ones I know like Astrology		I participate in the conversation.		Never		Depends		Never really thought about it.		Yes (annually)		I think it helps a lot		totally agree		Yes		Totally disagree		I think it would be a deep change of paradigm.		Yes

		23		Main group				45-55		Brazil		Brazil		White		Female		Divorced		Spiritism 		Especialization		Independent entrepreneur		20-30 years		planets  		Understand about one self (selfknowledge)		Yes (once)		It was good.		It was good but many information in the end got lost, without ground		1,4,6,7,8		Always		Work
Home
with friends
		Participate on the conversation
Easily share what I know, for example, my sign
I recommend astrology to others		Neutral		Eventually		Yes because I beleive that by knowing what orient us it facilitates our relationship with others.		Yes (annually)		I think it is good		totally agree		Yes		Partially agree		N/A		Yes

		24		Main group		YES		18-25		Brazil		Brazil		White		Female		Single		Spiritism 		Especialization		Nutritionist		less than 5 years		Knowledge  		Predict the future
Understand about one self (self knowledge) 
Understand personal conflicts		No (but would like to do it one day)		Liked it a lot		Still did not do the natal interpretation, just understood some transits.		1,2,5,6,7,		Always		With friends
Only with the ones I know like astrology		Easily share what I know, for example, my sign
I recommend astrology to others		Neutral		Always		Because I believe it can help making decisions and to choose the best moment to launch projects.		YES (once)		Personally I don´t like it.		totally agree		Yes		Totally disagree		N/A		Yes

		25		Main group				55-65		Brazil		UK		Other		Female		Stable union		Buddhism		Masters		Medicine		30+ years		Interest 		Understand about one self (selfknowledge)		Yes (once)		Liked it a lot		I did it myself and throughout the years evolved in the studies.		4, 7,8		Eventually		Socially
With Friends		I participate in the conversation.		N/A		Depends		Depend on the activity.		N/A		Neutral		partially agree		Yes		Totally disagree		No, it is not a subject discussed corporately.		No

		26		Youtube group		YES		65-80		Brazil		Brazil		White		Female		Divorced		N/A		Technician		Retired		5-10 years		In the corporate world is mysticism		Understand about oneself (self knowledge)
Understand personal conflicts		Yes (once)		Liked it a lot		I study astrology		1, 7,8		Always		With friends
Only with the ones I know like astrology		Participate on the conversation
I recommend astrology to others		Sometimes		Neutral		Because not always astrology is well seen.		Never		I think it helps a lot		totally agree		Yes		Totally disagree		N/A		No

		27		Youtube group				65-80		Brazil		Brazil		White		Female		Divorced		Christian		MBA		Human Resources		30+ years		Self knowledge		Understand about oneself (self knowledge)
Understand personal conflicts
Take opportunities and prepare for challenges		Eventually		Liked it a lot		Porque compreendi o motivo de alguns comportamentos e também me apostei de pontos fortes que eu não valorizava		neutral		Always		Work
Home
Socially
With friends		Participate on the conversation
Easily share what I know, for example, my sign
I recommend astrology to others		Sometimes		Other		Don´t have the courage. Because I know many think it is bullshit, specially the relgious ones.		Eventually		I think it helps a lot		totally agree		Yes		totally disagree		Sei que muitas pessoas gostam de astrologia, fazem mapa, revolução solar, mas escondem, com medo de que isso possa prejudicá-los. 		Yes

		28		Youtube group				55-65		Brazil		Brazil		White		Male		Married (once)		Spiritism 		Bachelor		Communication		30+ years		Tool		Understand about one self (selfknowledge)		No		It was good.		It is important to know every area of knowledge		5		Eventually		Only with the ones I know like Astrology		Stay silence 		Always		Depends		Astrology is still tabu		Never		Neutral		partially agree		Yes		Totally disagree		There are charlatanism in all areas. Corporate world is conservative and pragmatic. There is no space for astrology yet.		Maybe

		29		Youtube group				35-45		Brazil		Brazil		White		Female		Married (once)		N/A		Bachelor		Finance		10-20 years		GPS		Understand about oneself (self knowledge)
Understand personal conflicts		Yes (twice)		Liked it a lot		It showed me where my limitations were, my fears, and why I operate the way I do. This can help me.		4,7,8		Always		Only with the ones I know like Astrology		Recommend astrology to others		Neutral		Always		I think we should see ourselves like an observer, one with God, and Astrology is a tool.		Never		Neutral		totally agree		Yes		Totally disagree		It helps clear the way and align 		No

		30		Youtube group				45-55		Brazil		Brazil		White		Female		Divorced		N/A		MBA		N/A		20-30 years		Ocult science		Understand about one self (selfknowledge)		Yes (once)		Liked it a lot		I constantly analyse my chart		3, 6,7,8		Always		Work		I participate in the conversation.		Never		Always		I am an administrator with degree in people management and astrologer.		YES (once)		I think it helps a lot		totally agree		Yes		Totally disagree		N/A		Yes

		31		Youtube group				35-45		Brazil		Brazil		White		Female		Single		Spiritism 		Especialization		Health		10-20 years		Celestial science		Predict the future
Understand about one self (self knowledge) 
Understand personal conflicts		Yes (twice)		Liked it a lot		Better comprehension and reception of myself		1,3,4,6,7,8,		Always		Home
Only with the ones I know like astrology		Participate on the conversation
Easily share what I know, for example, my sign
		Never		Depends		Because the majority of people do not understand or do not respect it.		Never		I think it is good		totally agree		Yes		partially disagree		N/A		Yes

		32		Youtube group		YES		35-45		Brazil		Canada		White		Female		Leaving together		N/A		Bachelor		Marketing		10-20 years		N/A		Predict the future
Understand about one self (self knowledge) 
Understand personal conflicts		Yes (annually)		Liked it a lot		As a self-knowledge tool, it helped me to understand or investigate things about myself. As a prediction tool, helped me to stay alert to certain events.		4,6,7,8,		Always		Only with the ones I know like Astrology		Easily share what I know, for example, my sign		Always		Depends		I think it depends a lot on the activity. Not only because astrology is a taboo, but because in the corporate world we deal with different people , from different cultures and religions. And because astrology is complex, I find it difficult to find an activity easy to handle and with a value recognizable by people.		Eventually		I think it is good		totally agree		Maybe		Partially agree		I think this subject is quite taboo. Remember a friend of mine, who likes astrology, but got shocked when a supervisor used something related to astrology. Can´t remember the details, but still think there are a lot of prejudice even among people that like it when it is used in a corporate environment.		Yes

		33		Youtube group				25-35		Brazil		Brazil		Afro-descendant		Female		Single		Spiritism 		Bachelor		Architecture		5-10 years		Self knowledge and endless universe
		Understand about oneself (self knowledge)
Understand personal conflicts
Other: I think we learn how to be better, have more consciousness, more tolerance with ourselves, with others, with life.		Yes (annually)		I´ve done it 3 times. Each astrologer has one approach but I learned to read my chart, which is of course different since we are involved in the situation.		I think is is interesting to have an astrologer, but also to learn and understand about it.		7.8		Always		Only with the ones I know like Astrology		Recommend astrology to others		Neutral		Other: I think it is a subject that required a lot of responsibility and there are many people using only to get money. For that reason think it is delicate to know where to do with each person. Everyone has its own process.		N/A		Eventually		Neutral		partially agree		Yes		Totally disagree		Think it is interesting, but with responsibility.		Yes

		34		Youtube group				55-65		Brazil		Brazil		White		Female		Single		Buddhism		Especialization		Education		N/A		Map, Way, fascination		Predict the future
Understand about one self (self knowledge) 
Understand personal conflicts		Yes (annually)		Liked it a lot		Could understand myself better		1,3,4,6,8		Always		Only with the ones I know like Astrology		Participate on the conversation
Easily share what I know, for example, my sign
I recommend astrology to others		Neutral		Always		I will open a company and always think about astrological analysis for contraction.		YES (once)		I think it helps a lot		N/A		Yes		Totally disagree		I am very interested about it		Yes






























