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[bookmark: _Toc193117232] 	Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc193117233]		Task 1 (a): Report on Essential Academic and Employment Skills      
Cybersecurity is a rapidly evolving industry that demands a diverse set of technical and professional skills to ensure the effective protection of systems, data and organisations. Employers increasingly want graduates to have a wide range of employability skills alongside academic qualifications and certifications, which increase career opportunities and equip graduates for dynamic security roles  [1].
One of the most important employability skills is technical proficiency, including a strong understanding of networking protocols, operating systems and scripting languages such as Python and PowerShell. However, technical proficiency alone is not enough. Communication is another key skill, as professionals must translate complex vulnerabilities into language that non-technical stakeholders can act on, which is important for trust and effective incident response  [2].
Teamwork is also key, as cybersecurity is inherently cross-departmental. Ramezan's analysis of over 900 cybersecurity job postings found that certifications and technical experience were required across sub-fields such as governance, risk and compliance, and penetration testing, and soft skills such as collaboration mattered just as much. Whitman and Mattord make a similar point, arguing that effective security management depends on policy communication and cross-departmental cooperation, not solely on technical controls [3].
Lastly, adaptability and AI literacy are becoming essential. Asked which competencies matter most for early-career professionals, ChatGPT highlighted adaptability, ethical judgement, and the ability to verify AI-generated outputs [4], aligning with findings that hiring priorities are shifting toward candidates who pair security knowledge with AI literacy.
In general, my technical, communication, teamwork, and AI literacy skills will greatly enhance my career in cybersecurity, helping me become a valuable asset to organisations.
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[bookmark: _Toc193117234]		Task 1 (b): Evaluation of Task 1 (a) based on Similarity report
To improve my similarity score, I need to learn which domain-specific features have the biggest impact. I should keep refining my feature selection by looking at both the domain and how well the model performs.
In this document, only 7% of the content was like other sources, while the remaining 21% was related to references.
I would paraphrase more distinctively rather than closely following the original wording, draw on a wider range of sources, and exclude the reference list from the similarity check where possible.
65%. My engagement with literature is solid, drawing on a varied and credible mix of sources with IEEE referencing applied consistently. My knowledge and understanding of the topic is accurate but could go deeper within the word limit. My cognitive skills could be stronger, as the work leans more toward summarising sources than critically comparing them. Overall, I judge this a Very Good standard.
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[bookmark: _Toc193117239]		Report on Virtual Collaboration
Video conferencing is now the main way organisations collaborate virtually, and more businesses use it to keep their teams connected. Remote meetings make it easier to work across time zones, help cut travel costs, and support a better work-life balance for employees with responsibilities outside of work [1]. Still, video conferencing does not always replace face-to-face communication, especially for tasks that need strong teamwork and close collaboration [2].
A major limitation of video conferencing is that it does not support nonverbal communication as well as in-person meetings. Held et al. found that it is harder to read facial expressions and body language in virtual meetings, which can make it more difficult for people to stay engaged and feel connected [1]. The same study suggests that new technologies like social extended reality (XR) platforms could help by making it easier to pick up on nonverbal cues and manage turn-taking, but issues such as avatar realism and technical challenges still make it hard for these tools to be widely used [1].
Task performance and effectiveness are also important to consider. Kordova and Hirschprung compared working alone, using WhatsApp, Zoom, and meeting in person. They found that only face-to-face meetings led to much better results than working alone, while digital platforms like Zoom did not create the same teamwork or performance benefits [2]. This means that even though video conferencing is convenient and saves money, it does not always match the collaborative advantages of meeting in person.
Video conferencing tools are still changing to meet these challenges. Features like screen sharing, virtual whiteboards, live captioning, and breakout rooms are now used more often to help keep people engaged and make teamwork easier for remote teams [3]. As remote and hybrid work become more common, knowing the strengths and weaknesses of these tools is an important skill for any professional, including those in cybersecurity, where teams often work together from different locations.
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First, I select an article on Google Scholar that I have already summarised. After completing the summary, I click the 'Cite' button.
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After selecting "Cite," you will see four options: BibTeX, EndNote, RefMan, and RefWorks. Select RefWorks.
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Once you have chosen RefWorks, select 'Import tags from database' and then click 'Import '
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First, select your document. Then, click Create Bibliography.
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After you choose IEE UWTSD, your references will be finished.
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[bookmark: _Toc193117242]		Task 4 (a): E-Portfolio Creation
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[bookmark: _Toc193117243]		Task 4 (b): Illustrative Review of E-Portfolio tool Selection
One of the most important factors in choosing an e-portfolio platform was ease of use. I built my e-portfolio using Wix, chosen for its intuitive drag-and-drop editor, which allowed me to create a professional-looking site without any coding experience [1]. Another key reason was Wix's dedicated portfolio templates and media galleries, which made it well-suited to organising task answers, images, and screenshots into clearly separated pages [2]. Lastly, its free plan and built-in publishing tools made it a practical choice for quickly getting my portfolio online and shareable with my tutor.

[1] "Wix Review 2026: Is It Really the Best Website Builder?," Website Builder Expert, 2026. [Online]. Available: https://www.websitebuilderexpert.com/website-builders/wix-review/
[2] "6 Best Portfolio Website Builders of 2026," Wix.com, 2026. [Online]. Available: https://www.wix.com/blog/best-portfolio-website-builders
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S.LYBERSECURITY.SKILLS EVERYONE SHOULD HAVE:

1. The Magnitude of a Good Antivirus Software
2. Know the Power of a Good Password

3. Learn the Importance of Updating Your 0S
4. Know what Information Should Stay Off-line
5. The Magic of Activating a VPN
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LIFE IS A TEAM SPORT

Teams do not perform well from day one. Tuckman
identified four stages teams move through: forming,
storming, norming, and performing, with a fifth stage,
adjourning, added later to describe a team’s natural end.
In forming, members are polite but cautious. In
storming, disagreements surface as roles are negotiated.
In the norming stage, the team agrees on shared
standards. In performing, the team works efficiently
toward its goal [1].

Belbin’s research found that individuals in a team
naturally lean toward one of nine behavioural roles, such
as the Plant (creative, generates ideas), the Monitor
Evaluator (analytical, critically assesses options), and the
Team Worker (cooperative, keeps the team cohesive) [2].
A high-performing team typically has a balanced mix of

these roles rather than everyone thinking the same way

B3-

Teams that move successfully through the storming stage
tend to do so through open communication and structured
conflict resolution, rather than avoidance. Clear
communication also accelerates trust-building during the
forming stage, reducing the uncertainty that typically slows

early team performance .

Cybersecurity is a cross-departmental field: technical
staff, management, and non-technical stakeholders must
work together during incidents and projects [4].
Understanding how teams develop and how roles differ
helps me contribute effectively from day one in a

professional team, whether coordinating an incident

response or working across departments on a security
policy.

[1] B. W. Tuckman, ”Developmental sequence in small groups,”
Psychological Bulletin, vol. 63, no. 6, pp. 384-399, 1965.
[2] R. M. Belbin, Team Roles at Work, 3rd ed. Abingdon: Routledge,

207o. Raymark Karl Navarro Limson
[3] Belbin, ”Belbin and Tuckman,” Belbin.com, 2026. [Online].
Available: https:/www.belbin.com/resources/articles-directory/belbin- Svitlana Matviiuk

and-tuckman

[4] Bay Atlantic University, "What Employers Look for in
Cybersecurity Graduates Today,” Bay Atlantic University Blog, Apr.
2026. [Online]. Available: https:/bau.edu/blog/what-employers-look-
for-in-cybersecurity-graduates-today/
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The cybersecurity workforce and skills

S Furnell - Computers & Security, 2021 - Elsevier

Cyber security is now an essential requirement for modern organisations, but many face a
significant constraint in terms of a lack of skilled personnel to support the required roles and ...
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Cyber Security

Cybersecurity is a rapidly evolving industry that demands a diverse set of technical and professional
skills to ensure the effective protection of systems, data and organisations. Employers increasingly
want graduates to have a wide range of employabillty skills alongside academic qualifications and
certifications, which increase career opportunities and equip graduates for dynamic security roles [1]
One of the most important employabiliy skills is technical proficiency, including a strong understanding
of networking protocols, operating systems and scripting languages such as Python and PowerShell
However, technical proficiency alone is not enough. Communication is another key skil, as
professionals must translate complex vulnerabiliies into language that non-technical stakeholders can
act on, which is important for trust and effective incident response (2].

Teamwork s also key, as cybersecurity is inherently cross-departmental. Ramezan's analysis of over
900 cybersecurity job postings found that certifications and technical experience were required across
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Report on Virtual Collaboration

Video conferencing is now the main way organisations collaborate virtually, and more businesses use it to keep their teams
connected. Remote meetings make it easier to work across time zones, help cut travel costs, and support a better work-life balance
for employees with responsibiliies outside of work [1]. Stil, video conferencing does not always replace face-to-face communication,

-

‘espedially for tasks that need strong teamwork and close collaboration (2] v
A major limitation of video conferencing is that it does not support nonverbal communication as well as in-person meetings. Held et
al.found that it is harder to read facial expressions and body language in virtual meetings, which can make it more difficult for )

people to stay engaged and feel connected [1]. The same study suggests that new technologies like social extended reality (XR)
platforms could help by making it easier to pick up on nonverbal cues and manage turn-taking, but issues such as avatar realism
and technical challenges still make it hard for these tools to be widely used [1].

Task performance and effectiveness are also important to consider. Kordova and Hirschprung compared working alone, using
WhatsApp, Zoom, and meeting in person. They found that only face-to-face meetings led to much better results than working alone,
while digital platforms like Zoom did not create the same teamwork or performance benefits [2]. This means that even though video
conferencing is convenient and saves money, it does not always match the collaborative advantages of meeting in person.
sonm o aas Faatures like screen sharing, virtual whiteboards, live





image15.png
Home Task 1 Task 2 Task 3

One of the most important factors in choosing an e-portfolio platiorm was ease of use. | built my e-portfolio using Wix, chosen for its
intuitive drag-and-drop editor, which allowed me to create a professional-looking site without any coding experience [1]. Another key
reason was Wix's dedicated portfolio templates and media galleries, which made it well-suited to organising task answers, images,
and screenshots into cloarly separated pages [2]. Lasty, its free plan and built-in publishing tools made it a practical choice for
quickly getting my portfolio online and shareable with my tutor
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