1601525	ECED7003	Ass.1 

[bookmark: _GoBack][bookmark: _Hlk31884191]This submission will critically reflect upon how gender identity is formed and shaped. Exploring the dialectical relationship between the individual, the family, culture and society and how this impacts gender identity. A critical analysis of the concept of identity will be discussed, alongside the relationship between the self and society. Additionally, a critical reflection will be investigated into human rights acts, legislations, conventions and polices in the United Kingdom and globally. It will explore the complexity of gender and gender identity and discuss what has been discovered about these terms. Additionally, there will be a discussion surrounding the description of identity and the various forms that make up identity theories. It will then continue to explore how dialectical relationships evolve and occur and this will be critiqued and compared to various theories. The dialectical relationships surrounding family and culture within society will be explored and discussed. Moving forward and discussing the Gender Recognition Act 2004 and Gender Recognition Certificates will be explored to discover what this entails and if it is problematic. It will discuss the European Convention on Human Rights and if this is incorporated into British law and move forward to discover if The United Nations Convention of the Right of the Child have been implemented when discussing identity.  Furthermore, this submission will explore if power relationships have an impact on gender identity and what power relationships mean when concerned with gender. Moreover, gender stereotypes will be explored and discussed in order to discover how gender is perceived. It will end will an overall summary and conclusion to the topic.

There is a variety of different forms of identity, for example; personal identity, social identity and collective identity. Personal identity has been described as an emphasis on demographic and social factors that can influence personal interactions (Andriot and Owens, 2014). Additionally, a persons’ uniqueness can evolve from personal identity, when discussing personal identity; names, birthplaces, characteristics and combinations of various other factors all contribute to an individual’s personal identity (Andriot and Owens, 2014). Social identity is developed through interactions and memberships of different groups throughout society. For example, racial, religious and sexual identity, however, there are many different groups of individuals throughout society. Social identity can be seen as an individual’s belonging or place in society (Jenkins, 2008). Collective identity is similar to social identity, whereby it can be described as an individual’s belonging in a group or throughout society. The collective of a group may shape an individual’s personal identity and may become a part of that individuals’ personal identity. This can sometimes take over a persons’ individuality and jeopardise their personal identity (Williams and Levitas, 2019).

Gender identity is a complex and evolving term (Hoffman, 2018). Gender itself does not necessarily mean the sex than an individual is born with, considering that gender is now defined across a greater spectrum, with larger diversity than ever before (Dawson, 2017).  Despite this, Golombok and Fivush (1994) argue that gender identity is an individual’s biological sex, suggesting that gender identity is the biological development of males or females. Yet, gender identity does not necessarily mean the biological sex you are born with, as in modern society it is now recognised that there is upward of twelve or more gender identities (Kelly, 2016). In 2014 Facebook added seventy-one gender identification terms to United Kingdom users in response to pressure that was claimed to be a ‘long overdue update’, following the positive reaction to the integration of the fifty gender options that were introduced in the United States of America (Williams, 2014). What is apparent is that Golombok and Fivush’s (1994) findings are slightly outdated, indicating that Hoffman (2018) and Dawson (2017) have established a meaning of gender identity that is more appropriate in today’s British contemporary society. 

In the United Kingdom the Gender Recognition Act 2004 was introduced and was implemented on the twentieth of August 2004. This Gender Recognition Act 2004 permits transsexual individuals to apply in writing to a Gender Recognition Panel to support their applications to receive a Gender Recognition Certificate (GRC). If the Gender Recognition Panel grant the individual a Gender Recognition Certificate they will, from the date of issue, be considered legally to be of their acquired gender (Gender Recognition Act 2004). The Office for National Statistics has recognised the difficulties with the previous data collection techniques regarding the data collection of gender identity, therefore the methodology and design of data collection surrounding this topic is being developed differently to accommodate all individuals, including transsexual, binary and non-binary individuals (2020). The Gender Recognition Certificate enables individuals, who identify as transsexual, to legally alter their gender on legal documents such as birth certificates and to identify themselves as the gender they believe they are. If the Gender Recognition Panel make the decision that the individual can proceed with this change, the individual will be legally and lawfully recognised as the acquired gender and will additionally acquire the rights and responsibilities assigned to the gender they have become (Equality Network, 2020).

Gender dysphoria or gender identity disorder has been described as having a very strong feeling that the individual does not correctly fit in with the designated gender they are born with. The individual can feel that they identify with another gender compared to the one they may have been assigned to at birth and have strong feelings of resentment for a gender they do not feel they are, thus causing trauma and discomfort for the individual (National Institute of Health, 2020 cited in Psychology Today, 2020). An individual wishing to obtain a Gender Recognition Certificate must prove to the Gender Recognition Panel that they are over eighteen years of age, be able to prove and provide a doctors statement that has diagnosed them with mental health diagnosis of gender dysphoria (that is usually provided by a psychiatrist) and show significant distress throughout areas of their social life, including relationships, work life and home life (Gender Recognition Act 2004).

According to Blakemore, Berenbaum and Liben (2009) gender is an essential piece of human life and it is the foundations to which individuals organize their lifestyle. 

Gender identity is the sense of oneself as a male or female. Gender identity involves more than the anatomical–it involves the inner knowledge and outer expression of one's sex. The dominant view has been that gender identity resides within the individual, although more recent views challenge this assumption by arguing that gender identity is created in the context of interactions, societal structures, and cultural expectations.
                           
                                                                                (Martin and Dinella, 2001, pp. 2.1)

Giddens (2008) suggests that there is an interlink between self-identity and modernity and indicates that modernity throughout institutions must be recognised in order to recognise one’s self-identity. Additionally, the dialectical relationship between self and self-identity may shape the ways in which institutions evolve into modernity (Giddens, 2008). Fox and Murray (2000 cited in Blume and Blume, 2003) specify that for some time, academics and others have been viewing gender and gender identities from a social constructivist paradigm thus failing to recognise modernity throughout these theories. Despite these thoughts, Boyd (2001) discusses the concept of self-identity and states that the modernity of self-identity has evolved through postmodernism rather than a social constructivism paradigm. Boyd (2001) claims that through postmodernism perspectives individuals can perform a variety of different characteristics to shape their identity. Boyd (2001) makes a realistic argument that as humans we often reflect and compare our differences and similarities to others, thus forming coherent ways in which individuals’ fashion themselves in diverse and noticeable manners. 

Human rights can be defined as the ‘basic rights and freedoms’, in which every individual on the planet are entitled to, from the point of birth until the point of death (Equality and Human Rights Commission, 2019). The concept of human rights is suggested to have developed broadly through international and national legislations and laws (Freeman, 2011). Divan, Cortez and Keatley (2016) argue that although there are many national and international laws, legislations and policies, transgender and transsexual individuals are being grossly neglected thus excluding them from areas of society and that this kind of social exclusion and discrimination throughout the transgender community, endures extreme health related issues including, vulnerability to many diseases, Human immunodeficiency virus (HIV), Aids and severe mental health issues. Moreover, Divan, Cortez and Keatley (2016) indicate that the problematic issue of social exclusion faced by transsexual individuals, impacts their life advances affecting the probability of employment and education which can then limit their opportunities to social and economic advances in society. Additionally, it is more likely for transsexual individual to endure extreme hate and violence towards them, which in many cases goes unpunished as, globally, many human rights policies and laws are not implemented correctly and in very few cases non-existent (Divan, Cortez and Keatley, 2016). In the United Kingdom the Human Rights Act 1998 was developed and implemented, which was incorporated from the European Convention on Human Rights (ECHR), under this Act it stated that every individual had he right to life and freedom from discrimination (Human Rights Act 1998). Despite the Human Rights Act 1998, transsexual individuals were still being unfairly treated and discriminated against in society, through acts of bullying, inequality and discrimination. A survey in the United Kingdom also discovered that over forty eight percent of transsexual individual had attempted to commit suicide because of the inequalities and discrimination that they faced (Jukes, 2016).

It is important to also discuss the rights of children when comparing human rights acts, legislations and policies. Article 8 in The United Nations Convention on the Rights of the Child (UNCRC), state that a child or adolescent has the right to identity, meaning they have the choice and freedom to identify as what they may feel they are. The right to their sexual orientation, a right to their gender identity and a right to their appearance are examples of some of the rights that are written under Article 8 of The United Nations Convention on the Rights of the Child (Children and Young People's Commissioner Scotland, 2020). It is apparent that in many cases transsexual or transgender, children and youths, face discrimination and that their rights are on time not protected. Although, under Article 28 of The United Nations Convention on the Rights of the Child state that every child has the right to an education, this is not being upheld for many transsexual children, in certain states across the globe. Additionally, Article 8 under the convention is concerned with identity, this is another area where transsexual children are facing exclusion and discrimination. Furthermore, Article 24 (health of a child) and Article 2 (discrimination) all being affected by, The United Nations Convention on the Rights of the Child, not being upheld amongst states. All of the above mentioned can the effect the child’s right to life and right to development (Bucataru, 2016).

Power relationships have and continue to fascinate people, from an individual person, groups throughout society and to academics. It would be considered implausible to give a definite definition of power as it differs across all areas of society (Murray and Brown, 2018). However, Warner and Shields (2013) argue that power relationships have a direct effect on gender identity, when concerned with intersectionality. Warner and Shields (2013) explain that intersectionality form complexities when talking of power relationships as intersectionality affects the individuals personal and social groups.  Throughout history academics have delved into the question of power for explanations and answers, however, from primitive time and through to contemporary days power relationships are still being investigated. Discussions surrounding how power is attained, sustained and retained are still prevalent today (Murray and Brown, 2018). Power is stated to be dominant piece of human life, power roles throughout society can therefore influence and impact social and cultural behaviours which then can have an impact on individuals’ identities in the world (Reis, Collins, & Berscheid, 2000 cited in Simpson et al, 2014). Power can be considered to be a predominant factor that underpins inequality in society. Additionally, having influential power can and does cause issues concerning poverty, gender identity and human rights and it can be a factor that forces individuals to remain in identities that they do not feel is appropriate to themselves (Moncrieffe, 2004). 

Historically, gender stereotypes begin even before a child is born. Gender socialization begins as parents to be prepare for the birth of a child, from parents receiving gender ultrasound scans to the thought process of the parent in regard to the sexual anatomy of the child (Zozuls, Miller and Fabes, 2011). Gender identity and stereotypes can be witnessed everyday in society, from the focus on a way an individual may drive a car to what an individual would like to eat can all revolve around what gender identity that individual is perceived as. Gender has been embedded through institutions, appearances, religious and non-religious beliefs and sexual preferences and desires, this has resulted in being gender stereotyped a completely normal thing to do (Eckert and McConnell-Ginet, 2020). Therefore, gender identity and gender needs to be examined and beliefs surrounding gender need to be re-evaluated and questioned in order to gain greater knowledge surrounding the subject and new perspectives are required to gain a greater understanding of what is perceived as gender (Eckert and McConnell-Ginet, 2020).

Social Role Theory suggests that the roles in which men and women play throughout society are the foundations in which gender stereotyping is constructed. This may be due to the fact that in many care occupations the majority of the workforce are female, while in careers such as engineering the majority of employees are male and for this to alter, dynamics in workplaces would have to change to bring about better equality and inclusion (Senden, Klysing, Lindqvist and Renstrom, 2019). The dialectical relationship between the family and society indicate that very often the beliefs and roles of the parent in a family are passed on to the children and the cycle of gender stereotyping is continued (Blume and Blume, 2003). The dialectical relationship between society and gender appears to stem from a public discourse in which teachings, communications through the media and everyday conversation have evolved. Everyday actions are considered to mould the way in which gender behaviours are constructed (Eccles, 1993; Leaper, 2000; Maccoby, 1998 cited in Blume and Blume, 2004). Some academics have indicated that a child’s gender is influenced by the beliefs and reproduction of the parent’s views. However, a study that was conducted by Weisner and Wilson-Mitchell (1990 cited in Blume and Blume, 2004), showed that children raised by countercultural parents were able to discuss gender in a more critical way and think differently about how gender is perceived through social norms (Blume and Blume, 2004).

In conclusion to this submission it is apparent that gender stereotypes are still prevalent in todays society.  Although there are various forms of identity, gender identity seems to be the one in which the biggest inequality is seen. In many academic books and other sources, it seems that gender is still a complex and arguable term. As some theorists such as Golombok and Fivish (1994) indicate gender is the biological sex, while many others including Hoffman (2019) would argue that this is incorrect in contemporary society and that gender is a far more complex term that the anatomy an individual is born with. On a global scale there are laws, legislations and policies that have been produced to protect individuals with various different identities, however, discrimination and inequality still remains to be a part of many individuals lives if they are not conforming to the norms of society. Even with policies and laws in place, these are not always implemented correctly and many times violence towards individuals who appear different goes unpunished. Individuals who do feel like they are a born into gender that does not feel right for them, often have great difficulty and issues with mental health issues on top of proving to Gender Recognition Panels that they should be accepted and qualify for Gender Recognition Certificates, to enable them to feel happy and equal in society. Yet, they still may feel discriminated against. It is clear that gender and identity are still a very complex and evolving term and that changes are needed throughout society to prevent the inequality and discrimination that individuals may receive if they are anything other than the ‘norm’.
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