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Professional Career Development is the skills learned, the professional development that a person enhance trough different fields and it helps them succeed in the job performance that they are seeking for. Even if it is not necessarily some persons can seek help from a career development counselor to assist them in making career development plans.
The state or the fact of having a duty to deal with something or having control over someone, “a true leader takes responsibility for their team and helps them achieve goals”.
Management consists of controlling a group or set of entities to accomplish a goal. Leadership refers to an individual’s ability to influence, motivate and enable others to contribute towers organizational success.
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Going through the Professional Career Development Module, I have learned about the SWOT Analysis and the PDP (Professional Development Plan).
The Swot Analysis is sectioned in 4 categories: Strengths, weaknesses, opportunities, and threats.
The strengths are based on internal factors that are known and that are going to help you, the weaknesses are internal factor that are known but are not going to help you, the opportunities are external factors that are going to help you and the threats are external and unknown factors that are not going to help you.
The Swot Analysis is going to help with your career because it can give you an idea of what your qualities are and what are your flows and can help you understand where you and improve.
	
Strengths
 Learned how to attend an interview.
Learned how to create a CV.
Learned about the constitutional lows for an employee.
	
Weaknesses
Improve my appearance to an interview.
My understanding of the lows and the responsibilities.



	
Opportunities
To create a PDP for myself and others.
To participate to a real interview, heaving now the experience.
	
Threats
I lose my focus very often and not concentrate on the task.
They are other student that are using the same inspiration as me and might be too much competition.



PDP (Professional Development Plan)
The PDP gives individuals the chance to evaluate their own skills and this learning becomes proactive and reactive process. This is designed to support immediate needs as well as longer term ambitions.
	OBJECTIVES
	ACTIONS
	RESOURCES
	TARGET DATE 

	1.To complete university and get my BA(HONS)Health and social care diploma.








2. To find a social worker job near my home and start working.
	Write all my assignment and summit them on time. Complete all the form required to 2nd year and pass all my 1st year assignments.




Start looking for job on NHS, go to interviews, write Cv.

	Lecturers’ feedback, Books, articles.
University sites.
University staff that are entitled to help students with enrollment.






NHS site for jobs.
My personal CV, entailment letter.


	By 08 April 2024












By 2025
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As a Group Manager in a Children’s social worker institute, I am going to create a training plan for all my existing employees and new ones.
As a manager I will have to have leadership qualifications, to prove that I have experience necessary to keep this job. I must demonstrate that my skills of leadership and to give prof of my experience with children and working as a support worker. As a manager I will have to be a model for my employees, will need to use critical reflective skills in management, practice, or organizational supervision settings to enhance the organization’s strategic outcomes. Assume a professional leadership role within the organization, with a focus on supporting and advising on practice quality. They apply their knowledge and abilities to the organization's broader functions, which go beyond social work and ‘social care.' To discover and drive practice improvements, they will collaborate and build professional networks locally, regionally, and nationally.
Embed evidence-based practice and research into social work practice to promote the highest standards of practice and performance. Interpreting changes in practice and leading the implementation of service enhancements are two of his responsibilities.
All my employees need to be able to show experience in working with children, need of safeguarding and look after children. They will need to deliver positive values and outcomes; they will need to take responsibility for good wellbeing of their patients. For that reason, I am going to lead training and I am going to use the SWOT analysis to evaluate the training outcomes.
I am going to give a 3 days First Aid training for all my employees so that they can give help to a child when in need. This training is going to be presented by me as the group manager and by a professional trained doctor that will help us with all the details needed.
First aid is the care provided to anyone suffering from a small or significant disease or injury, with the goal of preserving life, preventing the condition from worsening, or promoting recovery. It encompasses both first intervention in a critical situation prior to the arrival of professional medical care, such as conducting cardiopulmonary resuscitation (CPR) while waiting for an ambulance, and full treatment of minor problems, such as placing a plaster to a cut. Someone with rudimentary medical training is usually the one who administers first aid.
As required for the First Aid training we will talk about the possible think that could happen and the solution that we can find to resolve them, we will learn how to intervein in case of a burn, how to bandage a wound properly, how to give CPR, and many others and the steps that we will need to take in these cases.


Cardiopulmonary resuscitation (CPR) is an urgent process that involves chest compressions with artificial ventilation to maintain brain function until further measures are done to reestablish normal bloodflow and breathe in a person who has gone into heart failure. At the end of the training, I am going to evaluate all my employees and give the ones that have passes certificates of First Aiders.
	Strengths 
This training is going to help the business as well because all my employees are trained as first aids and this is going to make us more responsible, people will trust us more knowing that we can help in those difficult situations.
 
	Weaknesses
Not all my employees have paid so much attention to the training, and I don’t know for sure if they can cope with that.


 

	Opportunities 
We can develop more as a team and learn from each other. 
Me as a manager I can see who is involved in this and who is not. 
My employees can have a First Aider Certificate witch hill help them in a different job.
	Threats

Even if they have the First Aider certificate they will not know how to react in those situations.
Patients will rely on them, and they will not know exactly how to manage.
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The relationship between employers and employees is governed by employment law. It establishes what companies can expect from employees, as well as what employers can ask them to do and their rights at work.
On these labor law topic documents, you'll find resources on the evolution of employment law, new and amended statutes, and statutory rates, as well as legal requirements, checks, and processes involved in recruitment; terms and conditions of employment; data protection; holidays, working hours, and pay; safety regulations; parental leave rights; unequal treatment; work ethic, grievance, an It's a popular misconception that every employee is required by law to be provided a signed employment contract; however, the law does require that you must be given certain basic information on your position in written no earlier than 2 months once you actually begin.
Many verbally agreed-upon arrangements may be regarded part of your contract. This is likely more frequent in small businesses, when hours, wages, vacation privileges, and other benefits are often negotiated "on a handshake."
While this is legal, it can cause problems for employees if a conflict exists, as an Employment Tribunal Hearing may be required to look at previous evidence of items like pay and bonuses in the event of a disputed resignation procedures, government transparency, and congressional oversight
A notice period is included in every job contract. This is to protect both you and your employer. This notice period would ensure that you had sufficient time and money to seek new employment if you were fired or made redundant. If you resign, your notice period allows your employer time to find a suitable replacement while also allowing you to finish or transfer over any duties or projects you're presently working on. In the Great Britain, if an employee wishes to leave their employment, they must normally give their employer a reasonable amount of notice. In legal terms, this is referred to as a notice period. Your notice period will usually be specified in your employment contract.
This paper will specify how much notice you must provide if you decide to quit, so make sure you read it carefully.
If you've been in your position for more than one month and your employment contract doesn't include a notice period, you're required to offer at least one week's notice before leaving.
It's also critical to submit your resignation in writing, including how much notice you'll be providing your employer and when you expect to leave. The day after you formally quit, your notice period will begin.
Employers owe their employees a responsibility of care. If employers fail to uphold their duty of care, employees may be able to file a claim under the law of negligence. Personal injury lawsuits arising from your employer's failure to safeguard you from unsafe working practices, machinery, or substances are the most typical example of this in the workplace.
The right not to be fired unfairly. Employees with at least two years of employment are normally eligible for this.
A legal right to a redundancy payment. This is only available to employees who have worked for at least two years.
The right to be free of unjustified salary deductions.
The right to be free of discrimination. Sex, motherhood, marital status, gender reassignment, race, religion, handicap, sexual orientation, and age are among the nine protected characteristics.
The right to be paid at least the federal minimum wage.
Protection from retaliation or dismissal because of whistleblowing, union membership, or union activities.
Various paternity and maternity rights are available.
The United Kingdom legislation for employment is very vast but always can ask for help from a solicitor if needed in any issues linked to work.
As for the skills learned while attending the Professional career development module, I can frankly say that I have learned a lot from this module and that these skills will help me in the future.
I have learned how to properly address a case study seen for the first time, how to interpret problems about mental health and how to develop an understanding of the case study, how to write accurately about my thoughts and how to address them regarding the problem. This happened in Professional Career Development module by attending the Open book assessment.
The open book assignment helped me a lot because gave me the experience of creating a report in time pressure and help me develop my writhing.
As for the Mock interview my experience was very exciting because I had very good feedback which gives me the feeling that I understand the lesson presented by my lecturer very good.
The skills that I have gained during the Mock Interview are all about self-control and about attitude, hoe to talk smartly how to present, dress myself smartly.  I have learned how to address myself to the employer and hoe to also ask few questions at the end of the interview.
As for the CV writhing, I have learned how to properly describe myself, hoe to describe my strengths and weaknesses and how to layout the CV properly. What is relevant to write in a CV and what is not.


[bookmark: _Toc100310661]Conclusion:
In conclusion I think that I have learned a lot from this module because I have learned how to attend an Open Book Assignment, how to create an CV, how to attend a Mock Interview, how to create my Personal developing plan, how to address issues like mental health and discrimination at work. But I think that one of the most important is that I have learned a lot about the UK legislation for employment, which I think that will help me in the future either if I will go on this career path and even if I don’t.
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