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[bookmark: _Toc96073732]1.Introduction
Mental health is a state of well – being, balance and comfort, in which a person is maximally able to work and satisfied with himself and what he does. He can cope with the normal stressors of life, communicates without tension with other people, actively develop and improves.
Work occupies a significant part of a person’s life, therefore changes in the content and working conditions are important factors for mental health. Unfavourable workplace conditions can lead to mental disorders. Statistics show that thousands of people each year have or have had mental health problems at work, which cost the UK economy more than £225 billion per year.








































[bookmark: _Toc96073733]2.Sources of Mental Health Problems
[bookmark: _Toc96073734]2.1 Discriminations
Discrimination can be one of the main sources at the workplace. Discrimination is where a person is treated unfairly without an objective reason. Discrimination can take many forms and in different spheres of work life. It can be sexual, religious, political, mental, or physical health. Equality in the workplace is essential for the normal and smooth running of the work process.
[bookmark: _Toc96073735]2.2 Lack of education or poor education
Education is one of the most important factors of public life. It is one of the main factors in the formation of public consciousness. The future of people and the direction of their spiritual and intellectual development depend on good education. Lack of education or poor education can lead to inability find a job or employment in an unwanted field, which a serious precondition for mental health problem.
[bookmark: _Toc96073736]2.3 Social Isolation
Social isolation is psychological reaction against the lack of connection with people. Employees who suffer from feelings of social isolation access the information or resources they need. They feel that their achievements and development are not noticeable, and they are detached from the work processes. One of the most important factors for integrating employees into work and improving their mental health is the provision of the necessary materials, equipment, and guidelines to give them place of mind and security to perform their duties.


[bookmark: _Toc96073737]2.4 Unemployment
Work is a source of income and monetary reward for effort and value, also a tool for building personal identity. Unemployment thus has a negative impact on people live in many areas, especially their mental health. It can reduce well – being, self – esteem, mood, increases the level of anxiety and even can change the personality.

[bookmark: _Toc96073738]2.5 Substance abuse
Substance abuse is a source of many mental health problems. For example, the person who use drugs is more likely to have a bad mood, anxiety, learning disabilities, or behavioural disorders. Substance abuse at the workplace can lead to verbal or physical abuse and can leave physical or emotional scars.

[bookmark: _Toc96073739]3. Conclusion
          Mental health care is extremely important. Employers need to promote a culture in which employees understand that it is good to discuss mental health in the workplace. Colleagues support is also equally important part of the balance equation. When it comes to talking care of own mental health, there are countless strategies to consider – social responsibilities, more breaks, organazing. 
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