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SLIDE 1 — TITLE
Hello, my name is [Muhammad shahid ashraf], and in this presentation I will discuss my self-evaluation, my professional development plan, my progress towards one development goal, and a summary of lifelong learning.
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[bookmark: _7b2g9y26x5z7]SLIDE 2 — INTRODUCTION
This presentation provides an overview of my self-evaluation, my professional development plan, evidence of progress towards one goal, and a summary of a Unit 4 topic on becoming a lifelong learner.
The aim of this presentation is to demonstrate how self-reflection and structured planning can support both academic success and future employability. Research shows that reflective assessment and self-awareness help students identify their strengths and areas for improvement, which is important for career development [1,2], .[image: ]
[bookmark: _h7eps144rwj]SLIDE 3 — SELF-EVALUATION
Through self-reflection and self-assessment, I identified several strengths, weaknesses, and personal traits.
My main strengths include teamwork, time management, and a strong willingness to learn. I am also responsible and committed to completing my academic tasks.
However, I also identified some weaknesses. For example, I lack confidence when presenting, I need to improve my academic writing and referencing skills, and I sometimes procrastinate under pressure.
In terms of personal traits, I consider myself adaptable, motivated, and increasingly self-aware.
Self-evaluation is important because it helps individuals understand their current abilities and identify areas for improvement. Research suggests that reflective practices improve employability and professional awareness [1], [6].
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[bookmark: _j284mar9cuh8]SLIDE 4 — REFLECTION AND DEVELOPMENT NEEDS
To reflect on my development, I used a structured reflective approach focusing on self-awareness and critical reflection.
This reflection helped me realise that university learning requires strong independent study skills, effective communication, and good academic writing.
For example, presentations highlighted my need to improve confidence and communication skills, while written assignments showed the importance of improving referencing and structure.
Based on this reflection, I identified three key development goals: improving presentation skills, improving academic writing, and developing professional or digital skills.
Research shows that critical self-reflection supports employability and helps individuals continuously improve their performance [6], [9].
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[bookmark: _gdy4seub4qrl]SLIDE 5 — PROFESSIONAL DEVELOPMENT PLAN
To address these development needs, I created a professional development plan using SMART goals.
SMART goals are specific, measurable, achievable, relevant, and time-bound, which makes them effective for planning improvement.
My first goal is to improve presentation confidence by practising regularly and seeking feedback. ￼ My second goal is to improve academic writing and referencing using university support resources.
 My third goal is to develop professional or digital skills by completing an online course.
A professional development plan helps students take a structured approach to improvement and supports long-term employability and personal growth [8], [10].
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[bookmark: _wgcny7qnv26o]SLIDE 6 — GOAL PROGRESS
To demonstrate progress, I focused on my goal of developing professional or digital skills.
I started an online course related to my studies and future career. This allowed me to develop new knowledge, improve my independent learning skills, and take responsibility for my own development.
The screenshots included in my submission show my enrolment, progress, and participation in the course.
This demonstrates that my professional development plan is being applied in practice. Self-directed learning is an important part of lifelong learning because it encourages individuals to take control of their own development [11], [13].
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[bookmark: _ozwg4ft4tz31]SLIDE 7 — UNIT 4 TOPIC: LIFELONG LEARNING
One key topic from Unit 4 is becoming a lifelong learner.
Lifelong learning means continuously developing knowledge and skills throughout life, rather than only during formal education.
An important part of this is self-directed learning, where individuals take responsibility for setting goals, learning independently, and reflecting on their progress.
Reflection is also essential because it helps individuals learn from experience and improve future performance.
Lifelong learning is important in today’s world because it helps individuals remain adaptable, develop new skills, and improve employability [12], [13].
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[bookmark: _njnv2zxwxkpp]SLIDE 8 — CONCLUSION
In conclusion, this presentation has shown that self-evaluation helps identify strengths and areas for improvement, while reflection supports deeper understanding and personal growth.
My professional development plan provides clear SMART goals, and my progress evidence shows that I am actively working towards improvement.
Finally, lifelong learning is essential for academic success and future career development.
Overall, self-awareness, reflection, and continuous learning are key skills for long-term success [2],  [11]. 
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[bookmark: _i1o4pr7psjvt]SLIDE 9 — REFERENCES
These are the references used in this presentation. [image: ]
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Self-evalut is important because it allows learners to understand their current ability and recognise areas for future growth. Research
suggests self-reflection and reflective assessment strengthen employability, confidence and professional awareness [1], [2], [6], [7]
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Critical self-reflection helps students evaluate their experiences
and use them to improve performance and employability [6]. Self-
awareness is also strongly linked to resilience, leadership
development and professional growth [2], [9].
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Progress Towards One Goal
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This progress demonstrates that my PDP is being
applied in practice rather than remaining only a
written plan. Self-directed learning is strongly
connected to lifelong learning because it
encourages learners to take responsibility for their
own improvement [11], [13]. Continuing
development through active engagement also
supports employability and personal growth [1], [8].
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Professional Development Plan

A professional development plan helps translate reflection into action. It supports structured personal, academic and
career development [10], [8]. SMART planning improves focus and helps make goals achievable and measurable.
Development planning is also important for employability and long-term success in higher education [8], [10].
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Unit 4 Topic Summary: Becoming a Lifelong Learner

A lifelong learner is someone who
continues to develop knowledge, skills and
understanding throughout life. This is
important in higher education and
employment because learning does not
end after completing a course or degree
[12],[13], [14].

Research shows that self-directed learning
plays an important role in lifelong learning
because it encourages independence,
motivation and responsibility [11], [13].
Reflective practice also supports lifelong
professional development by helping
individuals learn from experience and
improve future performance [12], [14].
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Unit 4 Topic Summary: C

Overall, reflective practice,
self-awareness and self-directed
learning are valuable tools that support
employability, resilience and continuous
development [2], [6], [9], [11].

onclusion
Key Takeaways

Self-evaluation identifies strengths,
weaknesses, and personal traits.

Reflection increases self-awareness and
clarifies development needs.

Professional development plans provide
=] SMART goals for improvement.

/\\//q Evidence of progress shows practical action
énlll towards goals.

<< Lifelong learning is essential for long-term
CX academic and professional success.





image9.png
REFERENCES

[1] H. A. Husam and P. Abraham, "Employability skills development through assessment in hi
education:

Students' voices on reflective assessments," Glob. Acad. J. Econ. Buss, vol. 1, no. 2, pp. 36-42,
2019.

[2] E. Lawrence, M. W. Dunn and S. Weisfeld-Spolter, "Developing leadership potential in graduate
students with assessment, self-awareness, reflection and coaching," Journal of Management
Development, vol. 37, no. 8, pp.

634-651, 2018.

[3] K. Mathaba, "Self-reflection and personal development," in Enhancing Clinical Competence of
Graduate Nurses, Cham: Springer Nature Switzerland, 2025, pp. 53-110.

[4] L. Spiridovitsh, "The changing nature of leadership and the role of higher education: Integrating
self-awareness in Finnish business education," 2025.

[5] L. Susata, Practical Guide for Teaching Coaching: Essential Tools and Methodologies for
Instructors. 2025, p.

103.

[6] S. Wippermann and R. Koris, "Critical self-reflection as the key to employability: Findings from an
exploratory study, 2025.

[7] E. Buczek, "Improving student's self-evaluation skills in Adventure and Outdoor Education
program at Humak University. Self-evaluation tool," 2024.

[8] R. Sambell, "Relational Employability Matrix (REM): A guided framework for self-reflection and
professional




image10.png
4

[9]M. B. Fisher, "HDR resilience: The role of self-awareness when commencing your PhD," Inte |
Journal of Cross-Disciplinary Subjects in Education (IJCDSE), vol.

14, no. 2, pp. 4853-4860, 2023.

[10] A. Kumar, Personal, Social, Academic and Career Development in Higher Education: SOARIng to
Success. Routledge, 2022.

[11] K. Charokar and P. Dulloo, "Self-directed learning theory to practice: a footstep towards the path of being
a life-long learner," Journal of Advances in Medical Education & Professionalism, vol. 10, no. 3, p. 135, 2022.
[12]E. de Groot and N. J.J. M. Mastenbroek, "Lifelong learning and reflective practice," in Veterinary Medical
Education: A Practical Guide, 2017, pp. 433-447.

[13] S. Abou Said and W. Abdallah, Enhancing lifelong learning and professional growth: Exploring the role of
self-directed learning for university educators, " Journal of Adult and Continuing Education, vol. 30, no: 2; pp:
439-462, 2024.

[14] N. J. Mastenbroek, S. M. Warman and E. de Groot, "Lifelong learning and reflective practice,’

*in Veterinary Medical Education: A Practical Guide, 2024, p. 455.




image1.png
c uowtsd-my.sharepoint.com/:p:/r/personal/2526077_student_uwtsd_ac_uk/_layouts/15/Doc.aspx?sourcedoc=%7B1975C96C-635A-4C95-9CBA-CTA2634F4AET%7 D&file=Professional%20%20Development%20Plan%20(PDP)%201.pptx...

@  Professional Development Plan (PDP) 1 &) ¢ O Search
File Home Insert Draw Design Transitions Animations Slide Show Review View Help O Comments | = Catch up
Ov § W CgNewSide v B v 5 o v v =V T Shapes v v QFndv | & v

Siide 1 0f 10

O Type here to search 4+,

=

Title of Presentation: Self-Evaluation,
Professional Development Plan and
Life Long Learning

Engiish (US) Give Feedback to Microsoft [ Notes (B | 28 @

Wil - Mubammad S| % | & Serptaocx X | @ ACCAO2S LDERsse: X | @ Atachments~OneD X | 3 Professonal Develop X | i Sarptdoce X | ProfesionslDevelor. X | 3 ProfesionalDevelop X ) Professional Develo

*

D Present

x

+ =

Acton required

®

Add-insv | {5 Designer | +-+ |

T
T NG s Bl




image2.png
v @ Mail- Muhammad

x | & saiptdoce

c

File Home Insert Draw Design Transitions

O~ g

(g NewSlide v B v

=

2 uowtsd-my.sharepoint.com/:p:/r/personal/2526077_student_ uwtsd_ac_uk/_layouts/15/Doc.aspx?sourcedoc=9%7B1975C96C-635A-4C95-9CBA-CTA2634FAAET%7D&file=Professional%20%20Development3%20Plang20(PDP)%201.pptx...

@  Professional Development Plan (PDP) 1 @ <&

x| @ ACcAdo2s LDE Aese

w b

P Search

Animations ~ Slide Show  Review  View  Help O Comments | = Catet]

i
<

@) Shapes v % v | QFind v Add-insv | {3 Designer | +++ |

INTRODUCTION

This presentation provides an overview of my:

[ e self-evaluation ¢
[ e professional development plan (PDP)
[ o progress towards one development goal —2 )

[ e summary of a Unit 4 topic: becoming a lifelong learner

) ]

| The purpose of this presentation is to show how self-reflection,

self-awareness and structured planning can support both academic
success and future employability. Research shows that reflective
assessment and self-awareness help students identify strengths,
areas for improvement and career development needs [1], [2].





