Peng has granted 200 share options to each of its 500 employees. The options were issued on 1 July 2014 and were conditional upon the employee working for Peng until 30 June 2017. The fair value of each option is £8.
During the year ended 30 June 2015, 25 employees left and Peng estimated 14% of employees would leave over the 3 year period.
During the year ended 30 June 2016, an additional 40 employees left and Peng revised its estimate of the number of employees who would leave over the 3 year period to 18%.
During the year ended 30 June 2017, a further 20 employees left.

The directors require advice on the remuneration expense which would be recognised in respect of the share based payment transaction for each of the three years up to the year ended 30 June 2017.

