A REFLECTION ACCOUNT
Written by Marek Kamionka
27/04/2018


Attard K. (2012),Jamissen G. & Phelps R. (2006), Mobbs R.,(2004), Vivian, T., (2001),  Wallace L.V. and Husid W.N.(2016),
[bookmark: _GoBack]           Reflection is a necessary element of learning, especially in the case of the practice of people professionally involved in education and learning.The concept of reflection is associated with a man who thinks, wonders, and meditates. In everyday language, we often emphasize that "we have to think something over," think about it calmly. "Reflection begins when working or learning, we encounter complex issues, for which there are no simple and unambiguous answers. By getting involved, we therefore use what we already know, our experience, ideas, but also emotions, actively observing and reflecting on possible solutions or ways to achieve the goal.Reflection is therefore mainly about practice, learning through experience and is a highly individualized, personal process.The key to reflection is choosing the right perspective for analyzing your own actions and experience. Reflection can be carried out during work, learning, exploring a problem or an activity or after its completion.It is important to think about acquired or acquired experience instead of just living it. The development of the ability to analyze your own behavior and curiosity will allow for conscious and purposeful learning.Reflection is present where the learner tries to understand (and not only remember) the material and relate it to his previous experience. In various approaches we are dealing with the emphasis of various issues - focusing on the very process of reflection, on its objectives or on its results. It is possible, therefore, to modify your beliefs and knowledge, and not only to create relationships between them. Thanks to reflection it is possible to reformulate or discuss ideas (eg in the form of a critical essay or commentary), and thus a deeper, more serious treatment of a given problem.
 ‘Tell me and I will forget, show me and I will remember, let me do and I will understand. ‘ Confucius
         Working as a taxi driver can  make you feel like is a simplest job in the world  (pick up drop off- job done) I thought that in this work can not improve anything but after a moment, I came to the conclusion that it is not true .Even  such  simple job can be improved based on my experience as a taxi driver.Most of my work is a driving the vehicle and in this field I just realized that my approach to other drivers has changed.I do not argue with them nor do I have to spend time trying to explain the disputable traffic situation  .That  is the result of analysis of my experience does not make sense to explain because every driver knows better.  During the discussion, nothing will be explained ,even after exchange of sentences we can’t establish any conclusion .My mood fell, which reduced job satisfaction for a long time.Now I’m  more calm down knowing that it does not make sense, just keep going and smile.
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Kolb's cycle is therefore not a set of recommendations or councils, it is a description of the mechanisms by which people can develop. We can see the stages of this cycle not only during trainings. When we look closely, we will see the development of the child, the activity of the company or the development of relations between the states.
Of course, the knowledge of these mechanisms has great practical importance, just as the knowledge of Newton's laws which is very practical. Using them we can be much more effective than those who do not use them. 
According to the method of proposed David Kolb, an adult is grown to learn effectively it should go through all four phases of the proposed cycle. Beginning of the cycle it is possible at any point. Some people prefer to get acquainted with it first theory (the phase of acquiring knowledge), later they are considering its usefulness (pragmatics), then apply it in practice (experience) and draw conclusions (Reflections). The didactic process of the training should be structured so that the participant can start learning at your chosen stage.
 Experience.
Participants experience something, they can observe how they work and what effects it brings. During training, unlike in life, they give it surviving the structure. We can refer to what the participants have already experienced, eithercreate new experiences if they do not have them.Learning through experience is a great benefit of embodying information. Having experienced something, you are convinced of the existence of this something. Theory is not only information learned, but it also becomes something of yours, being installed kinesthetically in the body, an experience remembered by emotions and physiology, which determines who you are. You can not explain the pregnant women how labour looks like she must go through it. Experiencing and "getting to know oneself" is the success of acquiring information, because when someone experiences something, it becomes real to him.
 
  Reflection
Reflection is the process of learning about the world without taking part in it and is a fantastic way to learn safely through modeling. It gives you the opportunity to consciously choose only what you want to take from the  model. Do not admire a person who impresses you with his attitude or skills in a given area of ​​life. Modify its success and introduce it to your strategy through your own prism. 
 Generalization. 
 We relay on the observations that have been collected (and saved) in the previous stage, we try to group them, go beyond them and put them together, creating a sort of theory. We are not telling it anymore, but we    to understand it. I combine what I have seen in the whole. With the help of abstract thinking I create concepts and theories. My mind produces theories based on what I saw. In other words, I draw conclusions.It is important that these are theories or generalizations, based on these specific experiences that the participants experinced. 
 

Application.
 Now the participants have the opportunity to test the acquired knowledge in practice, they check whether they can apply new knowledge and introduce possible corrections. Such changes can only be planned after we know something about the mechanisms or valid regularities (developed in the previous stage). Without such knowledge, we would have to try blindly. Using the general conclusions to which I came, I try to put them into practice.The cycle can be started at any time, depending on the preferences of the learners, the purpose of the module and training stage. Using this form of learning organization, trainers consciously adjust methods to the assumed goals and use the participants' activity. The result is not only bigger motivation to learn, but also the fact that the participants use the developed methods more often acting in practice, because they themselves came to them. 
             So that is how i apply  the Kolb’s method in relation to the my work:
Experience:stressfull  situations with other drivers,  
Reflection: waste of time, building bad mood, 
Theory: did not get into arguments  and discussions, 
Practice: do not discuss, leave as soon as possible if you can not drive away, smile and give way, 
Experience:getting to the destination faster less stress , also the admiration of customers for the preservation of cold blood (sometimes it has an effect on the tip).
            During the course ceritifcate in higher education skills for the workplace, I noticed that I do not have any problems with the audience during the presentation if everything goes well.Before my first presentation i was affraid it but I  found out that the stress only appears if something goes wrong.Then I  start do mistakes and loose my peace of mind  . I really enjoyed watching presentations other students .How they deals with problems .Also I could compare how the others achieve the same goals .It  allows me to compare my methods of learninging as well as presentations to other students,  testing their methods . Can not  overestimated the fact of meeting other people and making new acquaintances.
          
            My biggest problem in this course is to agree with ideas promoted by the university .I have less willingness to learn.I think that the education way and methods we use is to orient us to a one-way thinking and do not allow us to look at problems differently than our teacher .Because he /she does not share it ,also the opinion that only university lecturers have a patent for the only and one truth. Many times in history, people who thought differently from current trends in science and who were not affiliated with any universities, although often educated by them Tesla, Copernicus, Galileo they were flowing opposite to the current science and yet they were right. And when it comes to the more technical thing that makes me the biggest problem during this course is to limit the possibility of expressing myself through a limited  amount of words in English compared to my first  language.In fact all my current knowledge was acquired in Polish since early age .I read lots of books and during this process my dictionary grows so automatically i expanded my resource of words. It is an irritating feeling when i can not transfer my ideas and thoughts because of  language barrier. Where my language limitations affect the quality of my statements,and the last thing that I can not agree with the term plagiarism .When I use sentence from my previous assignment I have to refer to it, if not i will commit a crime of plagiarism myself  .When David Kolb based his model on the work of several earlier scientists :Jean Piaget, Kurt Lewin, William James Carl Gustav Jung or John Dewey then we do not have to mention about them because according to my tuitor he collected it together and then it is not plagiarism.

            I think my strengths are thinking out of the box, careful observation as well as the use of alternative knowledge .Not just a mainstream teachings. My main problems stem from the weaker developed English language compare to my first languge, as well as a long break in learning, which  affects the learning habits.

           My hope is during the course i have to force myself to harder work and use to it so after while it will be just pleaser to follow every next step of this course .Writing more assignments and preparing new presantations let me improve my language skills to new level ,also reading books in english will raise my languge quality .Even thruogh writing this assignment i realize that Kolb’s model of learning is much more efficient and adaptable for learners than traditional ways of learning from where i developed my knowledge and skills.
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