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Research Proposal
[bookmark: _Toc224130142][bookmark: _Toc224130191][bookmark: _Toc224131181]Topic: The impact of staff shortages on the quality of dementia care in residential care homes in the UK.

[bookmark: _Toc224130143][bookmark: _Toc224130192][bookmark: _Toc224131182]Review Question 
Dementia is one of the leading causes of disability and dependency among older adults. In the UK, over 900,000 people live with dementia and many rely on residential care homes for daily support (Alzheimer’s Society, 2023). High-quality dementia care requires adequate staffing, appropriate training and person-centred practice. However, the UK health and social care sector faces persistent workforce shortages, which may compromise care quality and resident wellbeing (Backhaus et al., 2014).
The review question guiding this research is:
How do staff shortages impact the quality of dementia care in residential care homes in the UK?
[bookmark: _Toc224130144][bookmark: _Toc224130193][bookmark: _Toc224131183]Objectives
1. To map and synthesise existing evidence on the association between staff shortages and dementia care quality in UK residential care homes.
2. To identify how staffing levels influence resident outcomes (e.g., safety, wellbeing, quality of life).
3. To summarise strategies reported in the literature to mitigate the impact of workforce shortages on dementia care delivery.
[bookmark: _Toc224130145][bookmark: _Toc224130194][bookmark: _Toc224131184]Rationale
Staff shortages in UK residential care have intensified pressures on the adult social care workforce, contributing to increased workload and risk of burnout, which may reduce care quality (Skills for Care, 2023; Castle and Anderson, 2011). Dementia care is especially sensitive to staffing levels because residents often require continuous supervision, support with activities of daily living and emotional reassurance. Evidence indicates that higher staffing ratios are associated with better quality indicators and resident outcomes, while low staffing can reduce opportunities for person-centred care and increase safety risks (Spilsbury et al., 2011; Backhaus et al., 2014). Understanding this relationship is important for workforce planning and for improving care standards in UK residential care homes.
1) [bookmark: _Toc224130146][bookmark: _Toc224130195][bookmark: _Toc224131185]Methods
This study will adopt a Scoping review methodology to map the existing academic literature on staff shortages and the quality of dementia care in residential care homes.
Relevant peer-reviewed articles will be searched using electronic databases such as PubMed, CINAHL, Scopus, and Google Scholar. Key search terms will include dementia care, staff shortages, staffing levels, care homes, nursing homes, and quality of care.
Studies published in English within the last 10-15 years and focusing on residential or long-term care settings will be included. Articles will initially be screened by title and abstract, followed by a full-text review to determine eligibility. The selected studies will then be analysed using thematic analysis to identify patterns related to staffing levels and the quality of dementia care.
[bookmark: _Toc224130147][bookmark: _Toc224130196][bookmark: _Toc224131186]Ethical Considerations
This research will use secondary data from published academic literature and therefore will not involve direct human participants. Ethical considerations include accurate citation of all sources, avoiding plagiarism, and maintaining academic integrity throughout the research process.
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