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[bookmark: _Toc142726216]Introduction 
Human Resource Management is referred to as a strategic approach towards supporting and nurturing employees in creating a positive work environment. The functions of human resource management stretch across many departments and functions. The study provides a reflective statement of a student with regard to individual performance in creating a PowerPoint presentation. The use of the Driscoll method enhances the understanding of the purpose behind the development of a PPT. The various methods of learning and development of a student have been brought forward in the study. Self-evaluation is carried out which facilitates further action plans. 
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Figure 1: Human Resource Management
(Source: 
Devimpact Institute, 2023) 
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[bookmark: _Toc142726218]Reflection using the Driscoll model  
I was part of a team who were vested with the responsibility of the preparation of a PowerPoint presentation. The topic was the development of an effective human resource strategy. The use of the Driscoll model enhances the understanding of feelings associated with the activity.  this provides a complete idea regarding the overall experience. The first step of the Driscoll model is to describe what is in the overall experience. I was engaged in the preparation of a PPT. I was very anxious at first with regard to the assignment. The reason is my amateur experience in the particular field of the development of a PPT. However, I was excited to learn a new skill and enhance my knowledge with the use of MS PowerPoint. Furthermore, the topic of Human Resource Management has always excited me and captured my interest. I was the third student in charge of the third part of the presentation. The division of the presentation was done in accordance with the choice of the students. I feel that this was indeed a very good idea in order to enable students to make use of the best of their abilities. I was in charge of preparing four slides. The part covered the impact of the challenges faced by Tesco (Ryder and Downs, 2022). This was followed by the development of a comprehensive strategy in order to foster employee engagement at Tesco. The next slide entailed recommendations in order to enhance the employee engagement rate in the organisation. The last part was a conclusion which provided a brief summary of the entire presentation. I felt that I need to perform to the best of my ability and devout enough time in order to make the PPT a success. I conducted thorough research on Tesco in order to understand its present employee engagement practices. After going through a lot of journals, articles and websites, I was able to provide brief information regarding the topic (Knight et al., 2020). This escalated my confidence level as I was able to develop a comprehensive strategy recommended for Tesco regarding employee engagement. There were two more students involved in the development of the presentation along with a mentor.
The second step of the Driscoll method focuses on the so what stage regarding the overall experience. This provides a brief insight into the feelings associated with the activity. A self-evaluation technique is beneficial in order to become more aware of oneself as well as their surroundings. I felt anxious regarding my performance as I am aware of the fact that I am not very good at communicating with others. I was in need of help but somehow was unable to muster enough courage to ask my mentor (Ormanci and Cepni, 2020). I faced certain issues while designing the recommendation for Tesco. This is because of the fact that they were too much information available. Aligning the proper strategy with the organisation's needs and structure at Tesco was an area where I faced complications. I was hesitant in asking my fellow students and mentor about the certain problem. I feel that this approach was not correct and I should have definitely asked for assistance if provided another opportunity. I was in a conflict regarding asking for help and being able to complete the assignment successfully by myself (Landrum, 2020). This experience has influenced and taught me a lot regarding the situation. It was on the constant pestering of a mentor that I mustered up enough courage to ask for advice in the areas I had faced troubles. My fellow students as well as the mentor were of the opinion that it is better to ask for help in time which enables to better once performance.
The third step of the Driscoll model is now what. This provides a self-evaluation regarding one's feelings. I have learnt that I need to work on attaining certain skills such as communication and time management. I believe that trying to do everything by myself resulted in investing much more time than required. I believe that I could have prevented wasting time by simply asking for help from a mentor (Maisiri, Darwish and Van Dyk, 2019). On facing a similar situation in the future, I feel that I will ask for assistance immediately in order to gain clarity and avoid confusion. In order to foster self and professional development, I intend to acquire and work on my communication skill. The area which had got wrong is trying to do all by myself with had resulted in wasting time and increasing complexity. This overall experience has provided a lot of insight with regard to the acquisition of certain skills for personal and professional development. I have learnt a great deal regarding the significance of Human Resource Management as well as gained an understanding of my strength and weakness. 
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Figure 2: Driscoll model of reflection
(Source: Driscoll model of Reflection, 2020) 
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It can therefore be concluded that self-evaluation is essential to understanding one strengths and weaknesses. The use of the Driscoll model breaks the experience into three steps which are what, so what and now what. The preparation of this PPT regarding Human Resource Management enhances research as well as analytical skills. There are a lot of problems which are faced by an individual while engaging in an assignment. Self-evaluation of one feeling provides a comprehensive overview with regard to the overall experience. This experience helps and shapes one to make appropriate decisions for personal and professional development. 
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