
Learning journey 
Learning is very important process in our life.
Not just to get new, better job but also to constantly develop ourselves.
Learning helps me to become a better person, gain more confidence in my life.
In the rapidly changing environment we need to keep gaining new knowledge, continuously learn new things.

My learning journey began when I decided to participate in the course “Skills for the work place level 4”.  I’ve made great initial steps in my career development.   
The university team will guide me through my journey to success, help me to know  myself better, After this course I hope to gain new skills and clarify priorities in my life.   


SWOT ANALYSYS 

During this course I have already learned that the first step I need to make in developing myself is to discover what I am good at, what I need to work on, in addition to what opportunities are available, I also need to discover what threats there are to me.

SWOT (strengths, weaknesses, opportunities and threats) is a significant tool used in the process of strategic planning which will help me to analysing all of the above.(Petrea, G., H., 2013)

I need to assess myself to know how to eliminate my weaknesses and strengthen my abilities.
My personal strength are:		
· Variety of skills in many areas
· Reliable
· Trustworthy
· Problem solving, multitasking
· Quick learner
· Self-motivated 
· Bi lingual 
· Good time management.

The above skills are useful for achieving my goals and make me good employee already. However, I understand I need to gain additional skills which will help me to be successful in life. With the academic support – tutors and colleagues, I hope to learn how to communicate more effectively. 

Weakness are a features  which place me in disadvantage compared to others. (Petrea, G., H., 2013,  p 604) and hold me back  from reaching my desired career.
A positive step forward is that I acknowledge the negative aspects in my live. I can do something about to improve or minimalised them.

My weaknesses are:
· Expecting too much from colleagues and myself 
· Taking on too much responsibility ( two courses, work, housekeeping - in each roll I try to reach perfection – which is very hard to achieve)
· Dislike of and new procedures
· Chaotic – I start too many things at this same time instead of focusing on the most important task try to accomplish and move on to next one – bring order to my life 
· Low self confidence in certain areas 

I have identified  my weaknesses, and now I need to determine how to convert them to strengths  to develop myself and accomplish my goals.  
I am currently working on improving my confidence.
[bookmark: _GoBack]Taking too many responsibilities it can be very helpful in life. I can learn how to plan better,  improve time management, prioritising  and focus on important things. Can help me to learn how to delegate task.

Opportunities
Opportunities can be external or internal – which we create ourselves.
Finishing this course will allow me to obtain a well-recognised certificate by employers.
Certain jobs require certain level of education.
Opportunity to progress to the Management and Leadership degree level. 
Finishing this course will provide many opportunities this will provide me with more options to choose from.
After finishing the course I will be in better position to compete for a higher level  job 
Using a second language is opportunity and strength for me. 



Threat  
 Many peers have similar knowledge, the same or better work experience, same level of education. 

Lots of responsibilities at work and home. 


LEARNING METHODES 

We are all different  and we have varied learning preferences. 
In our lectures we have learned about different methods and different learning styles represented in different questionnaires. Two of the styles will be briefly described.
One of the methods is VARK ( Peter Morgan , 2017, 97p), which was developed in the 1990s by Fleming and Mills
VARK:
· V stands  for visualisation
· A stands for auditory
· R stands for reading / writing
· K stands for kinaesthetic 

The method introduced how different people absorb information. Some of us learning quicker by visualising, some absorb information best through hearing, other read and write and the last group through experiencing (kinaesthetic).

Using this knowledge I can establish which methods I should use to learn effectively.
Completing many questioners form, I scored high in Kinaesthetic learning. Kinaesthetic learning means that I learn better by doing rather than trying to absorb theory.
For instance to learn another language I would not be able to gain knowledge from a dictionary or books. I prefer learn when I spend time among native speakers, have conversation with them or complete some activities. This is for me the best way to learn.

Peter Morgan (Morgan, 2017, p 96) included in his book another learning method which is Honey and Mumford’s technic. They divided people into four types of learners. In their studies they suggest that some people learn from the experience - ACTIVIST.
Second group are REFLECTORS. They learn by reflection.  The third group is Theorists, who prefer “theoretical contribution”.  The last group are PRAGMATISTS. Theirs learning preferences are based on practical rather than a theoretical method of gaining knowledge. 
My highest score in this test showed I am a REFLECTOR type of learner.     
I would rather collect large amounts of information from different sources, listen what other colleagues and tutors have to say about subject and then I am able to create my conclusion.
Before I start learning or writing assignment I read a lot, searching on the Internet, gathering as much information as possible from other people.
My second highest score ( just one point less), showed that I am also Activist. Activist  like kinaesthetic learn by experience (Morgan, 2017, p 107) for example workshops, presentations, working in the groups, writing assignments.   




GO MADTake action 
how will I measure my progress?
· Take notes in diary , blog, journal
· Track daily goals
· Track a weekly progress
· Write monthly report to check if I managed to achieve my plans
· Keep feedbacks from tutors 








Involve others:
· Tutors
· Teaching support
· Partner
· Friends

Self-Belief 
· easy to gain new knowledge		8
· lots of different experience in many different rolls					8
· I am determinate/ driven			9
· Easy to accomplish my goals		8
· Systematic				8
· Well organised				9

Personal responsibility
· As a student – take responsibility to gain knowledge			8
· As a employee – maintain quality in my work				9
· As a family member – help partner all the way I can			9
· As a house keeper – daily duties  - cleaning, shopping, cooking	 8
· As a friend			 9				

Plans & Priorities  
· Research new information about what I’ve learned in the class room
· Every day spend up to 1-2 hours of learning new material 
· Every day add new things to assignment 
· Expand my vocabulary
· Every day learn 4 new words
· Practise spelling 
· Check every word in the dictionary 
· Play educational games which improves spelling and grammar  

Goal:
· One year plan – to succeed at this course 
· Three years plan - Progress to Management and Leadership Skills for the Workplace – degree level


Reason Way:
· Learn new skills/gain new knowledge 	10
· Get confidence in different role 		10
· Get better job				8
· Change life style				10
· Professional career development		8
· Improve myself/English			10
· Meet new, positive people			10 




GO MAD

Different people have different desires and goals in life.  Some of them want to get better job, earn more money, have a bigger house, faster car. For me, at the moment the priority is to get higher education. I would love to succeed at this course but also progress to  Management and Leadership – degree level.
As we can see in the above diagram that I have high desire to reach my goals. All scores are very high in the box – reason way. 

Partner support can reduce my personal responsibilities like cooking, cleaning, shopping.  

Keeping diary help me notify my progress, keep myself discipline.
Asking tutors for feedback – what I am doing well what I should improve.
Their opinion about me can add different and valuable perspective ZMIENIC


PERSONAL DEVELOPMENT PLANING (PDP)

To gain success I need to plan, I need to understand myself better. To start planning my development I need to specify the objective first and estimate the chances to achieve the success (Petrea, G., H., 2013, p 606).

Personal Development Planning is all about myself, about my studies,  my values, life and my future (Cottrell, S., 2015, p.4). Author in his study suggested how important is to think and plan ahead. 
“PDP involves an active process of reflection”(Cottrell,S.,2015, p 5) on ourselves. To create development plan I have to reflect, forget about my daily responsibilities, work, troubles and focus on me to think what is important to achieve goals. 
Cottrell, S. (2015) specified in his work how usage of PDP process is very helpful to put progress in the right direction, structure  thinking, gather information which is relevant to me. 
PDP provided me with a greater  understanding of  my performance (zmienic )



BARRIER 
In our life we meeting lots of obstacles which are on way to the success. Barriers might be external like problem with transport, or if we depend from others.
What I recognise my personal barrier is language barrier .





CONCLUSION

I must take responsibility for my future. Ultimately is down to me what happens in my life.  I do understand that I need to be active to reach my career goals, be open for new opportunities, seek for different ways, searching for the answers. 
I will change through the course, as I gain new skills, knowledge and experience. I am completing things that I have never practised before for instance presentation. I have learnt self-awareness. 
Participating in this course is helping me to organise my day better. Completing tasks in the classroom with other colleagues helps me to understand team work. Adapt better to changing circumstances. I have learnt which way I learn better 

At University it is not just about gaining a certificate  and obtaining knowledge. It is also important to mix with different people with different background and different points of view.
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