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Research Proposal

Topic: The Effect of NHS Staff insufficiency on patient standard of Supervision in the UK.
1) Review question:
How does staffing shortage within the National Health Service (NHS) affect patient care in the United Kingdom?
2) Objectives:
· To understand the impacts of NHS workforce deficits on the quality of care.
· To decide the effects of staffing shortages on patient safety outcomes.
· To examine the impact of workforce shortages on healthcare service provision.
· To assess staffing shortages and patient mortality literature.
3) Rationale: 
The National Health Service is already experiencing a serious employee shortage, which is especially high in the professionals of nurses, doctors and other medical workers. Rising health care needs, an ageing workforce, and growing strain on services have increased staffing problems among most organisations within the NHS. The studies show that an inadequate number of staff members can have an adverse impact on patient care quality and care outcomes.
Some indications reduced staffing of nurses is linked to high mortality and poor clinical outcomes in English hospitals (Rubbo et al., 2023). Likewise, a body of research on NHS hospital data indicates that the higher the nurse staffing, the better patient survival and quality of care (Zaranko et al., 2023). A systematic review also discovered repeated evidence that poor nurse staffing may result in various adverse patient outcomes, such as an increased mortality rate and more medical issues (Dall'Ora et al., 2022).
Moreover, staffing deficiencies can contribute to a lack or delay of nursing care that can decrease the quality and safety of patient care (Senek et al., 2022). The issue of workforce shortage is also present in the area of primary care, where the increase in the number of patients and a shortage of general practitioners can lead to diminishing access to healthcare and longer waiting periods among patients (Parisi et al., 2024). Thus, the investigation of the effect of the insufficient staff on the quality of patient care is significant towards enhancing the quality of healthcare delivery and planning of the workforce in the UK.
4) Methods: 
The method of secondary research in this study will be a scoping review. The databases of Google Scholar, PubMed, ProQuest and UWTSD Library will be used to obtain academic literature. Three peer-reviewed journal articles concerning workforce shortage and quality of care in the NHS will be examined. Keywords to search relevant articles will be ‘NHS Staff, Staff Shortages’ on ‘Patient Care Quality’ ‘UK’, ‘Impact. Articles should be published from 2016, in peer-reviewed journals, focusing on healthcare staff shortage and the impact on quality of care. The research should be based on UK healthcare staff. The review will detect the major themes and trends in the relationship between the staffing levels and healthcare results. 
5) Ethical considerations: 
It will be research done based on academic publications, and there will be no human subjects. Each source will be appropriately referred to preserve academic integrity and prevent plagiarism.
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