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Introduction and Report Outline
One of the most affluent and well known mid-sized software development companies situated in the UK is Softwire. The company had been established way back in 2000 and since then, the total number of employees has increased to 200. The company has successfully created the best possible environment for the implementation of organisational culture, well-trained workforce followed by well-to-do software development so as to deliver unmatched customer satisfaction. The company comprises of more than 200 trained and expert professionals in its productions team with certain commonalities. The employees are known to be smart and intellectual enough with the intent of working with smart colleagues and equally enjoy delighting the customers through the delivery of excellently developed software. The individuals are not only restricted to Softwire and its purpose but also associate themselves with social responsibilities. The employees are known to have passion towards digital engineering to the extent that they work collaboratively on pro-bono projects for charities and “24 pull request” open source initiatives (Softwire, 2021). 
Softwire is currently providing various training and development facilities to the newly joined workforce irrespective of them being associated with apprenticeships or expert professionals. As the company is associated with software development, data and artificial intelligence (AI) services, and mobile and application development, the professionals are provided with hands-on training about the company work culture, team working, client handling and troubleshooting protocols (Asio and Jimenez, 2020). All these training and development opportunities allows the professionals to have a better understanding of the skill sets that they already possess and those that need further refinement (Myjak, 2021). The professionals are also provided training related to skills development such as problem solving, team management and interpersonal communication in addition to other soft skills. 
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