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MAIN ASSIGNMENT TEXT
Student: Mengistu Tolcha

Qualifications: City & Guilds Level 2 Electrical Installations, ECS Health & Safety Card,
Security Officer Badge, CSCS Green Card, Asbestos Awareness, 18th Edition IET Wiring
Regulations

Background: Newham College graduate, B&M Retail experience, care-leaver, based in
Newham/East London, working toward Level 45 Electrical.

1. INTRODUCTION

This career development plan maps my structured path from entry-level electrical
worker to fully qualified electrician, focused entirely on opportunities within Newham
and East London. It builds directly on my existing foundation: valid CSCS card, ECS
safety certification, asbestos awareness training, security industry background, and
practical retail experience. Being a care-leaver, | have access to specific support
services, funding guidance, and career advice that | will use to remove barriers to
progress. My goal is to secure steady, local work, develop technical competence, and
build a reliable reputation in the community | live in. | will review and update this plan
every three months to track progress and adjust my steps as needed. It covers skills
audit, role research, training, job applications, and long-term professional growth,
meeting all requirements for my Level 4 Business/Career Development unit.

Beyond qualifications, my background as a care-leaver shapes my work ethic:
independent, resilient, and focused on building stability. Newham/East London is my
home area— | know it’s housing projects, local businesses, and safety standards well. |
have retail experience from B&M that taught me reliability, punctuality, and customer
care — skills that transfer perfectly to site work: showing up on time, following
instructions, communicating clearly with supervisors and clients. This plan is built
realistically around my current stage: entry-level, eager to learn, with valid safety cards
ready to startimmediately.



TASK 1 - COMPARE TWO JOB ADVERTS
| selected two relevant, local vacancies for my development analysis:
1. Improver Electrician - Local Newham Electrical Firm

e Requirements: City & Guilds Level 2/3 Electrical, 18th Edition BS 7671,
fault-finding ability, ECS Card, CSCS Card, own basic tools, strong safety focus,
good customer communication.

o Role: Assist qualified electrician with domestic and commercial installations,
carry out testing/inspection, maintain site safety, interact with clients, interpret
drawings, and keep work areas tidy.

2. Electrician’s Mate - East London Construction Services

e Requirements: CSCS Card, basic electrical knowledge, physically fit, reliable,
good English, team-player, ho advanced qualification required but relevant
training preferred.

e Role: Prepare materials, assist with cabling/termination, support site
setup/clean-up, follow all safety procedures, report hazards, and learn from
experienced staff.

Comparison & Analysis

Both roles are based in East London and require core safety compliance (CSCS,
punctuality). The Improver role is more advanced, needing full Level 2+ qualifications
and certification, making it my target in 6-12 months. The Mate role matches my current
stage: hands-on, builds site experience, allows me to learn on-the-job while completing
extra training locally. East London currently has high demand for such roles due to
ongoing housing regeneration and infrastructure projects across Newham, Barking, and
Tower Hamlets.

TASK 2 - PERSONAL SKILLS & CAREER PATH RESEARCH

Personal Audit

Strengths: Reliable timekeeper, physically fit, safety-conscious, quick learner, good
practical skills, polite with customers, CSCS/ECS/Security certified.

Areas to Improve: Interview confidence, formal written reports, advanced technical
theory, interview technique, administrative organisation.

Action Plan: Attend college career workshops, complete three mock interviews with
tutors, practice writing short technical summaries, keep a daily learning logbook.

Career Path: Electrician / Improver



e Short-term (0—-6 months): Secure Electrician’s Mate or apprenticeship; complete
BKSB Level 2 Maths/English; refresh 18th Edition knowledge.

e Mid-term (6-18 months): Progress to Improver; complete City & Guilds Level 3;
gain site testing experience; apply for JTL or local employer training.

e Long-term (18-36 months): Fully qualified electrician; obtain full ECS Gold Card;
consider self-employment or supervisory roles locally.

Looking wider at the local market, Newham Council and nearby boroughs have major
regeneration projects — new builds, retrofits, social housing upgrades — all needing
electrical teams. Many firms prefer local candidates because we know the area, travel
easily, and stay consistent. The “Mate” role is ideal first step: no overload of theory, just
hands-on learning while | finish my Level 3 gaps. The “Improver” is my clear targetin 6
months — | will bridge the gap by evening revision, college workshops, and using
care-leaver support to fund extra courses like 18th Edition update or basic testing
certification.
TASK 3 -TRAINING & QUALIFICATION PLAN

I will follow a clear schedule to fill gaps and advance:

e Current: CSCS, ECS, Security Officer, Asbestos Awareness, City & Guilds Level 2
Electrical, 18th Edition.

e Next 3 Months: Complete BKSB Level 2 Maths & English; revise IET Wiring
Regulations; complete Site Safety Plus course.

e Next 6-12 Months: Apply for JTL Apprenticeship; enrolin Level 3 Electrical
Diploma; complete CPCS Traffic Marshal add-on for construction sites.

e Support: Use care-leaver service help for fees/travel; keep all certificates backed
up digitally + physical folder; use Newham College careers advice regularly.

e Study Habits: Daily 30 mins revision: safety videos, wiring guides, mock tests.
| will organise my learning week-by-week: 30 mins daily for Math/English (BKSB), 45
mins for electrical theory/safety, and 1-hour practical review or site log maintenance. As
a care-leaver, | am entitled to extra support: travel allowances, course fee waivers, and
dedicated careers advisor through Newham’s local authority and college — | have
already saved their contact details and will book a progress review every 2 months. |
keep all certificates/scans backed up: cloud, USB, physical folder — nothing gets lost. |
also join 1 local construction WhatsApp group to stay updated on safety news and short
courses.
TASK 4 -CV & SUPPORTING DOCUMENTS

My CV is tailored for electrical/construction roles:

e Clear personal details (Newham-based, contact info)



e Professional summary: “Motivated, safety-focused entry-level electrical worker
with CSCS, ECS, Level 2 Electrical, and retail experience. Care-leaver, reliable,
seeking mate/improver or apprenticeship in East London.”

e Education & Qualifications: All cards/certificates listed clearly with dates.
e Experience: B&M Retail + college practical work + site safety training.
e References: Available on request.

e Documents: Keep PDF copies of CV, all cards, certificates, cover letter, and
application receipts stored safely.

My CV strategy is targeted: never send generic copies. For every application, | highlight:
CSCS Green, ECS, Asbestos Awareness, Security badge, and my B&M reliability record.
I will use 2 trusted referees: one college tutor and one past supervisor. | also prepare a
“skills snapshot” page: quick list of cards, expiry dates, and site tasks | can do safely.
Before interviews, | rehearse answers to: “Why electrician?”, “Tell me about a hazard
you spotted”, “How do you work safely at height?”. | will follow up every application 3
days later with a polite email — persistence shows commitment.

TASK 5 -JOB MARKET & VACANCY ANALYSIS

East London — especially Newham — has strong demand for electrical/construction
support due to major residential and commercial projects. Key employers: local
contractors, housing associations, agencies, and national firms. Popular sources:
Indeed, Reed, Totaljobs, JTL website, and direct contact with companies. Employers
prioritise valid CSCS/ECS, right-to-work, punctuality, safety awareness, and willingness
to learn. Local apprenticeship schemes (JTL, UWTSD partner colleges) are excellent
routes for care-leavers, often offering extra support.

TASK 6 - APPLICATION & INTERVIEW STRATEGY

e Every Application: Customise cover letter to role; highlight CSCS, safety,
reliability, and local residence.

e Preparation: Research employer beforehand; know basic safety questions
(Electricity at Work Regulations); bring copies of all ID/certs.

e Follow-up: Email or call 3-4 days after sending to confirm receipt.

e Interview: Be on time (early!), dress smart/PPE-ready, speak clearly, ask relevant
guestions about training/progression.

TASK 7 - PROFESSIONAL DEVELOPMENT

e Keep this plan updated every quarter.



e Logall site hours, training, and feedback.

e Use care-leaver entitlements for travel, fees, and guidance.

e Attend local construction network events or college career days.

e Stay updated on 18th Edition changes and industry safety standards.
I am fully committed to this career path. | will stay consistent, learn every day, follow
safety rules strictly, and use all support available to me as a care-leaver to build a
reliable career in Newham/East London.
CONCLUSION
This career development plan gives me a clear, realistic roadmap from entry-level to
qualified electrician in Newham/East London. It addresses my strengths, fixes gaps,
and uses my care-leaver status to access extra help. | will follow every step, keep

records, and stay consistent. My final goal is to complete a recognised apprenticeship,
become fully qualified, and build a long-term career serving my local community.
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