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1.0 INTRODUCTION

    In the following section of my reflective report, I will outline the job I now desire and the actions I will take to get it. I will also use a SWOT analysis as a tool, and we will talk about the approaches I will use to look for new work opportunities. The goal of this report is to show you how I design a career path, what actions are taken to locate a job, and what measures are taken to acquire a job.
2.0 JOB OF MY CHOICE
Because I previously worked as a care assistant, where I felt at comfortable, I will provide you with the job I am looking for and why. I decided to boost my standards by applying for a band 2 care assistant at University Hospital Birmingham.
3.0 KNOW MY SELF
    After taking the Johari Window personality test, I discovered that my personality type is (Thinker) because: I am a rational , responsible and organized person; I need and use information to communicate effectively with others, I utilise  questions and I like exchanging information in order to interact effectively, to feel good I like to be recognized for my ideas and achievements, I rigorously plan my activity time. When I am under pressure, I tend to be perfect and complete everything on my own, even though that is not always the best approach. If the stress persists, I may resort to verbal abuse or become overly controlling of the people I work with, and I may even engage in contradictory discussions about time management and organisation. In order to regain my efficiency, I must get back to my usual schedule. My organisational and planning skills, the logic I use to structure my thoughts, how quickly and effectively I can communicate my ideas to others, and the responsibility I carry both personally and professionally are my strong suits.
    SWOT analysis: a study conducted by a company to determine both its external prospects and dangers as well as its internal strengths and weaknesses.
    My areas of strength include responsibility, organisation, and communication. Organising because I like to be organised and all the things I do to have a clear role and responsibility because I like to be a direct person and I every now and again assume what risk what I do and say, communication because with the help of communication, I can benefit from important information or I can transmit help information to those around me, especially at work. When I see helpless people, my soul is weak because I want to do everything in my power to help them, and in order to help them, I provide the necessary comfort. This weakness manifests itself in the way I communicate with people because I am a very direct person and I assume this, and through my way of communicating I do not want the world to misunderstand me, feel discriminated against, or think I am arrogantly. I made a mistake at work because it was a busy time of year, there were lots of orders, and because I was the line leader, my co-workers were left without a particular product. Because of the stress I was under and the noise in the factories, I had to raise the tone, and this action resulted in a complaint. Since I am a forthright person and have already indicated that saying things by name is a terrible habit, the world has concluded that I am rude because of this.
    I did not pass up the chance to apply for the position of band2 care assistant because I have developed skills like hoisting sick people, giving first aid, communicating the safety of those around me, and interacting with people who have various mental disabilities. In addition, I am eager to advance my career by picking up new skills. Additionally, I may gain even more people's trust and, at the same time, be even more clearly understood if I work on my communication skills so that they can see that I am not unpleasant but a very direct person.
    I can remark that one obstacle preventing me from reaching my objectives is my fear of the unfamiliar and attempting something new. the fear of change, but it is also related to the worry of failing others with my work or letting progress go too far and losing everything I have worked so hard to achieve in life.
4.0 STATE/IDENTIFY THE CAREER OPTION AVAILABLE TO YOU 
    The job of assistant or head carer comes in first as a career choice because through the jobs I have had, I have accumulated the necessary experience to successfully oversee these jobs, and it is a job that provides me with the comfort I need and enjoy doing. My heart expands when I see that I can help those around me or strangers who regrettably need our support through work submitted in this job.
    On the second place, I always had the option to choose between working in factories or warehouses because I had these positions, and I even held the position of line leader, where I was responsible for communicating daily goals and specific tasks to a team of 12 people. Taking part in meetings with the company's managers and supervisors to talk about issues that came up throughout the day or suggestions for improving output.
    The third-place dream is to work as a manager in a nursing home, or after finishing my studies and acquiring the necessary disciplines, I would be incredibly happy to open my own nursing home. I am an overly ambitious person, so I could always work in jobs that people have like driver, sales, etc. because I am willing to learn new things and with the qualifications obtained in the past, I would successfully face any challenge.
5.0 RESEARCH YOUR OPTIONS, WHAT ARE THE RELEVANT 
    The relevant sources of these opportunities are Indeed because it is a very comfortable and user-friendly site, it allows you to create a CV directly according to the site's requirements, it gives you options like making your CV visible to all those looking for staff and to be chosen and contacted for work, so I was part of a great team at NEXUS. As part of job search tactics, I used keywords, looked at the company's employee benefits, assessed whether I met the requirements for the position and whether I was happy with the salary it offered. If possible, I even contacted the business for an interview and to learn more about the working environment.
6.0 SETTING GOALS AND OBJECTIVE (SMART)
    A collection of goals and objectives that are established by parameters and combine structure and tractability are known as SMART Objectives. SMART goal planning establishes a provable trajectory towards a target with distinct checkpoints and a projected deadline for completion. The term SMART stands for: S/ specific, M/ measurable, A/ achievable, R/ relevant, T/ time – based. Walking without goals is similar to navigating without a compass, to put it succinctly and profoundly. Imagine yourself in the midst of the vast open sea with no idea what to do, no idea what resources you can rely on, and even less knowledge on which side of the ocean or sea is the best to go. Trying to advance is the best course of action, right? You cannot remain there, but it is hard to tell at that point if what you are doing will be successful and lead you in the correct direction. The scenario is that these efforts will tyre you and leave you unsure of whether all you did was useful. In contrast, if you are clear on the objective you need to obtain, it will be simpler to use your energy to finally accomplish it.
    As Jim Rohn said, “The major reason for setting a goal is for what it makes of you to accomplish it. What it makes of you will always be the far greater value than what you get” (2016).
7.0 UK EMPLOYMENT LAW AND CAREER DEVELOPMENT 
    Both employees and employers are protected under UK employment legislation. One of the best legal systems in the world for the defence of employees' rights is provided by UK employment law. Naturally, it provides protections for employers, allowing them to fire disloyal workers when the situation calls for it; yet, speaking, UK employment laws assist to promote fairness for all.
    Your progress in your present and future roles will be planned and deliberate with the use of this career development plan (CDP). By assisting you in identifying them, outlining your learning objectives, and assisting you in monitoring your progress along your learning and development journey, it will help you get closer to your own goals and ambitions. By including brief observations on your actions, you may describe your learning experiences in this record and track your ongoing improvement. The five days of annual learning and development that the Civil Service requires all personnel to complete should also be included in your CDP. You should adhere to departmental and organisational policies and guidelines and use any tools that have previously been given to you in order to record your learning. It is absolutely optional for you to use this CDP, which is provided for your own convenience.
8.0 LEARNING THEORIES
    Joseph Luft and Harry Ingham developed the psychological tool known as the Johari window in 1955. It is one of the few tools available that typically focuses on "soft skills" including attitude, compassion, tolerance, interactional growth, and relational engagement. It is a straightforward and practical tool for learning and teaching. It is an excellent model to employ due to its simplicity and adaptability to a range of circumstances and settings. 
    A method called SWOT analysis, which was created at Stanford in the 1970s, is commonly applied in strategic planning. Strengths, Weaknesses, Opportunities, and Threats, or SWOT for short, is a systematic planning process that assesses the four aspects of a company, project, or commercial endeavour. A SWOT analysis is a straightforward yet effective framework for maximising an organization's strengths, addressing weaknesses, reducing threats, and seizing opportunities. Using these two theories has helped me learn more about who I am.
     “Perhaps success is best defined as maximizing the ratio of your rear wheel horsepower to your engine horsepower. Higher %, happier time.” Tim Fargo (2022).
9.0 SELF – AWARENESS METHODS 
    As Kendra Cherry said “People are not born completely self-aware. Yet research has also found that infants do have a rudimentary sense of self-awareness” (2020).
    Immersion in new experiences is one of the finest methods to increase self-awareness. By stepping outside of your comfort zone, you may discover how you behave, think, and feel in unusual circumstances. Additionally, it presents chances for you to learn additional admirable traits about oneself. Knowing what makes you angry, unhappy, anxious, or jealous might help you become more self-aware. The cause? According to Pruden, you may be choosier about the people, places, and situations you choose to interact with after you become aware of what triggers your negative feelings. It also aids in raising your awareness of how you react to situations and factors outside of your control.
10.0 MOCK INTERVIEW AND OPEN BOOK 
    It was a pleasant experience where I felt extremely comfortable and lucky to be able to share my experience I have accumulated over the past and the opportunity to get new experience. For the duties before, I am delighted I can participate in them and to communicate openly what do I think about it. I come off as pleasant and have a great grin on my face.
11.0 CONCLUSION
    In summary, it was a pleasant experience to discover who I am as a person and understand what I need to do to grow, how to be more confident, and how to use my abilities to achieve my future objectives. It was a good programme that taught me how to be ready for my next level. An unforgivable event that has increased my thinking and given me greater self-assurance.
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