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Essay title choice - one
Modern Policing is continually faced with new social and cultural challenges when ensuring a quality service to the public, challenges in place from Police and their fair treatment of the dense ethnic groups present within the United Kingdom. (Office for National Statistics,2024) states 23% of the UK population is made up by persons other than white British, a percentage translating to almost 14 million persons. 
The essay will formulate around the ongoing internal changes Police forces, particularly surrounding their employment of a more diversified workforce with the hopes of representing the communities for which they serve. Studies will then look to evaluate the impact of a diversified Police force, and whether a workforce representative of the public is the answer for providing effective Policing in highly diversified communities (Hong,2015). The Police’s effectiveness in accommodating diversity will therefore be measured against Police legitimacy, otherwise known as Policing by consent (GOV,2017). In simple terms this means when power is utilized in a fair and respectful way, resulting in public trust and motivation in the Police’s role (Jackson et al.,2012), an area that is necessary given minority citizens having less confidence in Police (Yesberg et al.,2022).
The prospect diversifying UK Police forces is in place to help tackle many prominent issues within the Policing community, particularly where Police and their workforce represents the communities for which it serves. The proposal that a Police demographic fitting with the community in the categories of race and ethnicity are critical for the sharing of similar views between the Police and public (Bradbury and Kellough,2010). The requirement for meeting the diversity needs has never been clearer, especially when an officer’s discretion on decisions and outcomes in a situation are often influenced by one’s background (Meier,1993). This desire for a more diversified Police force is strengthened by the fact that others from minority groups are of better service to minority citizens, particularly where discretion, cultural sensitivity and engaging with citizens to gather intelligence are concerned (Brown and Frank,2006). It therefore comes as no surprise of the relationship between organisational diversity and citizen satisfaction in the Police (Fielding,2023).
Internal adaptations to officer employment are therefore a key area for adhering to the diversified UK population. Employing officers that are of differing ethnicities not only provides a workforce representant of the communities it serves but provides ethnic diversification within the Police itself. Despite the benefits of diversifying UK Police forces, Recent statistics show a desire to employ Police officers, however little success with employing cultures that reflect our communities, with white British officers continuing to dominate our forces (Fielding,2023). (GOV,2023) state that since governments wishes to increase Police recruitment by 20,000, 9,814 new officers had been employed into the role as of June 2021. Despite success recruiting officers, they do little to address the ethnicity gap between officers and the UK population. This is shown by 91.6% of the workforce being of white ethnicity whilst serving a population of 81.7% white UK citizens. There is also a 9.3% Asian population within the UK, however only 3.8% of Police officers are of Asian culture. This is the same story for black ethnic groups with the UK population sitting at 4.0% with a mere 1.3% black officers being employed in our Police forces (GOV,2024). Clearly, Police forces have extensive employment challenges when achieving sufficient officers in each ethnic category despite (College of Policing, 2021)’s vision for diversity and inclusion being at the forefront of their recruitment goals. 
There is little research justifying why such a significant ethnic gap between officers and members of the public exists, however with government and College of Policing encouraging recruiting diversified officers, it would appear reasonable to evaluate the levels of recruitment in local Police forces. (Hesketh, 2023)’s research is of particular use when providing a rational to why the Police uplift has not been utilised effectively when looking to meet the requirement of a highly diversified UK population. This research states that the issue surrounding diversification were identified by the House of Commons in 2016 which has placed further political pressure on Police to address these inadequacies. constabularies have since began to develop their own localised versions of the recruitment process, a process where positive action would be incorporated in the form of additional support to minorities throughout the recruitment process. Despite this proposal, ethnic minorities appear to have greater difficulty throughout the recruitment process, this is evidenced by 44.7% of minorities being unsuccessful in the recruitment process compared to 25.7% white being unsuccessful. Based off available research, it is currently unclear if the gap in successful recruitment is caused by disproportionality when assessing ethnic groups or the sole underperforming of ethnic minority groups. New recruits of white ethnicity can be able to refer to family and friends for support who are likely to share similar worldwide, values and backgrounds to a large majority of the Police demographic already in place (Hesketh, 2023), ultimately putting minorities at a disadvantage based on the work demographic already in place. (Hesketh, 2023)’s argument can be agreed with on the basis that ethnic groups are likely to share similar views largely benefitting white recruits given the current demographics of UK Policing. However, without research that is more intrusive to the tick boxes of each stage of recruitment, it should be argued (Hesketh, 2023) would only be speculating that white officers are of greater chance of recruitment based on them representing the Police demographic in place. Further blame should be shared with the body inspecting the outcomes of processes regarding diversity, namely Her Majesty’s Inspectorate of Constabulary (HMIC). (HMIC)’s involvement in overseeing the failures of each Police force is shown to be very limited, this has shown to be critical in the failings, leaving each force without adequate scrutiny surrounding their failings to recruit ethnic minorities (Hesketh, 2023).
Taking all research into consideration, Police forces have not adapted effectively to the changes in the UK’s citizens. The available research shows bodies overseeing Police forces have urged local Police forces to utilise the governments recruitment targets of 20,000 new Police officers however recruitment data has shown limited success with regards to diversifying UK Policing. Current research does not however provide exact reasoning for the lack of success of minority groups when applying for Police recruitment, an area that should be established to improve this statistic. Until Police diversity their Police force appropriately, (Fielding, 2023)’s argument around Police diversity being a key dictator of citizen satisfaction in Police is a critical motive for truly diversifying the Police force, without this, the public’s content towards Policing may always be at a loss. 
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Essay title – two: Response Policing
The maintenance of Mental wellbeing has never been a more prevalent issue in the general population with 1 in 6 adults experiencing a mental disorder in the last week (House of Commons, 2024), whilst estimating a staggering 700,000 deaths by means of suicide (WHO Report, 2023). The high prevalence of mental health issues is also of concern within Policing with 26% from a group of 434 officers reporting experiencing current mental health issues (Jetelina et al., 2020). The consequences of not managing mental wellbeing are also concerning with research showing officers experiencing said issues are prone to negative personality changes while severe cases have resulted in life threatening behaviours (Santre, 2024). 
The importance of managing and recognising negative emotions before they impact one’s wellbeing is a prominent issue, a topic made increasingly difficult by the role of a Police officer. Response Policing is associated with repetitive exposure to the most negative aspects of society, where domestic violence, verbal abuse and traumatic incidents placing officers in constant risk of danger are part of day-to-day work (Jetelina et al., 2020). Response Policing is not only made difficult by dealings with society, however, is made increasingly difficult by organisational expectations, especially ones relating to officer’s fear of using excessive force, constant professionalism even when off duty, essential for maintaining a positive public perception of the Police (Queiros et al., 2020). The data relating to Police officers’ mental wellbeing comes as no surprise following the challenges of the role. Out of 1131 officers in (Queiros et al., 2020)’s study, 88.4% of these demonstrated high operational stress with 53.8% showing low resilience in managing and coping with the demands of the role. Shockingly, 20% of officers who experience trauma within the role could seek diagnosis for post traumatic stress disorder (PTSD). Utilising much of the research already discussed in this essay, particularly (Queiros et al., 2020)’s work, the high prevalence of operational stress and trauma in the role could mean anyone could be susceptible to trauma, or more worryingly, a diagnosis of PTSD.
Available studies provide context to the demands of the job whilst statistics give context to the direct effects of carrying out the role. There is further evidence to show that Police officers are not prepared to continue working in these conditions with the Police federation survey reporting low levels of morale (52.5%) when assessing the mental health of 177 serving UK officers. In this very study, low morale was accompanied by 43.3% of these officers saying the role has had a significant impact on their psychological health (Gullon-Scott & Longstaff, 2022). Impacts to psychological health are shown in studies as extremely concerning, (Krishnan et al., 2022) work points out that on a yearly average, 21 suicides are reported amongst officers in the United Kingdom. This study does however fail to identify the strength of correlation between the job role being the direct cause of suicide in officers. Occupational factors in the prediction of suicide are conducted in the study and described as aspects being, “part of the job”, and relate heavily to the day-to-day dealings of a Police officer. A theory known as the Three step model (Klonsky and May, 2016) provide a predictor to how officers day-to-day trauma can be associated with a strong predictor for suicide. Part 1 refers to suicidal behaviour beginning with feelings of pain, primarily caused by psychologically traumatic events. Part 2 of the model refers to these feelings of pain being the cause of one’s ideation of suicide, whereas part 3 refers to attempts one may make to attempt suicide. However, it is noted in the model that officers possessing necessary genetic or dispositional features would make actions severe as suicide more likely than officers who do not. 
Further studies namely (Abdollahi, 2002) suggested that the type of role officers conduct will play a significant role in the perceived stress they may feel. They say response officers would typically perceive greater stress due to the traumatic nature of their role when compared to officers in a training department. The prominence in part 3 of (Klonsky and May, 2015)’s model is significant when compared to (Habersaat et al., 2015). Habersaat’s research says that personality traits, and/or personality type play a significant role in protective factors against negative wellbeing, meanwhile officers being of longer service appearing to deal with traumatic aspects of the role better than those of brief service (Foley & Massey, 2020). There are also gender differences when assessing the effectiveness of dealing with stress and/or traumatic events. Female officers appeared to perceive higher levels of stress while shockingly, they felt that there was inadequate support to assist through difficult times, being a catalyst for increasing stress levels (Shelly et al., 2011). Surprisingly, despite female officers suffering greatly with stress levels while perceiving little support, male officers were still the one’s more susceptible to mental health issues.
In conclusion, the importance of managing mental wellbeing and the consequences of not doing so have been heavily discussed. Police wellbeing is evidently a significant issue in modern Policing at a time when officers leaving the role in England in Wales is up (87.8%) in 2019 compared to 2012 (Home office, 2019), an issue largely down to mental wellbeing (Wellington, 2018). There is little focus on supporting officers with impaired wellbeing because of the role which concludes on the fact that officers must be provided adequate support to cater their wellbeing, where their wellbeing is assessed using a scaling system to help determine the level of care they require (Gullon-Scott and Longstaff, 2022). Clearly, mental wellbeing is shown to affect most response officers, however, is heavily impacted by level of experience and personality traits. Further research into the rehabilitation of officers when facing impaired mental wellbeing would be a key area in assessing the prevention of the severe consequences of response Policing. 
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Essay title - 3

Personal-attitude, values and bias are critical elements that must be managed during effective investigation of crime. This essay will refer to academic research based around how these elements impact upon a thorough investigation whilst identifying ways in which these values can be utilised fairly and fitting to the requirements of an investigation.
Volume-crime is presented by (College of Policing,2023) (COP) as any crime through significant-volume which has large impact on community and Police’s ability to tackle said crime. Crimes fitting this criterion typically include robbery, burglary, criminal-damage and assaults. Personal-attitudes, values and bias in serving officers are critical in effectively tackling said issues, particularly in modern-times when misconduct by officers has resulted in increased scrutiny of Police (Millie and Hirschler,2023). Every human holds their own views which have been shaped by years of experience, however Police are known to make inconsistent moral-judgements when off duty compared to when on duty (Millie and Hirschler,2023). Research shows people are somewhat inconsistent with decision making, sometimes unwilling to go against moral judgement, however in other circumstances, happy to contradict their previous good judgment (Millie,2024).
Personal attitudes are shown to be pivotal in the effectiveness of an investigation. Officers’ prior beliefs on a topic are shown to act as a disruption to the implementation of evidence-based practice during investigation (Adams-Quackenbush et al.,2019). Research shows the impact person attitudes have on diminishing the quality of an investigation. One’s personal attitude is likely to have no empirical evidence supporting it as the correct attitude, it’s simply a belief developed internally from their own personal experience whereby the longer one holds a belief regarding the presentation of their attitude, the stronger their belief on how they should act becomes (Burns,2004). Police recruits beginning their role brought an empathetic and compassionate attitude to the role however after 6-months demonstrating this same attitude was found to be difficult. Officers now had impairments to their moral judgement (Millie and Hirschler,2023). Noting this change in personal-attitude only months into the role, it is evident officer no longer approach the role with the same level of positivity as initially. With regards to the investigating of volume-crimes, a negative attitude to the role would be the component that would diminish the quality of investigation due to the officer approaching the circumstances of the offence differently, away from an attitude supported by research as the “correct” attitude. 
Officers’ individual-values are a second factor shown to be critical in the investigating of volume-crime. All Police officers joining the role in the UK are aware of four major values and obliged to abide and adhere to the values set out in (COP,2016) framework. These values are transparency, impartiality, integrity and a focus on delivering outstanding public service. There are several studies outlining officers’ failure to adhere to said values, an issue described as a continuing trend in Policing (Caldero et al.,2018). Officers have been known to not only bend these values when investigating crime, but to completely ignore them to the extremes of “covering up” details, whilst failing to report or investigate certain offences completely (Westmarland,2005). This does not only impact the consistent thoroughness of investigations conducted by the Police but is extremely damaging to the public perception of the Police, and their willingness to report volume crime. Where Public perception of Police is poor, (Drakulich and Crutchfield,2013)’s mechanism of collective efficacy fails. Collective efficacy is known as a strong bond within neighbourhoods actively helping to tackle local crime through the reporting of it and is aided by the demonstration of fairness and effectiveness by the Police in investigating crime. Where communities view Police as executing their authority in a fair and just matter, they are likely to take collective action to address neighbourhood problems (Yesberg et al.,2021). Considering this, the adhering to correct Police values is critical for maintaining a strong bond with the public. This statement more so important for the fact a poor public perception of the Police is shown to negatively impact collective efficacy therefore preventing volume crimes being reported, consequently prohibiting volume crime from being investigated by Police given the public feeling discouraged when reporting crime in the first instance.
Police officers displaying bias is another area largely documented in literature. An officer acting without bias is typically referred to as acting honestly and in the best interests of the public (Tankebe,2012). Bias is referred to in Police investigations in several forms, namely pseudodiagnosticity bias, where officers fail to identify and select information considered relevant to a case, a bias known to largely undermine Police legitimacy (Elaad,2022). A second type of bias is that of tunnel-vision, otherwise referred to as confirmation-bias. This is where an investigator may filter out evidence when building a case with the select intention of securing the suspects conviction, meanwhile ignoring evidence that may undermine the prosecution (Findley & Scott,2006). The applying of either types of bias in an investigation would undoubtedly impact the effectiveness of volume crime. For example, prominent reasons for officers demonstrating guilty bias are in avoidance of being deceived by a suspect who has provided an account (Elaad,2022) thereby failing to investigate it thoroughly. The presence of bias is documented in literature as being present in almost every wrongful conviction (Findley,2012). More concerning is guilty bias of suspect in investigations differing depending on the crime they have committed. (Elaad,2022) found a largely significant difference (p<0.001) when investigations have formed a judgement regarding the guilt of a drug-dealing suspect versus that of a robbery suspect whilst investigators showed significantly greater belief that a suspect versus the public before a conclusive investigation had been conducted (p =.002). This evidently provides evidence of the impact bias may have on not only the impartiality of investigations, but their impact on thoroughness in a volume-crime.
Concluding these findings, personal-attitude during an investigation is shown to diminish the quality of investigation through implementing an officer’s opinion during investigative actions, which largely stem from personal-experience, whilst not applying an attitude suited towards evidenced-based-Policing (Adams-Quackenbush et al.,2019). The applying of improper Policing values is also shown as detrimental to a thorough investigation. (Westmarland,2005) has shown “covering up” of investigative actions is a root cause of poor public-perception of Police which has in turn has great impact on collective-efficacy of the public and the Police when working together to report and investigate crime (Yesberg et al.,2021). Finally, bias is a broad issue, however, relates heavily to the missing out of relevant information as well as the assumption that a suspect is guilty. Literature shows this not only has a detrimental effect on a thorough investigation but resulted in a significant number of wrongful convictions (Findley & Scott,2006).
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Essay title – four 
Serious and organised crime groups (OCG)’s hold a broad and longstanding definition dating back to 1920s North America whereby Italian-American crime groups (Papanicolaou, 2018). In modern times, The Serious Crime Act (2015) provides the definition of three or more persons acting or agreeing to act together to commit offences. There is a growing nationwide concern over (OCG)’s and their tendency to lure and exploit certain individuals into the dealings of an organised crime network. Groups where threats of violence and intimidation techniques play a vital role into the coercion required to ensure certain individuals remain a part of these groups against their will (Campana and Varese, 2018). There are currently several recognised categories of OCG within the United Kingdom in which vulnerable groups are heavily utilised. These are shown consist of groups devoted to child sexual abuse, modern slavery and human trafficking, organised immigration crime, drug violence and financial crime set to impair UK economy (O’Hagan and Edmundson, 2021).
One of the major links between serious and organised crime groups and public protection issues is the targeting of these vulnerable individuals with a view to exploiting them for monetary gain or benefit. Outside of the United Kingdom, illegal cross border trade is a prime example of the utilisation of vulnerable individuals for the sole benefit of criminals. In this type of organised crime, criminals utilise ethnic minorities and foreigners to conduct crime for them (Silverstone and Savage, 2011). Inside of the United Kingdom, vulnerable persons are heavily adopted into organised groups, where “vulnerable”, could mean a range of things, however in the context of this essay, will stand as a susceptibility to harm, condition of weakness, dependency, incapability and powerlessness (Gilson, 2016). 
The utilising of youths is a growing epidemic, particularly in terms of county lines and trafficking offences. It has become so severe that 80% of areas surveyed by lawful authority witnessed the exploitation of children in the dealings of the drug trade. When adopted into their new role, children are heavily involved in the supplying and transportation of drugs, where their co-operation is said to be motivated by fear from threats of violence and financial manipulation (Von Lampe, 2018). When OCG’s are tasked with locating children to exploit as part of their operation, technology is utilised through locating suitable children on social media, before building an intimate relationship with the child (The children’s society, 2017), which allows gang members to take advantage of an imbalance in power to coerce, manipulate and deceive the child into sexual activity or forcing them to participate in criminal activity in exchange for something the child may need or want (Department for Education, 2018). Characteristics shown to make children vulnerable are typically their position in life, children experiencing learning difficulties, substance abuse and family breakdown are strong factors that make them susceptible to gang contact (O’Hagan and Edmundson, 2021).
Women are also regarded as vulnerable at the hands of (OCG)’s, research showing that women are to some degree dependent, and subordinated to men, traits to may cause them to fall into the wrong hands more easily (Turner, 2016). Women’s vulnerability in gangs possessing hyper masculinity, sexual aggression and objectification towards women puts them at high risk of easy victimisation, intimate partner violence and rape (Quinn et al., 2019) meanwhile women unfortunate enough to fall into the hands of OCG’s are not subjected to inhumane treatment of intra-gang violence, exploitation (Windle et al., 2020) whilst being heavily relied on providing for getting male gang members out of trouble with the law, typically by providing Police with alibi’s for male gang members criminal wrongdoings (National Crime Agency, 2018). Women’s inability to exit these gangs are prevented by extreme coercion tactics preventing them from doing so. Isolation from family and friends, economic abuse and physical/abuse (Havard and Lefevre, 2020) whilst being reminded of the negative consequences of fleeing the gang (Dutton and Goodman, 2005).
Characteristics that place children and women or any vulnerable person at threat to organised groups are characteristics that make them particularly attractive to OCG’s, characteristics enabling them to be easily exploited and taken advantage over. These characteristics are largely multifaceted, pointing toward economic factors. These factors in children typically include poverty, family breakdown, absence from school and behavioural or development disorders (Safeguarding hub, 2019). The exploitation in adult males and females on the other hand are one’s reliant on drugs, mental health issues or disabilities. OCG’s effectively coerce and force vulnerable adults into exploitation through establishing a debt bondage with the gang member whereby they persistently owe greater quantities of money to pay off debt debts. These debts are known as, “debt bondage”, effectively giving gang members an excuse to force the vulnerable adult into conducting criminal activity for them (O’Hagan and Edmundson, 2021). A characteristic more prominent in vulnerable females subject to exploitation are the targeting of “clean skins”. This term refers to persons being capable of remaining undetected by law entities whilst being heavily coerced into carrying out such acts (Home Office, 2017). To employ “clean skins” into these groups, physical contact and social media appear to the most established method of beginning coercion over these victims (Havard et al., 2021).
Concluding the areas of discussion with suitable prevention tactics to avoid being exploited by OCG’s appears difficult given the circumstances of modern OCG tactics. (Home Office, 2017)’s research shows that even individuals uninvolved in criminal activity are subjected to a risk of coercion into exploitation by OCG’s. There is however little research identifying suitable prevention methods that “clean skins” can employ to remain undetected by criminal gangs, both in day-to-day life and when using social media. With regards to characteristics typically rendering children and adults “vulnerable”, available research shows that shows that their personal circumstances are critical to their risk of being exploited (O’Hagan and Edmundson, 2021). Despite available research identifying what makes someone “vulnerable” at risk, there is now a requirement to identify prevention tactics and education set out to safeguard them, whilst providing advice to lower the risk of being exploited to OCG’s. Unfortunately, personal circumstances i.e. substance abuse, family breakdown are not always the fault of the victim as some persons are brought up in a negative environment which makes exploitation more likely, despite this, there must be proper intervention prior to victims being suspected to exploitation in order to prevent such events from occurring. 








Bibliography:
Legislation.gov.uk. (2015). Serious Crime Act 2015. [online] Available at: https://www.legislation.gov.uk/ukpga/2015/9/section/45.
Campana, P. and Varese, F. (2018). Organized Crime in the United Kingdom: Illegal Governance of Markets and Communities. The British Journal of Criminology, [online] 58(6), pp.1381–1400. doi:https://doi.org/10.1093/bjc/azx078.
O’Hagan, A. and Edmundson, C. (2021). County lines: The exploitation of vulnerable members of society. Forensic Research & Criminology International Journal [online] 9(2), pp47-57. (County lines: The exploitation of vulnerable members of society (ntu.ac.uk)
Silverstone, D. and Savage, S. (2010). Farmers, factories and funds: organised crime and illicit drugs cultivation within the British Vietnamese community. Global Crime, 11(1), pp.16–33. doi:https://doi.org/10.1080/17440570903475683.
Gilson, E. (2014). The Ethics of Vulnerability: A Feminist Analysis of Social Life and Practice (1st ed.). Routledge. https://doi.org/10.4324/9780203078136
Von Lampe, K. (2018). Trends in Organized Crime | Volume 21, issue 2. [online] Available at: https://link.springer.com/journal/12117/volumes-and-issues/21-2 [Accessed 25 Aug. 2024].
Department for Education (2017). Child sexual exploitation Definition and a guide for practitioners, local leaders and decision makers working to protect children from child sexual exploitation. [online] Available at: https://assets.publishing.service.gov.uk/media/5a7f8e3640f0b62305b87dbc/
Turner, J. (2016). Root Causes, Transnational Mobility and Formations of Patriarchy in the Sex Trafficking of Women. Edinburgh University Press eBooks, [online] pp.194–209. doi:https://doi.org/10.3366/edinburgh/9781474401128.003.0012.
Quinn, K., Dickson-Gomez, J., Broaddus, M. and Pacella, M. (2019). Running Trains and ‘Sexing-In’: The Functions of Sex Within Adolescent Gangs. Youth & society, [online] 51(2), pp.151–169. doi:https://doi.org/10.1177/0044118X16667375.
Windle, J., Moyle, L. and Coomber, R. (2020). Vulnerable kids going country: Children and young people’s involvement in county lines drug dealing. Youth Justice, [online] 20(1-2), pp.64–78. Available at: https://journals.sagepub.com/doi/full/10.1177/1473225420902840.
Dutton, M. A., & Goodman, L. A. (2005). Coercion in Intimate Partner Violence: Toward a New Conceptualization. Sex Roles: A Journal of Research, 52(11-12), 743–756. https://doi.org/10.1007/s11199-005-4196-6
Safeguarding hub (2019). County Lines – 2019 update | Safeguarding Hub. [online] Safeguarding Hub. Available at: https://safeguardinghub.co.uk/county-lines-2019-update/.
Havard, T.E., Densley, J.A., Whittaker, A. and Wills, J. (2021). Street Gangs and Coercive control: the Gendered Exploitation of Young Women and Girls in County Lines. Criminology & Criminal Justice, [online] 23(3), pp.1–17. doi:https://doi.org/10.1177/17488958211051513.


‌




‌


‌







‌





