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Introduction
In this report I will discuss about my expectation for my future career , development , aspirations.
The key I will use to found the correct solution, the skills I have , my swot analysis  , and the review to identify  the area for the further development , and the definition for the world employment . Todays workplace is undergoing a big metamorphosis . Trends is restructuring ,downsizing , reengineering , workforce diversity , and teamwork , while appearing new, still encompass the prevalent demands of employers  - basic workplace skills . Two critical categories of workplace skills, communication and group  effectiveness , as well as the other basic workplace skills, can be effectively factor for the company or environment .  In this report I will introduce as well about my future career as an leadership position and what this require .  

Short /long term of vision 
Leadership  has been researched over the las five decades , resulting in the developing of 65 classification and 350 definition with an emphasis on understanding the positive goods characteristic leading to the glamorization of leadership today .  A s a result , leaders are considered the saviours and heroes for organization in crisis.  We can see a position like this is require a lot of skills such as communication, problem solving, working in team , adaptability , and much more.  In my past work experience I’ve  developed this skills when I start working as a trainer at amazon .  In this position I meet all this skills because is something what we can improve with the moments experience . After achieving the degree I will want to become leadership  because I see I can improve my skills in this domain.   A good position in any workforce it is an important degree  for any person , because you can  explore new capacity to be involved in any situation. 

Potential roles and their Suitability 

Leadership effectiveness is a significant concept in the area of leadership . The leadership style is the most essential factor which influences leadership effectiveness. Leaders have the essential os authority , power  and influence to lead   followers to their goals. Different changes and challenges are facing the employers at any workplace  . Be a leadership require a lot of  responsibilities which you have to face and solve any problem.  Having adequate skills we can successfully   be able to accommodate in any situations, and achieve our goal .  Developing our knowledge and personality in a good mood is the most important factor in the workplace . 

Belbin test 

Belbin’s  test model requires the presence of a number of individuals with their duties . Each of whom shows a  facility for a particular role. Because many teams in industry have fewer of this members to help improve the effectiveness of a company.   Belbin renowned team role theory is a familiar concept  for managers and management trainers across the world. Team roles at work provides useful insights into how to apply the theory in everyday work situations. The continuous -changing competitive environment for organizations   has instilled the need for flexibility and performance . Organizing production in an organization on the basis of team working is a popular method to cope with this challenges . 
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  Self review ,participating on reunions \meetings  

New forms of leadership are required it staff are to be effectively engaged and involved in decision -making . Empowering staff is a great  challenge requiring effective planning , preparation, and commitment .  This factors I meet in my past work experience as a trainer at amazon warehouse. Some of my duties was provide to employers good instruction, provide feedback , help them to get the performance which was required  with my experience.  Working on team is an important factor which I meet because that helped me to get the useful information , problem solving is a ability  which I develop , communication was a principal factor which I meet because it make feel listened ,  and more abilities  I discover I have such as computing, training,  provide feedback . This experience make me want to continue to a next level  for amplified my knowledge . 

Learning styles and research 
The  experiential learning model devised by Kolb proposes that learning is a cycle process involving four kinds of abilities . That all normal adults possess and use abilities in all four modes: the level of this abilities and preferences for their use varies among individual learning style can be assessed through the use of learning style inventory. 
 This theory has 2 external interiors , which Kolb mentioned in his context, we can deduce that the different learning styles are important in different ways which provide us the concrete experience , as during the experience you will basically  represents  a combinations of  different styles as Kolb mentioned. Kolb’s learning style can be one of the most widely utilized instruments to measure individual learning styles , possess  serious weaknesses . 
[image: ]

Personal Swot Analysis :
Strengths – One of strengths that describe me the most it’s I am a hard working and an honest person and I always like to achieve my targets , I will say I am a ambitious person and I don’t let the thigs to pass over me , like I know to take some profit .
Weaknesses-  This  weakness  skill   of myself I would say the English language ,as the English its not my first language and it’s also a not native language, In comparison  with my natal language, but past over the years I improved and I can say I properly write and speak fluently .
Opportunities – The opportunities I had past over the years, are quietly important as I had the chance to study my dream course , which was a bid opportunity and a positive advantage for my self , because I improved  many different skills including the ability to develop different ideas.
Treats – On  this term I believe in myself that I will pass through many different situations , but the most important I will achieve my goals which it’s to become a leadership at Amazon or any other business industry , as it would not be easy but I know that with my skills , knowledge and personality I will get my goal. 
Key Skills Required:
For the position as a leadership it is required to have skills like:
Communication, Teamworking, Problem Solving, Discipline , Presentation, Motivation , Creativity , Punctuality and many more skills as a Leadership needed to being a good leadership to the company and to the employees as well.
Degree Review;

During my experience as a trainer in many different business as coffee shops , amazon , fast-foods , restaurants I had to work with many different employees , which was a positive and negative points , because many different employees have different ways of working together or individual. 
In my review I will estate that I had many different circumstances to deal with the employees like the  negative feedbacks , time-delays  and many different issues , as I was the leader I had to comprehend and be realistic with them and try to solve the issue between me and the employees.

Personal development plan.
	My Targets 
	 The first Targets to be prepared. 
	How I could achieve this?
	The different obstacles can interrupt my goal?
	Where can I go for support?
	Review?

	Target in progress as I would like to being a leadership in Amazon 
	 As my first targets I will say that I will prepare myself with better understanding,
New ideas and the most important the skills.
	Achieving new different ways could be a compliment, in a positive way because you will feel proud of yourself because you knew that target you achieved,
	There are many obstacles especially when we talk about targets , In my case I will assume that the language can be a problem because it’s not my first language and the other obstacle can be the Technology (Computers) as I don’t  have that much experience in the domain.
	Many different resources online books, newspapers, articles etc, that if you have a problem you can just go and visit the resources, this will help you to find the support you need it.
	In my Review I will estate that there are different situations, issues, to achieve your goals, knowing that existing many obstacles, but if you are a persuasive and determinate will get you to achieve your targets and the positive way to do it it’s to prepare yourself to be sure you will get what you want ,



Self Review  and Aspirations over 5 years 
As I mentioned before my expectation for my future career  is to finish my university , take the degree  , and be a leadership at amazon . Once that I will like to get the necessary experience and move on a higher position .   In the future I will like stay in the business world achieving the necessary skills and knowledge I will like to open my own business . I would like have a beauty salon  and a restaurant front of sea .  With patience and necessary knowledge I’m sure I can achieve my dream and be a  successful entrepreneur  in the business world . Competency and perseverance  is 2 factors which I will like to grow up. 

Conclusion 
Analysing this report  I had  to opportunity to speak and provide  my knowledge about leadership skills, including the different skills and the different situations,  challenges , circumstances .  I have been and I will in the future , as I mentioned  I would like to become an  leadership position. However in my opinion leadership skills is one of the necessary and profitable skill for a person because this will make you  to be a  strong leadership , in the process of leadership skills you will  basically have to dispute yourself to provide  a better ideas, experience and the most important understanding  via the company  and employees. As the leader you have different responsibilities and one of them its to supply harmony , patience , discipline. Perhaps  during my time in university and in my workplaces I have been involved , I dispose my skills and provide my best knowledge  and ideas   to the workplace to make sure I complete  my task including satisfying the company, customers  and helping my team out , during the time  I deem  how I developed and grow my self in different terms but in a good way . I will say with  the information I have and the understanding I can be a good leader because I have  the necessary  skills and some requirements  to get my dream job. 
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