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Wodule Code | BMPS6017

Title Management of Resources and People
Date 201012021

Level 6

Credifs 20

Pre-Requisites | None

AM

« To provide students with the knowledge and skills to evaluate critically the.
challenge of managing money, facities, equipment, and people in public
service organisations.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

+  Critically evaluate the various resources public organisations have at their
disposal to include financial, material, and human resources.

«  Systematically analyse management theories and the control of resources.

INDICATIVE CONTENT

Public money: origin and use.
‘The Parliamentary budget cycle and the allocation of resources.
Key principles of financial management.

Key principles of Human Resource Management,

Management theory.

Performance management and measurement.

Change management.

Public services in the digital age.

‘Study Time Allocation

‘The study time for the module is divided as follows:

Activity type Hours Porcentage
‘Scheduled learning a8 24%
Independent learning 57 T6%
Placement learning o 0%
TOTAL 200 0%

ASSESSMENT

Assessment Component 1 (Tick one)

O Written exam O Coursework &= Practical
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Wode of assessment Volume Weighting
Presentation with supportive | 5 minutes and 1000 word paper 50%
material

Assessment Component 2 (Tick one)

O Witten exam @ Coursework o Practical
Wode of assessment Volume Weighting
Report 2000 words 50%

Assessment Summary
‘Activity type Percentage
Wiitten exam 0%

Coursework 50%
Practical 50%
TOTAL 100%
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