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[bookmark: _Toc109745830]Introduction 
Community participation can involve people in a community through approaches or projects to solve different issues related to some particular community. People cannot force to participate in community engagement, but they can provide an opportunity for people to join different supportive work. The engagement of various stakeholders plays a crucial role in the community participation process. Stakeholder engagement can improve communication between different parties or groups and provide adequate support for any project. The effective communication process with stakeholders can create an understanding of the project's impact and the precautions they need to consider. 
Integration of culture within the community can take many shapes and influence the people. Culture can explain the aspects of diversity in the context of community which significantly influence multiculturalism. It can shape the identity and foster the activities of the community. The respective study focuses on the approach of reflective evaluation in order to understand different areas of community engagement. The concerned study also describes the importance of establishing relationships between different stakeholders and effective strategies. The analysis of the concerned study also describes various aspects like community participation, collaboration, diversity, and other aspects in order to enable multiculturalism and social-cultural integration. 
[bookmark: _Toc109745831]Discussion 
[bookmark: _Toc109745832]Relationship between the Stakeholders 
Engagement refers to different ways different stakeholders within the community engagement project can connect to develop and implement community initiatives. Engagement can cover different participation options ranging from sharing information to the process of involvement in decision-making approaches. The engagement process can work best between different stakeholders with an established relationship based on mutual respect and trust. Maintaining and nurturing a positive relationship can reduce misunderstandings n groups and create transparent information (Adhikari et al. 2020). A negative relationship between stakeholders can indicate a project delay and negatively impact the reputation of the particular community engagement project. Focusing on building positive relationships helps stakeholders to understand the project better and to serve people in a better way. Providing insight on creating effective stakeholder relationships in community engagement projects can create a better reputation, reduce costs, and properly ensure the project's success. 
Failure to create effective engagement with different stakeholders in a community participation project can generate fear and distrust in the community that can lead the project failure. The lack of proper information or appropriate information from the community stakeholders can ensure more negative outcomes (Papagiannakis et al. 2019). On the other hand, ensuring an effective engagement by increasing positive relationships within the community stakeholders can help people better understand the local community's needs and resources. It allows people engaged with community participation programs or the program like integration of cultural aspects to understand different needs to conduct critical approaches based on the needs. Proper engagement within the local community stakeholders can ensure the priory of each stakeholder as part of a whole project. It also means that each stakeholder related to any community engagement project can get an opportunity to work in a group. 
[bookmark: _Toc109745833]Appropriate Strategies 
Different strategies can take an important role in establishing an effective stakeholder engagement within the community engagement program. Some of these strategies are summed as follows:
Know the Community and Related Issues
In order to establish effective strategies for community engagements and to develop multicultural in it, the community engagement first needs to find out the areas of issue. Community participation groups can then find effective areas where the respective issues greatly impact people and make them understand (Leonidou et al. 2020). Using the social media platform, the issues and their impact can be introduced to people of the community. 
Identify the Essential Stakeholders
Community stakeholders can be many types like the groups related to the community development process, surrounding neighbourhood, development organisation, environmental organisation and others. Using different communication stakeholders' needs, the community development group needs to identify the most important stakeholder who has a direct connection with the work. Strategies can develop based on focusing on those prime stakeholders in order to establish community engagement and project success. 
Community Investment 
The group of community projects can provide different resources or information to the community through various approaches like providing information through social media. Communication and the process of learning can play an important role in order to ensure stakeholder engagement (Mease et al. 2018). Therefore, the community engagement group also needs to consider an effective communication channel within the strategic approaches.  
Community Involvement 
The groups or teams or community engagement projects can provide information to their stakeholders through two-way communication or consultation with them. It works as a bridge to build a relationship among stakeholders that also reflects the duty or responsibility of each stakeholder that they can follow. 
Integration of Community 
The group of community engagement and the community can follow joint learning and the management process (Lehtinen and Aaltonen, 2020). Based on the project and stakeholders, a group or firm can involve with multiple numbers of project works, and it also indicates creating multiple relationships with stakeholders at the same time. 
[bookmark: _Toc109745834]Community Participation 
Community participation can include successfully evaluating different issues related to socio-cultural integration in community engagement projects. Community engagement group needs to understand the diverse nature of challenges and different initiatives in order to promote social-cultural integration (Allotey et al. 2019). Social inclusion strategies need to be considered as the starting point for identifying the serious practical objectives and different actions that have various positive impacts on community development. Participation of local government is also necessary for the socio-cultural integration program. The government can formulate an effective local solution by involving different residents with a participatory framework. They can promote and monitor different community development initiatives to ensure remarkable positive societal changes. Execution or consideration of coordinated, multi-faced and flexible responses is essential to deal with various challenges in the respective integration process (Mease et al. 2018). Community is the main factor within the respective development or engagement approach. Therefore, it is important to promote an effective process and ensure the understanding of local people or community as they can bring necessary changes within the society. 
[bookmark: _Toc109745835]Collaboration
The greater level of diverse nature culturally within the society enforces the organisation to assess the understanding of the requirement to perform work with other entities. It plays a vital role in evolving their sounds in addressing critical issues. It indicates that the institutions and individuals can no longer deny the uncomfortable realities related to cultural diversity. It has been realised by the activists and organisers that they need to come to the potential grips with their multicultural society accurately (Tsegay et al. 2018). I have analysed that the collaboration primarily involves a couple or more firms performing the essential activities together around a difficulty or a standard set regarding interrelated problems. The objective is to harness sufficient resources and influence to attain an impact on a problem beyond the relevant grasp of an individual group respectively.
[bookmark: _GoBack]The duration related to a coalition is primarily shorter than the duration of the complex difficulty or hindrances it faces. I have demonstrated that it is important for the members of the coalition that there would be shared rewards, responsibilities and risks significantly. The diversity within the coalition can be esteemed as a strength and difficulty due to the dissension (Mavuru and Ramnarain, 2020). On the other hand, I observe that the collaboration includes the two or more business firms operating relevant activities together on several goals and issues in a long-term commitment. It is the most difficult and highest level of performing the work with others, including the formalised organisational relationships. It includes long-term commitment and a relevant focus on the critical issues of broader concern (Aboutorabi, 2018). I have evaluated that the core values related to collaboration include mutual respect, a greater level of trust along with valuing the difference respectively.
[bookmark: _Toc109745836]Diversity and Inclusion
The concerns regarding the social-cultural diversity aspects of culture can influence the interactions of individuals with others of various backgrounds. It can also influence the process of the individuals to respond to the demands of the management, company policies and operational requirements. I have observed that it can be evaluated as the potential culture of the organisation. Diversity primarily exists between education levels, social backgrounds, religious beliefs, ethnicities, and employees (Chance et al. 2018). It is important to provide immense focus on socio-cultural diversity in terms of raising and understanding the awareness of the gaps between cultural attitudes. It also helps to improve the relevant communication within the respective teams significantly. I have articulated that the concerned aspects place the responsibility on the entities to offer awareness and training, education, application of working and learning together, and many more. 
The principal aim is to ensure safe working practices with the help of the ubiquitous organisational safety culture. Professional cultures of the workplace that take priority over other cultural aspects indulge in the demands of the individual situation. The theory suggests that the shared beliefs and values regarding safety management and safety need to be held by all the employees. The current shared beliefs and values must be reflected in workplace behaviour (Fuentes et al. 2021). I have analysed that social inclusion can be considered the potential condition that impedes social inclusion over a definite period. It refers to the process through which groups or individuals are partially or wholly excluded from full participation in all the relevant aspects of society. 
The concerned aspects primarily include race, gender, age, ethnicity, social, economic, physical disadvantages, and many more. It indicates the lack of recognition, voice, capacity for active participation, and many more (Lenovský et al. 2018). It can also denote the exclusion from political representation, access to social services, land, assets, decent work, and many more. I have determined that proper maintenance of the security regarding the individuals and the learning environment effectively establishes a feeling of inclusion and an effective atmosphere to participate within the society (Szerląg, 2020). It is critical that all the society members are motivated and able to make significant participation in political, economic and social activities both at the national and local levels to sustain and create inclusive societies.
[bookmark: _Toc109745837]Conclusion
The above study reflects on the relevant aspects of community engagement to influence the respective stakeholders with the respective parties. It can be significantly executed during implementing public policies and projects that primarily benefit the individual communities and accurately drive social change. The present study highlights the significance of utilising community engagement significantly. It plays a vital role in making an efficient promotion of sustainable decisions by communicating and recognising the interests and needs of all the relevant participants involving the decision maker. 
The concerned engagement effectively seeks out and facilitates involvement regarding the potentially interested or affected by the decision. The potential relationships between the relevant stakeholders and the development of suitable strategies for engaging the concerned stakeholders via social media platforms have also been significantly reflected in the present study. The relevant avenues related to the effective promotion of diversity and inclusion, collaboration, community participation, and many more have been highlighted. It plays a vital role in providing the ultimate guide to business individuals to explore the relevant activities for community engagement over a definite period. The community engagement plays a crucial role in strengthening the level of coordination, promoting common understanding, and many more among the team members. Establishing a positive relationship also plays an effective role in developing the strong engagement of each stakeholder. Stakeholder engagement can ensure the responsibility of individual stakeholders and creates project success.
The potential engagement of the respective communities within the decision-making and planning can strengthen the relevant capacity for taking a significant action that produces a positive alteration in an accurate manner. It is important for the business individuals to evolve an efficient community and social participation for making an improvement in the attitude and behaviour of the individuals with critical disabilities along with the carers and families, respectively. The potential engagement of the community within the workplace can also be considered a beneficial element for the business individuals to make a relevant development of appropriate talents and skills to improve the productivity of the respective organisation extensively.
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