











































Abstract 

This research aimed to explore the potential relationship between gender and preference for working from home. Forty-one undergraduate psychology students, where were included in twenty-six females, fourteen males, and one non-binary person, participated in this study.  The additional document of Study Consent and an online study questionnaire, which contained three questions relating to gender, age, and work preference was completed by the contributors. The categorical design was used to collect particular information between subjects and chi-square for independence was used as a type of analysis for this study to define the data. As the previous hypothesis included in the introduction stated, the results of this study demonstrate that there was no relationship between gender and preference for working from home. The results are consistent with the previously elaborated literature in this area. Limitations and future directions are examined about age. All the calculations related to the research can be found in the Appendixes section. 


































Introduction 

A study conducted by Shareena and Mahammad (2020) where the hypothesis was if gender and company of children at home have any influence of preference for working from home presented, that there are some key factors, that influence eagerness to work from home, nevertheless, none of them is gender. Used by researchers’ chi-square test demonstrated, that the hypothesis of eagerness to work from home is not reliant on the gender of the participants. However, the presence of the participant’s children at home was noted as a key factor that influences their willingness to work from home. The greater number of participants also acknowledged that those with children present at home are not eager to work from home. This study also reveals that having a quiet home territory and excellent internet signal at home effect participants' willingness to work from home (Shareena & Mahammad 2020).

Additionally, research managed by Chung et al. (2021) examined the part adjustable working has for gender equal rights throughout the pandemic, focusing on an arrangement that gives workers control over time and place of their work. The conducted study, where participants were dual-earning employed parents in Great Britain during the summit of the first COVID-19 related isolation showed that the proportion of mothers that were mainly accountable for childcare and house duties both before and during the isolation time has somewhat declined during the pandemic. What is more, it is mentioned that the survey proved that fathers who worked from home were doing more house and child-related duties during the pandemic rather than they were doing before. It confirms that some of the duties which were informally assigned to the genders started to dismiss. Nevertheless, the research suggests that women would prefer to work at the designed place rather than work at home as they have additional childcare and household responsibilities. Also, men who work from home are not expected to do additional childcare or housework, which indicates that men prefer to work from home. Done research show that there also is no significant relationship between gender and preference for working at home (Chung et al, 2021).

On the other hand, the research conducted by Nguyen and Armoogum (2021) showed, that during pandemic time majority of the female participants in comparison to less than half of male participants had a positive perception of working at home. In a post-COVID-19 study vast majority of women wished to work from home more compared to less than forty percent of men. However, the study says that work-related elements were connected with the male perception and family-related elements influenced the female perception. Age and children in the household are the two variables that influenced working from home preference for females (Nguyen & Armoogum, 2021). 

The purpose of this research is to further investigate the relationship between gender and preference for working from home in a representative of undergraduate students. Found on the literature demonstrated throughout, it is hypothesized that there will not be a potential relationship between gender and preference for working from home. 







Method 

Participants 

Forty-one undergraduate psychology students signed up via opportunity sampling to be a participant in this research (twenty-six females, fourteen males, and one non-binary person). Contributors ranged in age 18 and 51. Twenty-eight of those who got involved preferred working in their job environment, whilst twelve preferred working at home. The non-binary person was not included in the calculations, as the research included people only from the two groups, which were males and females. 

Design 
In this research, two independent variables were measured to explore the potential relationship between gender and preference for working from home. This study was conducted by using a categorical design to collect particular information between subjects. Chi-square for independence was used as a type of analysis for this study to define the data. 
Materials 

Participants were provided with an online questionnaire [Data Collection Questions for Report 1 (2) file] which contained three questions related to their gender, age and work preference. In the first section, participants were asked to state their gender and pick one of the four possibilities: male, female, non-binary/third gender or prefer not to say. The second section asked to indicate the participant’s age. The last section asked to choose between preferring to work from home or at their designated place of work. 


Procedure 
Participants were asked in person by lead researcher, Stacey Coleman, to log on to Moodle page and go to the research methods tile, where all significant documents can be found. The first step was to read the Information Sheet by participants. This document contained primary information about the research, which is significant to read about before following the next steps of the research. At the end of the Information Sheet, the researcher instructed every willing participant to click the link provided under the Week 3 tile on Moodle which directed them to the online study. Once they opened the questionnaire, the researcher showed them how to reach the Study Consent Form file and asked participants to read it. This form included all the information's about the research. In the same document, participants were required to provide information that confirm participants' consent into participating in this study. Afterward, participants were asked to fill the Data Collection Questions for the report. The questionnaire contained three questions. Before submitting their results, participants were provided with the Debrief of the study. This document explained the aim of the study and reminded contributors about the right to withdraw their data from the study. Debrief also contained contact with the lead researcher and words of thanks for participating in the study. After reading that form, if each of the participants was happy to do so, the researcher instructed them to submit their data. Contributors were finally thanked for their contribution to this study. 


Results 

Chi-square for independence was conducted to explore the potential relationship between gender and preference for working from home. Of forty responds, eighteen females prefer to go to work and eight of them prefer working from home. Whereas ten males prefer to go to work and four of them prefer to work from home. The results of the analysis (x2= (1, N=40) =0.02, P > .05 show that there is no significant association between gender and preference for working from home. The further calculations can be found in the Appendixes section at the end of the research paper. The initial hypothesis for this study there is no potential relationship between gender and preference for working from home was confirmed. 








































Discussion

As defined above, the hypothesis was accepted due to the results of this research highlighting that there is no potential relationship between gender and preference for working from home. However, there may be key elements that affected the outcome of this research.

In previously elaborated literature, as Shareena and Mahammad (2020) pointed out, gender itself had no crucial importance in preference for working from home, but the environment at home, internet connection, and presence of the children at home were the essential factors that influenced the research. Moreover, Chung et al. (2021) and their study suggested that the home-related duties may affect the results of the research, as women, who had more house and childcare duties preferred working at the designed workplace, in comparison to men who chose home working, whereas they have less house and childcare related duties. What is more, Nguyen and Armoogum (2021), who managed the research about how similar or dissimilar are the elements connected with the perception and preference of working from home for a particular gender, discovered, that before and after the COVID-19 pandemic majority of women were more willing to choose to work from home rather than men. Despite that, two major variables influenced working from home preference for females. Those aspects were age and children in the household. Besides, male perception of working at home was influenced by work-related elements. All of those conducted researches mentioned in the kinds of literature used the same type of design, which was the between-subject design. This also concerns the research about the potential relationship between gender and preference for working from home. Those pieces of literature and the results of comparable researches imply, that gender was not the main reason for particular results, however, there was an influence of repeating factors. Those were mostly children, house environment, and gender-related duties. Also, the age of the participants might affect the outcome of the studies. 

To conclude, the findings of this research do strongly support the previously elaborated literature on the potential relationship between gender and preference for working from home. Both of these, findings and literature, show that there is no relationship between gender and preference for working from home. Subsequent studies to examine this topic should intend to include additional gender elements that are reckoned to be related to work preference, as well as the home environment in which participants are working, gender-related house duties, presence of the children, age, and internet connection. 














