Professional Skills and Health and Safety in Construction ACBA4003	L. Hunt - 2220977














1.0 - Table of Contents
2.0 – Glossary of Terms	2
3.0 – Health and Safety at Work Act 1974	3
3.1 – Crown Place	3
3.2 – Impacts/Influences of such a location	4
3.3 – Influence of legislation in practice	4
4.0 – CDM Regulations	8
4.1 – What are the CDM Regulations	8
4.2 – What responsibilities are placed on the parties involved	9
4.3 – Health and Safety Organisation on Site	10
4.4 – Influence on a project (Crown Place)	11
5.0 – How effective Health and Safety Management barriers are overcome	15
5.1 – Health and Safety Barriers and how to overcome it	15
6.0 – Impacts of Health and Safety legislation	17
6.1 – Impacts Health and Safety has on the industry	17
7.0 – References	18
7.1 - References	18
8.0 – Appendices	20
8.1 – Appendix A – Health and Safety at Work Act 1974 legislation	20
8.2 – Appendix B – 2022 Health and Safety statistics	23
8.3 – Appendix C – The Construction (Design and Management) Regulations 2015	24
8.4 – Appendix D – Risk Assessment	26





[bookmark: _Toc134134522]2.0 – Glossary of Terms

	[bookmark: _Hlk134132096]Glossary of Terms – Health and Safety in Construction

	CDM
	Construction, Design and Management Regulations 2015

	Client
	Funder of the project - Organisation/Individual

	COSHH
	Control of Substances Hazardous to Health Regulations

	HASWA
	Health and Safety at Work Act 1974

	HAVS
	Hand Arm Vibration Syndrome

	H&S
	Health and Safety

	Health and Safety Regulations 1996
	Health and Safety (Safety Signs and Signals) Regulations 1996

	Health Surveillance
	Observation of employee Health at work

	HSE
	Health and Safety Executive

	LOLER
	Lifting Operations and Lifting Equipment Regulations

	MHSWR
	Management of Health and Safety at Work Regulations

	PPE
	Personal Protective Equipment

	Principle Contractor
	In charge of Construction Phase operation with contractors under them

	Principle Designer
	In charge of Design Phase, making fundamental decisions at the pre-construction phase

	PTW
	Permit to Work

	PUWER
	Provision of Use of Work Equipment Regulations

	RAMS
	Risk and Method Statements

	RIDDOR
	Reporting of Injuries, Diseases, Dangerous Occurrences Regulations 2013

	VWF
	Vibration White Finger

	Working at Height
	Working Height Regulations 2005
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The construction works taking place on 2 Kings Road in Crown Place, Swansea, is a student accommodation building for UWTSD Wales in SA1. It is located adjacent to the main city centre. Below are two images of the building. Figure 1 shows it in current construction, and figure 2 shows a design concept of the finished project.
Figure 1 (Google, 2023)










Figure 2 (Williams, 2023)
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Taking on a construction project in a place such as Crown Place requires the utmost necessity for health and safety. The area surrounding any potential building project indicates what structure is to be followed and to what extent to ensure the health and safety of both the construction professionals and the public. 
Due to the shopping centre nearby and the continuous expansion of the UWTSD University, along with the popularity of Mumbles, and SA1, there is a continuous flow of traffic moving in and around the area. There is also a larger quantity of people walking within the area due to the proximity of everything within the centre. With this in mind, it is crucial for health and safety legislation to be at the forefront of this accommodation build, and any similar projects, throughout the duration of its completion. 
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Health and Safety on site is something that all construction professionals should practice in a safe and legal manner when on site. There is, however, always someone that should take overall responsibility for the health and safety of others on site, as specified in section 4.2. 
On a considerably large project like Crown Place, there is to be a higher concentration of safety systems, and organisation, to be put in place due to its immediate surroundings. Not only is there the risk involved for professionals, but there is a higher risk for the public, and so understanding and implementing the most current forms of legislation is central to completing the project safely. 
There is a government legislation that has become pivotal to all construction projects that began construction post 1974. This is the Health and Safety at Work Act 1974 (HASWA) (HSE, 2023)  – enforced by the HSE. It is defined as ‘There is a duty on employers to ensure, so far as reasonably practicable, the health, safety and welfare at work of all employees, to ensure that others are not put at risk.’ (Freemont Building Ltd, 2023) For further information, please refer to Appendix A for the full Health and Safety at Work Act 1974 – in detail by legislation.gov.uk (legislation.gov.uk, 2023).
HASWA was primarily introduced to provide protection for anyone working within the U.K. from harm, and to improve the overall health and safety of the work environment. Although it can be considered a tedious process throughout a project, the HASWA Act, since 1974, has seen a reduction in health and safety issues, and an improvement of the overall work environment. The RIDDOR Regulations (please refer to the Glossary of Terms – 2.0) have also had an influence on site, further indicating an improvement of health and safety on site (HSE, 2022); as shown in the graphs below:

Figure 3 shows the changes in the number of injuries from the year 1900, through to 2022, indicating a considerable drop since 1974, thus, suggesting that this legislation has influenced the practice and is showing to have an effect. 
Figure 3 (HSE, 2022)




Figure 4 shows the reduction in the number of reported, non-fatal injuries post 1974.Figure 4 (HSE, 2022)




On a site such as Crown Place, it is fundamental for there to be a structure in place before work has begun. This is to ensure that all factors, likes risk, and any health and safety issues, have been built into the management structure, ensuring that it has been foreseen and therefore, minimised. It is evident that HASWA has rendered health and safety a priority on site, and has therefore, reduced nearly all health and safety issues to a minimum. However, this does not forget the current statistics that stand today (HSE, 2022) (Please refer to Appendix B – 8.2).
With good health and safety management on a project, like Crown Place, the whole project will see considerable benefits, making it more worth while for both the client and all the professionals working on the site. There is no question that following HASWA and the CDM Regulations will see the following, as stated by the HSE:


· reduced costs.
· reduced risks.
· lower employee absence and turnover rates.
· fewer accidents.
· lessened threat of legal action.
· improved standing among suppliers and partners.
· better reputation for corporate responsibility among investors, customers, and communities.
· increased productivity because employees are healthier, happier, and better motivated.

Figure 5 (2022)
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The CDM Regulations (refer to glossary of terms – 2.0) covers the management of the health, safety, and welfare of workers on site, which was updated in 2015. These regulations provide a structured plan of how a project should be operated in terms of health and safety (CDM Regulations, n.d.), by aiding a project with the following:
· sensibly plan the work so the risks involved are managed from start to finish.
· have the right people for the right job at the right time.
· cooperate and coordinate your work with others.
· have the right information about the risks and how they are being managed.
· communicate this information effectively to those who need to know.
· consult and engage with workers about the risks and how they are being managed.
Figure 6 (HSE, 2022)








The CDM Regulations are split into five parts, which provides a management system for what is to be followed on site and who is responsible for what, as stated in figure 6. (For full detail on the CDM Regulations, please refer to Appendix C – Section 8.3 (legislation.gov.uk, 2015).
· Part 1 deals with the application of CDM 2015 and definitions
· Part 2 covers the duties of clients for all construction projects. These duties apply in full for commercial clients. However, the duties for domestic clients normally pass to other duty holders.
· Part 3 covers the health and safety duties and roles of other duty holders, including:
· Designers
· Principal designers
· Principal contractors
· Contractors
· Part 4 contains general requirements for all construction sites.
· Part 5 contains transitional arrangements and revocations.

Figure 7 (HSE, 2022)
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	Profession
	Definition
	Responsibilities

	Client
	· Individual/organisation wanting a construction project to be carried out
	· Ensures the appointment of duty holders.
· Allocation of resources and time
· Duty holders are provided with relevant information.
· Duties are carried out by the Principle Contractor and Principle Designer when there is more than one contractor and designer
· Provision of welfare facilities

	Principle Contractor
	· Plans, manages, monitors and coordinates health and safety during construction phase.
· Communication with client and Principle Designer
· Manage contractors and coordinate their work
	· Provision of site inductions
· Takes steps towards the prevention of unauthorised access.
· Ensures that workers are included in health and safety matters.
· Provision of welfare facilities

	Principle Designer
	· Plans, manages, monitors and coordinates health and safety during pre-construction phase.
· Is appointed by the client when more than one designer is involved
	· Identifies, Eliminates and controls foreseeable risks.
· Ensures that designers duties are carried out.
· Communication with other duty holders


	Contractor
	· Direct communication with other workers and managing on site
	· Carry out duties given by the Principle contractors and coordinate jobs within the project team to carry out
· Plans, manages, and monitors construction work

	Designer
	· Part of the design phase – prepares and modifies designs
	· Prepares and modifies designs to reduce, control or eliminate risks.
· Communication with other duty holder

	Worker
	Individuals working under the duty holders on site
	· Ensure their health and safety is not at risk.
· Report on anything that does not comply with regulations, that could result in danger.
· Communicate with other workers to carry out work on site. (citb, 2023)




(Pheonix health and safety, 2018)
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To ensure that a project like Crown Place is managed safely, it is integral for measures to undertaken, by following all the relevant health and safety regulations when on site. The HSE have provided an overview of organisation that should take place on site to ensure that the work undertaken is risk averse; as shown in Figure 8. Each of the following headings goes into great detail about what is to be expected of all workers, and what it is the duty holders are to comply with. They are then to relay the relevant information to whomever may need it. All of the above can only be achieved by top notch organisation and communication from the duty holders to the workers. 
Figure 8 (HSE, 2022)
· Site rules and induction – guidance on what site rules should cover and how to meet your legal requirements to ensure every site worker and others visiting site are given a suitable site induction.
· Traffic management - Ensures that moving vehicles do not present a hazard to people working on, or visiting, the site.
· Site lighting – How to ensure workers on or visiting site can see to do their work and move around the site safely.
· Protecting the public - Details the specific measures for protecting members of the public on site and preventing access by unauthorised people, including children.
· Materials storage and waste management - Guidance on storing materials safely to prevent hazards and make sure that waste is removed and disposed of safely.
· Welfare overview - How to meet your legal requirements for welfare facilities on construction sites, for example providing toilet and washing facilities, drinking water, rest areas, changing rooms and lockers.
· Administration - The paperwork you need to manage the site legally and safely.
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Below are some images of Crown Place, showing its progression through the construction phase. They will identify just some of the health and safety measures that should be seen when on a construction site.

· CDM - Construction, Design and Management Regulations 2015
· COSHH - Control of Substances Hazardous to Health Regulations
· HASWA - Health and Safety at Work Act 1974
· HAVS - Hand Arm Vibration Syndrome
· Health Surveillance - Observation of employee Health at work
· LOLER - Lifting Operations and Lifting Equipment Regulations
· MHSWR - Management of Health and Safety at Work Regulations
· PPE - Personal Protective Equipment
· PTW - Permit to Work
· PUWER - Provision of Use of Work Equipment Regulations
· RAMS - Risk and Method Statements
· RIDDOR - Reporting of Injuries, Diseases, Dangerous Occurrences Regulations 2013
· VWF - Vibration White Finger
· Working at Height - Working Height Regulations 2005

All of the above are relevant to the Crown Place Project throughout its erection, both in pre-construction and the construction phase. Each of these will have a specific regulation detailing how it should be achieved on site. Some of the above are relevant to the safety of the building, some to the safety of the construction professionals, some to the health of workers, some to the health and safety of public, and some to the duty holders, and how these regulations and legislations should influence practice. All construction professionals should be aware of each of these, but more importantly, should know in detail, the overall legislation that is specific to them. This would reduce risk on site, as they are aware of what is wrong.








Figure 9 (Google, 2023)
Figure 9 identifies that there are workers at height. The Working at Height Act 2005 would detail how specifically, workers are to act when at height. This is where LOLER and MHSWR (haspod, 2021) also come into play. This shows that there are various regulations that must be followed at all times, simultaneously.

































Figure 10 (Google, 2023)
Figure 10 shows construction professionals on the site, wearing the appropriate PPE.














Figure 11 (Google, 2023)
Figure 11 shows a few hazards; traffic and plant being used. although these are hazards, the image shows that there are safety measures in place i.e., a plethora of signage, in extreme colours. Furthermore, there is panelling all the way around the building to deter people from entering the site. The building is also covered in plastic sheeting to prevent any loose debris from causing harm.




Figure 12 (Google, 2023)
Figure 12 identifies that there are workers at height. The Working at Height Act 2005 would detail how specifically, workers are to act when at height.
Figure 13 (Google, 2023)
Figure 13 shows some of the safety precautions taken to inform the public of the potential risks involved with the site. For example, stating that there are guard dogs on patrol and emergency meeting point. These are clear and concise, and there to reduce risk.
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Health and safety should be in the back of all workers minds at all times. This is to maintain a largely risk-free site. By identifying any risks early on and dealing with them straight away, it can again maintain a low-risk site. However, there will always be barriers that will challenge the necessity for good health and safety standards. 
On a site like Crown Place, it is fundamental to understand the potential for risk, as risk will always challenge safety. There are three major factors that will increase the barriers of a large site (hseblog.com, 2023): 

Complexity – Law is not easy to comprehend, especially in construction. This is because of the continuous modifications of legislation and regulations and the industry is trying to keep up with them indefinitely. This can easily become overwhelming and misunderstood, leading to poor communication on site, along with unhappy workers, who receive a lack of/wrong information. This could lead to major disruption on a site that needs to run smoothly. 
Mitigation – The best way to mitigate this is to have duty holders who are skilled and have knowledge, but to also be aware of any changes in the law. If this occurs, then it is crucial to tell only the relevant people the information clearly, and early on. This will prevent a plethora of unneeded confusion.

Competing and Conflicting Demands – Construction project such as Crown Place have tight schedules and restrictions, continuously through the life of the project. It can appear that there is a constant battle between managers of a project and the health and safety team. It is easy for workers in all aspects of work to become compromised in the conflict between production output and health and safety, often choosing production output over safety. 
Mitigation – To mitigate this, it would be efficient to communicate with both duty holders simultaneously and come to an agreement prior to continuation. Ensuring that all parties are aware of such agreements, makes the team so much more collaborative. (CENHEARD, n.d.)





Behavioural Issues – The biggest barrier for health and safety, would be the behaviour of workers towards it. Now more than ever, H&S is being implemented and changing for the protection of workers. However, there will always be resistance to change, which can lead to unsafe and illegal work.

Mitigation – It is, therefore, fundamental for duty holders and managers to be understanding in a situation like this and spend time on getting people on board in the best way possible. Ensuring that they understand the specific reason for the change. Achieving this will provide a smooth transition through the change, whilst maintaining productivity on site. 
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Cracking down on health and safety in the workplace has put pressure on businesses due to the need for protection of workers. With the Health and Safety at Work Act 1974 in place, it has pushes businesses to reduce risk on site as much as reasonably practicable. This deters any potential legal problems during the life of any given project. 
By complying with the necessary requirements, everyone within the workplace can enjoy a safer place of work, and a healthier environment, with a business’s genuine concern for their workers health. Due to the push for improved health and safety, individual clients, organisations, and workers are seeing the benefits including:
· Reduction in sick leave and absences.
· Higher retention of skilled staff.
· Improved reputation amongst competitors.
· Improvements in productivity, as employees can carry out safer work with less disruption.
· Savings on insurance and legal costs due to the reduction in the claims being filed (PHS Besafe, n.d.).
This then, indicates that creating a safer place to work, and organising/planning for the project in the pre-construction phase allows for a majority of risk prevention systems to be set up, reducing the potential for future incidents.
However, as with everything, there are consequences for not complying with the regulations, and having poor health and safety management on site. It could mean claims, with steeper compensation and legal implications. This would lead to, along with other issues, to increased insurance premiums, making it more expensive to complete a project and giving a bad reputation for such companies. Furthermore, a lack of H&S management would indicate failing to take on the duty of care for workers, reducing the motivation of the team, and thus slowing overall productivity on site (SafetyBank, 2023).
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Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into the Atmosphere
1. Preliminary
1. 1. Preliminary.
2. General duties
1. 2. General duties of employers to their employees.
2. 3. General duties of employers and self-employed to persons other than their employees.
3. 4. General duties of persons concerned with premises to persons other than their employees.
4. 5. General duty of persons in control of certain premises in relation to harmful emissions into atmosphere.
5. 6. General duties of manufacturers etc. as regards articles and substances for use at work.
6. 7. General duties of employees at work.
7. 8. Duty not to interfere with or misuse things provided pursuant to certain provisions.
8. 9. Duty not to charge employees for things done or provided pursuant to certain specific requirements.
3. The Health and Safety Commission and the Health and Safety Executive
1. 10. Establishment of the Executive.
2. 11. Functions of the Executive.
3. 11A.Powers of the Executive: buildings in England
4. 12. Control of the Executive by the Secretary of State.
5. 13. Powers of the Executive.
6. 14. Power of the Commission to direct investigations and inquiries.
4. Health and safety regulations and approved codes of practice
1. 15. Health and safety regulations.
2. 16. Approval of codes of practice by the Executive.
3. 17. Use of approved codes of practice in criminal proceedings.




1. Enforcement
1. 18. Authorities responsible for enforcement of the relevant statutory provisions.
2. 19. Appointment of inspectors.
3. 20. Powers of inspectors.
4. 21. Improvement notices.
5. 22. Prohibition notices.
6. 23. Provisions supplementary to ss. 21 and 22.
7. 24. Appeal against improvement or prohibition notice.
8. 25. Power to deal with cause of imminent danger.
9. 25A. Power of customs officer to detain articles and substances.
10. 26. Power of enforcing authorities to indemnify their inspectors.
2. Obtaining and disclosure of information
1. 27. Obtaining of information by the Commission, the Executive, enforcing authorities etc.
2. 27A.Information communicated by Commissioners for Revenue and Customs.
3. 28. Restrictions on disclosure of information.
3. Special provisions relating to agriculture
1. 29.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2. 30. Agricultural health and safety regulations.
3. 31, 32.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4. Provisions as to offences
1. 33. Offences
2. 34. Extension of time for bringing summary proceedings.
3. 35. Venue.
4. 36. Offences due to fault of other person.
5. 37. Offences by bodies corporate.
6. 38. Restrictions on institution of proceedings in England and Wales.
7. 39. Prosecutions by inspectors.
8. 40. Onus of proving limits of what is practicable etc.
9. 41. Evidence.
10. 42. Power of court to order cause of offence to be remedied or, in certain cases, forfeiture.
5. Financial provisions
1. 43. Financial provisions.
2. 43A.Railway safety levy



1. Miscellaneous and supplementary
1. 44. Appeals in connection with licensing provisions in the relevant statutory provisions.
2. 45. Default powers.
3. 46. Service of notices.
4. 47. Civil liability.
5. 48. Application to Crown.
6. 49. Adaptation of enactments to metric units or appropriate metric units.
7. 50. Regulations under the relevant statutory provisions.
8. 51. Exclusion of application to domestic employment.
9. 51A. Application of Part to police.
10. 52. Meaning of work and at work.
11. 53. General interpretation of Part I.
12. 54. Application of Part I to Isles of Scilly.
Part II The Employment Medical Advisory Service
2. 55. Functions of, and responsibility for maintaining, employment medical advisory service.
3. 56. Functions of authority responsible for maintaining the service.
4. 57. Fees.
5. 58. Other financial provisions.
6. 59. Duty of responsible authority to keep accounts and to report.
7. 60. Supplementary.
Part III Building Regulations, and Amendment of Building (Scotland) Act 1959
8. 61, 62.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
9. 63. Miscellaneous provisions as to the approval of plans.
10. 64—69.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
11. 70. Power to make building regulations for Inner London.
12. 71—74.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
13. 75. Amendment of Building (Scotland) Act 1959.
14. 76.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Part IV Miscellaneous and General
15. 77. Amendment of Radiological Protection Act 1970.
16. 78. Amendment of Fire Precautions Act 1971.
17. 79.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
18. 80. General power to repeal or modify Acts and instruments.
19. 81. Expenses and receipts.
20. 82. General provisions as to interpretation and regulations.
21. 83. Minor and consequential amendments, and repeals.
22. 84. Extent, and application of Act.
23. 85. Short title and commencement.
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· 1.8 million working people suffering from a work-related illness, of which
· 914,000 workers suffering work-related stress, depression or anxiety
· 477,000 workers suffering from a work-related musculoskeletal disorder
· 123,000 workers suffering from COVID-19 which they believe may have been from exposure to coronavirus at work
· 2,544 mesothelioma deaths due to past asbestos exposures (2020)
· 123 workers killed in work-related accidents
· 565,000 working people sustained an injury at work according to the Labour Force Survey
· 61,713 injuries to employees reported under RIDDOR
· 36.8 million working days lost due to work-related illness and workplace injury
· £18.8 billion estimated cost of injuries and ill health from current working conditions (2019/20)
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1. PART 1 Introduction
1. 1.Citation and commencement
2. 2.Interpretation
3. 3.Application in and outside Great Britain

2. PART 2 Client duties
1. 4.Client duties in relation to managing projects
2. 5.Appointment of the principal designer and the principal contractor
3. 6.Notification
4. 7.Application to domestic clients

3. PART 3 Health and safety duties and roles
1. 8.General duties
2. 9.Duties of designers
3. 10.Designs prepared or modified outside Great Britain
4. 11.Duties of a principal designer in relation to health and safety at the pre-construction phase
5. 12.Construction phase plan and health and safety file
6. 13.Duties of a principal contractor in relation to health and safety at the construction phase
7. 14.Principal contractor’s duties to consult and engage with workers
8. 15.Duties of contractors



1. PART 4 General requirements for all construction sites
1. 16.Application of Part 4
2. 17.Safe places of construction work
3. 18.Good order and site security
4. 19.Stability of structures
5. 20.Demolition or dismantling
6. 21.Explosives
7. 22.Excavations
8. 23.Cofferdams and caissons
9. 24.Reports of inspections
10. 25.Energy distribution installations
11. 26.Prevention of drowning
12. 27.Traffic routes
13. 28.Vehicles
14. 29.Prevention of risk from fire, flooding or asphyxiation
15. 30.Emergency procedures
16. 31.Emergency routes and exits
17. 32.Fire detection and fire-fighting
18. 33.Fresh air
19. 34.Temperature and weather protection
20. 35.Lighting

PART 5 General
21. 36.Enforcement in respect of fire
22. 37.Transitional and saving provisions
23. 38.Revocation and consequential amendments
24. 39.Review


[bookmark: _Toc134134542]8.4 – Appendix D – Risk Assessment
	Activity to be Assessed 
	Assessment Number 

	Crown Place Construction phase
	DKW020616 

	Persons undertaking or affected by the activity 

	 

	 
	x 
	Employees 
	x 
	Contractor 
	x 
	Public 
	x 
	Student 
	 x
	Service User 

	 

	 
	 
	Other ……………………………………………………………………………………………. 

	Identified Hazards and Associated Risks 
	Likelihood 
	Severity 
	Risk Level 

	1 
	Traffic
	5
	5
	25

	2 
	Behavioural Issues
	3
	4
	12

	3 
	Public/Students
	5
	5
	25

	4 
	Plant Use
	5
	5
	25

	5 
	 Structured Time Period
	5
	5
	25

	Existing Control Measures / Additional Control Measures Required 

	1 
	Existing – Temporary signage and Traffic Lights.
Additional – Allow extra space to increase flow during early and late University/work hours.


	2 
	Existing – Project is in a popular area for busy night life – CCTV, Fencing Panels.
Additional – Dog on Site to mitigate the temptation.


	3 
	Existing – Temporary Walkways for public with signage.
Additional – Extra barriers along walkways to provide further safety foe public and students.


	4 
	Existing – PPE, Continuous awareness of surroundings, Guide to ensure further safety.
Additional – Plan for the time of day in which to use Plant – After University hours.


	5 
	Existing – Continue work, but during quiet hours throughout the day – causing some congestion.
Additional – Further plan prior to execution to reduce the congestion on the road – time it for after University hours.


	Reassessment of Activity Hazards  
	Likelihood 
	Severity 
	Risk Level 

	1 
	Traffic
	5
	1
	5

	2 
	Behavioural Issues
	3
	1
	3

	3 
	  Public/Students
	5
	1
	5

	4 
	  Plant Use
	5
	1
	5

	5 
	  Structured Time Period
	5
	1
	5

	Name   
Position Senior Health and safety officer 
	Signed 
Luke Hunt
 
	   Date of Completion:  
04/05/2023 

	Reviews 
	Key 
	 

	Review Date:  
	Likelihood 
	Severity 
	Severity of Injury 
	5 
	5 
	10 
	15 
	20 
	25 

	Reviewed by:  
	1   very unlikely 
2   unlikely 
3   likely 
4   very likely 
5   certainty 
	1   nuisance 
2   minor 
3   medical treatment 
4   major 
5   fatal 
	
	4 
	4 
	8 
	12 
	16 
	20 

	Review Date : 
	
	
	
	3 
	3 
	6 
	9 
	12 
	15 

	Reviewed by: 
	
	
	
	2 
	2 
	4 
	6 
	8 
	10 

	Review Date : 
	
	
	
	1 
	1 
	2 
	3 
	4 
	5 

	Reviewed by: 
	
	
	
	0 
	1 
	2 
	3 
	4 
	5 

	Review Date : 
	
	
	 
	Likelihood of Injury 

	Reviewed by: 
	
	
	 
	Low Risk 
	 
	Medium Risk 
	 
	High Risk 
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