[bookmark: _GoBack]Case Report on the Disappearance of Dr. Dana Hart







                                                [image: ]








[bookmark: _Int_ARwwfnP0]MODULE NAME:	            ACADEMIC SKILLS FOR THE DIGITAL ERA, BMSW4013
[bookmark: _Int_76dq4mQA]STUDENT NAME:	            JANA SLISKOVA, 2421920
LECTURER NAME:                   FFION CUMBERPATCH


Contents
Executive Summary	3
1. Background	4
2. Investigation and Evidence Analysis	4
3. Theories and Solutions	5
4. Recommendations	5
References	6





















[bookmark: _Toc197366000]Executive Summary
This investigation looks into the circumstances surrounding the disappearance of Dr. Dana Hart, a well-known engineer in the field of artificial intelligence and robotics. This article investigates potential reasons and makes recommendations for further study utilising reliable sources in the fields of worker safety, artificial intelligence, industrial dynamics, and workers' ethics in robots. During the investigation, it was discovered that Dr. Hart's place of employment had ethical problems, and that her innovative ideas posed external hazards.
[bookmark: _Toc197366001]1. Background
Dr. Dana Hart, a senior AI and robotics engineer at NovaTech Industries, was 42 years old. Her "Harmony AI" system, which combines machine learning with human emotions, is her most famous creation. Both healthcare and education benefited from her work in emotional computing and sophisticated machine learning. Dr. Hart advocated for robots to have ethical AI, which includes being transparent, safe, and just. In the field of artificial intelligence, such moral obligations are expanding. When considering the societal implications of private discoveries, robotics engineers must keep in mind that commercial motivations and ethical principles sometimes clash (Bartneck et al., 2021). Disagreement in corporate settings or with rivals in the tech industry may have resulted from Dr. Hart's firm stance on the proper usage of AI. Riches and domination frequently come at the expense of ethics. Investigating her disappearance requires taking these pressures into account.
[bookmark: _Toc197366002]2. Investigation and Evidence Analysis
As of 9:30 p.m. on January 5, 2025, Dr. Hart had already departed her NovaTech Industries lab. The following morning, when her assistant Peter Singh came to the lab, he discovered chaos. All the while, the drawers and papers were open, and the high-tech robotic machinery was undisturbed. This particular infiltration seems to have been a deliberate hunt for specific scientific materials, such as papers, prototypes, or data. Before she left, Singh could tell that Dr. Hart was anxious, especially about an executive meeting that was coming up. There could be some pressure within NovaTech to not act ethically, if this is the case. Research shows that internal corporate conflicts often arise when researchers challenge management over ethical concerns in AI development (Wright and Dawson, 2020). The night prior, Dr. Hart's neighbour Cynthia Ramirez noticed an unusual SUV parked outside her house, which may have been involved with outside parties. Dr. Hart's adversary, Dr. Fox Alaric, has had differing views on the ethics of artificial intelligence for quite some time. Economic sabotage and espionage are possible in high-stakes technology industries. When it comes to technological advancements, this is most evident. Her sensitive and maybe contentious job appears to have been a factor in her disappearance. Key to evaluating such circumstantial evidence—recognising bias, interpreting indirect signs, and drawing logical connections are essential in building a reasoned case narrative (Cottrell, 2023).

[bookmark: _Toc197366003]3. Theories and Solutions
Several plausible theories emerge when analysing the available evidence in conjunction with ethical and industry research:
Corporate Pressure and Whistleblowing:
Dr. Hart may have been forced to go against her ethical principles to promote questionable projects, such as autonomous weaponry or AI systems for monitoring. There was an air of intimidation and unease around her just before the executive meeting. Ethical AI whistleblowers face the danger of retaliation and censorship, as demonstrated by Cave et al. (2019) and Wright & Dawson (2020). 
Intellectual Property Theft:
The thief took information instead of physical goods, as evidenced by the damaged records and irretrievable, expensive equipment from the laboratory. There is cause for worry about corporate espionage in highly valued technology areas where proprietary algorithms and AI models may be worth more than physical assets (Brey, 2012). 
Rival Interference: 
This is presumably due to her public disagreements with Dr. Fox Alaric over the ethics of artificial intelligence. Dr. Hart may have been a danger to Alaric's ideological or business goals. Therefore, he may have sought to undermine her or steal her findings. 
Ethical Sabotage or Threats:
If Dr. Hart's efforts to promote AI regulation were successful, she may have been the target of organisations that are fighting against this trend in AI policy debates throughout the world. This multi-theory approach follows the academic process of evaluating alternative hypotheses and drawing balanced conclusions, as encouraged in structured academic study (Cottrell, 2019).
[bookmark: _Toc197366004]4. Recommendations
The following procedures should be done to investigate Dr. Hart's disappearance and uphold ethical and academic standards: 
· Digital Forensics Audit: Investigate Dr. Hart's emails, lab server logs, and device data for data breaches or espionage. Such audits are typical in cyber-espionage cases. 
· Independent Ethics Review: Have an external AI ethics board evaluate NovaTech's recent efforts to see if ethical problems were raised or ignored. Outside monitoring is needed when internal accountability may be compromised. 
· Reopen Witness Interviews: Dr. Alaric, Cynthia Ramirez, and Peter Singh's remarks. Interview procedures must prioritise confidentiality and psychological safety, especially where intimidation or whistleblowing is suspected. 
· Researcher Protection Policy: Academic institutions and technology companies must strengthen artificial intelligence researcher protections to reduce the risk of coercion, kidnapping, or sabotage while working on morally sensitive topics. These approaches may uncover new insights and provide a safer, more ethical research environment (Bartneck et al., 2021).
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