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  The requirements of the 21st century is different compared to old times. People need to be prepared for the rapid changes that are taking place due to technology and people should adapt to new conditions, cultivate new skills and be more flexible, so that they can achieve the goals they set.
  In an increasingly dynamic and competitive socioeconomic, cultural, and work environment, it is not enough for students to be provided with only theoretical and practical knowledge, but as Pollit (2001) states, there is a need to create a more flexible workforce, able to adapt in different environments, responsible and able to think for himself. Reflective learning is one way, according to Mckenna et al. (2009), where it leads to reflection on all sources of knowledge that may contribute to the understanding of a situation, including personal sources and experience.
  Colomera et al. (2013) add that reflective learning methodology encourages critical thinking and the analysis of students' potential, proposing both improvement strategies and new strategies to overcome the challenges that arise during the learning process. Their research also states that it seems to help students identify their own learning needs and become more aware of how they may value learning in the future. More specifically, Kolb (1984) states that there are four stages of learning: concrete experience, reflective observation, abstract analysis, and active experimentation. Muscat and Mollicone (2012) explain that these stages include learning through "emotion", learning through "watching", learning through "thinking" and learning through "action".
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  As students are confronted with various lessons and activities daily, time management becomes an important part in their lives. According to Barberà et al. (2015) this variety of tasks requires the student to effectively manage his academic time and consequently his total time, facing the challenge of organizing it correctly, to appropriately perform all the activities of his daily life. 
  As Schulz (2008) states, time management is considered as a soft skill, which is not necessarily innate but can be taught. For this reason, it is essential that students at school and university to be properly prepared to develop this fundamental skill. Through my experience at the University of Wales Trinity Saint David I noticed that the skill of time management is achieved indirectly. 
  In other words, the students attend several courses, to successfully pass the examinations, they have to prepare assignments and presentations within their deadlines.  Necessarily a student will develop the skill of time management otherwise it is impossible to manage the requirements of each course, especially the working students. The preparation for assignments requires a high degree of time management skill as from the collection of information to the final form of the assignment a long process takes place. Being a student several years ago and in a country with a different educational system but taking into consideration the low level of my English language I faced several difficulties in completing my assignments. In my opinion I needed the twice time in comparation with other students who were more familiar, more experienced, and younger than me. However, due to my well-developed time management skill, I prepared much earlier so that I could accomplish my assignments on time with less stress.
Claessens et al. (2007) report some advantages of people who have incorporated this skill such as increase of productivity, creation of a positive predisposition, reduction deliberate avoidance of work, promotion the idea of preparation and repetition, neutralization the processing of last-minute tasks and stress reduction.
  Grissom et al. (2015) mention that time management predicts the performance of the employees in their working environment. More clearly, time management helps to improve work efficiency by allowing professionals to devote sufficient time to their most important tasks. Green and Skinner (2005) point out that the expectation of increased time management will improve employee productivity by allowing employees to "work smarter" and this fact has led to extensive investment in time management training.
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  According to the research of Ferreira Marinho et al. (2017) public speaking is one of the biggest fears of the students. The authors report that it occurs more in women and especially in students who do not often participate in socialization activities but also in those who have a negative self-perception due to their thin and low voice. The authors in addition explain that public speaking is an act, which focuses on oral communication and causes a lot of stress to people. In their view the ability of public speaking is a determining factor, which affects the way we see a person. More specifically, it contributes to a person's professional success and his strategic ability to gain a competitive advantage. In addition, they point out that a person with developed public speaking skill inspires credibility and builds a positive reputation.
  Girard and Trapp (2011) outline some of the benefits that students can gain from public speaking lessons or oral presentations. Characteristically they report that students interact and participate more in the classroom, are more interested in the lesson but are also more receptive to learning.  Furthermore, the authors point out that new perspectives are available for the students and they can improve the way they communicate but also to develop the ability to speak freely in front of an audience through presentations.
  Irimia L. (2016) states in her research on the integration of presentations in English lessons that presentations help students to learn and improve in learning English. By participating they develop motivation, improve their language skills but also learn to interact and communicate with their audience. She also argues that through presentations students learn to be more mature and more responsible in the classroom, which is important in their later life. 
  Based on my experience gained from the courses during my university studies, I realized that the presentation part is an important component. Having presented both in groups and individually I learned to read and work both independently and in groups. Team collaboration is a complex process that requires a combination of skills. Dedication, tolerance, openness, compromise, and reliability are some of the essential prerequisites. While I had no experience in PowerPoint presentations, my classmates helped me in this part by imparting their knowledge to me. We collaborated and we exchanged views and concerns, sometimes I had to step back and other times I had to take initiatives and decisions, to support my opinion in a polite way, to be consistent in our meetings but also prepared with the right material so that we can achieve our goal. Today's world needs people who are flexible, active, innovative, and creative in problem solving and decision making, who can communicate effectively and collaborate. 

[bookmark: _Toc67081923]ONLINE LEARNING EXPERIENCE
[bookmark: _Hlk66972082]  The advancement of technology is constantly upgrading over time, but in combination with the external factor "Covid-19" that appeared, the digitalization of education soon came to the surface. Arkorful and Abaidoo (2015) explain that online learning is an alternative learning method using online information and digital communication tools through which students and teachers could utilize for their lessons.
  Alenezi (2020) emphasizes that the benefits of online learning apply both to students and teachers. More specifically, she states that students now have easy access to educational materials and can search them at any time. While teachers encounter new teaching channels through which they should impart their knowledges to their students. In addition, Arkorful and Abaidoo (2015) mention that students and teachers from all over the world now could study and to work at any educational institution they want without having to travel, avoiding with this way extra costs such as travel tickets, accommodation, and transportation. 
  Schrum and Sleeter state that one of the advantages of online learning is the opportunity for some students with low self-esteem or quite shy to take the initiative to ask questions but also to participate in the lesson, as they do not feel the pressure that the audience is watching them. In short, Baczek et al. (2021) point out in their recent research that the main advantages of online learning are that students can study at their own pace, whether they are just students or busy adults and are free to create their own program according to their own needs and activities.
  Despite the advantages that offers the online learning when its properly adopted in education, exist on the other hand also some disadvantages. Strivastava (2018) states that online learning is a disadvantage for students who have low learning motivation, as through the computer they do not feel controlled for their performance and they cannot follow a program on their own to organize their lessons. In addition, she points out that some students or teachers are not very familiar with technology and they need a long time to adapt. She also clarifies that not everyone has a good network or the appropriate equipment, as a result the course is not so effective and constructive as in real life. Arkorful and Abaidoo (2015) evaluate online learning as a method that leads to isolation, as there is no socialization and student interaction as in the real classroom. They also attach that to overcome this obstacle, students should not only be given a strong motivation but also learn to develop and improve their time management skill.
  At the beginning, when I was informed that the courses would be online, I was willing to attend them. As I am a person who easily adapts to new circumstances and I am interested in learning new things, online learning was a challenge for me for many reasons. Initially I faced several difficulties as I did not have the appropriate equipment so I could not follow the flow of the course. When I bought the new computer, everything became easier. In addition, I needed more time than I considered to adapt to the university website and the various applications we used to connect to the course and the library.	
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  Doing a review of myself before the university program I notice that I achieved several goals that I had set. Some skills, for example, the time management skill, to respect, to listen, to be honest existed. Through the program, however, I evolved as a person, developing some new skills, such as being more patient, getting more familiar with the technology. The biggest difficulty I faced was adapting to online learning, knowing the basics of computer, when I was faced with so many new things, I admit I was scared at first. In addition, another difficulty I faced was the lack of social relationships, as I am a social person who is not used to these new conditions.
  Work is characterized by problems, pain, distress, and uncertainty. There are many to be learned and many mistakes to be made, as a result to become a skilled and an experienced worker cannot exist without difficulties and disappointments. However, we must never stop expanding our horizons, being open-minded, constantly evolving and improving our knowledge. The world around us is moving very fast and people should constantly evolve and adapt, after all, as Charles Darwin said, "It does not survive the strongest species, nor the most intelligent, but the most adaptable to change."
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