· Understand the purpose, the powers and organisational structure of the police service and analyse the role of a Police Constable within a uniformed and disciplined service and the principle of ‘policing by consent’.

Within this essay it will be addressing the importance of understanding the powers and purpose of the police as well as their organisational structure. Alongside the role of the Police Constable and the importance of ‘policing by consent’. 
It is commonly known that the purpose of the police is to help decrease the prevention of crime as a result of protecting the streets and making them a safer community for people. This will then give the communities confidence within the police as their will be less criminals roaming the streets, making it more enjoyable for the individuals of the community as they will feel safer knowing that the individuals who were causing the crimes to be prosecuted. The purpose of the Police is to protect the community where this could be maintaining public order by managing large crowds, as well as maintain traffic issues. (BBC bitesize, n.d.) According to Dyfed Powys Police they safeguard the vulnerable by ‘protect people from domestic abuse and gender-based violence’ (Dyfed Powys, 2021). The law was provided in order for the police to uphold the law when it comes to the criminals who tend to beak the law, meaning that the Police are designed to resolve the law and make sure that every individual follows the law. 
There are many different powers that the police hold in order to better the community and those include powers to investigate crime, power to present crime as well as a power to dispose of criminal cases (Brown, 2021). Other powers that the police hold and those include the simple everyday powers that the police officers use on a daily whilst on shift, such as the power to arrest, stop and search an individual or vehicle as well as the use of force when necessary to do so in each situation. The types of force that the police use is the use of their handcuffs, baton, taser, as well as firearms (South Wales Police, 2022). There are many different powers that the Police maintain, and each have a different reasoning behind as to why there is a power put in place. These include powers for an arrest when necessary for ‘suspicion of committing a crime’ which this power will come under the Police and Criminal Evidence Act 1984, where a separate power may come under a different section for a different power, such as officers have the right to ‘detain adults for their own (or other’s) safety under section 139 of the Mental Health Act 1983’ , which this suggests that police have different powers for certain issues and different circumstances which make the powers lawful and efficient (Brown, 2021b). 
An organisational structure is used within the police in order to show an understanding of the different roles and ranks of the different officers. Officers within their roles are entitled to climb higher up the organisational structure if they wish depending on their personal goal and achievements. The first rank of the organisational structure for the police is a police constable, where this is known as the beginning of the policing career, as officers will tend to gradually move onwards from this position into a higher-ranking position. A police constable is known for ‘working closely with communities, providing a visible presence to reassure and deter crime’ in order to keep the community at peace (Police, n.d.). Further up the organisation structure is then a Police detective, which is slightly different to a regular police constable. The main responsibilities of a Police detective are ‘examine records’ as well as working alongside police officers and crime scene investigators in gathering facts and information on the current crime scene (Roberts, 2019). Police sergeant is the next ranking within the organisational structure, where the role of a Sergeant is ‘ensuring effective daily supervision, guidance and support of officers and staff’, Sergeants also attend front line policing as well as training other officers (College of Policing, 2017). A rank higher than a Sergeant is known as a Lieutenant, where the responsibilities of a lieutenant are ‘having leadership responsibilities in police departments’, this will be put in place when certain other ranks such as a Captain are unavailable (Contributor, 2021). Police Captain is the next rank within the organisational structure, whereas the higher the ranks increase, the higher the responsibilities each rank hold over the Police Constables and the lower ranks underneath them. Police Captain are mainly known for their responsibilities of interviewing possible candidates for the career path within the organisation. A police Commander is a rank higher than a Police Captain where the main responsibility for a Commander is ‘collaborating with other Chief Officers’ in order to set standards such as the confidences and trust within the Police (College of policing, n.d.). the highest two rankings within the Police force are known as a Police Deputy Chief and the Chief of Police which is the highest ranking within the force. A Deputy Chief is responsible for ‘supporting the Chief Constable to lead the force, embedding the organisational culture and promoting values and ethics’ in some instances the Deputy Chief will share the workload of the Chief constable in order to manage the force effectively (College of Policing, 2018). Lastly are the Chief of Police where the ‘Chief develops and implements new rules and regulations’ for the forces in order to keep them effective as well as UpToDate in order to have the best possible outcome for an effective police force (admin, 2012). 
The role of a Police Constable within a uniformed and disciplined service are they are at the heart of the community, where the communities rely on the Constables to prevent the crimes within their areas, as well as keeping the communities at peace from any occurring violence ‘the role of a police officer comes with responsibility, officers are a respected and trusted role in the community we serve’. In order to be a successful Police Constable within the service, individuals must uphold many responsibilities in order to make the role of a Constable effective within the community they serve. Those include accountability, where this means ‘the concept of answerability by an individual or a department for the performance’, where Constables will need to be help accountable for their actions as they will need to be able to justify their actions in certain situations depending on the certain scenarios (Team, 2022). Another responsibility they must uphold is respect, as Police Constables expect respect from the community they serve, then respect must be shown both ways from the Police back to their community. ‘A decline in trust and respect makes it much more difficult for officers to do their jobs’, this states that the community must have faith and trust within the police in order to decrease the crime, and the Officers themselves must have respect and trust within the community as they must trust the community with the witness statements, as if the community need the Constables help, then the Constables will also need an input from the community in order for an effective investigation on the matter (Police, 2020). 
‘Policing by consent’ was created ‘by Robert Peel, who as Home Secretary established the Metropolitan Police in 1829’ (Dave, n.d.). The approach commonly known from Robert Peel as the 9 ‘Principles of Policing’, which this was put in function in order to prevent disorder and crime, respect the public and their beliefs, the use of physical force only when applied to and when is most necessary to use force on the public as well as ‘to maintain at all times a relationship with the public that gives reality to the historic tradition that the police are the public and that the public are the police’ which the ‘Policing by consent’ also includes to ‘secure and maintain the respect and approval of the public’  (Home Office, 2012). According to an online source, Robert Peel contributed to the ‘policing by consent’ in order to keep the peace between the community and the police, the source states that a ‘principle explains on how the level of collaboration of the public reduces with equality the necessity of the use of physical power’, in order to try and reduce the negativity between the community and the force in certain circumstances (Comments, 2018).  
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