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1. 
Introduction 
In this report, I will show the importance of employability skills and how we can create opportunities in the future for us using different methods which can help people to develop new skills and make them more valuable in front of an employer.
We need to start looking at how we can improve ourselves and how we can develop new skills because we live in an era where everything is changing fast, and nobody will be waiting for us to evolve.

What are employability skills?

Employability skills are the core skills and traits needed in nearly every job. These are the general skills that make someone desirable to an organization. Employability skills include the soft skills that allow you to work well with others, apply knowledge to solve problems, and to fit into any work environment. Doyle, A. (2017). [online]
Is very important that people are aware of employability skills because if you know your worth, you will be able to open more doors and you can achieve a brighter future.
All jobs involve problems that need to be solved. It’s important to show that you have the right skills to resolve these problems, and the personal resilience to handle the challenges and pressure they may bring. Solving these problems involves both analytical and creative skills. The skills required can vary, depending on the problem and your role in the organization, but the following skills are key to problem-solving: analytical ability, lateral thinking, initiative, logical reasoning and persistence.
Analytical and critical thinking skills help you to evaluate the problem and to make decisions. A logical and methodical approach is best in some circumstances: for example, you will need to be able to draw on your academic or subject knowledge to identify solutions of a practical or technical nature. In other situations, using creativity or lateral thinking will be necessary to come up with ideas for resolving the problem and find fresh approaches. Whatever issue you are faced with, some steps are fundamental. (www.kent.ac.uk, n.d.)
One of the most important employability skills in my opinion is problem-solving. I consider if we can achieve that skill, we will be valuable in any job we will be going because that just shows we can effectively communicate with others and therefore empathize with others to find the best outcome for us and the company. 





2. Main Findings 

Why are employability skills important?
Employability skills are very important for everybody who wants a better job but also, they are very important for companies if the hiring manager is aware of them. 
We need to be aware of employability skills because that’s how we can help ourselves to develop new skills and to achieve goals.
When we look at employability skills, we need to know ourselves. Is very important if we can communicate and work as part of a team because if we have this skill that could help us to get a new job. A lot of employers are looking for team players so we could use that to our advantage. 
Being able to communicate clearly is an important skill for everyone. Our ability to work together depends on it and your career might require you to communicate well with both colleagues and customers. Homden, B. (2020, online)
As we discussed so far, employability skills are important for employers but also for employees as well. As future employees, having multiple employability skills will make us more valuable and we will have more chances at the interview to secure the job. Is important for us to know our own worth because if we know what we are capable of we can show confidence witch in my opinion if you are going for a management position is very important.
When it comes to employers, they will be looking at your employability skills very carefully because you will be representing their business. 
Employers in 2022 can be a bit picky. Most of employers are looking for computer skills because that can make a difference between two potential employers. As we have seen in the last couple of years, during the pandemic nearly everything went online. If someone didn’t know how to use a computer properly, they have been struggling to complete their work.

An individual who is in possession of soft skills and hard skills is more valuable and will be more attractive to a new employer.

2.1 Examples of important employability skills

In this section of the report, we are going to discus three important employability skills, which they are:
· Resilience:
Resilience is an employability skill which is helping us to overcome barriers and to adapt to change. Is it the capacity to handle setbacks and recover, to boost our self-esteem and attempt again. (Bowden, 2014)

Is very important for an individual to possess this skill because that can show your employer that you will not give up when a hard time is arising, and you will try your best and you can handle the situation in a professional manner. A very important thing about resilience is that you can build it. Working under pressure and in a busy environment can help you to build it. Is very important to have that skill, especially when you are in a managerial position.
Sometimes, we will encounter a difficult situation and we must look for a solution. If we can adapt quickly, we will be able to think in a professional matter and we will find a solution that will help us to get the best outcome for the situation. Is very important that we can cope with stress and if we manage that, we will be able to overcome any barriers.

· Emotional Intelligence 
In order to be emotionally intelligent, you must understand and manage your own emotions as well as the emotions of others. Emotionally intelligent people understand what they feel, what their emotions mean, and how they affect others. (Mindtools, 2009, online)
Emotional intelligence is a very important employability skill because it helps us to connect with people who are working alongside us, and we can build a deeper connection with them. 
It is important for an individual to be self-aware and motivated because that can show his emotional intelligence. When we can be in control and able to assess situations, we can call ourselves good leaders. (Mindtools, 2009, online)
A lot of employers are looking for people who possess this skill because they have more chances to get on with their colleagues. Working in a relaxed and calm environment can help with the well-being of your employees. 
· Digital Competence 
A set of skills, knowledge, and attitudes that enable the confident, creative, and critical use of technologies and systems is known as digital competence. These skills enable a person to be comfortable with data and computational thinking, interact and collaborate digitally and create work online. (Online, 2018)
Employers these days are looking for people who are comfortable with computers and networks. In the last few years, nearly everything has been moved online. From school to work, everything has been done online. The Internet has become a big part of our life. We meet people online, a lot of people have been working online because of the pandemic and that just shows how nearly everything can get done online. The majority of employers are looking for people who are comfortable with computers because in the near future we will witness the full transaction from paper to computer. It is easier and more suitable for big employers to keep records and bills on computers and not on paper. 
Big companies now prefer working online because sometimes is cheaper to have your employees at home than to have to pay rent for a big office.
A lot of HR managers are admitting that hiring employees for full-time office presence is harder now these days.
Working from home is no longer a choice but a new normal for people who are working in IT department. (PTI, 2022)


We can see now that is very important that we have these skills to be able to perform our job roles. Employers are looking for people who can carry out duties using these kinds of skills.

2.2 Have employability skills changed recently? Why have they changed?
Employability skills have changed recently. In the last couple of years, we witness a major change during the pandemic. Nobody was allowed to work in their office or in the factory if it wasn’t essential. A lot of employers started to look out for people who were good at computers and the ones who could carry out the work from their homes. 
People were working under pressure to meet ends and that’s why a lot of people changed their careers. 
Now because the pandemic is nearly over, a lot of employers prefer to keep their employees working from home. To be able to work from home effectively you need to be able to communicate effectively, be self-motivated, and good at time keeping. (online, 2020)
It is easier to find employees if you work from home because that’s giving the employer the power to choose from more potential employees because they can do their work online, also that’s a good thing for employees because you can find a new job easier anywhere in the world.  
Statistics are showing a bigger demand for digital competence because everything is moving online. 




3. Conclusion 
In this report, we could see the importance of employability skills. It shows us the importance of good communication, good leadership, and how we can look at things properly. Having multiple skills can help us to develop a better career for ourselves and to make us better. It is important that we can show our abilities and skills to our next employer and is very important to know our worth.
The employability skills are there to help us grow and to make us perform our job better.
We can look back during the pandemic and we will be able to see how people had to change their careers because they didn’t have the employability skills needed to keep their normal job. 
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