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Introduction:
Employability, a relatively new attribute in the job arena is a very important matter to be addressed by graduates and soon to be graduates if they are to secure employment conveniently. With the continuously changing world, a person sets foot in an international platform and has to compete against candidates from around the globe. So, gathering additional skills during student life which would be useful in professional life can set one ahead in this competitive run for job search. Therefore, I think it is of utmost importance that I evaluate myself in terms of employability and prepare accordingly.
Employability skills:
Employability was first used by Sumantra Ghoshal in 1997. This management philosophy recognizes that employment and market performance stem from the initiative, creativity and competencies of all employees and not just from wisdom of senior management. Employability skills are the most critical in the workplaces, as workplace success mostly depends on these. It can be categorized into three sets of skills:  
(a) basic academic skills, 
(b) higher-order thinking skills and 
(c) personal qualities
Lee Harvey defines employability as the ability of a graduate to get a satisfying job. He also states that the acquisition of job should not be prioritized over preparedness for employment so that any form of pseudo measure of individual employability can be avoided.
Generally, there are 08 skills which employers expect a candidate to have. These 08 skills are within the scope of employability skills. They are:
1. Communication
2. Team work
3. Problem solving
4. Initiative and enterprise
5. Planning and organizing
6. Self-management
7. Learning
8. Technology

Communication and interpersonal skills:
Communication has been termed as the number one skill for any professional environment. It is expected of an employee that he would be able to communicate his ideas and plans to his colleagues and followers efficiently without any confusion. Meetings and seminars can become fruitful if conveyance of information is done well. Communication skills can be practiced in the student life easily. Presentation of assignment, coursework etc. on a regular interval is an adequate option. Through this, students learn to express their feeling of a particular subject in a formal structure.


Problem solving skills:
Problem solving is a part and parcel of job life. In fact, we may say that any profession is all about management that no problem arises. So, the ability to comprehend a problem and identify the individual troubling sectors and finally reach a useful solution based on available resources and methods is very crucial. Students can exercise these skills through participation in various co-curricular activities.

Using initiative and being self-motivated:
Self-motivation is another key necessity in an efficient employee. One who is self-motivated and takes initiative will not wait for others’ order. He would begin and complete any task at hand without any delay. Such a trait gives rise to different approaches and new ideas.

Working under pressure and to deadlines:
Every project has its timeframe. Since all the tasks of a project are continuous and inter dependent, timing is essential. The lead time is mostly a fixed timeframe within which tasks must be completed. It can’t be changed or extended. During such a lead time when the success of the whole project depends on individual sectors meeting their completion, handling stress comes along. Preparing project under a timeframe can nurture the ability to work under massive pressure.

Organizational skills:
Being organized and methodical to complete a task within the stipulated criteria of quality and time is another important skill. Organizational skills also cover monitoring progress of work to ensure that timeline is followed and maintained. To achieve these skills theoretical knowledge is necessary. Without deep academic insight, new methodology would be difficult to grasp and utilize. Besides, following methodology in an organized way allows room for continuous betterment of the process.

Team working:
No institution thrives on the shoulder of any single person. Team work and united efforts bring success to plans and ideas. So, working well with other people within a team is very important. It is expected that an eligible candidate will be able to cope and adapt with people from different disciplines, backgrounds, and expertise to accomplish a task or goal. 

Ability to learn and adapt:
Another major criterion is to be able to adapt to new situations and learn. As long as the employees of an institution have eagerness to learn in the way of their job life and can find their way through mistakes, they will keep adding to the asset of the institution in different forms of efficiency and expertise and would prove beneficial to the employer. 

Numeracy:
The ability to use data and mathematics to support an evidence or demonstrate a point or confer a possible outcome is a valuable asset for a candidate. Being able to locate patterns, evaluate variations etc. require certain familiarization with numeracy. So, use of mathematical inference, statistics etc. during student life in projects, courses, thesis helps get better with numbers.

Valuing diversity and difference:
Diversity and difference always has something new to offer. Every individual is different. So, understanding that their needs, flexibility of task and way of approach would be different is a great character. An ideal employee would understand these and be able to get the best out of his sub ordinates.

Negotiation skills:
Though it depends largely on experience, it is essential nevertheless. Being able to bargain logically and objectively to get to a win-win position is desirable for the employer.

What Are Employers Looking For?
As, I have got some opportunity to take part in some career workshops and seminars, I noticed that employers are likely to emphasize more on employability skills than academic excellence. I found that they are more willing to talk about the necessity of such skills which I can relate to the first question as an answer. The way the successful people talked about personal skills made me wonder hoy and how I can develop myself in that sector. And I understood that academic expertise is a criterion that sets the standard for a candidate to enter the process while employability skills determine whether the candidate would suit the job or not. Employers require to eliminate some candidates through some screening process. So, I tried to prepare myself in light of these questions and find where I need to emphasize.

There are certain qualities like being responsible, self-confident, self-controlled, having integrity, adaptability, self-motivation etc. which are mandatory personal skills to nurture as mentioned earlier. Without these skills it is difficult for a person to work effectively in a team and lead when necessary.  That's why only deep academic and higher order thinking skills are not important alone. That's why they usually establish a standard on the basis of which they can accomplish the steps to hiring a suitable candidate. 

What a student can do to prepare himself in the light of employability skills:
In the fast-paced world where acquiring new skills and getting better at work has become easier, it is essential for students to cope with the needs of time. They have to be more technical in advancing with their studies. They can easily practice the employability skills within the confines of study materials by incorporating careful observance of the required practices.
Developing communication: assignment and report writing, blogging and vlogging, working in customer service or volunteering in community activities can help improve communication skills.
Teamwork: group assignment, group tours, sport team affiliation etc. can bring a student in a team and make him introduced to the traits and qualities of team activities.
Problem solving: taking part in research assignments, solving student problems, observing how others solve problems etc. are useful ways of practicing problem solving in student life.
Planning and organizing: students can develop their own study time table, daily activity routines, weekly or monthly routines for clubs, sports teams and try to adhere to those to practice this skill.
Technology and learning: use of technology is everywhere. So students need to incorporate themselves in using different software for office use, statistics, model etc. during preparation of assignments, presentations, course work, project etc.
Self-management: internship, industrial attachment etc. activities can help a student understand how to handle and manage his self independently.  

My observation:
I have tried to carefully understand what employability is. I have tried to gather the most discussed and expected skills and understand that to get a suitable job of my personal choice, I have to be proactive. However, after careful observation, I understand that I have acquainted myself with most of the employability skills. What I need to develop more is my involvement in those activities. I am doing almost all of the basic employability skill related functions as a part of my student life but they were not with an objective for a structured future. So I have to follow the path of employability skills with an objective plan toward it.

Conclusion: 
Today’s challenging world means that it is no longer sufficient for a new graduate to have knowledge of an academic subject; increasingly it is necessary for students to gain those skills which will enhance their prospects of employment. As employers usually find out the following traits in the candidates:
· People who can communicate, think, and continue to learn throughout their lives.
· People who can demonstrate positive attitudes and behaviors, responsibility, and adaptability.
· People who can work with others.
So, employability skills must be prioritized and followed objectively to keep oneself ahead in the competitive job market.
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