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Introduction
In this reflection paper, I am going to present my reflection on this learning module and discuss how this module has improved my employability skills. Most of the variables that affect our employability are closely related to the learning and training in all its aspects: traditional, coaching or mentoring.  
This reflection paper discusses the employability skills that I have gained through the learning of this module.
Employability
Employability, from a general perspective, is the set of variables that explain a person's employment or unemployment situation. From an individual perspective, employability refers to the set of competencies that a person possesses, which allow him to access a job and keep it satisfying his professional, economic, promotion and development needs (Taylor, 2016).  To understand that it is employability we must also define that it is competence. Competencies are complex psychological configurations that integrate cognitive attitudes, knowledge, aptitudes or abilities, psychomotor skills, interests, motivations and personality traits into their structure. These factors interact harmoniously, and determine and enable the prediction of work behavior. The more competencies a subject has, the better their probability of accessing and maintaining a job.
In a world where technology removes space for the formation of new jobs, there are actions considered "preventive", both from the government, the educational environment and business organizations, and from those who are employed or aspire to achieve it. They can be implemented so that people without jobs get it, and people with jobs reduce the existing risk of becoming unemployed, increasing their chances of employability and professional improvement (Batistic and Tymon, 2017).
The company can no longer guarantee, as it did in the past, a job for life, nor, therefore, enable the career of one or one employee to develop in it. However, the company can and should, from a moral perspective, guarantee, through the management of its human resources, training programs whereby the knowledge and techniques of its employees are not only obsolete, updating them continuously, but that also facilitate adaptation to the changes that are coming.
For their part, educational institutions must adapt to the current reality and not lose sight of people forming so that they can access a job, which forces them to constantly modernize from what they teach, through how they teach it until the titles they grant. It is a priority that they provide assistance in the labor insertion of their students and of those who graduate, for which they must link with the business organizations in which their students must engage (Belwal et al., 2017).  In short, employability is the responsibility of all social actors. However, the person is the protagonist of their employability, and if they do not assume the need to keep up and improve the quality in the performance of their activities, through new learning and even with brief therapies known as "coaching", lttle can be done to improve.
Choosing the right learning and training throughout our lives is essential to improve the different personal variables that make up Employability:
· Knowledge: according to Bloom's pyramid of learning, the first stage of learning is knowledge, which is acquired in informal learning processes, at work and especially in training actions. One must know what knowledge is best suited for the development of our professional career.
· Skills: are the "things" that we know how to do, some of them we acquire through education, some through regulated training, others come from leisure activities, others are acquired during our work experience and a large number of them can be acquired in actions of training that includes a practical part.
· Attitudes: many of them can be acquired and corrected through training processes, some such as responsibility, motivation, self-confidence, self-esteem, confidence, proactivity or tolerance can be improved through these processes.
· Experience: In addition to the experience acquired at work, in many educational processes we can access internships in companies or scholarships.
· Personal brand: developing and managing the personal brand of a professional needs knowledge of marketing, branding, communication and social media. In this aspect, training is essential to achieve a suitable brand for us, solid and sustainable over time.
· Values: Sharing training with other people will help us to know the main values ​​estimated by other professionals and companies (Andrews and Russell, 2012).
The Learning 
The basic aim of every learning module is to impart knowledge to an extent that the person who is attending it must learn new things on the subject. Thus, we can say that the crux of any learning module is to gain knowledge regarding that particular subject. For the reflection of my learning module, this reflection follows the theory of David Kolb’s Learning Theory (Kolb, 2014) which means that I have learned a lot while taking this learning module. Much has been said that learning can get from the education is not always practical and that are beginning to avoid mistakes when one has already made. However, this is not necessarily so in an educational context, especially if the learning is planned and monitored appropriately.
Kolb and Kolb (2012) emphasize that not enough education is required to ensure learning, but that it is closely linked to a personal reflection process in the meaning that it is constructed from education and learning. However, there is currently no established or widely accepted theoretical framework to explain learning. Authors such as Illeris (2009) and Ng et al (2009) have tried to establish a conceptual model in order to provide the basis for systematic theoretical study of learning linked to the performance during the study module as well as improvement in employability skills, understanding the latter as a way of experiential learning.
One of the arguments used to justify the relevance of their work is the fact that, because individuals continually learn contexts outside formal, as a result of their experience and interaction with the environment, the study of other types of learning that develop spontaneously in different environments to classrooms, could allow to understand and leverage their learning potential. Everyone agrees in the value of the experience to cause a set of stimuli to the subject, potentially valuable to promote awareness. However, there is also consensus to the idea that it is not sufficient to cause the learning experience. Therefore, the different theoretical approaches to learning are pointing towards the key role of rational intelligence or reflection, to interpret and leverage stimuli and information from the medium. The reflection therefore indicated as the key to ensuring the construction of knowledge from the module.
Usefulness of Learning Process
In this class I learned that, according to Kolb (2014), it is important that all learning use the four stages of the cycle, since by their particular circumstances related to endowments individual preferences and tastes, I will feel more comfortable with any of them. This learning module helped me to learn how could I gain practical knowledge of things which would enhance my employability skills. 
This course is really important for me because it taught me how to gain practical knowledge about things as well as gain such competencies which would help me in the job market. Thus, in other words, this course improves my researching skills. In this whole process, my supervisor helps me a lot and whenever I stuck to any point and could not find what to do, my supervisor comes to rescue and mentioned to me relevant sources which provide me the opportunity to argue my points in more succinct and comprehensive manner. 
This course taught me the idea is that each topic is addressed learning through the four stages it really occurs and is meaningful to the learner. Thus, on concrete experience, the reflective observation allows drawing some ideas and thinking about them, from the observed facts in the object of study. In the conceptualization, which is already abstract, I contrast the observed information on the subject which allows me to characterize the object through its regularities, and formulate definitions. Finally, I apply and transfer to other contexts, by active experimentation.
What happened in the learning Process
In the recent years, there has been considerable progress in the understanding of how the brain works and assumes the existence of different learning styles. Taking this knowledge into account, it would be very interesting to awaken and strengthen the subjects, the ability to leverage their experience and interaction with the environment to learn. My experience in this course taught me that the first thing to mention about learning styles is the importance it has within the cognitive process and their wide application in techniques that can be taken to increase and improve the forms of assimilation by the instructor to his apprentices. Although not all people learn the same way, but each has different preferences to which he calls "learning styles." There are four different learning styles:
a) Divergent Style: People are characterized by the preference of immersion and reflection (feel and watch) in their learning. They are sensitive and imaginative. They prefer to work in teams. Have facility to generate ideas and see situations from different points of view. Possess aptitude for the arts;
b) Assimilator style: People are characterized by preference reflection and conceptualization (observing and thinking) in their learning. They are concise and analytical. They are interested in ideas and abstract concepts. Have facility for inductive reasoning and the development of theoretical models. Have aptitude for science;
c) Convergent Style: These people are characterized by the preference of the conceptualization and implementation (think and do) in their learning. They are technical and unemotional. They are interested in the problems and technical tasks. They ease the practical application of ideas and theories (Akkoyunlu and Yilmaz-Soylu, 2008);
d) Usher Style: These people are characterized by the preference of the application and the dive (doing and feeling) in their learning. They are active and intuitive. They prefer to work in teams. They are attracted to new challenges and experiences. Have facility to take risks and initiatives and to act effectively to unexpected circumstances (Kolb, 2014)
 I have observed that in classroom, my learning style is Assimilator style, which means I have the ability to create theoretical models. I usually, reflective, analytical, organized, methodical, systematic, logical, rational, sequential, rigorous in my reasoning processes; tend to focus on the topics studied. However, in this learning module I have shown convergent style and remain active during the whole research process. I realize that having an assimilator learning style I love to observe all the information properly through all the possible angles before making the conclusion. Due to this reason, I have taken ample time in selecting the research topic; in fact, I have changed the research topic few times until I get satisfied with the topic. 
Employability Skills I gained
This course enhances my language skills. Good and proficient language skills remain the most demanded skill in business, science and technology. Today a curriculum is not complete without a language section. With the help of this learning module I have improved my learning skill and now I am able to communicate well in fluid and fluent language. 
This module has enhanced my persuasive verbal and nonverbal communication and improves my ability to express myself clearly and convincingly so that the other person assumes his own arguments as well as improved my creativity. This course has also given me skill of written communication and now I have the competence to write ideas grammatically correctly, so that they are understood without prior knowledge of what you are reading. With the help of my excellent communication skill I can make a good impression on others that will last over time and with improved creativity, I can propose imaginative and original solutions to practical problems. Innovation and identification of alternatives opposed to traditional methods and approaches.
My leadership has also improved by taking this learning module. Now I am able to put active influence on events, vision of opportunities and action by choice. As well as I am able to use my interpersonal traits and methods to guide individuals or groups towards achieving the objective. I can also work with a team and have enhanced willingness to participate as an integrated member of a group to obtain a result regardless of personal interests.
Conclusion
To improve our "Employability" training is essential, but we must undertake it in an appropriate way and with a strategy that allows us to achieve our professional goals.
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