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Abstract
This report examines the employability skills required for the role of an Occupational Therapist working with young people in Child and Adolescent Mental Health Services (CAMHS). The analysis is based on a current job vacancy advertised by Elysium Healthcare. The report evaluates the key professional skills, qualifications, and competencies required for the role and compares them with my current knowledge, skills, and experience. It also explores strategies for developing a professional identity, building a personal brand, and expanding professional networks within the health and social care sector. Finally, an action plan and timeline are presented to outline the steps required to develop the necessary skills and achieve this career goal in the future.














1. Introduction 
Occupational therapy plays an important role within Child and Adolescent Mental Health Services (CAMHS), supporting young people to manage mental health challenges and develop independence (Royal College of Occupational Therapists, 2021). The increasing demand for mental health services highlights the importance of effective interventions (World Health Organization, 2022), although services face pressures such as high caseloads and limited resources. This report is based on a current job vacancy for an Occupational Therapist within CAMHS (Elysium Healthcare, 2026). It will critically analyse the employability skills required, evaluate my current skills, and outline an action plan while exploring personal branding, professional identity, and networking.
2. Job advertisement
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3. Employability Skills Required for the Role 
The role of an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS) requires professional qualifications, clinical expertise, and interpersonal skills. According to Elysium Healthcare (2026), candidates must hold a recognised degree in Occupational Therapy and be registered with the Health and Care Professions Council (HCPC), ensuring safe and ethical practice (HCPC, 2023). NHS Careers also highlights the importance of clinical and interpersonal competencies within healthcare settings (NHS Careers, 2023). However, professional registration alone may not fully prepare practitioners for the complexity of CAMHS.
The job advertisement emphasises professional registration and practical experience, highlighting the gap between academic knowledge and professional practice within CAMHS (Elysium Healthcare, 2026).
Communication is essential when working with young people experiencing mental health difficulties, as it enables practitioners to build trust, gather accurate information, and develop therapeutic relationships (Royal College of Occupational Therapists, 2021). Poor communication may lead to misunderstandings, reduced engagement, and ineffective care outcomes. Therefore, adapting communication styles to suit different service users is critical (CIPD, 2023). However, communication within CAMHS can be complex due to diverse emotional and developmental needs.
Strong clinical reasoning skills are required to assess needs and develop appropriate intervention plans using evidence-based practice (Creek, 2010). This highlights the importance of critical thinking in delivering high-quality care. However, limited practical experience may affect decision-making, highlighting the need for supervision and ongoing development.
Teamwork is essential, as occupational therapists work within multidisciplinary teams alongside psychologists, nurses, and social workers. Effective collaboration improves outcomes (NHS, 2022), while interdisciplinary teamwork further enhances service user outcomes (Reeves et al., 2017). However, differences in professional perspectives may create challenges.
Organisational skills are vital for managing caseloads, maintaining accurate records, and meeting professional standards (HCPC, 2023). However, high caseloads and administrative demands may place pressure on practitioners, potentially impacting care quality.
4. Current Skills Evaluation 
To evaluate my suitability for the role of an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS), it is important to critically reflect on my current skills, knowledge, and areas for development. A SWOT analysis is an effective tool for identifying strengths, weaknesses, opportunities, and threats, providing a structured framework for personal and professional development (Mind Tools, 2022). However, while SWOT analysis is useful, it may oversimplify complex factors and may not fully capture the dynamic and context-dependent nature of skills required in healthcare practice.
My academic studies in health and social care have provided a strong theoretical foundation in mental health, adolescent development, and healthcare systems within the United Kingdom (NHS, 2022). I have also developed an understanding of evidence-based practice, which is essential for delivering safe and effective care (Gray, 2017). A key strength is communication. Volunteering at Princess Royal Hospital has supported the development of my communication and interpersonal skills (see Appendix A), particularly when interacting with patients with different needs. Through group work and presentations, I have developed the ability to express ideas clearly and work collaboratively. This is important in CAMHS, where communication supports therapeutic relationships (Royal College of Occupational Therapists, 2021) and improves patient outcomes (Brown et al., 2020). However, these skills have mainly been developed in academic settings and may not fully reflect the complexity of real clinical environments, potentially limiting my ability to respond effectively in unpredictable situations.
I have also developed teamwork and organisational skills through collaborative learning, which are essential in multidisciplinary healthcare teams (NHS, 2022). However, I do not yet hold the required professional qualifications, including HCPC registration, necessary for safe practice (HCPC, 2023). Additionally, limited practical experience may reduce my confidence in applying theoretical knowledge, highlighting a gap between theory and practice (Health Education England, 2022). This gap suggests that academic knowledge alone is insufficient without practical application in real-world settings.
There are opportunities to address these gaps through further study, volunteering, and training (NHS, 2022). However, challenges such as competition for university places and financial constraints may act as barriers (Mind Tools, 2022), requiring resilience and proactive career planning. These external factors may also influence the pace of professional development.
Overall, while I have strong transferable skills, further development of practical experience and professional qualifications is required. Therefore, although my current skills provide a solid foundation, they remain insufficient without continued professional development and clinical exposure. Achieving this goal will require adaptability and the ability to overcome challenges within a competitive healthcare environment.
The SWOT analysis presented in Figure 1 provides a structured evaluation of my current position and informs the action plan in the next section.
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5. Action Plan and Timeline 
To achieve my goal of becoming an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS), it is essential to develop a structured and realistic action plan to support career progression within the health and social care sector (NHS, 2022).
In the short term (0–2 years), my priority is to complete my health and social care studies and achieve strong academic results. In addition, I aim to gain practical experience by completing 50–100 hours of volunteering within mental health or youth services. This will develop communication, teamwork, and confidence when working with young people. During this period, I will research Occupational Therapy degree programmes, attend university open days, and prepare a strong personal statement. However, balancing study with volunteering may be challenging, requiring effective time management.
In the medium term (2–4 years), I aim to enrol in and complete an accredited Occupational Therapy degree programme. I will engage in placements within healthcare settings, gaining experience in multidisciplinary teamwork and clinical practice. I will also attend workshops and training sessions to develop my knowledge of evidence-based practice. However, clinical placements may be competitive and demanding, requiring resilience and adaptability.
In the long term (4–5 years), I aim to complete my degree, obtain registration with the Health and Care Professions Council (HCPC), and apply for entry-level Occupational Therapist roles within CAMHS or related services (HCPC, 2023). I will continue engaging in professional development to enhance my skills. Transitioning into employment may require ongoing development and flexibility.
Overall, this action plan provides a clear and achievable pathway towards my career goal. However, it may be influenced by barriers such as financial constraints and competition, highlighting the importance of continuous evaluation and adaptability.
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6. Building Personal Brand

Building a strong personal brand is essential for establishing a professional identity and increasing employability within the health and social care sector. To align with my goal of becoming an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS), I will present myself as a motivated, compassionate, and knowledgeable future practitioner with the ambition to expand my professional impact internationally.
A key strategy is developing a professional online presence. I will create and maintain a LinkedIn profile that highlights my academic achievements, volunteering experience, and relevant skills. This will enable me to connect with professionals within the UK and globally (CIPD, 2023; Jackson, 2019). This reflects personal branding theory, which suggests individuals must actively manage how they are perceived in professional contexts (Shepherd, 2005).
In addition, I will attend networking events, workshops, and training sessions to support my professional development and gain insight into mental health practice. However, building a strong personal brand requires consistent engagement and ongoing reflection.
To further strengthen my personal brand, I will share relevant content such as articles and reflections related to mental health and occupational therapy, demonstrating my commitment to continuous learning. This approach allows me to position myself strategically within the healthcare sector and increase visibility to potential employers.
Overall, developing a strong personal brand will enhance my professional identity and support my long-term goal of working within CAMHS.
7. Promoting Professional Identity
Promoting a strong professional identity is essential for communicating my skills, knowledge, and experience to potential employers within the health and social care sector. To align with my goal of becoming an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS), I will ensure that my profile reflects both academic knowledge and practical experience. My unique selling point is my strong communication skills combined with a genuine interest in adolescent mental health, enabling me to build effective relationships with young people.
One key strategy is developing a tailored CV and cover letter. My CV will highlight academic achievements, transferable skills, and relevant experience, particularly volunteering within mental health or youth services. This demonstrates my ability to apply theoretical knowledge and my commitment to supporting young people. I will tailor my cover letter for each application, clearly linking my skills to the requirements of the role.
In addition, I will maintain a professional online presence through platforms such as LinkedIn. My profile will be regularly updated to reflect my experience and ongoing skills development. I will also consider creating a portfolio to showcase my achievements (CIPD, 2023; Brown and Hesketh, 2004). However, presenting a consistent professional identity requires continuous reflection and adaptation to employer expectations.
Overall, promoting my professional identity through academic achievement and practical experience will strengthen my ability to present myself as a competent and motivated candidate within CAMHS and improve my employability.

8. Building a Network for Successful Employment
Building a professional network is essential for gaining insight, accessing opportunities, and developing a successful career within the health and social care sector. In the context of becoming an Occupational Therapist within CAMHS, networking will enable me to connect with experienced professionals and gain a deeper understanding of the field.
A key strategy for developing my professional network is engaging with professionals on platforms such as LinkedIn. This will allow me to connect with occupational therapists, mental health practitioners, and organisations both within the UK and internationally, supporting my goal of expanding my professional network worldwide. This can also increase access to job opportunities and professional advice.
In addition, I will seek opportunities to connect with mentors, such as experienced occupational therapists or lecturers, who can provide guidance and insight into career progression. I will also engage with professional organisations and attend networking events, workshops, and conferences related to mental health and occupational therapy.
Furthermore, volunteering within mental health or youth services will provide opportunities to build professional relationships and gain practical experience, which may support future employment. However, building an effective professional network requires consistent engagement and proactive communication.
Overall, developing a strong professional network will support my transition into employment within CAMHS and enhance my long-term career development.

9. Conclusion
In conclusion, this report has analysed the employability skills required for the role of an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS) and evaluated my current skills in relation to these requirements. The analysis highlighted key competencies, including communication, teamwork, clinical reasoning, and organisational skills, which are essential for effective practice within healthcare settings.
The self-evaluation identified strengths, such as communication and teamwork abilities, as well as areas for development, including the need for professional qualifications and practical experience. The SWOT analysis provided a structured overview of these factors, supporting a clear understanding of my current position and future development needs.
Furthermore, a structured action plan and timeline were developed to outline the steps required to achieve my career goal, including completing my studies, gaining experience, and obtaining professional registration with the Health and Care Professions Council (HCPC). Strategies for building a personal brand, promoting my professional identity, and developing a professional network were also explored.
Overall, this report demonstrates my motivation and commitment to pursuing a career as an Occupational Therapist within CAMHS. However, achieving this goal will require continuous professional development and the ability to adapt to the evolving demands of the healthcare sector. This highlights the importance of resilience, adaptability, and lifelong learning in achieving sustainable employment. A CV and cover letter have been developed to support this application (see Appendix A and B).
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                                              CV

Melania Ciornei
12 Maple Grove
Telford
TF14 5AB
melania.ciornei@email.com
+44 7848 468216
Personal Profile
Motivated and compassionate Health and Social Care student with previous experience as a Health Care Assistant and current volunteering experience within a hospital setting. Currently studying Level 5 Health and Social Care, with a clear career goal of becoming an Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS). Demonstrates strong communication, teamwork, and organisational skills, with the ability to support individuals’ wellbeing and work effectively within multidisciplinary environments.
Key Skills
· Strong communication and interpersonal skills
· Experience supporting individuals with personal care and wellbeing
· Teamwork and leadership experience
· Understanding of safeguarding and health and safety procedures
· Time management and organisational skills
· Problem-solving and adaptability

Education
Health and Social Care (bachelor’s degree – Ongoing)
University of Wales Trinity Saint David, Birmingham
2024 – Present
Certificate of Higher Education in Health and Social Care
University of Wales Trinity Saint David, Birmingham
2024 – 2025
NCFE Level 2 Certificate in Principles of Team Leading
TCAT Telford
2022
Intermediate Apprenticeship in Manufacturing Engineering
TCAT Telford
2017 – 2018
Bachelor’s Degree in Biology (Ecology and Environmental Protection)
University Alexandru Ioan Cuza Iasi
2002 – 2006
Relevant Experience
Hospital Volunteer
Princess Royal Hospital, Telford
December 2025 – Present
· Supported patients by providing companionship and assistance with non-clinical tasks
· Assisted staff in maintaining a safe and welcoming environment
· Developed communication skills when interacting with patients of different ages and needs
· Observed healthcare professionals, gaining insight into multidisciplinary teamwork
· Demonstrated empathy, patience, and professionalism in a healthcare setting

Health Care Assistant
St Nicholas House Care Home, Powys
2012 – 2014
· Provided personal care including washing, dressing, and mobility support
· Supported individuals with eating, hydration, and daily activities
· Monitored health and wellbeing, reporting concerns to senior staff
· Delivered emotional support and companionship
· Followed safeguarding, infection control, and health and safety procedures
· Maintained accurate care records

Work Experience
Senior Operator
Ricoh UK Products Ltd, Telford
2015 – Present
· Supervised and supported team members to meet targets
· Trained new staff, developing communication and leadership skills
· Ensured compliance with health and safety procedures and risk assessments
· Maintained accurate records and resolved operational issues
· Demonstrated strong organisational and problem-solving skills
Additional Information
· Full UK Driving Licence
· Eligible to work in the UK
· Strong interest in mental health and supporting young people
· Committed to continuous professional development
References
Available upon request.








                                    Appendix B
Cover letter
Melania Ciornei
12 Maple Grove
Telford
TF14 5AB
melania.ciornei@email.com
+44 7848 468216
27 March 2026
Elysium Healthcare
4th Floor, 2 City Approach
Manchester
M30 0BL
Dear Recruitment Team,
I am writing to apply for the position of Occupational Therapist within Child and Adolescent Mental Health Services (CAMHS), as advertised by Elysium Healthcare. I am particularly drawn to this role due to my passion for supporting young people experiencing mental health challenges and my commitment to developing a career in occupational therapy.
Through my studies in Health and Social Care, I have developed a strong theoretical understanding of mental health, adolescent development, and the importance of evidence-based practice. This academic foundation has enabled me to understand the role of occupational therapy in promoting independence and improving wellbeing among young people. In addition, I have developed key transferable skills, including communication, teamwork, and organisation, which are essential for working effectively within multidisciplinary teams.
My communication skills have been strengthened through group work and presentations, allowing me to convey ideas clearly and build collaborative relationships. I recognise the importance of adapting communication styles to meet the individual needs of young people within CAMHS. Furthermore, my ability to work as part of a team has enabled me to contribute effectively in collaborative environments, reflecting the importance of coordinated care in achieving positive outcomes for service users.
I am particularly motivated to further develop my practical experience within mental health settings. I am actively seeking opportunities to engage in volunteering and professional development activities to enhance my clinical skills and understanding of therapeutic practice. I am committed to continuous learning and to meeting the professional standards required by the Health and Care Professions Council (HCPC).
What I can bring to this role is a strong commitment to supporting young people, a willingness to learn, and a proactive approach to professional development. My genuine interest in adolescent mental health, combined with my developing skills, enables me to contribute positively to a multidisciplinary team and support service users effectively.
I am enthusiastic about the opportunity to contribute to Elysium Healthcare and to further develop my skills within CAMHS. I would welcome the opportunity to discuss my application further.

Yours sincerely,
Melania Ciornei
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Job description

Job responsi ies.

Are you a recently Occupational Therapist looking to embark on a
rewarding career, where you are supported in everything you do? If
join Brighton and Hove Hospital in Hove and give your career the
best start.

Working alongside a dedicated team you will be working at  service that provides
specialist care that is specifically provides a CYPMHS Tier 4 Eating Disorder service
for young people aged 12 up to 18 years with a primary diagnosis of eating
disorder;

You will be a part of an environment that has a strong emphasis on
‘teamwork and will enjoy hands-on experience, receiving guidance and
supervision from experienced healthcare professionals. You will have
continuous access to a range of training opportunities to move your
career forward.

Under supervision, you will be responsible for planning and fac
evidence-based group and individual programmes. You will create
individual rapports with service users to empower recovery.

ting

Arange of training opportunities are available that can see your career grow and
you achieve your career aspirations
As an Occupational Therapist you will be:

« Providing comprehensive OT assessments.

« Under supervision, planning and reviewing OT treatment
programmes.

« Under supervision, identifying and actioning referrals both in-house,
including support staff, and to external agencies

« Supporting the planning, evaluation, and audit of practices, clinical
pathways and protocols at Brighton and Hove Hospital

« Ensuring that contemporaneous, written and electronic records and
activity data are maintained following professional and services
standards.

£32,250 a year

Contract

Permanent

‘Working pattern

Full-time

Reference number
1469294979
Job locations

Elysium Healthcare
Brighton
BN3 4FH

Privacy notice

Elysium Healthcare's privacy

ens in a new tab)
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AAs an Occupational Therapist you will be:

« Providing comprehensive OT assessments.

« Under supervision, planning and reviewing OT treatment
programmes.

« Under supervision, identifying and actioning referrals both in-house,
including support staff, and to external agencies

« Supporting the planning, evaluation, and audit of practices, clinical
pathways and protocols at Brighton and Hove Hospital

« Ensuring that contemporaneous, written and electronic records and
activity data are maintained following professional and services
standards.

To be successful in this role, you'll need:

A Diploma/Degree in Occupational Therapy

A UK HCPC registration or applied for

« Evidence of ability to research, plan, implement and evaluate a
project for specific groups

« Effective written/verbal communication skills
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Person Specification

Qualifications

Essential
+ You will need a Diploma/Degree in Occupational Therapy and a UK
HCPC registration (or applied for). You should also have evidence of

your ability to research, plan implement and evaluate projects, as
well as effective communication skills.
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sils

|+ Good understanding of mental health and
adolescent development
« Teamwork skills developed through academic

group work

= Strong organisational and time management.

abilties

STRENGTHS

« Strong written and verbal communication

WEAKNESSES

« No Occupational Therapy qualifcation yet

« Not registered with HCPC

« Limited practicalcinical experience in healtheare.
= Developing confidence in cinical decision-making

OPPORTUNITIES THREATS

= Opportunity to enrol in an Occupational = High competition for university places
Therapy degree  Financial costs of further education
= Volunteering in mental health or youth services |« ymired placement opportunities

= Building professional networks (e.g, Linkedin,
placemen

)

|
| e
|
‘

= Emotional demands of working in mental
health settings

Figure 1: SWOT Analysis of My Employability Skills
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Goal ‘

Complete
current
studies

Gain relevant
experience

Develop \
professional |
knowledge
Enrol in OT
degree

Complete degree;
and placements ‘

Achieve HCPC
registration

Apply for entry-
level OT roles

Secure
employment in |
CAMHS

Actions Required

Successfully pass all
modules and assignments

Volunteer in mental health
or youth services

Attend workshops, online
courses, and training

Apply and secure a place on
an accredited programme

Successfully complete
Occupational Therapy degree

Apply for professional

! registration

Submit applications, attend
interviews

Apply specifically to CAMHS roles,

gain relevant experience

meframe

2025 - March 2027

2025 - 2027

2026 - 2028

2026 - 2028

|
2027 - 2030
2027 - 2030
|

2031 onwards

2031 onwards

Resources Needed ‘ Expected Outcom

Academic support,
study materials

Local organisations,
charities

Online platforms,
training providers

UCAS, personal statement,
references

University, placement
providers

HCPC application process

CV, interview preparation,
networks

CV, interview preparation,
networks

‘ Strong academic
foundation

Improved practical
skills and confidence

Increased understanding of
mental health care

Entry into professional
training

Qualification as
Occupational Therapist

Ability to practise
professionally

Employment as
Occupational Therapist

Occupational Therapist
‘ setting within CAMHS

Table 1: Action Plan and Timeline for Becoming an Occupational Therapist Within CAMHS
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Elysium Healthcare

Occupational Therapist

I The closing date is 06 April 2026

Job summary

This is a temporary Occupational Therapist role at Brighton & Hove:
Clinic, which provides a CYPMHS Tier 4 Eating Disorder service for
young people aged 12 up to 18 years with a primary diagnosis of
eating disorder or an eating difficulty with a co-morbid presentation.
The successful candidate will be part of a dedicated team and have the
opportunity to gain hands-on experience, guidance, and training to
further their career.

Main duties of the job

As an Occupational Therapist, you will be responsible for providing
comprehensive OT assessments, planning and reviewing OT treatment
programmes under supervision, identifying and actioning referrals,
supporting the planning, evaluation, and audit of practices, and
maintaining accurate records. You will work closely with the
multidisciplinary team to empower recovery for the service users.

About us

Elysium Healthcare is a leading provider of mental health,
neurological, learning disabilities, and autism services in the UK. With
over 8,000 employees and a network of over 90 services, Elysium offers
diverse career opportunities and the chance to work with a dedicated
and experienced team.

Apply for this j

For questions about the
job, contact:

Recruitment Team
Elysium Healthcare

recruitment@elysiumhealthca
re.co.uk

0
Q
Elysium

Healthcare

Date posted
04 March 2026

Pay scheme
Other





