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[bookmark: _Toc234875332]Report Writing: Career Development Towards Becoming an Occupational Therapist in the UK
[bookmark: _Toc234875333]1. Introduction
This report evaluates my readiness to pursue a career as an Occupational Therapist (OT) within the UK health and social care sector. Occupational Therapists support people of all ages to overcome physical, mental or social challenges, enabling them to participate in meaningful daily activities and improve their independence and wellbeing (Royal College of Occupational Therapists (RCOT), 2021). I selected this profession because I am passionate about helping people achieve a better quality of life through person-centred and evidence-based practice.
The report is based on a current Occupational Therapist vacancy (Appendix A) and analyses the employability skills, qualifications and professional attributes required for the role. It also evaluates my existing knowledge, skills and experience against the job requirements and identifies areas for further development. In addition, the report demonstrates how I intend to build my personal brand, strengthen my professional identity, develop professional networks and communicate my skills effectively to potential employers. Finally, a five-year action plan outlines the steps I will take to achieve my career goal of becoming a HCPC-registered Occupational Therapist.
[bookmark: _Toc234875334]2. Analysis of the Job Description and Person Specification
The Occupational Therapist vacancy selected for this report (Appendix A) outlines the responsibilities and professional standards expected within the role. The successful applicant is required to assess service users' physical, psychological and social needs, develop person-centred intervention plans, monitor progress and work collaboratively within multidisciplinary teams. The role also involves maintaining accurate clinical records, managing a caseload effectively and contributing to service improvement while complying with HCPC standards and organisational policies (Health and Care Professions Council (HCPC), 2023).
The person specification highlights essential qualities including effective communication, teamwork, organisation, clinical reasoning, problem-solving and the ability to prioritise workloads within a busy healthcare environment. Applicants must demonstrate professionalism, empathy, resilience and a commitment to equality, diversity and inclusion. They are also expected to engage in continuing professional development (CPD), reflective practice and evidence-based decision making to ensure high-quality care.
The vacancy requires an approved Occupational Therapy qualification and HCPC registration. Although I have not yet reached this stage, I have carefully selected this vacancy because it represents my long-term career aspiration. It provides a realistic benchmark against which I can assess my current abilities and identify the knowledge, skills and experience I still need to develop.
This vacancy reflects many of the topics studied during my BSc Health and Social Care programme, including person-centred practice, professionalism, communication, reflective practice and lifelong learning. Analysing a real job advertisement has helped me understand employer expectations and has enabled me to develop a clear plan for progressing towards a career as an Occupational Therapist.
[bookmark: _Toc234875335]3. Analysis of the Employability Skills Required for an Occupational Therapist
Occupational Therapists require a combination of technical knowledge, professional values and transferable employability skills to provide safe and effective care. One of the most important skills is effective communication, as Occupational Therapists work closely with service users, families and multidisciplinary teams. Clear verbal, written and interpersonal communication supports collaborative decision-making, accurate record keeping and positive therapeutic relationships (HCPC, 2023).
Another essential employability skill is teamwork. Occupational Therapists regularly work alongside physiotherapists, nurses, social workers and other healthcare professionals to coordinate person-centred care. Strong collaborative skills contribute to improved outcomes and ensure that interventions meet the individual's needs.
Problem-solving and clinical reasoning are equally important. Occupational Therapists must assess complex situations, identify barriers to independence and develop appropriate interventions based on evidence and professional judgement. This requires critical thinking, adaptability and the ability to respond effectively to changing circumstances.
The profession also demands excellent organisation and time management. Managing caseloads, prioritising referrals, maintaining clinical documentation and meeting deadlines require practitioners to work efficiently while maintaining high professional standards. Employers also expect Occupational Therapists to demonstrate resilience, emotional intelligence and professionalism when supporting individuals experiencing physical, mental or social challenges.
In addition, Occupational Therapists must embrace reflective practice and continuing professional development to maintain competence and improve the quality of care they provide (HCPC, 2023). Digital literacy has also become increasingly important, as practitioners use electronic patient records, online training and digital communication systems within healthcare settings (NHS England, 2023).
Overall, the vacancy demonstrates that successful Occupational Therapists require not only professional knowledge but also strong transferable skills, ethical practice and a commitment to lifelong learning. These employability skills form the foundation of effective occupational therapy practice and provide a clear framework for my own professional development.
[bookmark: _Toc234875336]4. Evaluation of My Skills, Qualifications and Experience
Evaluating my current skills against the Occupational Therapist vacancy has enabled me to identify both my strengths and the areas that require further development. Reflecting on my personal and professional experiences has helped me understand how my existing abilities can support my future career while recognising the additional knowledge and qualifications needed to meet the requirements of the profession.
One of my greatest strengths is my reliability and strong work ethic, developed through over thirteen years of employment as a Stock Controller at Tesco. Working in a busy retail environment has enhanced my organisation, time management and problem-solving skills while teaching me to remain calm under pressure and meet deadlines. My role has also strengthened my communication and teamwork skills by working effectively with colleagues, managers and customers from diverse backgrounds. These transferable skills are highly relevant to occupational therapy, where effective communication and collaborative working are essential (Health and Care Professions Council (HCPC), 2023).
Another significant strength is my informal caring experience supporting my mother-in-law. This has developed my empathy, patience and understanding of person-centred care. It has also increased my awareness of the physical, emotional and social challenges that individuals may face, reinforcing the importance of dignity, respect and compassionate care. These experiences have confirmed my motivation to pursue a career that enables people to achieve greater independence and improve their quality of life.
Academically, studying for a BSc Health and Social Care at the University of Wales Trinity Saint David has expanded my knowledge of safeguarding, health promotion, equality, diversity and inclusion, evidence-based practice and professional ethics. Throughout the course I have also developed research, academic writing and critical thinking skills that will support my future professional practice.
Despite these strengths, I recognise that I need to gain direct occupational therapy experience and complete an approved Occupational Therapy qualification leading to HCPC registration. I would also like to continue developing my confidence in presentations and further improve my leadership and clinical decision-making skills. Reflective practice has helped me identify these development needs and has strengthened my commitment to continuous professional development throughout my career.
[bookmark: _Toc234875337]5. Building My Personal Brand, Professional Identity and Social Capital
Developing a strong personal brand is an important aspect of becoming an Occupational Therapist. My personal brand reflects the values, behaviours and skills that I wish to demonstrate as a future healthcare professional, including compassion, professionalism, integrity and a commitment to person-centred care (HCPC, 2023).
My professional identity has been shaped through my university studies, long-term employment at Tesco and informal caring experience. Together, these experiences have strengthened my communication, resilience, adaptability and ability to work with people from different backgrounds. They have also reinforced the importance of equality, diversity and inclusion when providing health and social care services (NHS England, 2023).
Building social capital through professional relationships is equally important for career development. I intend to develop my network by maintaining positive relationships with university lecturers, placement educators and healthcare professionals. I also plan to attend careers events, participate in professional workshops and become involved with the Royal College of Occupational Therapists. These opportunities will enable me to learn from experienced practitioners, develop professionally and increase my employment opportunities, (Gorbatov et al., 2018).
In addition, I will continue to build a positive digital presence by maintaining an up-to-date LinkedIn profile, participating in online CPD activities and regularly reviewing current occupational therapy research. These actions will strengthen my professional identity and demonstrate my commitment to lifelong learning.
[bookmark: _Toc234875338]6.My Unique Selling Point
My unique selling point is the combination of extensive employment experience, academic knowledge and genuine compassion for supporting others. Over thirteen years at Tesco have enabled me to develop strong organisational, communication and problem-solving skills while working in a demanding environment. These transferable skills are directly relevant to occupational therapy, where practitioners must prioritise workloads, work collaboratively and adapt to changing situations.
In addition, my informal caring experience has strengthened my empathy, patience and understanding of person-centred care. Combined with the knowledge gained through my BSc Health and Social Care degree, these experiences have provided me with a solid foundation for developing into a competent Occupational Therapist.
I believe I can contribute positively to an organisation by demonstrating professionalism, reliability and a willingness to learn. I am committed to continuous professional development and reflective practice to ensure that I continue improving my knowledge and skills throughout my career. Although I recognise that I have further qualifications and experience to gain, I am highly motivated to achieve my ambition of becoming a compassionate and effective Occupational Therapist.
[bookmark: _Toc234875339]7. Five-Year Action Plan
	Timeframe
	Action
	Resources Required
	Expected Outcome

	Year 1
	Complete Level 5 successfully; audit existing certificates; improve academic writing, presentation and digital research skills; create a professional CV and LinkedIn profile; attend occupational therapy webinars and open days
	Lecturers, library and academic support; UWTSD careers service; RCOT and HCPC websites; LinkedIn Learning or equivalent.
	A verified development portfolio, stronger grades and a credible professional profile.	

	Year 2
	Complete the current Health and Social Care degree (Level 6); gain relevant experience through volunteering, shadowing, a care or rehabilitation support role, or an Occupational Therapy Assistant post; research and apply to HCPC-approved MSc Occupational Therapy pre-registration programmes.
	NHS Jobs, local charities and care providers; occupational therapy departments; university admissions and student finance; references from lecturers and managers.	
	Direct evidence of person-centred practice and a competitive MSc application.

	Year 3 and 4
	Complete the pre-registration MSc and all placements; develop assessment, goal setting, intervention planning, documentation, manual handling, multidisciplinary working and reflective practice; maintain wellbeing and a CPD portfolio.
	University teaching, placement educators, supervision, simulation facilities, RCOT student resources and peer support.
	Eligibility to apply for HCPC registration and evidence of safe entry-level occupational therapy competence.

	Year 4 and 5
	Register with the HCPC; secure a Band 5 Occupational Therapist or rotational post; complete preceptorship; seek rotations or development opportunities in neurology and rehabilitation.	
	HCPC registration; NHS Jobs; employer preceptorship; clinical supervision; RCOT early-career guidance.
	Consolidated autonomous practice at Band 5 and a clearer neurological career direction.

	Year 5 and beyond
	Build significant neurological and complex-disability experience; complete relevant CPD; contribute to audit, service improvement and supervision; apply for Band 6 posts when the full person specification can be evidenced.
	Specialist courses, clinical interest groups, mentorship, audit and quality-improvement projects.	
	A safe and evidence-based progression towards the selected specialist role rather than premature application.



[bookmark: _Toc234875340]8. Communicating My Skills to Potential Employers
Communicating my knowledge, skills and experience effectively will be essential when applying for Occupational Therapist positions. I will prepare a professional curriculum vitae (CV) tailored to each job application, ensuring that it reflects the skills and qualities identified within the person specification. My CV will highlight my academic achievements, transferable skills developed through over thirteen years of employment at Tesco and my informal caring experience, demonstrating my commitment to person-centred care and continuous professional development.
Alongside my CV, I will prepare a tailored cover letter explaining my motivation to become an Occupational Therapist and how my experiences align with the organisation's values. I also intend to maintain an up-to-date LinkedIn profile to present a professional online identity, expand my professional network and engage with current developments within occupational therapy. Contemporary technology plays an increasingly important role in recruitment, networking and lifelong learning, making digital professionalism an important aspect of employability (NHS England, 2023).
Finally, I will continue developing my interview skills through university careers support, mock interviews and reflective practice. A copy of my tailored CV is included in Appendix B, while the Occupational Therapist vacancy used throughout this report is provided in Appendix A.
[bookmark: _Toc234875341]9. Conclusion
This report has analysed the knowledge, skills and professional attributes required to become an Occupational Therapist by evaluating a current UK job vacancy and comparing its requirements with my own abilities, qualifications and experiences. The findings demonstrate that although I already possess valuable transferable skills developed through my university studies, long-term employment at Tesco and informal caring responsibilities, further professional education and practical experience are required before I can achieve HCPC registration.
Completing this evaluation has helped me identify my strengths while recognising the importance of continuous professional development, reflective practice and lifelong learning. It has also reinforced the value of building a strong personal brand, developing professional networks and using contemporary technology to enhance employability within the health and social care sector.
Overall, this report has strengthened my understanding of the Occupational Therapist role and provided a realistic action plan for achieving my long-term career aspiration. By remaining committed to professional development and person-centred practice, I am confident that I can progress towards becoming a compassionate, competent and effective occupational therapist. ￼
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Dedicated and compassionate Health and Social Care student with a strong interest in Occupational Therapy

and a commitment to improving health, wellbeing and quality of life. | value person-centred care, dignity and
inclusion, and am eager to apply my academic learning and life experience to support individuals in achieving their
goals and greater independence. My background has developed my reliability, organisational and communication
skills, and my ability to work effectively as part of a team in busy environments. | am motivated to contribute
positively to healthcare settings and to grow into a competent and reflective Occupational Therapist.

PROFESSIONAL PROFILE

o CORE COMPETENCIES

e EDUCATION

« Person-centred care: Respect individuals' dignity, rights and
choices and support independence and participation.

Communication & interpersonal skills: Effective verbal and
written communication with individuals, families and professionals.

+ Teamwork & collaboration: Work co-operatively within
multidisciplinary teams to deliver safe, quality care.

« Assessment & problem solving: Analytical thinker with the ability
to assess situations, identify priorities and make sound decisions.

+ Organisation & time management: Manage tasks effectively,
prioritise workloads and meet deadlines.

« Adaptability & resilience: Able to remain calm, flexible and solution-
focused in changing and challenging environments.

« Safeguarding & confidentiality: Understand the importance of
safeguarding vulnerable people and maintaining confidentiality.

«  Cultural awareness & inclusion: Respect diversity and promote
equality, inclusion and anti-discriminatory practice.

e EMPLOYMENT EXPERIENCE

Stock Controller
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«Maintain accurate stock levels and ensure effective inventory
control to support smooth store operations.

«Monitor deliveries, check stock quality and resolve discrepancies
promptly.

* Maintain organised, clean and safe working areas in line with health
and safety standards.

« Work collaboratively with colleagues across departments to meet
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« Prioritise tasks, meet deadlines and demonstrate reliability in a
fast-paced retail environment.

« Provide excellent customer service and offer support to
colleagues and customers when required.

9 KEY ACHIEVEMENTS

v Consistently maintain high standards of accuracy in stock
management and inventory.

v Recognised by management for strong work ethic,reliability
and teamwork.

v Developed strong organisational skils and the ability to manage
multiple priorities effectively.
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BSc (Hons) Health and Social Care
University of Wales Trinity Saint David

) Started: 2024 | Currently: Level 5 | Expected Graduation: 2027

Developing knowledge and understanding in areas including
health policy, human development, psychology, sociology,
research methods and professional practice in health and
social care.
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@ Ssafeguarding Adults Level 2
@ Safeguarding Children Level 2
@ Health and Safety Level 2

@ Manual Handling Awareness
@ Food Safety Level 2

@ Customer Service Excellence

DIGITAL & IT SKILLS

« Microsoft Office: Word, Excel, PowerPoint
« Email and calendar management

« Interet research and online learning

« Confident using digital systems and databases

e PROFESSIONAL VALUES

1 am committed to providing compassionate, person-centred
care that respects dignity, promotes choice and supports
independence. | uphold the principles of equality, diversity
and inclusion and am dedicated to safeguarding and
enhancing the wellbeing of individuals and communiti
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References are available upon request.
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