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     Career development is a process of gaining confidence, success and feeling comfortable in every new situation and surrounded new people. Understanding that now, in our world every individual should learn skills what will help him in the future to get a better place in life, or to a dream position where he will enjoy working and develop new employability skills. I have been able to improve myself and my professional skills by not missing any lectures so far and trying to participate in the classroom. My personal success will not be visible from the first day, it is hard to ignore that sometimes I am feeling depressed and stressed about what is waiting for me. According to Beaver (1998) “argues that we do not spend enough time thinking of all the things we can do and spend too long focusing on what we cannot do”. I will analyse under a full reflection on my history of professional career with help of different analysis.
         The Johari window analysis allows me to improve myself on my  open area, blind area, hidden area and unknow area. According to Kilic (2011) “this analysis not only shape the level of social support individual offer but also determinate the direction and the quality of the relationship between worker and employer”. I would begin with my open area, since I know what I am good at. Beginning of my journey started when I came in United Kingdom, with naught in language and extremely limited employability skills, but motivated. I am a fast learner, and I knew that I do not need a lot of time to understand how things are working and what I should do. Most of my jobs were in the eatery industry and retail industry, where my language skills progressed. I gained skills in using coffee machine in a fleeting time, I learn the process of opening and closing a retail store. Being able to speak three languages helped me to deal with and help a lot of customers who spoke the same languages (Akkermans &Kubasch,2017). I also was able to try for a couple of months to be a team leader, I got the position because people trust in my potential. I can say that another open area what I have is being a hard-working person and organized. My blind area could be that I am a trusting person, how I mention above that I had opportunity to be team leader, the chance of preparing tills for opening and counting money and using the safe I had long before. As a result of feeling that open areas were used against me, I just choose to go back to my initial position. My hidden area is that I am adaptable to several types of situations. I have an incredibly good visual memory, which helps me to remember important things. Finally, my unknown area could be my capacity to be a manager. In fact, I do not know how I will be in control of this position once I am offered this job.
    The Honey and Mumford's Learning Style analysis made me understand what type of learning style I am. I figured out that I am more pragmatist and reflector style. I can learn things and the latest information by observing people how they are working and after trying to do it from my perspective. According to Menz et al.(2021) “found in their study of preservice teachers that belief in learning style stemmed largely from personal experience and stories from others”. My learning style helped me to learn how to use a shop till in just one hour just by observing. While I was working in a coffee shop, I learned how to use a coffee machine, what was new for me, being able to prepare the   best coffee after a few weeks. It is something that take time and commitment. During my experience, I understood that I can manage to do more than one task, and I learn how to manage the time in my favour (Hillmann and Guenther,2021). I enjoy seeing things to be done in time, since I do not like stay over working hours, and I do not like people who are wasting time on talking with customers while it is a lot of work to do, or just being slow. I agree customer service is important but should not affect the quality of the job.
    The SWOT analysis would allow me to generate on my strengths, weaknesses, opportunities, and threats. I would begin with my strengths, as I have a lot of experience behind me, I can say that I am a loyal worker, quick and fast learner. My weaknesses include the lack of skills in communication with people, English not my first language so I find difficulties to express myself, and most of the time I stay away from direct contact with them. I do not enjoy wasting precious time. Opportunities and threats are uncontrollable factors that enable and disable an employee from full success in the company where is working (Dyson, 2004). In the coming time, I may have opportunities to see my professional career in the business industry. Career growth refers to the rate of progress with organization ( Weng and Xi,2021). A threat for me can be that some of my weaknesses can make my growth difficult and innovative technology what are coming is a challenge. 
The course I am attending is helpful for me to understand myself from an employer's perspective. I chose to determine my SMART goal for this year. I have decided one important goal for myself is to finish the studying year, realising will not be something easy for me to realize since I have a personal life. I realize that learning and having a degree is a key to reach my full potential (Field, 2012). Getting a degree is something that will change my life and will make my qualifications more interesting. I am going to show an example to my kids that everything is possible if you work hard. It is never late to start studying and to change your life, becoming an example for others.
From now on the Gibbs reflective cycle will help me to express my learning progress true my entire year of study. Reflective thinking inspires me to be active and will help me to communicate my thoughts in more representative ways (Tican and Taspinar, 2015). I can relate that beginning of my student life it is challenging and stressful in the same way when I arrived first time in United Kingdom. I observe that the information what I am gaining will be particularly useful for me to put into practice in my life. The time for properly understanding all information what I get while I am in class from my perspective is limited because of personal life and environment. I consider that the information what I am gaining from this course will be useful for every person who see them self in business and management. The key to being good in this professional career is communication skills, what will help me to build and support good relationships with people (Zamanzadeh & Afifi,2019). At the end of the study year, I will produce a plan with everything what I achieve and learn from all the modules. This plan will help me to achieve my goal in my future professional career development.
The reflective work what I did above helped me to figure out my strengths area and week part about me. Where I must put more effort into to help me to achieve my goals. The professional development course it helps me to understand what did not work before for me because of lack of knowledge and experience which I assume after this course everything will change. With introducing in my life, The Johari window analysis, The Honey and Mumford's Learning Style analysis, the SWOT analysis, the SMART goals, and reflective thinking from the Gibbs cycle and a lot more skills what I will gain true this year, will help me to get better in my professional career.
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