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Graduate AI Strategist

Introduction

Artificial Intelligence (AI) technologies have been progressing constantly and being more visible in different aspects of our lives (Tlili et al. 2023). Generative AI tools can support personalised learning, improve productivity and help students develop digital skills. However, they also introduce challenges involving academic integrity, misinformation, data protection, bias and students' dependence on automated systems.
In response to these challenges, the University of Wales Trinity Saint David (UWTSD) is recruiting a Graduate AI Strategist to support the responsible integration of AI into teaching, learning and student support. The position would help students develop AI literacy while supporting academic staff and professional services in preparing for the 2026–2027 academic year.
The proposed role would combine digital innovation, employee development and ethical decision-making to ensure that AI supports educational outcomes rather than undermining independent learning.


Job Details

	Category
	Details

	Job title
	Graduate AI Strategist

	Organisation
	University of Wales Trinity Saint David (UWTSD)

	Department
	 Digital Learning and Innovation function

	Location
	Quay Place campus, with activities across other UWTSD campuses where required

	Nature of work
	Hybrid

	Working hours
	 37 hours per week, Monday to Friday

	Salary
	 £28,000–£32,000 per annum

	Contract
	 12-month fixed-term graduate position

	Reporting to
	 Head of Digital Learning or nominated senior manager

	Main purpose
	To develop AI literacy, promote responsible AI use and support institutional readiness for AI adoption


 


 Job Purpose
Jisc (2025) identifies concerns about unequal access to AI technologies and the need for clearer guidance and practical training, that is why:
· The Graduate AI Strategist will support UWTSD in developing a responsible and effective approach to artificial intelligence across teaching, learning and student support.
· The postholder will design AI literacy initiatives, provide practical training and collaborate with academic departments and professional services to help students understand how to use AI critically, ethically and effectively.
· The successful candidate will also identify opportunities for educational innovation, evaluate emerging AI technologies and recommend improvements that support student learning, academic integrity and graduate employability.

 Key Duties and Responsibilities
· Design and deliver introductory AI literacy workshops for students entering the 2026–27 academic year.
· Develop guidance on using AI appropriately for research, revision, presentations and academic writing.
· Raise awareness of misinformation, bias, privacy, copyright and intellectual property.
· Refer complex data protection, legal and academic misconduct issues to the appropriate university specialists.
· Collaborate with lecturers to identify appropriate opportunities for AI integration within teaching and assessment.
· Develop practical resources that help staff explain acceptable AI use consistently.
· Support the development of assessment approaches that encourage independent thinking and demonstrate students' understanding.
· Assist with staff training on AI opportunities, limitations and ethical considerations.
· Work with library staff to strengthen information literacy, source evaluation and research skills.
· Collaborate with learner developers to support academic writing and independent learning.
· Work with careers officers to develop AI-assisted CV preparation, interview practice and employability workshops.
· Research emerging AI technologies and assess their educational relevance.
· Develop pilot activities, such as AI-supported case studies, revision exercises and critical evaluation tasks.
· Recommend improvements based on evidence, student needs and institutional priorities.
· Prepare reports for university management on progress, challenges and recommendations.
· Monitor changes in AI technology and relevant educational guidance.




 Working Relationships
The Graduate AI Strategist will collaborate with:
· University management: to align AI initiatives with institutional objectives and oversee progress.
· Academic staff: to integrate appropriate AI literacy into teaching and assessment.
· Library staff: to develop research and information literacy.
· Learner developers: to support academic writing, critical thinking and independent learning.
· Careers officers: to improve students' AI-related employability skills.
· IT and data protection specialists: to assess technical suitability, privacy and security risks.
· Students' representatives: to gather feedback and ensure student perspectives inform decisions.

 Person Specification
The person specification identifies the qualifications, knowledge, skills and personal characteristics required to perform the role effectively. It also supports fair and consistent recruitment by providing clear criteria against which applicants can be assessed.
Bond et al. (2024) highlight the importance of ethical considerations and collaboration in AI research and higher education. Consequently, the ideal candidate should demonstrate not only digital competence but also ethical judgement, communication and the ability to work collaboratively.

 Essential Criteria
•	Bachelor's degree in Business Management, Computer Science, Information 
Technology, Education or a related subject, or equivalent relevant experience
•	Understanding of generative AI, its applications, benefits and limitations
•	Ability to use digital technologies and AI tools effectively
•	Excellent verbal and written communication skills, with the ability to explain complex information clearly
•	Ability to critically evaluate information and identify solutions to problems
•	Understanding of academic integrity, AI bias, data protection and responsible AI use
•	Ability to develop creative ideas and identify opportunities for improvement
•	Ability to collaborate with academic staff, students and professional services
•	Strong time management, planning and prioritisation skills
•	Willingness to learn new technologies and respond to changes in higher education
•	Commitment to equality, diversity and accessibility in education
Ethical awareness and critical thinking are essential because generative AI presents challenges involving academic integrity, misinformation and responsible decision-making (Cotton, Cotton and Shipway, 2024).

Desirable Criteria
· Additional certification in AI, digital learning or data analytics
· Previous experience in education, student support or digital transformation
· Familiarity with tools such as ChatGPT, Microsoft Copilot or other generative AI systems
· Experience planning, coordinating or evaluating projects
· Experience delivering presentations, workshops or educational activities
· Ability to conduct academic research and interpret evidence
· Familiarity with AI governance, institutional policies or information security
· Understanding of AI-related changes in graduate recruitment and workplace skills


The successful candidate will help implement the following training activities:
	Training programme
	Purpose

	Introduction to Generative AI
	Develop understanding of AI tools, capabilities and limitations

	Ethical AI and Academic Integrity
	Explain appropriate AI use, plagiarism, privacy and bias

	Prompt Engineering and Critical Thinking
	Develop effective prompting and information verification skills

	AI for Research and Academic Writing
	Support responsible research, referencing and independent learning

	AI for Graduate Employability
	Develop practical AI skills relevant to recruitment and employment


The training programme will follow a human-centred approach consistent with UNESCO's AI competency framework, which emphasises ethical awareness, technical understanding and responsible participation (Miao, Shiohira and Lao, 2024).












Conclusion

The proposed Graduate AI Strategist position would help UWTSD respond to the increasing use of artificial intelligence in higher education and the changing requirements of graduate employment.
By recruiting a candidate who combines digital competence with ethical judgement, critical thinking and communication skills, UWTSD could support responsible AI adoption while protecting academic integrity and independent learning.
The candidate would also need to answer the following questions that will help identify who best meets the requirements outlined in the Job Description and Person Specification:
1.How do you think artificial intelligence could improve students' learning experiences at UWTSD, and what risks should the university consider?
2.Imagine a student uses generative AI to produce most of an assignment without acknowledging it. How would you recommend that UWTSD address this issue while encouraging students to learn how to use AI responsibly?
3.If you were appointed, how would you design an AI literacy training programme for students with different levels of digital confidence and experience?
4.Some lecturers may be concerned that AI will undermine independent thinking or make it harder to assess students fairly. How would you work with academic staff to address these concerns?
5.Suppose the university wants to introduce an AI tool to support student learning, but you discover that it sometimes produces inaccurate information and may collect personal data. What steps would you recommend before the university adopts it?
6.How would you measure whether your AI literacy initiatives had successfully prepared students for the 2026–27 academic year and their future employment?
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