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Gibbs cycle is a representation of explaining reflective writing for any specific learning process. There are six different stages which need to follow while using Gibbs cycle for describing the total process during the learning. In the first step your description of the learning process will be evaluated (Husebø et al. 2015). Following that my feelings during the learning process, evaluation of the learning and analysis of the total process is done for preparing a conclusion regarding the teaching. Finally, an action plan will be developed on improving the learning objectives. The purpose of this study is to elaborate the academy skills I have acquired during my learning lessons and how those will help me in creating my employability skills.
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Figure 1: Gibbs Reflective cycle
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During my entire learning sessions, I learn about various interpersonal and technical skills. The skills are part of my academic session, but it will be really helpful for developing employability skills. For example during the learning session, I have learnt about communication skills which can be differentiated into mainly three types; those are the writing communication skill verbal communication skills and non-verbal communication skill. In addition to that, both of the analysis processes are being taught by my teachers in the classes which help me in understanding the difference between quantitative and qualitative analysis. The proper use of the services is now part of my learned lessons. In addition to that, the most important skill for employability is the management skill. The variations of management skills are learnt during my classes, which include the planning skills, organising skill, directing skill, motivating skill and controlling skills (Jackson, 2014). In addition to that, there are two types of resources which are being taught by my teachers in the classes. The primary resource and secondary resource are different approaches while using and where to use them adequately. The importance of employability skills and how to use the skill has taught by my teachers. However, the most important technical and interpersonal skills which I have learnt during this academic session is going to help me in fulfilling my future goals. In addition to that, the ability to write a proper cover letter and CV is part of my learning process. The process of reviewing CV is beneficial for my flexible role in future employment as a recruiter (Pinto and Ramalheira, 2017). The Academy lessons also include the ability to paraphrase, referencing, presentation and use of PowerPoint as part of the academic skill development. The benefits of the different type of thinking procedure during the process of performing as a student or as a professional are also part of my learning. The difference between analytical thinking and critical thinking depending on the circumstances or agenda need to perform has taught by my teachers. In addition to that, the benefits or advantages of using writing reflection for any learning process are part of my lessons. The use of Gibbs cycle, is part of a proper reflection writing, which will help in structuring the reflection according to the need, is taught by my teachers at the class of academic learning skills.
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The learning process is hectic because the various type of skills is developed and taught to the class by the teachers. Therefore, in the initial days of learning, I have taken some time to understand the structure of the different type of skill development especially the interpersonal skills which are essential as well as complicated to understand. However, the technical skills, which taught are the time of academic learning skills at the basic of playing the job role as a human resource manager. This process of learning did not only develop my employability skills for future employment life but also improve my personal experience for the decision making on my own.
In addition to that, the decision making skill development is also part of the problem-solving skill for both professional and personal life. The use of critical thinking and analytical thinking and their interrelationship with decision making is now part of my knowledge. After this academic skill learning for better future employability skill development, I am now able to take my decisions regarding the personal and professional life without any hesitation or consulting with others. However, the total process of academic skill development learning has increased my self-confidence which I have lacked in my previous years. In addition to that management, skill has also helped me in managing my everyday work with the proper schedule, and this process taught me the time management procedure. Now I feel more confident about my future job role after the academic skills development process. In addition to that, PowerPoint and presentation skills also help me in collaboration with the communication skill to influence or motivate others. I think for for any further studies, these skills will be required which I have developed through my academic skills learning.
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I perform the total process of evolution about this academic skills development with the assistance of my personal friends and neighbourhood. After the academic skills learning process I have increased my conversations and daily meeting with them to understand their perspective about my changes in skills both interpersonal and Technical (Collet et al. 2015). As these individuals are part of my daily life I know me for a long time, their observation about my skills will be helpful for me in the future. Some of my friends as easily recognise differences in my communication, decision making and management skills. But there are also few of them who helped me in identifying the lack of learning. In addition to that, the neighbours with whom I conducted the evaluation processes of my academic skills new me for more many years. They have immediately identified my structured communication skill. However, give me my daily activities my parents have also identified my time management skill development which help me in both my household works and academic lessons management. In addition to that, the process of academic skill development learning has helped me in writing up some cover letter for the job post of the human resource manager in different organisations. In fact, after the academic skill development process, I have included the skills at part of my CV. This process helps me in developing my technical skills which are also important for employment role in any job designation (Emery and Chang, 2017). However, according to me these changes due to my academic learning skills will help me in having a better job role in a renowned organisation. There are a few areas of educational skill development which needs to nourish for me before start working as an HR manager in any organisation.
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The reflection writing of Gibbs cycle includes the different results and their consequences in future in this section. The process of review of different learned skills is part of my academic lessons. But in another hand, these skills need to develop for performing as a Human Resource manager. For instance, there are three types of communication skills. The use of nonverbal communication skills is very important but mostly ignored while the communication skill is learnt. The non-verbal communication skill includes the distinct impression and face structure during the process of verbal communication. In addition to that, the body language of the individual is also part of the non-verbal communication skill. For performing as a human resource manager, the candidates who will be applying for a job in the organisation will be evaluated by me the process of interview and selection. Therefore at that time understanding the nonverbal expression of the candidate becomes part of the interest of the organisation. This academic skill will help me in performing my job. However, there are a few different areas which have better consequences after this educational skill learning process. The use of analytical thinking and critical thinking is different from each other. However, during the process of academic learning, I have learnt that there are few circumstances when the analytical thinking is best for Organisational decisions. For the critical thinking, critical cases need to identify the first. Therefore from this understanding, I have able to develop my employability skills for the future job role. In addition to that review of CV, quantitative and qualitative analysis process will also be going to help me in my problem-solving areas. In performing the role of the human resource manager, the decision making skill is very important for the organisational performance and objective achievement. Though this process of analysis, I have understood my use of academic skills in Employment career.
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In light of the above study, it can be concluded that academic skills learning is part of my lessons which has provided me proper knowledge of Management. This process of learning the various type of interpersonal and Technical skills as developing my confidence as a student and as an employee. I have discovered multiple skills which are part of my academic learning but beneficial for both my personal and professional life development. For example, the decision making and problem-solving skills are not only for my job role as an employee of a human resource manager but also in solving personal problems regarding various objectives like relationship management and personal work. While concluding about the learning process of academic skills, I have also identified the different areas which still need proper improvement for future employability skills. There are a few areas which need to improve and correct by me about the academic skills developed. In addition to that, there are a few areas where I need to strengthen the academic skills for better employment opportunities. For the process of future development of my academic skills to employability skills, an action plan will be developed in the next section.
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This action plan is a representation of the future development of the learnt academic skills. There are a few areas which are still weak and need to develop. For instance, my planning skills are still not appropriate according to specific time achievement. The various skills of organising managing, directing, motivating, which are counted within the management skill are better than my previous skill evaluation. But due to the lack of appropriate planning which includes time specification most of my work is finishing lately. In addition to that, there are a few areas which need development for performing at the employee in an organisation. Therefore, I am establishing an action plan for reducing my weakness and strengthening my strengths. In this action plan, each of the technical skills will be upgraded according to the need of employment opportunity. Similarly, the interpersonal skills which are lacking perfection will be performed by me every day simultaneously. However, the action plan of six months is going to help me in my employment skill development and performing as a better employee in the organisation. Finally, the reflection writing procedure developed by Gibbs cycle has helped me in gathering my entire experience during the Academy skill development process, and this piece of writing is going to help me in identifying my specific area of development.
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