Rogers (1957) was known as the father of Person-Centred Therapy (Kirschenbaum and Henderson, 1990). Rogers put the individual experience of self-healing at the heart of the therapy which at the time of 1940's-1960's was thought of as extremely radical (BAPCA, 2017). The non-directive approach is based on the innate potential of the human and the trust towards the client in respect of their own self-actulisation and that the client knows best and is seen as the expert. The core conditions to the person-centred approach being Empathy, Congruence and unconditional positive regard (UPR), this enables the client to feel safe and free, psychologically and physically (BAPCA,2017). Rogers believed that without this environment that it can have an effect towards the possible changes of the client and thus the relationship between client and therapist would be at risk of failure and so the overall therapy itself. Rogers (1975) developed six therapist conditions to help in the progression of what person centred therapy:
1. 'Two persons are in psychological contact.
2. The first, whom we shall term the client, is in a state of incongruence, being vulnerable or anxious.
3. The second person, whom we shall term the therapist, is congruent or integrated in the relationship.
4. The therapist experiences unconditional positive regard for the client.
5. The therapist experiences an empathic understanding of the client’s internal frame of reference and endeavors to communicate this experience to the client.
6. The communication to the client of the therapist’s empathic understanding and unconditional positive regard is to a minimal degree achieved.’ (Tudor and Merry,2002 pp.25)

According to Tudor (2012) most research supports the Person-Centred hypothesis that the core conditions are necessary and sufficient. Research exploring this conclude that person-centred therapy's non-directive aspects is most beneficial in regards to other therapies available (Friedli et al.,1997; King et al.,2000; cited in Feltham and Horton, 2012 pp.323) the hypothsis is also known as an easy one to test (Phillips and Agnew, 1978). The skills on Person-Centred approach are all based on theory and reflection of feeling is a main role within this approach (Tudor,2012). To critique this approach would be to put emphasis on a person who is only regarding someone else's wishes and not their own then the actulisation tendancy would be blocked by changing to meet other particular needs (Nelson-Jones,2003), are these skills just parroting what the client has to say? The length of time taken in therapy is significantly longer than other approaches and so can be expensive and time consuming (Rogers,1975).
Egan (1975) first introduced 'The Skilled Helper Model' Egans model has evolved significantly to adhere to one on one counselling and the significance of skills from the helper to empower the client, within this using the integrative 3 stage model to encourage the possibility of a better future (Wosket,2012). 
Stage one is most like Rogers' person-centred therapy, in the sense that it is what's going on with the client right now and using the core conditions of Empathy, Congruence and Unconditional Positive Regard (UPR) this encourages the client to tell the story. It looks into the story of the client and what is really going on, the counsellor uses their skills to enable them to interpret any miss-match in body language and what the client is saying to understand the blind spots of the client, blind spots being what the client is unable to see themselves. What is needed at this point what's going to give that client a push to keep them moving towards their goals and keep positive, Egan explains this as leverage, (Egan,2014).
Stage two is defined as being what the clients see as their solutions or possibilities, does the client imagine something to enable them to a better future, here Egans says to understand what is possible isn't always probable. A client who goes to counselling is looking for change but everyone has a different outlook on change, some people are even scared of it, what does the client want to change and how are they prepared to make that happen, to change agenda really needs effort from the client so is the client willing to give up on something to make that change happen and how far is the client willing to commit.
Stage 3 is described as the plan of action, to put the clients' solutions and possibilities into action, to transfer the clients. Understanding how to get to that future goal, looking at clients potential and possible strategies, how can this fit into clients' life most importantly, or even possibilities of what can be the best fit for that client, referring to the skills portrayed by using SMART, S – specific M- measurable A- achievable R- Relevant T – Time scale and setting the plan. And after 5-6 sessions then the review would take place.
The main focus of Egans Skilled Helper Model is for the counsellor to ensure the client is 'doing' because this is just as important as 'being' and to understand that the client themselves have skills even if not sure how to use them at that present time (Egan, 2014). The client should be empowered into learning new skills and seeing the positive aspects of themselves in order to move forward, to ensure they are able to solve current issues and maybe challenges to come in the future, not to see them as a victim, even if such has been portrayed in front of them during the counselling sessions, instead use their skills to encourage them to move towards their goals of what the client wants and what it will take them to get to where they want to be. The model is solution focused and grasps onto the most effective aspects of different theoretical approaches and so is good for varying the help that every individual is in need of (Feltham and Horton,2012; Egan,2014). Egan (1975) based his model on many approaches, one being the values and principles of Rogerian Person Centred Approach and with that took into account the three main core conditions of Empathy, Congruence and Unconditional Positive Regard (Egan,2014). Although Egan is a supporter and advocates the core conditions as a basis to his skilled helper model he feels the core conditions are not sufficient, he does not see how one approach can help the vast population and be flexible enough to encounter all the different problems that arise from each individual. The theoretical basis of this model, is portrayed as having been derived from different approaches, person centred approach as mentioned, because of the appeal to the relationship building aspect of the theory, also it takes on the approaches from cognitive and behavioural therapies which can be all used in different stages of the counselling relationship which entails every aspect to approach any human problems and also focuses on specific problems and makes them a priority (Egan,2014). Soler Effective listening is one of the main skills to initiate being a skilled helper, Egan uses an acronym to break down the various important skills needed. S for square on facing the client if it is suitable, some prefer the 45 degree angle of positioning. O for Open posture throughout the therapy session. L If appropriate then lean towards the client. E eye contact and making sure to maintain it but appropriately. R being relaxed and ensuring the client is comfortable. Wosket (2012) explained that although there is little empirical research to access due to lack of a structured therapeutic technique to abide to, social workers and mental health advisors find this model useful in their profession (Connor,1994; Page and Wosket,2001; Wosket,2006; cited in Feltham and Horton, 2012 pp.376) studies of student social workers and the exploration or the values of the Skilled Helper Model and the effect this model would have on the social workers training, when applied in practice, confirm this preference within the skilled helper models' integrative framework (Riggall,2010). 
On reflection of both the skilled helper model and person centred approach, the skilled helper is a doing model and acting in the sense of think, judge and act (Egan,1975) where as the most important aspect for Person Centred approach is a way of being, being open, being non-judge mental, being compassionate and listening. Throughout the model it is apparent that the quality of the skilled helper model was more beneficial than quality of the client themselves. The model is directive and allows for open questioning and is always moving forward. Egans skilled helper model, unlike Rogers (1957) sees the wider concepts of human nature and also addresses the blind spots of clients, for example, how is the client doing and how they are able to move forward to achieve, not how they are feeling like Person Centred Approach. Although the Skilled Helper model can also cause confusion to clients, as when it is wrongly used it can lead to the therapy becoming less structured, there is focus on the main issue/problem for the client and is seen to have the most gain with the least effort (Wosket,2006). This model is not helpful to clients who struggle to set themselves goals and is reflective and changes to adapt the changing aspects of culture and society which could be interpreted as lack of credibility, also lack of empirical research, unlike Rogers Person Centred Approach, is available to justify the validity of this the Skilled Helper Model. In comparison Rogers says his model is acceptable for everyone, the person themselves is more important than skills, (Durlack,1979; cited in Cooper, 2008). The Person centred approach is non-directive unlike the skilled helper and puts emphasis on the core conditions being significant in facilitating to the actulisation tendency of the client, but the question arises that it is based on the perception that every human is innately good. Although these approaches differ there are similarities in the sense of they want to empower the client to achieve the best possible outcome for them and both have expanded and evolved to fulfil the needs of surrounding society changes.
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