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Task 1 – Personal Brand
Write about your own person brand and how you could develop this to enable you to reach your employment goals (250 words- Minimum of 2 referenced sources)
What is a personal brand?
Personal brand is how you are seen and understood by others (Nauseda Frey, 2024). It reflects your skills, experiences and values this helps build trust in professional places, helps you stand out from other candidates when applying for new jobs or starting a new business venture.
My current personal brand is built on active listening, empathy and good communication skills. I have life experience due to being a care leaver myself which means I can help and understand some struggles young people may be going through. I have a lot of patience as I’m a mom of five younger children which means I’m able to stay calm in difficult situations, I have good organizational skills. My areas for improvement would be gaining my qualifications completing a masters in social work and volunteering or doing a placement within that course to gain real world experience. Improve my knowledge of social care policies and gain experience in case documentation. 
Professional identity is very important in social work it helps them be effective in their roles, to build resilience and to maintain their wellbeing. Being clear and confident about identity is considered to improve collaboration working (Giles,2024).
Developing my personal brand will help me gain the knowledge needed and build my confidence and professional reputation build trust and have a good repour to help families struggling and make a difference as a social worker.

  







Task 2 - Network Map and Rationale
Create a map of your own network considering career, support, social and community dimensions. Additionally you should provide a supporting rationale explaining and critically assessing this (250 words-Minimum of 2 referenced sources).
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Rationale
My network is hybrid which means it has strong family and study support but little community and professional links (Phillips and Ellinas 2014). Simply explains that networking is nothing more than the development of relationships. My bonding capital is the strongest, my partner, parents and sister are my reliable support helping me emotionally and physically providing consistent support (Putnam,200). They help me balance my studies with my everyday life. As for my career I have a good starting point building connections and receiving resources and guidance from my lecturers and  throughout my studies.
How ever there is a weakness in my network I have no formal community involvement, no active work placement and no connections with qualified social workers or professionals. This means I lack the bridging and linking capital, To improve my network I will join student groups use careers services and look for voluntary opportunities this will help me build my network to support my progression in gaining my qualifications, seeking employment in becoming a children’s social worker once I qualify.

Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (400 words) Referencing of your sources of information is not a compulsory requirement but could be beneficial.
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(Felix,2024).
Title: Why is ADHD diagnosis taking so long and the impact it has on children?
For many parents, realizing your child might have ADHD is just the beginning of a long and exhausting journey. Across the UK many families are looking for ADHD diagnosis for their child and they are put on extensive waiting lists, finding themselves trapped. These lists are exceeding 10 years in different regions (Mental well,2026). Leaving vulnerable children without vital support and clinical intervention during key developmental stages.
One of the main reasons behind this delay is there has been a rise in cases due to more recent public awareness regarding ADHD removing the stigma of having neuro diversity which leads to people recognizing symptoms with both themselves and their children, and also seeking a diagnosis (mental well,2026). Many adults may have ADHD but due to the stigma and not much research this condition was missed in childhood meaning their seeking for answers now which is causing a surge in assessment times.
So many children are missing out on the care that could help them succeed ,while families endure the stress of lengthy waiting lists, most of which confirm the support was needed all along. By focusing on each child’s needs, rather than waiting for a diagnosis, we can offer support earlier and lighten the burden on families (Catalyst care group, No date).
While the demand has surged funding and staffing have declined diagnosing ADHD requires many healthcare professionals, the UK face a shortage because training these specialists takes years and the NHS doesn’t have the time to wait they need them now. The NHS simply doesn’t have enough clinicians with the appropriate training, experience and time to provide timely, quality assessments (Credentially,No date).
The impact of having to wait years for an assessment means children are left without medical and educational interventions, such delays lead to mental health issues, under achievement at school, social difficulties and low self-esteem (Shaw et al.,2012). No child should have to feel or go through something like this. Without immediate intervention we risk failing many generations of neurodivergent children leaving them to struggle in silence in their most crucial years.



















Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one or two sentences.)

The primary goal of the NHS equality and diversity and inclusion improvement plan is to get rid of discrimination and make the workplace more inclusive where everyone feels valued building a better workplace improves the quality of patient care.
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two sentences.)
They plan to tackle gender pay gap by making sure women get equal pay, fair promotions and bonuses. They are also offering flexible working hours for staff to be able to balance work with childcare or if they are a carer and still get promoted.
2. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two sentences.)
Intersectionality is understanding people have different identities and these are made from different characteristics multiple or overlapping such as gender,race,age,culture. Which can be discriminated against.
4. Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two sentences.)
This is important as it impacts patient safety when employees feel safe at work they are more likely to speak up about errors and mistakes without fear which improves patient care it also reduces staff burnout and creates a supportive workplace.

3. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two sentences.

The NHS plans to help international staff by providing accommodation, practical needs, equal access to high quality training and mentoring protection against workplace bullying and building a sense of belonging.

4. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two sentences.)

NHS leaders must meet specific measurable equality goals to pass their annual performance review they are responsible for listening to staff stopping discrimination and workplace bullying to build a safer environment.

5. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two sentences.)

The NHS EDI improvement plan aims to reduce health inequalities by expanding occupational health and wellbeing services to ensure all staff have access to services 24/7 to both physical and mental health support services.

6. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two sentences.)

The NHS collecting this data helps them see exactly where discrimination and inequality is happening it allows them to use this data to fix these problems and keep track of the situation to see if their changes are making a difference.

7. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two sentences.)

Allowing flexible working patterns helps parents stay in work and progress there careers without sacrificing their family life is also provide support for disabled and ill staff by supporting them and looking after their wellbeing so they are still able to cary on working.
10.What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two sentences.)
One of the strategies mentioned is developing and training EDI champions and active bystanders these trained members of staff will be there to intervene and challenge unprofessional behaviors there and then not wait and support the staff being harassed.



Task 5- A Letter to Yourself
Think of a time in the past when you may have been experiencing issues or difficulties, and after considering what you have learned in this module about emotional intelligence and resilience write a letter to your younger self explaining how these attributes were important at that time and perhaps how developing these areas could have been useful (300 words)

Dear younger me 

Right now, you are exhausted as a kitchen team leader, you are slaving away doing 13 hour shifts six or seven days a week. You constantly cover for others, even on your only day off. Unappreciated and drowning, Your relationship is hanging by a thread and you barely see your children. You tried talking to managers they don’t care it all about themselves.
Emotional intelligence is about recognizing your limits. You feel immense guilt for missing school assemblies sports days family events even watching your children grow up. You are also angry because you show up cover for everyone and still get treated like rubbish.
If you used your emotional intelligence you would realize exhaustion is a warning sign you cant give your best to your family when you leave all your emotional energy on the kitchen line. Jobs come and go but your children’s childhood is over in a blink of an eye.
Resilience is the strength to survive but it is also the courage to make a change you think resilience means taking on more shifts putting up with being treated bad pushing through the pain but it doesn’t. true resilience means protecting your own life taking a stand and saying NO, it gives you the power to realize your relationship and children are worth more than a ungrateful manager and a boiling hot kitchen.

You are a amazing chef and mom but your are running on empty you don’t deserve to be treated like that you deserve so much more, use your emotional intelligence to realize you need a change and resilience to claim your life back. Your kids and partner do not need a tired run down chef they just need and want you.

From 
Your older and wiser self.






Task 6- GANTT Chart (200 words equivalent)
Compile a Gantt chart which illustrates the tasks you have to complete to achieve your future employment goals
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Task 7- Making Changes- Report
You are the manager of a care home and want to make changes your workplace. Identify one specific change that you want to implement  and write a brief report on how this is going to be achieved considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (350 words Minimum of - 3 referenced sources). 

As a care home manager the change I want to implement is switching from paper based hand written care plans to secure electronic care plans. This change aims to improve accessibility, accuracy. While reducing common errors complying with data protection legislations.
Implementation plan
I will use Lewin’s change management model (Lewin,1951). 
Unfreeze: Explain the problems to the staff regarding handwritten notes this can be loss off records, time consuming and difficulty to keep records up to date. Explain the benefits of changing to the new system.
Change: Choose a CQC compliant software make sure all staff receive training, run a trial period , be there when we launch the new software to support and answer any questions staff may have.
Refreeze: Make the new software the only accepted method throughout the care home, regular reviews, update polices so it becomes the standard way of working.
Required skills
It skills:  you need this to be able to use the new software and support others doing so. (Mullins,2019).
Leadership skills: Be able to lead a team effectively.
Communication: You need this to be able to communicate with the staff effectively to be able to implement the change effectively. 
Active listening: You need to be a active listener to be able to listen to staffs concerns regarding the change.
Training: Appropriate training to help staff understand how to use the knew system and be confident while using it.
Organization to manage the transition without disrupting daily care.
Barriers and Solutions
Budget: Paying for the new system may rinse your budget solution: look for a cost effective system so you can see it has saved you money in the long run.
lack of skills: Staff lack of knowledge and skills in I.T  solution: make sure all staff has had enough training and enough support with the new software.
Data security:  Worry about breaching GDPR and confidentiality  solution: choose a software that is compliant with GDPR and approved by the (CQC,2023). Provide training on keeping records password encrypted.
Conclusion
Changing from handwritten notes to electronic care plans will make records more clear and concise easy to read and understand. It makes it easier to share with other colleagues saves money on printer ink paper reduces time having to print and file patient records and ensures all patient records are kept together and not misplaced. Using a structured change model ensures the transition is a smooth process with support and sustainability.
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AGantt chart visually represents these steps as a timeline, making it easier to track
progress toward your employment goal

Here's a simple Gantt chart template that Level 5 Health and Social Care students
can use to plan their tasks towards achieving their employment goals. You can fillin
your own dates and specific tasks based on your individual goals

antt Chart Template for Employment Goals
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Complete employed
ASYE
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