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Introduction


This type of contract does not guarantee working hours. The employer offers you hours of work when he needs you. For students, this type of contract helps them both to work and to study. I do not agree with this type of contract because it does not guarantee a safe income.
  The disadvantages are huge when you have this type of contract, especially if it is your only source of income. For example, you are not guaranteed job security. Another aspect would be that the income varies from week to week depending on the workload. Having a zero hour contract you are deprived of certain social rights. This type of contract is good for people who want to work part time or for those who are at the beginning of their career. 
Workers with zero hour contracts often suffer from stress, anxiety and depression due to financial insecurity. They do not benefit from medical leave. It would be a good part of this type of contract that you do not have to give notice when you want to leave from that company. Employers are the most successful in this type of contract because they use people only when they need them. In this pandemic, many people who have this type of contract are struggling to survive. The rules change from day to day. Those who work in hospitality are the most severely affected. In my opinion this type of contract encourages people to be lazy. Working less than 16 hours, they receive universal credit. I don't think it's a good type of contract for the employer either because lazy employees will not want to work and will find different reasons not to come to work. If the employer does not have enough people at work, the services will not be of good quality and in this way he will lose customers. When you lack staff, the quality of services decreases and complaints may arise from customers. In this way the employer loses customers. 
In conclusion, this type of contract is not good for anyone.






















