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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Since being attested as a police officer I have encountered a few stressful points and I have had to find ways to deal with that and minimised the effect it has on my mental and physical health. In this question I will outline the coping strategy I used to deal with this stress. I will explain my reason for why I feel it has helped me combat stress and build resilience and I will use the Gibbs reflective cycle to evidence this.

The Gibbs reflective cycle is a method for people to learn from the situations they find themselves in and allow them to reflect on what they done, their feelings, the outcome and what can be done differently in the future. Personal understanding from reading Gibbs Reflective Cycle (MindTools). 

Stress is the body’s reaction to feeling threatened or under pressure NHS.uk. Stress can effect our mood, making us irritable, anxious, scared or angry. This can affect our social lives and work lives. Long term stress can lead to exhaustion this can be physical and mental exhaustion. Its important to reduce stress in all aspects of life to ensure a healthy mind and body. 


The coping strategy is a hobby I have been religiously doing since I was around 11 years old and that’s bodybuilding and the gym. The gym has been a big part of my life for many years now but it really played a part in helping me get through these initial 6 months. For many people the gym is a way of getting fit and into the shape they want. For me even though that is part of it my ties with the gym go a lot further. The gym for me is a way of life I have stuck to. It takes a lot for many people to even step foot in a gym but for me, I don’t think about going to the gym its something I do. I train 7 days a week more or less without fail sometimes life gets In the way but I will make up for a lost session by training twice the next day. The gym for me has helped with my mental health in many ways and I will highlight these and explain how.

I hit a 195kg bench personal best (pb) during my 6 months training. I was at the gym I was there to train bench press and I had it in my mind that day I needed that 195kg PB. I prepared myself for the lift by telling myself how I could do it how much it meant to me in terms of progressing and going forward for the next PB. I completed the lift and instantly was met with a rush of excitement thinking about nothing else but the fact that I had just met that milestone. I got up to see people nodding with approval my friends were cheering for me, shaking my hand and congratulating me. 


The positive impacts of the situation for me were a sense of accomplishment and a potential release of a neuromodulator norepinephrine. Although the research is not complete has stated that brains with high levels of Norepinephrine deal with stress more efficiently. “one line of research points to the less familiar neuromodulator norepinephrine, which may help the brain deal with stress more efficiently” APA.Org. This constant release of norepinephrine could be what allows me as a person to deal with stress. Another positive is for me socially, I got a lot of congratulations from people which in turn helps keep you happy when other people recognise your achievement. The gym will be constant method for dealing with stress for me as it allows me to get into my own space, taking anger out on the weight and using that built up stress to progress instead of regress. This in turn boosts my confidence and in doing so makes me less stressed in social and work situations. “Too little confidence can prevent people from taking risks and seizing opportunities—in school, at work, or in their social life.” psychologytoday.com 

The negative side effects were now I’ve completed this lift I must move onto the next goal which is a 200kg bench press. Unfortunately, through years of training I realise I am never satisfied for long and I want to keep pushing forward which I feel will translate into my courier as a police officer. This can be seen in a positive and negative way. The constant strive to do better can almost be damaging on your mental health as you never feel like you have done enough. While that drive to do better can keep you moving forward and keep on achieving your goals. Especially in bodybuilding where body dysmorphia can take over. “The strong physical demands can easily transform into unhealthy excesses that can be very dangerous for your life.” Fitpeople.com

When it comes to the next personal best attempt I will remember that you cant keep progressing non stop there is always peaks and drops what I do today isn’t going to effect me in the long run. This also applies to work, especially in the police there will be good and bad days and using the coping methods such as the gym to potentially release “norepinephrine” APA.org will help keep my stress levels down in work.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

There was a call to a domestic violence incident where the individual had been struck by a mobile phone on the head and scratches down their back. On arrival the incident the subject was outside and calm. They let us into the premises where we the went to speak to the victim. The victim and subject were in separate rooms and were no longer arguing. The incident had occurred in the early hours of the morning another unit attended but did not feel they had the power to do anything. Upon speaking to the victim, the decision was made to arrest the subject because positive action had to be taken. Upon explaining to the subject that they were under arrest they became aggravated and confrontational. The subject did not use any physical violence or resistance but a lot of verbal resistance. 

On reviewing the incident with my tutor I used effective use of communication and was able to calm the subject down. I kept a calm and polite manner even though the subject was rude and aggressive.  I used effective methods to calm the subject down. I talked the subject through the custody process and the interview process I explained to the subject that it is was unlikely due to the low severity that they would not be in custody for long. This calmed the subject down greatly. I allowed the subject to use their phone to inform her work that may be late the following day and I also allowed them to inform a friend so they wouldn’t worry. I explained if they did not get aggressive again then I was happy to not place the subject in handcuffs. The subject was cooperative. As we conveyed the subject to custody they became emotional. I talked to the subject in order to make them feel more comfortable. We talked about the location of the property being out in the countryside, her pets and what they do for a job. This kept the subject calm. I used active listening skills to take into the account the subjects needs such as anxiety and their worry about their child who was in school at the time. I used these negotiation skills in order to ensure the subject was as calm as possible and the custody process could be carried out in an efficient manner. 

I was aware of my body language when dealing with this conflict. (“Body language constitutes about half of what we are trying to communicate” Betterhelp) 
Body language as stated above can play a key role when it comes to effective communication. I made sure my body language was non aggressive by having a relaxed stance and a neutral face. I made sure my body language was reflective of my tone of voice in order to avoid confusion. I used my relaxed body language with my calm tone in order to bring the subject down to my level. I feel this was effective as the subject initially had a very closed off and defensive body language as did their tone of voice but after some time their body language became more relaxed and less nervous and again so did their tone of voice.


My initial thoughts were to potentially get hands on and use restraints because I was uncertain if they were going to come easily but I used the Betari’s box cycle to rationalise and the National Decision Model (NDM) alongside in order to come to a different approach. “Betari’s box describes how people can get locked into a vicious or virtuous circle of communication, based on how their attitudes and behaviour respond to each other” College of Policing.

(“Makers can use the NDM to structure a rationale of what they did during an incident and why” College of Policing). I used the NDM to justify my actions taken based on the situation in front of me. 

Betari’s box is a circle that indicates that their behaviour affects my attitude which affects my behaviour which affects their attitude. In this case the subject was behaving in an aggressive manner this meant my attitude was more stern in order to get my point across. I realised quickly this stern approach wasn’t going to work so I calmed my voice down. This in turn changed my behaviour towards the subject, my behaviour was calm and hands off. This changed the attitude of the subject as they began to calm down. At this point I assessed the threat level using the NDM and reassessed the situation. The subject had calmed down enough to speak at a normal level. Their behaviour towards me also changed, the subject was no longer outwardly aggressive. My attitude changed yet again, I was no longer stern at all I took a rational approach making a compromise with the subject. I stated to the subject that if they cooperate I would not have to put them in handcuffs. 

My behaviour was calm I was still hands off and I was using a compromising approach. This in turn changed their attitude towards me. They could see I was being fair and calm, so they came down to my level. Their behaviour was no longer aggressive and defensive but cooperative and respectful. 

In this instance I did not need to use force, I used my conflict management skills to carry out a safe arrest. I can justify this using the NDM. I knew I had a physical advantage, I knew the subject was not much of a threat, I was able justify not using any force on the person as the situation did not require it. If the individuals behaviour was different and they did not calm down then force may have been necessary.

I took into account the subjects human rights such as Article 3 freedom from torture and inhumane and degrading treatment. I did not handcuff the subject as it was unnecessary, I did not degrade the subject in anyway. I made sure my tutor searched as it was a same sex search. I did not treat the subject inhumanely in anyway. 
I took into account Article 6 right to a fair trial, I told the subject the caution correctly and ensured the subject understood the caution. I made sure to remind the subject that under caution anything they say could be used against them so I advised them to keep quiet on the offence they had been arrested for, this ensured they have a fair trial following PACE. 


The drama triangle, “It is a model of dysfunctional social interactions and illustrates a power game that involves three roles: Victim, Rescuer, and Persecutor, each role represents a common and ineffective response to conflict.”  Leadershiptribe.co.uk 

In this situation the arrested subject was both a victim and a persecutor. They were a persecutor because they had struck the other person involved but were also a victim in their own right as the relationship they were in was not healthy. The subject had experienced verbal abuse and was expected to carry out house multiple house related tasks in short timeframe. In light of this news I was able to be a rescuer and listen to their issues and offer support for them for when they were released from custody. This included a adult social worker referral and helplines for relationships. I took their emotions into account and was able to empathise with them which helped calm the situation down further. The subject was happy to be offered support because she felt helpless and stuck due to not having any family near by. 

Reflecting back on the incident there are not any ways it could’ve been handled differently. Ultimately the subject had assaulted the victim although the injuries were so minor it wasn’t even clear if they were from that incident. It was a tough call for both my tutor and myself to make so we asked the sergeant for advice. The advice was to take positive action because If we had left and the subject and they ended up further assaulting the victim then it would not of been a good situation for us as police as we would not of done our job properly. Its possible the situation could’ve gone a lot worse, the subject could’ve acted aggressively to the point where force may of needed to be used, but because of my calm communication and compromising skills I was able to talk the individual down to a reasonable level to carry out the arrest. 





















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

There was a call for a domestic incident in which the victim was Indian. The victim stated she had been hit by her boyfriend and forced to leave and go back to India the following day. The incident was dealt with and the victim taken away from the location for safeguarding before we got to the location of the incident. We made our way to a station where the victim was staying for safety reasons. Upon speaking to the victim they disclosed that they had been punched in the back multiple times. Being a male officer I did not look for the injuries instead my tutor did. My tutor did not find any obvious marks from the alleged assault. The OIC and my Tutor needed to speak to the sergeant on duty to discuss and action plan. I was left to speak with the victim and make them feel comfortable. I talked with the victim about India and her family who were out there. She did not have any family in the UK what so ever and was staying with her boyfriends family.

Initial thoughts were due to her being Indian there was a potential for honour based  violence to be a factor in the case. It was important to not rule this out as honour based violence as a lot of honour based violence goes unreported and (“it is estimated that one girl or woman is killed every month in the name of “honour”. There are 17,000 reported incidents of HBA or forced marriage in the UK each year” reducingtherisk.org.uk)

On speaking to the victim with other officers present the OIC offered her to make a statement. The victim did not understand exactly what a statement was or would entail. We explained that it would mean her statement may be used as evidence in court and she may have to attend court. The victim was reluctant to make a statement at first but was also determined to get justice. The victim had made a phone call to her dad whilst we were there and arranged a flight back to India the following day. The victim explained she would not be coming back to the UK once she goes to India. The victim made it clear that she would want to attend court but will no longer be in the UK. I suggested that she would be able to attend court via a video link and will not have to be in the country when required to attend. The victim was pleased with this suggestion and decided she wanted to make a statement. 

The victim needed her documents in order to travel back to India which were at the incident address. We knew that she would not of been able to fly without these documents so we made it a priority to go to the address to collect these. The victim was really worried about her documents being destroyed by the offender’s family so we made it clear we would do our best to locate these documents for her. On attending the address we first gathered the documents she required and put them safely in the car. We gathered witness statements and made our way back to the station. 

On returning to the station the OIC was finishing up their statement. We handed her the documents. During this hand over of documents the victim began to disclose information which we thought could have been sexual offences by the offender. We sat down and discussed with the victim about consent. The victim did clear up and confirm that the sex was consensual. This was dealt with in a professional manner by being calm and asking the appropriate questions to ascertain the facts. 

It was my responsibility to ensure that this was thoroughly explored as failure to do so could have resulted in failing the victim, not bring justice to the victim and a bad reputation for Gwent Police. After the relevant questions were asked it was confirmed that consent had been given and no sexual offences had been committed. 

The offender was dealt with according to the code of practice.

Using the Gibbs reflective model (MINDTOOLS) I will reflect on the incident. 

I was feeling uncertain about the whole situation, something just didn’t seem quite right. The victim was willing to take a train to Gatwick and wait in the airport for close to 12 hours in order to leave the UK. This made me feel that the victim was desperate and scared enough to go through all of that in order to escape. I felt sorry for the victim I was able to keep them calm whilst talking to her and emphasise that she is safe with us. On attending the address to collect statements I felt confused. I wasn’t able to work out what had gone so wrong that this situation was the way it was. Due to there being no visible marks on the victim it confused me and my tutor as to what exactly happened. Upon talking to the witnesses it did not make the situation much clear as they had not witnessed the incident fully. 

The good points were the victim was safeguarded and safely transported to the train station and safely put on a train to catch her flight in Gatwick. We also successfully gathered the documents she requested. We also managed to arrange with the family of the perpetrator for the victim to attend the address with officers in the morning to collect her personal belongings the family were more than willing to allow this. 

The bad points were the whole situation wasn’t clear, the victim and perpetrator both had conflicting stories and the witnesses statements did not add much to the investigation. There was not enough evidence so the offender was released with no further action. The victim also had no family in the UK what so ever so it was important to safeguard the victim properly. Due to her not having anywhere to go in the UK the victim was bought back to the station which isn’t normal practice.

The situation didn’t make a great deal of sense due to the conflicting arguments but because of this we had to result to using police initiative and take positive action regardless of the evidence in front of us. As far as I am aware the victim safely boarded the flight in Gatwick and is safely back in India with her family.  The extreme urgency to leave the UK didn’t add up with the situation. I am still confused by this situation. 

There isn’t a great deal more that could’ve been done. All lines of enquiry were followed up on. A house to house was carried out the next day due to it being antisocial hours and no longer life threatening nothing of any relevance was obtained from the house to house. 

If the situation like this happened again then I would spend more time with the victim to ascertain facts. The issue was that we showed up later than other officers so the situation had already been dealt with the arresting officers had already taken the offender to custody and the victim had been taken to the station for safeguarding. Because we were tasked with gathering witness statements from the family of the offender it made it even more unclear what had actually occurred. If a situation like this occurred again where honour based violence was a factor then I would ensure this is fully investigated. Honour based violence is a lot more common in UK than most people realise and effects a lot of women from different cultural backgrounds. I would ensure my paperwork is filled out correctly so that once its passed on to a more experienced team to investigate such as CID they already have enough information to get started and have solid facts ascertained. Its critical moments in the investigation such as the Golden Hour. (“The golden hour is the term used for the period immediately after an offence has been committed, when material is readily available in high volumes to the Police. College of Policing”) The golden hour becomes extremely important when identifying offenders of honour based violence and its critical to secure this evidence for the investigation. 



 














Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

After attending a call my tutor and I were on our way back to the station when I noticed a car driving weirdly. Once we joined up to the dual carriageway the car had slowed down to 50mph the speed limit was 70 on that stretch of road. After following the car at the same speed of 50mph for around 500 yards the vehicle stayed in the outside lane at 50mph. I decided to run a PNC check on the vehicle. The vehicle had come back as MOT expired. My tutor pulled the vehicle over. I was leading this incident, so I walked up to the vehicle and asked what reason they were going 50mph for in a 70mph limit. The driver responded they saw signs for 50mph as there was roadworks happening. I drive this road to work and can confirm that there are indeed signs up for 50mph but the roadworks have finished and the signs have been left behind. I told the driver although this gave me reason to be suspicious that was not the reason why I pulled them over. I asked where they had been today and where they were going. The driver said they had just been to their grandmothers funeral in Port Talbot and were on their way back to Manchester. All of the occupants of the vehicle were dressed smartly in suits and all had English accents, I had no reason not to believe them. I ran his licence through the PNC and asked for a licence check. The driver had come back as living in Manchester with no previous and the licence was totally clean, and the vehicle was taxed and insured.  I asked the driver if they had any idea why I had stopped them. The driver had no idea as to why we stopped them. I informed the driver that their MOT had run out on the car. The driver was extremely surprised by this and immediately got out their phone to have a look on his app which showed his MOT was expired. The driver immediately began to panic saying how he now could longer drive the vehicle and would not be able to get back to Manchester. I told the driver they were ok to drive the vehicle but needed to book it in for a MOT the next day. The MOT was only two weeks out of date. 

I carried out a personal inspection of the car, I checked each tyre to check for tread depth all tires were in order. The car was a 2018 plate so still very modern and looked well cared for. My tutor informed me that this my decision to make. Looking over the MOT details again I made the decision to not issue a TOR at that time due to the circumstances. A MOT would be quite an easy thing to forget to do if your grandmother had died. I used my discretion and let the driver off. The driver asked what would happen if they get stopped further down their journey. I informed them that that would not be down to me and that’s down to the discretion of the other officer stopping them. My reasoning for letting the driver off was because the car was modern it looked well kept the tyres were all well above the legal limit all the lights were in working order. The driver also had a clean licence and the vehicle was taxed and insured. The driver had just come back from his grandmothers funeral. I believe using JPLANE that it was not justifiable due to the circumstances, it was not a proportionate response as they stopped without issue and were very polite through the interaction, although it would have been perfectly legal to issue a traffic offence report and I could account for my actions I did not see it necessary or ethical. My tutor agreed with my decision and my Sergeant also fully agreed with my decision. 

(“Figures from the Society of Motor Manufacturers and Traders show how common this is. As much as a third of car owners admit to having driven a car without a valid MOT certificate. Some simply because they were unaware that their MOT expired.
· Nearly 70% did so for up to a week before taking their vehicle to a testing centre
· 24% waited a month and 7% more than six months
· Only 2% allowed their certificate to lapse by more than a year” 
Information from Elite Garages)
The above information shows just how common it is for drivers to drive without a MOT and given the circumstances of the driver having his grandmother pass away its more than likely they had simply forgotten about their MOT. 

According to the principles of investigation (“the exercise of legal powers should not be oppressive and should be proportionate to the crime under investigation” College of Policing). I feel If I carried out a traffic offence report this would’ve been completely oppressive turning an already sad situation into an even worse situation for the driver. A traffic offence report would have been disproportionate to the crime at the time of the offence. In most situations a traffic offence report would be justifiable for someone who had simply forgotten or negligent to the fact they have an expired MOT. In this situation the driver had a lot going on in their personal life, and the car seemed well kept. From a basic inspection the car was in working order, with the main safety concerns such as tyres which were perfectly legal, and lights that were working it seemed unnecessary to issue a traffic offence report. 
(“To build and maintain public confidence, the police have a responsibility to ensure that investigations are carried out professionally, ethically, and to an agreed standard.” College of Policing principles of investigation. This is important in how I used my discretion. I carried out my duties as a police officer in a professional manner treating the driver with respect. I remained true to my ethics and chose not to issue a traffic offence report. This will help to boost public confidence in the Police. 
The driver was I believe to be of multicultural decent, by using my discretion I also build the trust of different cultural groups in the police. The Guardian states (“They understand the chronic trust and confidence deficit in much of the black community, particularly the young, male black African-Caribbean community” The Guardian.) By not issuing a TOR at the time I begin to break down the idea that the Police target people of multicultural decent. 
I will now use Gibbs reflective model (MINDTOOLS) to reflect on what happened. 
Going into the incident I was feeling uncertain as I could not figure out how the driver was behaving on the road. The driving itself was fine they weren’t swerving indicating them being intoxicated in anyway, but driving at 50mph in the outside lane at the time of night was not usual. After talking the driver and getting an idea where they had come from my feelings turned to empathy due to them coming back from their grandmothers funeral. After the incident I felt happy that I had done the right thing in not issuing a TOR and happy that even though I did not issue a TOR I still carried out the role of a Police officer correctly. 
I evaluated the incident with my tutor and my Sergeant who both agreed it was the right choice to make. We could evaluate that the driver had simply forgotten due to his circumstances and were confident a verbal warning to ensure the car is booked in the next day was enough. 
In conclusion, I could of issued a traffic offence report, I would have legally be able I do so and I could of justified my actions. I am happy with the decision I made and felt it was not proportionate at the time. 
If a similar situation like this arose then I would do a couple of things differently. I would first do a more thorough vehicle check and potentially ask RPSO’s opinion. I would also have asked the driver to attempt to book a MOT at a garage and show me proof of booking. The main reason for the driver being let off was the fact that the MOT was two weeks out of date and the car was of a relatively new year at 2018. There was no obvious safety concerns with the vehicle.



																											











Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
I want to improve my confidence when booking someone into custody. I want to be able to talk to the custody Sergeant with more confidence and be able to answer their questions more concisely 








	I will do this by discussing with my tutor what I did well and what I could to improve each time I book someone into custody. I will keep a note of all the improvements needed that my tutor has pointed out and take these into consideration for the next time I book someone in. I can monitor my progress this way and reduce the amount of improvements needed for each custody booking.

	My tutor can help me provide support. I could potentially ask the custody Sergeant dealing with me what his opinions are. My Sergeant can help me with how they feel I could improve and I can take onboard all the information provided by them.
	I want to be able to be fully confident when booking people into custody by the end of my 12 weeks of tutorship. This is a very realistic time to achieve this in as I ill get multiple opportunities to book people into custody during these 12 weeks.

	
I want to improve on my efficiency when taking witness statements. I want to be able to take statements quicker and in better detail.










	I will do this by having my tutor read each of my statements and advise me of detail that may be missing. I will take a note of each of these improvements and use that to improve my statement taking next time.
	My tutor can help me by providing me advice on how I can improve. My other colleagues can provide me tips as they have more experience than me in statement writing. I can get support from my sergeant as well as she would have done plenty of statements 
	I want to be able to take statements properly within the next 6 weeks and then be fully confident by the end of the 12 week tutorship. This is a realistic timeline to complete this. 

	
I want to know more about people with dementia. On one of my calls the gentleman had dementia. I wasn’t fully aware of the best way to deal with someone who has dementia so I want to expand my knowledge on it.











	I will do this by researching dementia and using the NHS website to expand my knowledge. I will look on websites that support people with dementia to find out methods that are used to deal with people who have dementia when they are having a outburst.
	My tutor can help me and point out the best sites to go to. I can also go to the mental health support teams within Gwent police and talk to the Mental Health Practitioner who is in the control room.
	I will be able to do this on my PLT days before the next set. It wont take too long. 
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The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.









Betaris box available at Conflict management skills | College of Policing (Accessed 11/04/2023) ~ College of Policing

Body language in communication available at The Role Of Body Language In Communication | BetterHelp (Accessed 22/04/2023) ~ Better Help Editorial Team

Confidence available at Confidence | Psychology Today (Accessed 11/04/2023) ~Psychology Today Staff

Drama triangle available The Drama Triangle Explained - Leadership Tribe UK (Accessed 11/04/2023) ~ Leader Ship Tribe Team

Honour based violence available at Honour-based abuse & FGM | Reducing the Risk (accessed on 25/04/2023) ~ Reducing the Risk Team

Information on how common it is to drive with an expired MOT What Do I Do If My MOT Has Expired? Get FREE MOT Reminders (elitegarages.co.uk) (Accessed on 04/05/2023) ~ Elite Garages

MindTools Gibbs Reflective Cycle available at https://www.mindtools.com/ano9qiu/gibbs-reflective-cycle (accessed 22/03/2023) ~ Mind Tool Content Team

NDM available at National decision model | College of Policing (Accessed 11/04/20223) ~ College of Policing

Principles of investigation available at Investigation introduction | College of Policing (accessed on 04/05/2023) ~ College of Policing 

The golden hour principle available at Investigation process | College of Policing (accessed on 03/05/2023) ~ College of Policing

What is stress available at Stress - Every Mind Matters - NHS (www.nhs.uk) (Accessed 11/04/2023) ~ NHS

Why bodybuilding can be dangerous, understand the risks available at Why Bodybuilding can be Dangerous: Understanding Risks - Fit People (Accessed 11/04/2023)~ Fit People

Working Out Boosts Brain health available at https://www.apa.org/topics/exercise-fitness/stress (Accessed 22/03/2023) ~ Rod K. Dishman, PhD, of the University of Georgia 
Mark Sothmann, PhD, of Indiana University's School of Medicine and School of Allied Health Sciences 
Henriette van Praag, PhD, of Florida Atlantic University's Charles E. Schmidt College of Medicine 
Nancy Molitor, PhD, of Northwestern University's Feinberg School of Medicine 
Elaine Ducharme, PhD 
Anthony C. Hackney, PhD, DSc, of the University of North Carolina at Chapel Hill 
Charles Hillman, PhD, of Northeastern University's Bouve College of Health Sciences



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _


image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





