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[bookmark: _Toc89009098]Introduction
This is a reflective report designed to examine the key areas from the online e-learning module, which I have gained knowledge as a result of studying the Changemakers: Building a Personal Brand for Sustainable Employment. There are four units in the module and each unit consist of 4 topics and each topic also consist of various sessions. But, for the purpose of this assessment, a critical consideration of one topic and the corresponding sections will be reflected upon from each of the four units. The units are (1) Brand You with corresponding topic as Ambition is Critical, unit 2, It’s a small world, with topic as No one is an Island, unit 3 - Opportunity Knocks with topic as Identifying career opportunities and unit 4 - The Pursuit of Happiness, with topic as Career Role Models. 
The principal objective of the module is to provide the support needed for the development of the competencies and the skills required for professional development and career resilience for the future work setting. This module defined how to develop your brand as a personal exercise in building courage, confidence and credibility while   helping you to define your priorities.
[bookmark: _Toc89009099]Unit 1 - Brand You 
The unit presents the idea of the Brand you which is the first step in developing a personal brand where you show case your values and defining what you stand for. This is the moment you have to know why you do what you do and to identify your why. Topic 1 Ambition is Critical and topic 2 What Drives You helped to reflect about the science behind motivation, what motivates you and finding what the real key motivators are, and purpose and how this contributes to future success. What drives you leads you to boundaryless careers. Topics 3 Boundaryless Careers and topic 4 Boundaryless Skills established the discovery of skills that you have which put together your exceptional proposition in the context of future employment and career development. It deals with how you can change career beyond limitations and becoming more accessible to boundaryless career approach.
For this report, I have chosen to deliberate on the topic Ambition is Critical as a lesson relating to the unit Brand You

[bookmark: _Toc89009100]Ambition is Critical
Ambition is defined by Roy, (2008) as a desire that is the same as any other kind of human want or desire. Ambition also could be described as a fervent desire to achieve success in life, a professional or personal desire to achieve power, fame, rank, position, and money.
Research found that ambitious people are more fulfilled by their ambition. They are individuals who tend to have higher levels of achievement in work and education and this success in their ambition is linked to a greater levels of life longevity and life satisfaction (Judge and Kammeyer-Mueller,2012). 
[bookmark: _Toc89009101]Session 1: Notions of Authentic Choice and Freedom
The idea of authentic freedom and choice in relation to personal brand, is a strong differentiating factor and an asset that sets you apart. You must try to be yourself, be true to your expertise and skills. An authentic choice and real freedom simply mean trying to be the master of your own life, creating your own purpose and be true to yourself, to be original and real in your subject area and personal development or brand.
[bookmark: _Toc89009102]Session 2: Goal Set and Goal Through
This session entails learning how to set goals for yourself and working through it in relation to your ambitions. To meet your set goals, it is important how you want things to be, the goal needs to be in your mind’s eye to picture how you will achieve the set goals.
[bookmark: _Toc89009103]Session 3: Vice or virtue
This session explained how we as human beings lives our life, how we become who we want to be and succeed a lot in life regardless of the certainty of life’s capricious nature.
In this session Ambition is Critical, I learned the importance and the value of setting career goals for myself and the outcomes of my ambition. In this session also, I learned to recognise the steps to take to be who I want to be, to create my own life and to completely identified my own meaning of success
[bookmark: _Toc89009104]Unit 2:    It’s a small world
[bookmark: _Hlk88478645]The unit explained how to assess the quality of network around you and the possibility of improving the network channels to help you succeed in the future. This unit consist of 4 topics namely: Topic 1, No one is an Island, identify the importance of networks in this world that is so interconnected today. Topic 2, Variety is the Spice of Life, emphasises on how an individual will develop the capacity to form a vibrant and constructive professional network. Topic 3 Network Society and Topic 4, Making Connections explained the practicality of the power of understanding your network when creating personal brand. For this report, I have chosen No one is an Island as my area of discussion.
[bookmark: _Toc89009105]No One is an Island
There is a popular saying that a tree cannot make a forest means no one is an Island of its own. The topic divulged the capacity to identity your individual strengths and how to create a strong link that really will develop your own exceptional networks. A person must develop and recognise the potential needed to locate and organise suitable networks for professional promotion.
The topic consists also of the following lessons:
[bookmark: _Toc89009106]Evaluating your Network: This requires making value decisions and evaluating the network around you which will improve chances of creating a good connection. 
[bookmark: _Toc89009107]Network Success: This session evaluates the importance of networks to our future personal and professional development which will drive change.
[bookmark: _Toc89009108]Network Connections: This session explained how technology has   impacted on the quality of personal networks. It helped to recognise the special role of non-human factors in the maintenance and development of personal networks.
This lesion helped me to understand the benefits of knowing your network which provides navigational tools, also the proper use or reasons for creating meaningful connections. This topic helped me to know the relationship of technology in the way the networks change the world today and how to develop my own networks for my future growth and personal employability and professional development. 

[bookmark: _Toc89009109]Unit 3: Opportunity Knocks
The unit explained how to prepare and develop yourself for future employment opportunities and for online presence. There are 4 topics in the unit which consist of the following online lessons: Topic 1, Creating your own luck, elaborated on the role of your luck in one’s personal career development, your life and how to identify, take on the uncertainty to make additional opportunities. Topic 2 Identifying career opportunities, this topic examined how to apply strategies to successfully find and engage in more opportunities for the future. Topic 3, Open doors are the real time to go knocking on doors, setting your goals, career planning, gaining experience, improving your chances and finally, topic 4, Me.com explained that creating internet and social media presence is a medium to opening doors to new opportunities.
 I have chosen to reflect more on the topic, Identifying career opportunities.
[bookmark: _Toc89009110]Identifying career opportunities:
This topic evaluates the approaches on how to control our career part. According to Dalton, (2012) the approach that attempts to cultivate relationships with future employer will help to develop the active luck that creates opportunities. This topic consists of the following sessions: Career Conversations, Cultivating Opportunities and Prioritising Targets.
[bookmark: _Toc89009111]Career Conversations: According to Kurtz and Snowden, (2003), clarity of purpose is utmost and beats other things when it comes to career success. Career conversations helps to examine job aspirations by looking inwards, identifying the opportunities in life that will make you happy, your dream job. This is only possible when you cultivate trust in future employers with career conversations, listing potential professional career contacts, companies, and people.




[bookmark: _Toc89009112]Cultivating Opportunities: In this 21st century, there are various ways and approaches to searching for a job like info jobs, CV library etc. In the world of recruitment today, CV is an inefficient sales tool because potential employers do not really know how good you are. We can use active luck to improve our chances of selection, understanding the employer’s mindset is another good way of cultivating jobs opportunities. Creating a list of chosen employers that match your values is an idea way to cultivating job opportunities, and identifying your work values will influence your career path and job satisfaction (Bortz,2020)
[bookmark: _Toc89009113]Prioritising Targets: A job seeker will have to create a list of companies to spend time developing a trust bases relationship finding out more information about them, there is a need to sorting out this list into an order to expand the chances needed to select the best opportunities and to know companies you would be motivated to work for and could actively target.
This lesson will help me to identify career opportunities, how to apply strategies to finding and engaging for career opportunities for the future. It helped me to know how to open career doors in the real time, setting goals, career planning and  to know the power of online presence which will boost opportunities for sustainable career development.
[bookmark: _Toc89009114]Unit 4:  The Pursuit of Happiness:
This unit examined the methods of resolving different kinds of challenges that may arise in the pursuit of happiness, your goals, and aspirations. To achieve your goals, it requires determination in time of hard conditions and adversity. The unit consist of the following 4 topics: Topic 1, Future Me, introduces the ideas on the power and ability of positive thought and of self-limiting beliefs. Topic 2 Passion and Perseverance examined how to manage, adapt to stressful situation and strategies for building resilience. Topic 3, Plan, Prepare and Perform involves how prepared you are for future of work after university education, those soft and hard skills required to pursue a fruitful life. And finally, topic 4 Career Role Models explained what you gain from career role model that will improve your own employability expectations in your future profession.
For this report, I have chosen to write on the topic Career Role Models.
[bookmark: _Toc89009115]Career Role Models: The topic introduced the gain of professional mentoring and career role models from any employment sector that boost employability prospect in future career development. There are 3 sessions:
[bookmark: _Toc89009116]Why everyone needs a mentor: This session reflected on the principal gain of career mentoring for future career development planning. According to Turnbull, J. (2009) defined mentoring as a one-to-one hierarchical relationship between a person who is more experienced and a junior person who is less experienced with the goal of personal and professional development. It entails sharing of knowledge, advice and experience with a person that have less experience. 

[bookmark: _Toc89009117]Finding a mentor: According to Trought, F. (2017) outlined that any person with ambition hopefully needs a good career mentor. The career mentor will provide advice on career development, social networks, and support to develop confidence. The question now will be how do I find a career mentor? A suitable career mentor could be found by first looking to my network, make a list of mentors and plan the strategies for contacting the mentors.
[bookmark: _Toc89009118]Role models:
According to Bandura and Walters (1977), we learn from people who are experienced more than as we do by observing their role modelling activities. This simply means learning takes place by reinforcement of behaviours and observation.
Upon completing these lessons, I can now be able to reflect on the goodness of career mentoring for my future career development. I can  find the route for a suitable mentor and can now be able to solve the challenges faced when developing a career and overcome these challenges. 


[bookmark: _Toc68007853]
[bookmark: _Toc89009119]Personal Development Plan
 Morgan, (2017), defined PDP as a plan which establishes goals and aspirations. PDP is described also as a method aimed to develop skills which are necessary and key to the work life (Chris and Jan (2007). The authors pointed out that, PDP a means of discovering a person’s unseen skills by self-examination. A medium of establishing individual objectives, goals, short or long term in one’s career whilst considering the realities on ground
	
	Skills
	Target
	Action to achieve the target
	What resources/ support that are needed
	Evidence of success
	Target date

	1st
PRIORITY

	[bookmark: _Toc89009120]Written Skills
	[bookmark: _Toc89007922][bookmark: _Toc89009121]To be a good critical and descriptive writer
	[bookmark: _Toc89007923][bookmark: _Toc89009122]To prepare a good report and essay for my research class 
	[bookmark: _Toc89007924][bookmark: _Toc89009123]Show some of my work to my lecturer and classmates for corrections
	[bookmark: _Toc89007925][bookmark: _Toc89009124]Achieve good grade in research assessment and to show improved level of confidence as a good writer
	[bookmark: _Toc89007926][bookmark: _Toc89009125]2021 -2022

	2nd
PRIORITY

	Decision-making Skills
	Improve knowledge of making right choice.
	
Enhance difficult decision-making skills
And making 
use of it in a working environment to speed up the skill
	Boost training opportunities
	Make sure work done will always be of good standard and exceptional course commentary
	From start to finish (2021-2022)

	3rd
PRIORITY

	Leadership
[bookmark: _Toc89007927][bookmark: _Toc89009126]Skills
	Improve knowledge of leadership skills

	Join courses and training for leadership skills 


	Feedback from team member and check with Tutor.
	Consult Tutor, Line Manager, and feedback from team member
	Ongoing throughout (2021-2022)



[bookmark: _Toc68007861]


[bookmark: _Toc89009127]Conclusion
The e-learning materials in the module has honestly aided me to know how to develop the knowledge and understanding of building my personal brand for sustainable employment in social care profession. The lessons have provided the support needed for the development of the competencies and the skills required for professional development and career resilience for the future work setting. 
Having completed all the units in the module, I now know that What Drives You is the science behind motivation, what motivates you and finding what the real key motivators are, the purpose and how this contributes to future success. What drives you leads you to boundaryless careers. To be successful in whatever you do, it is important to have an ambition, the Authentic Choice and Freedom to choose and to identifying career opportunities. When career opportunities have been identified, it is therefore essential to evaluating the network around you which will improve chances of creating a good connection.
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