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Evaluation of the work placement 
The school
Ysgol Rhydygors school is where I have done my placement hours this year. Rhydygors is a special residential school for children and young people experiencing social, emotional and behaviour difficulties. Rhydygors provides an educational environment for all their students that is safe and inclusive for all, identified in Band (2012) as essential components in promoting effective learning. There is also a residential and care side to the school, however, only three young people are part of the residential side at the moment. Speaking with one of the young people who stays at the residential side of the school it was clear that the school was their safe place and that they enjoy being at the school. The school has a youth work room where the young people can get involved in activities and hang out if they need some space from the other pupils. The room is also used for the young people to take part in extra educational courses. The school do not have many classrooms, there are only five classrooms in the secondary part of the school for subjects such as English, Maths, Science, cookery. The school has a large dining hall for all pupils and staff to sit together at lunch time. The school has a strict security setting, all doors are locked, only staff and visitors are provided with electronic key fobs to gain access around the school. All staff must log in when they arrive at the school on a system that checks to see if they have seen your Disclosure and Barring service (DBS). The school also have a cctv system to monitor the school and pupils. The pupils have a large playing area with activities such as football, basketball, and they provide swings for the younger children. Being on placement I felt they didn’t have a lot of resource for the pupils however, over the weeks I witnessed a lot of challenging behaviour and damage to the school property and understood why they did not have many resources. The school have a room specifically for the young people when they have been heightened, this room only has a chair inside mainly to reduce the risk of damage to the property. 

The staff
The staff at Ysgol Rhydygors are professional and dedicated to their job roles at the school. Acting head teacher Mrs Payne has been in the role for a year and a half, however, she has worked at the school for twenty years. This has a positive impact with the pupils as they are familiar with Mrs Payne from working in the school for a long period of time. There are many members of staff at the school including Heidi Holland the Leader of Health Wellbeing and Engagement, Heidi is also a youth worker. Seeing the bond Heidi has with the young people is a pleasure as she can calm them down when they are not having a good day. Heidi tries her best for all the pupils in the school, from trying to get them to engage in class or in an activity to just making them laugh. They all get on well with Heidi and respect her she is an asset to the school.  I have worked with so many staff members being at the school and they have all welcomed me and treated me as part of their team. The staff are very positive even when every day is not great, they lift each other up and get the job done in a professional manner. They have a staff room where they take it in turns to go on breaks as the pupils need one on one support it is not possible for staff to take breaks together like they would in a mainstream setting.  

The Students
The students arrive at the school at 9:00AM they all arrive by taxi, or with carers or parents, because of their specific needs they are unable to come to school by public transport. All the staff members come to the main carpark to greet the students every morning and welcome them into school. The young people are welcomed on a mutual respect, they are not treated any different to young people in a mainstream school setting, they are encouraged and supported throughout the day from every member of staff they come into contact with, from the head teacher to the cook in the kitchen they all treat the young people with dignity and respect at all times.

Challenging behaviour 
During my hours at the school I have witnessed several young people with challenging behaviour. The young people can experience heightened emotions and get frustrated at times, this has sometimes ended in a staff member being physical assaulted or damage to the school property. This can sometimes be very stressful for the staff, however, if a young person has had a bad day at school with a particular staff member the staff member would come back to school the following day and start again with that young person with a clean slate. The staff are dedicated to the students and always want them to do well and achieve their daily targets. This was pleasurable to witness and I felt it was good professional practice how staff allow the students to learn skills in their own time in their own way without any pressure, this reminded me of youth work practice: working with young people wherever they are in their lives treating them with respect and not judging them, continuing to build relationships with them (National Occupation Standards for Youth Work, 2014). Witnessing the challenging behaviour, it was clear to see that there is a need for Ysgol Rhydygors school and that many young people may not adapt to mainstream rules and regulations due to their personal issues. During placement hours there was an inspection taking place on the school by Estyn - Her Majesty’s Inspectorate for Education and Training in Wales (2019), I took it upon myself to research the report. The report states that the school could improve on many aspects, however, being at the school and seeing the young people lose concentration so quickly and the behavioural issues these improvements may be difficult to achieve. The young people do not engage all of the time depending on their mood on that particular day, sometimes they will initially engage and if they get bored then they will lose interest quickly. I believe that having more youth work strategies such as voluntary engagement, using the five pillars of youth work empowering, educative, inclusive, participative and expressive would benefit the young people a great deal (The National Youth Work Strategy for Wales, 2018).
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