                                        The rise in remote working


  The definition of remote working is working from home, away from the office. Not only working from home but may include coffee shops, trains, libraries, buses, or any other places away working away from the employer's leading workplace.      

 The flexible working hypothesis suggests employers are keen to adapt and change in response to societal norms and expectations. So, in addition to the benefits of employer-inspired flexible working outlined above, the changing demographic nature of the workforce may prompt employers to offer working arrangements that better suit employees' domestic and personal circumstances.
 However, contradictory theories may suggest that the transition from home to work is not always easy. There are advantages and disadvantages when it comes to working from home.

Advantages of Remote Working:

· 1. Flexible Schedule
· 2. High Productivity
· 3. Reduced Commute
· 4. Saving Money
· 5. Better Health and Wellness

Disadvantages of Remote Working:

1. No Specific Working Hours
2. Less Collaboration
3. Loneliness and Boredom
4. Lack of Motivation
5. Personal Distractions
6. Lower Pay

  In the last couple of years, the rise in remote working started to be enormous. After the 2020 Covid19 Pandemic forced workers to maintain social gatherings at a minimum, workplaces were affected as well, and employers began to adapt by offering remote work to their employees.
Examples of remote workers are managers, professionals, and other office-based workers. "The Greater technological connectivity facilitates this process by enabling work to be carried out wherever workers happen to be and whatever the time". Because it involves extra costs in purchasing, building and maintaining sites as places of work. It can lead especially to office work which can be done by using electronic technologies that make possible communication—in word, image and speech—therefore, every employer took advantage to adapt and adjust to the evolving technology.
  Several studies have shown the association between remote working and job satisfaction, which is an evaluation of different aspects of the job and has been given by each worker. Inevitably, such evaluations reflect each worker's individual preferences, expectations, and circumstances, with the same objective job features evaluated differently from worker to worker. This is because job satisfaction represents an amalgam of the varied norms and expectations of job holders and the accurate characteristics of the job (Brown et al., 2012).
A key argument in the debate is the suggestion that remote working brings business benefits. These come not only from economising on employer-provided physical workspace but from the increased effort workers put into the job as predicted by social exchange theory.
 
  In conclusion, organisational adaption theory suggests that employers are under societal pressure to adapt their employment practices to the demographic changes of the workforce. The evidence found in several studies, suggests that remote working is, on the whole, advantageous to employers and employees.
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