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It is our jobs as educators to provide young people with the necessary requirements needed to guide them to become an entrepreneur. It all starts with Entrepreneurial education. “Entrepreneurial education is about developing people’s attitudes and skills to help them realize their own potential. It is also about having the drive to turn ideas and opportunities into reality, enabling people to be positive, proactive, and successful in their approach to life and work” (Welsch Government). Although entrepreneurs may prosper in ambiguous and shifting environments (Gibb, 2002), graduates frequently show a lack of readiness for the current economic climate. This is why a good entrepreneurial education is needed in schools to help prepare students for the changing world of business and equip them with the skills needed to survive. Many graduates tend not to pursue an entrepreneurial lifestyle after school, this raises questions about whether the value of entrepreneurship education should be assessed on long-term rather than short-term outcomes (Kirkwood et al 2014). The good thing is, entrepreneurial knowledge can be taught. There are numerous entrepreneurial programs to choose from that specialise in teaching and shaping young people to become entrepreneurs.

Young Enterprise Initiative
What is it?
Young Enterprise is a national charity that specialises in Enterprise education and Financial education. They believe that every young person has the opportunity to learn skills and gain an enterprising mindset needed to earn and manage their money while making a positive contribution to society (young enterprise.org).  Their hands on employability, enterprise and financial education programmes, resources, and teacher training are what foster young people to realise their potential  beyond traditional education. The initiative’s mission is to “Empower young people to discover, develop and celebrate their skills and potential” (youngenterprise.org).
The young enterprise initiative was founded in 1962 by Sir Walter Saloman (young enterprise.org). he got inspiration from an American programme whose goal was to foster entrepreneurship, and financial literacy skills. The first UK company programme was launched in 1963. Upon launch it attracted 113 teens who formed eight student firms. This programme helps develop an entrepreneurial mindset in young people by providing them with the opportunity to take part in a learning process that includes the two man aspects of being your boss, enterprise knowledge, and money management skills. Many people starting a business these days make the common mistake of not knowing how to properly manage money and because of this, their business fails. 
They work alongside schools, businesses, and the government. Their work with businesses allows their members to have access to employee volunteering opportunities and also helps them to access opportunities across industries.
As said above they focus on two aspects, Enterprise education, and financial education Programmes.
Enterprise education Programme
This programme consists of ten different workshops to choose from based on a person’s needs. Each workshop is designed to provide meaningful encounters and help young people develop the skills they need for the future. The workshops are as follows:
• The 10-x Challenge is a four-week class that provides an introduction to business and the workplace. Due to its adaptability, this programme can be presented at any time during the academic year, giving students a delightful introduction to entrepreneurial education. The educational targets are: 
Understanding the various positions and career prospects that are available, as well as how organisations are constructed
Experience the advantages of working as a team by recognising and utilising the skills of other team members. Gain an understanding of how businesses may behave as social entrepreneurs and give back to the community.
Create an entrepreneurial mentality and future-ready skills.
Learn to recognise one's own abilities and preferences and how to communicate this to potential employers.

Company programme
This workshop empowers students to set up and run a student company under the guidance of a business volunteer. The students would make all the decisions regarding their business. They will gain practical business experience and key skills needed to start a business. Learning outcomes include: 
Gaining first-hand experience in the world of work and working as part of a team
Acquire the traits and abilities that employers value, and be ready to provide instances of these traits and abilities.
 Examine entrepreneurship and self-employment as potential career paths.
Be able to demonstrate the growth of valuable experience and skills for upcoming applications to school, training, and employers.
Employability masterclass
· A workshop that provides the opportunity for students to meet with local employees and employers and learn from them. This gives the students an opportunity to ask questions about the skills and qualities required to succeed. Learning outcomes include: 
· Knowing how to showcase skills to employers
· Understand the different types of CVs and cover letter
· Be aware of how digital footprints, including social media profiles, might affect chances of getting a job
· Understand tips and tricks that will help in an interview
· Discover different approaches to job hunting
· Access and use information about the labour market to inform career decisions
· Know where to go to find more information and support
The fiver challenge
This workshop is geared towards children aged 5-11. They will have four weeks to create, research, plan and run their own business with a five-pound as a start. learning outcomes include: 
Insight into how businesses are structured and the different roles and career opportunities that exist
Understand how businesses can act as social enterprises and give back to the community
Experience the benefits of working as a team – recognising and using the skills of other team members
Develop an enterprising mindset, and skills for the future
Gain self-awareness to recognise personal strengths and preferences, and how this can be demonstrated to future employers
Develop an understanding of how to manage finances in a real life context


Learn to Earn
This workshop provides the opportunity for young people to understand the wide range of options that are available to them and the skills that are needed to obtain them. Learning outcomes include: 
Explore personal hopes and dreams for the future
Calculate and balance the realistic cost of living budgets
Consider a wide range of job and career options and how to make informed decisions
Access and use labour market information to inform career decisions
Financial Education Programmes
My Money Matters- is a workshop that provides young people with the opportunity to explore their attitudes to money and gain financial skills to help them in the real world. Learning outcomes include: 
Learning about the different options for saving and reflecting on their saving habits
Explore ways to make the most of their money
Gain a deep insight into borrowing and debt
Look ahead to life after school and explore the different options available to them
Enter the world of financial risk and reward
Learn about the common scams people fall victim to and learn how to protect themselves against them

The young enterprise company enterprise education is great for inducing an entrepreneurial mindset. The workshops are set up in a way that not only teaches skills to be your own boss but also gives opportunities to have hands-on experience with starting a business without fear of failure. It is a form of project-based learning. This is learning by doing. When the project method is used in the classroom, students are given the chance to solve problems in the actual world (Boss 2011). Unlike textbook-driven instruction, problem-based learning puts the student in charge of asking questions and discovering answers (Boss 2011). It encourages independence and gives students the chance to be creative in their learning process. Project-based learning reflects the theory of constructivism (Jumaat et al, 2017). Constructivism is a theory that views learning as a process of building knowledge based on experience. (Jumaat et al, 2017). Enterprise education has been made mandatory in secondary schools in the UK (Athayde 2012). This is because the government has been aware of the importance of enterprise education for young people in order to create jobs and grow the economy of the country(Athyade 2012). 
A study was carried out by Athyade 2012, to test the effectiveness and impact the Young enterprise program had on young people’s mindset toward entrepreneurship. The study comprised students in the young enterprise program and students who are not. They were given questions concerning future employment intentions relating to attitudes towards Creativity, leadership, achievement, and personal control (Athyade 2012). They would take the test before starting the young enterprise program, then take it again after completion. Young people's entrepreneurship potential was found to be positively impacted by participation, although this effect is reduced by other criteria such gender, ethnicity, socioeconomic status, and the type of school attended (Athyade 2012).
In New Zeeland, Kate Lewis (2005) wrote a paper analysing the influence of the young enterprise scheme has on the career choices of participants. The findings show that, to some extent, participating in the Young Enterprise Scheme does influence the choices students make about further study and future work opportunities. The Young Enterprise Scheme appears to have a greater impact on those students who are exposed to enterprising role models through their family and friends (Lewis 2005).
Another study was undertaken to evaluate the impact of the young enterprise Wales programme had on the participants. The results indicated a positive participant reaction to the YEW programme with an affirmative response to all questions regarding the impact and experience of the course (Jones and Colwill 2013). The final results suggested that the programme has improved entrepreneurial competencies and the future potential for business start-ups (Jones and Colwill 2013). Proving that the young enterprise initiative does in fact mould and encourage an entrepreneurial mindset in young people.
Conclusion
The young enterprise initiative helps to shape, motivate and create young entrepreneurs. It does this by stimulating an entrepreneurial mindset in the minds of young children. Using a mix of project based learning and in-class learning, the program helps students to understand what it takes to be a business owner and how to go about starting their own business. They get hands on experience in starting a business and also working together with business owners helps them to see the results first-hand and gives them a chance to interact and ask any questions they may have. Numerous studies have proven that the young enterprise initiative has positively impacted young people’s future employment decisions. Young people who have participated in Young Enterprise programmes reported that their resilience, self-esteem, and capacity for problem-solving had all improved. They also reported improvements in their ability to recognise their own strengths and weaknesses (82% of students) and understanding of how to manage money (81% of students who participated in the Company Program). ( Bateman 2018). Young enterprise leaves participants with skills needed to adapt and survive the real world such as time management, problem-solving, Social Competence, Motivation, Intellectual Flexibility, Task Leadership, money management, creativity, Emotional Control, and Self-Confidence.
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