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Personal Development Plan  
	Objective
	Actions 
	Resources 
	Target Date for Achieving Objective 
	Success Criteria

	To develop Welsh language skills and to gain basic language skills in Welsh. 
	In order for the student to complete this objective they must look for courses or classes to attend that can  help with their basic Welsh language development. 
	The student would be able to access an intermediate course from Learnwelsh.cymru (2024) https://learnwelsh.cymru/learning/course/ccceeef3-4ffa-ee11-bea2-be20e3f428da/. This would help the student to achieve improvement in their Welsh language. 
	The course is 34 weeks long so this is when the student would achieve this objective. 
	The student will know if they have achieved this objective by finishing and passing the Welsh course and receiving their certificate of knowledge, they can then review if they believe they have completed this by having an improved knowledge and understanding of the Welsh language. 

	To complete their Level 3 in Safeguarding.
	To gain a level 3 in safeguarding the student needs to look for a registered course to complete their  and to receive a certificate at the end of proof of completing this course. 
	The student would be able to access a credited course from Virtual Course (2024), https://www.virtual-college.co.uk/courses/safeguarding/safeguarding-children-level-3. This is a credited course which provides the student with a printable certificate. 
	This course is 2-3 hours online and the student would be able to complete this within six months. 
	The student will know they have achieved this by having completed the course and gain a certificate for Level 3 Safeguarding. 

	To use knowledge of reflective practice to improve their role as a professional practitioner. 
	In order for the student to achieve this they must keep a reflective diary log in order to look back at things they had previously completed and then they will be able to look back to see how they can develop their practice. 
	The resource for this would be a diary so that the student is able to keep a reflective diary on how their practice has gone and so they can look back on how it has developed. 
The student also needs to ensure that they follow guidance given throughout their degree.  
	This would be completed by August 2025 so that the student has a whole school year to look back and see how reflecting on their practice has improved their role as a professional practitioner. 
	The student will know if they have achieved this by looking at how their practice has improved, such as, planning activities, observing and communicating with the children compared to the beginning of the year before completing their degree.  

	To become more organized to manage a good time share between their personal and professional commitments. 
	For this to be achieved by the student they must learn to organize and plan their activities, whether these are professional or personal. 
	The resources needed for this would be a Calander and diary in order to write down and confirm assignments, meetings and important dates. They will also need their timetable from their university to plan their deadlines and lessons. 
	This will continue for two years until the end of their degree as organization is such a vital part of successfully completing a degree. 
	The student will know if they have completed this by how organized they are at the end of their degree, such as, if the student has improved their organizational skills and are able to manage their time better. 









Reflective Practice In The Early Years
	 What is Reflection and Reflective Practice?
 According to Cambridge University Dictionary (2024) reflection is the image of something in a mirror or any reflective surface; however, Oxford University Press (2024) states that reflective practice is the process of examining a professional's own performance to improve the practitioner's actions and decisions over a period. 
	Why is Reflective Practice important in Early Years?
   Gunning (2022) suggests that by a practitioner reflecting on their practice it provides an important learning tool to self-improve and develop; she believes that by reflecting on practice it provides practitioners with the opportunities to improve their practice. 
   Birth to Five Matters (2021) states that both the practitioner and children will both benefit from their practice being reflected on by providing more inviting and beneficial learning opportunities. They state it helps the practitioner to ‘approach and observe, assess, listen and have discussions with other practitioners about the children’s learning and development.’ 

	The theory of reflective practise:
  University of Southampton (2024) states that Schon’s theory was built on from Dewey’s work and he believed it was important to develop professionally so that the practitioner's professional practice will improve. 
   Schon believed in two types of reflection; reflection in action and reflection on action. This meant that Schon believed that a practitioner should look at their practice whilst an activity is taking place and if it is not working to step in and change it to benefit the children. He then believed that a practitioner should observe how the activity takes place and if it then needs changing, adapting or what could be done better if it was completed again. 

	Deweys’ model
[image: ]Growth Engineering Technologies (2024).
This is John Dewey's Reflection of Practice model; he believed that children must experience immediate experiences which are then able to be thought on and adapted if needed after the practice has taken place. 
	Schon’s model
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CrowJack (2023)
This is Donald Schon’s Reflection of practice model; he believed that activities should be planned in advance, reflected upon whilst the activity is taking place and then reflected upon after it has been completed. 

	Analysis of models – compare/contrast/pros/cons:
   Dewey’s theory of reflection was one of the most original theories of reflective practice. SAGE Publications (2024) states that Dewey’s theory of reflective practice emphasizes that the learning the child will complete depends on the practical engagement that they will receive. However, Schon’s theory of reflection believes that there should be knowledge before an activity takes place, it should then be observed whilst the activity is taking place and then reflection once the activity has been completed, this ensures that the activity is then able to be completed efficiently. 
   The positives of Schon’s theory are that if the activity is not as successful as it was thought to be, such as, needing to add resources or take them away or that it needs more input and guidance, such as, a painting activity; and the children want different colors of paints, the practitioner can then intervene and provide more paints or show the children how to mix color paints. This can then be recorded in their observations once the activity is finished, so that they will prepare for this in the future. However, Dewey’s theory focuses on when a child is struggling with certain the child will be able to be supported on the things they have struggled with, and more support put into place. 
   The negatives of Dewey’s reflective theory are that it looks at how an activity or process has gone after it has finished, when it may have needed changes or adaption whilst it was taking place and due to it not being engaging, the children may not want to take part in this activity again; whereas Schon’s theory allows practitioners to make adjustments to any activities whilst it is going ahead, this enables children to add their input to activities and would be more likely to return to this activity if it was put on again in the future. 
   Schon’s theory affects a practitioners practice by allowing them to make observations on an activity or task whilst it is taking place, for example, if an activity is set up with the train tracks and children are playing with it and they then wanted more trains or to make the train track bigger this would allow the practitioner to step in and adapt this and then record it in their observation once the activity is finished, if this activity is done again in the future these changes could then be added in. However, this can also have a negative impact on the activity, this could be due to the fact some children may not like to have their play interrupted and this can then make them hesitant to continue with the activity.             
  Dewey’s theory affects a practitioners practice by allowing the practitioner to plan an activity in advance and then wait until it is over to reflect on their practice and what could be done better, this is beneficial as it provides children to have their own independence and change the activity up themselves, for example, adding more train tracks or trains themselves, the practitioner can then use this to write about in their reflection. However, this can have a negative impact as if children wanted to change the activity up, but had no input from the practitioner this could then result in the child getting bored and then having no interest in the activity. 

	Conclusion 
   To conclude, both Dewey and Schon both affect a practitioner's practice in both positive and negative ways. They both intertwine with each other in some ways as Schon built his theory based on the basics of Dewey’s, this means that some things they both believe in are similar. They have made theories which both improve a child’s experiences and can sometimes impact them negatively, such as, making the children bored or uninterested in a topic, however, by having input whilst an activity is taking place it also encourages children to remain engaged whilst the activity is adapted.

















      Cambridge Dictionary (2024) states that a professional has the qualities that are needed to connect with other trained and skilled people of the same profession. GISCI (2023) suggests that professional practice refers to the actions and behaviors that an individual will display within their work context, this is normally outlined in the requirements needed for their job as a standard of practice. When working within the early years sector it is a vital part of a practitioner's role to have professional practice, specifically safeguarding and confidentiality. 
      Oxford University Press (2024) states that values are a specific set of ethical beliefs of a person and what they determine to be right or wrong. Values within the early years are an important part of being a successful practitioner and providing the best service. Care Learning (2024) claims that the core values of being an early year's practitioner are respect, honesty and integrity and commitment to development. It is important that practitioners have the confidence to be confident in their role while working with other agencies, working with parents, colleagues and especially children. The practitioner must also be patient, this is an important value when working with children as children require a safe, calm person they are able to trust so that they are able to learn effectively. 
    During the early years it can sometimes occur that there is a conflicting opinion of what values should be used and what people believe, for example, this could be people conflicting over professional or personal values. As a professional practitioner it is important that they are aware that everyone has different personal values and this can sometimes cause conflict within a work setting, it is important that a practitioner respects their colleagues' personal values and if this is causing conflict that it is discussed professionally within work meetings. An example of conflict between professional and personal values could be that one practitioner is unable to stay for a work meeting, whilst other colleagues are all able to stay. 
       Effective communication in the workplace is important to provide the best practice possible and so that all practitioners understand the quality of work that is expected of them. Coursea (2024) suggests that having good and effective communication within the workplace ensures that practitioners are able to build a positive working environment and eliminates conflict which may take place. 
     Practitioners communicate with several agencies, these include different school settings, social workers, health professionals, speech and language therapists and parents. Communication to these agencies must be thorough so that no information is misunderstood as it is important that all agencies are on the same level of understanding. These agencies can be communicated to by e-mail, telephone conversations, team meetings, or face-to-face meetings. Parents can also be communicated by forms that are sent home at the end of the day, phone calls and documents and apps, such as Seesaw. 
    The implication of poor communication is that if information is not communicated effectively it can result in a child’s needs not being met appropriately as certain information may have been missed, such as, when communicating with a speech and language therapist if not all information is included about the child’s development and what they are able to do it can then result in the child being poorly diagnosed with what their needs are. There can also sometimes be a language barrier with parents, such as, if they speak different languages, have hearing impairments, blind, or have other difficulties which affect their understanding. This can be overcome by providing information in different languages and asking the parents how they would like to be supported, it is important for parents with extra needs that you explain to them what resources are available to help them communicate or if they have any more ideas how they could be supported. Some communication that is completed through apps such as Seesaw can sometimes affect the way parents are able to access some resources, as some parents may not be able to have access to the resources to use the app or have access to WIFI which is needed for the apps, some parents may also not understand how to use the app and therefore may miss important information that has been uploaded on the app. 
     Multi-agency work is vital within the early years sector as it is important for all multi-agencies to work together to provide the best opportunities for all children. Gasper, 2015, P. 7 states that family workers within children centers were very interested in exploring how effective parents and children's saw the services that they were being offered and how effective they thought these were, what they liked about them and why they liked them. When working with multi-agency it is important to be professional and provide a professional attitude to communicate well and effectively well with others, by acting professionally it allows practitioners to develop their skills and how different professionals communicate. 
       Azilo Training (2024) states that observations within a childcare setting are the process of watching children, listening to them, and documenting and analyzing what the children do. Completing observations on the children after an activity has been completed can help with their development as they are able to be looked back on to see how they develop and compare them on what they are succeeding in and what they are struggling with so activities can be planned to improve their learning. Although when completing active observations, it can put pressure on the children as they may feel like they are being watched and this can put them under pressure, it can also feel like they are just a tick in the box. Observations are important in order to support children and provide purposeful activities to help their development and learning. 
       Planning is important within an early year setting in order for the child’s needs to be met in every aspect of their learning. The Curriculum for Wales (2022) outlined four purposes in which help a school setting to support children, these are, ambitious and capable learners, enterprising and creative contributors, ethical and informed citizens and healthy and confident individuals. Being a healthy and confident individual is highly important as it allows children to have the confidence to complete their learning and have the confidence to understand healthy choices that will affect their lives. It is important that planning is completed in advance, this could be termly or weekly this allows practitioners to be able to have the correct number of resources that are needed to provide for every child and that the quality of the resources is appropriate. This also allows for a staff ratio and how many staff will be needed for the activities and that no staff are out on training or have holidays booked on the days on which activities are planned that need the most staff. By having effective planning, it focuses on activities that can help children the most with what they are struggling with and what they engage the most in and find most interesting so that children are getting the most out of activities. 
      Unicef (2022) states that the UNCRC is an agreement that has been signed by 196 countries in order to provide rights for every child no matter what their race, religion or abilities may be. It is important for practitioners to be aware of children’s rights in order for them to have the best opportunities to learn and grow appropriately. By not being aware it can make a child’s learning disadvantaged as they may not be able to have access to the rights that they are entitled to. Article 28 of the UNCRC states that all children are entitled to an education and the right to learn. Children and Young People’s Commissioner Scotland (2024) states that all governments must make sure that all children are entitled to an education without a child’s family having to struggle with the costs of it, this means that it is important for children to have access to the right to learn no matter what background they are from or whether they can afford this. 
    Some practitioners may not be aware of the UNCRC, this can be due to being a young practitioner who has not been taught these appropriately, therefore there should then be some training provided to them so that they are able to understand these appropriately. An older member of staff may also not have read updated versions of the UNCRC rights and therefore will not understand how this has changed. However, funding from the government can sometimes prevent the relevant training taking place and therefore staff will have to complete knowledge from other staff members. 
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